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T he 11th annual “Best Places to Work in Los Ange-
les” luncheon and awards celebration was hosted 
by the Los Angeles Business Journal at the Sheraton 

Grand Los Angeles on Monday, August 7th. The 
event saluted companies that, according to the people 
who work for them, are the most successful in business 
and in nurturing their own.  

Each company profiled here has its own special 
methods of elevating morale and team spirit to new 
heights, but one thing that is common among all of 
them is a commitment to the concept that employees’ 
well-being directly impacts a company’s well-being—
in the eyes of the public, its business partners, custom-
ers and shareholders.

This year, the Los Angeles Business Journal once 
again partnered with Best Companies Group to iden-
tify the top 100 companies that were honored.  Best 
Companies Group was also responsible for the survey 
and analysis process for the Best Places to Work in Los 
Angeles Program.  Their description of “How We Did 
It,” outlining the analytical process utilized is detailed 
in this special supplement.  

Across the pages that follow is a snapshot view of 
the Best Places to Work in Los Angeles, broken down 
by size of company – Large (250 or more employees), 
Medium (50 to 249 employees) and Small (15 to 49 
employees).  

Here are the winners with their rankings...

The Best Large Companies to Work for in Los Angeles (250 or more US employees)

#3 Best Medium Company, 
GlobalWide Media 

1. WEST MONROE PARTNERS
West Monroe is a progressive business and 

technology consulting firm that partners with 
dynamic organizations to reimagine, build, and 
operate their businesses at peak performance. 
The team of more than 800 professionals is 
comprised of an uncommon blend of business 
consultants and deep technologists. This unique 
combination of expertise enables the company 
to design, develop, implement, and run strategic 
business and technology solutions that yield 
a dramatic commercial impact on clients’ 
profitability and performance.

One of the reasons West Monroe has 
once again placed on the top spot of the Best 
Companies to Work For list is that it cares 
deeply about its employees’ career equity. There 
is a genuine desire from the company to put 
people on projects they care about, give people 
stretch assignments, and develop the next 
generation of leaders.  The office has a familial 
feel and provides opportunities to spend time 
together inside and outside the office--including 
company events like the epic Oceanside retreat, 
and informal get-togethers like potlucks at 
co-workers’ homes. Plus, the company’s flat 
office structure and entrepreneurial spirit means 
everyone pitches in -- even the senior director 
of the office unloads the dishwasher!

2. BUILD GROUP, INC.
Build Group is a general contractor 

focused on providing a high level of service 
to its clientele. The owners have an in-depth 
understanding of their clients’ business and 
are committed to providing principal level 
involvement on all projects. To them client 
relationships are everything, and are driven by 
trust and integrity. Consequently, Build Group 
clients depend on the company to act as an 

extension of their own organizations. While 
many general contractors are simply pricing 
plans, Build Group staff sources new real estate 
opportunities to figure out creative ways to make 
deals pencil.

Apart from enjoying the responsibilities 
afforded them in their positions, Build Group 
team members also appreciate full employer 
paid benefits for employees and family 
members. They receive health, dental, vision, 
life insurance, etc. They also get to take part 
in amazing holiday parties where they can all 
socialize and eat great food.  Other perks to 
working at Build Group include a 6.5 week 
paid sabbatical leave program, company softball 
events and special monthly companywide 
lunches. The company demonstrates how much 
it cares for its people by providing an employee 
wellness program where employees can track 
their healthy lifestyles while Build Group 
donates towards charities as employees obtain 
points for their healthy lifestyle successes.

3. CLUNE CONSTRUCTION 
COMPANY, L.P.

Clune Construction provides interior 
contracting and construction services 
nationwide. It provides commercial interior and 
virtual construction services; constructs mission 
critical facilities, healthcare facilities, and 
retail and restaurant build-outs; and constructs 
education facilities, dining halls, auditoriums, 
theaters, and employee break rooms. The 
company serves clients in corporate interiors, 
education, entertainment/media firms, financial 
firms, health care, law firms, mission critical, 
and retail/restaurant sectors. 

Clune provides a number of uniquely 
beneficial perks to its employees, including 
“Wild Card Days” where five extra personal 

days off are added to each employees vacation 
day total each year, and “Tenure Week” where 
employees with more than five years tenure 
receive the week between Christmas and 
New Year’s Day off.  Employees also enjoy 
the company’s “Flex Fridays” policy, where all 
staffers are allowed to leave after 2 p.m. on 
all Fridays.  They are also fond of the annual 
planning session trip for all employees and the 
“Thirsty Thursday” pizza parties. Clune also 
goes the extra mile to make life easier for its 
time. For example, it provides a Paylocity Web 
Portal which allows employees and managers to 
manage schedules and communicate online and 
via app on phone.

4. STOUT RISIUS ROSS, LLC
Stout Risius Ross is a leading independent 

advisory firm specializing in Investment 
Banking, Valuation Advisory, Dispute 
Consulting, and Management Consulting 
services.  The company’s professionals leverage 
synergies across these practices to deliver a 
unique perspective to their clients. Stout has 
found that the highest potential candidates and 
the strongest new hires are generally identified 
and referred to them by current employees. To 
recognize this, the firm offers a $1,000 referral 
bonus for any referral below the manager/VP 
level. Positions below the manager/VP level that 
require a unique background or specific skills 
may offer a higher referral bonus.

5. ROTH STAFFING COMPANIES
At Roth Staffing Companies, coworkers 

believe that “staffing” is an opportunity to 
impact the lives of others. Roth Staffing is 
recognized as an industry leader, both in service 
and culture. Its employees enjoy the only 9/80 
flex schedule in the industry. Employees can 

choose to work nine longer days in two weeks 
and receive every other Friday off. The Roth 
“Pride Portal” houses a robust reward and 
recognition program, a health program, and 
a community giving tracker all in one place. 
Coworkers can accrue reward points and redeem 
them for fun items in an online store, such as 
iPads & FitBits.

6. POINT B INC.
Point B, Inc. is a 100% employee-owned 

firm that helps organizations form, execute, and 
thrive. With capabilities including Management 
Consulting, Venture Investment and Advisory, 
and Property Development, Point B’s integrated 
businesses provide value to the organizations 
and communities it serves.  Employees receive 
value-added benefits, too. The company 
recognizes associates and their partners with 
a fully sponsored annual two-night, three-day 
summer getaway -- every summer. Point B 
also exhibits an unwavering commitment to 
culture, family and overall associate satisfaction 
with twelve social events at unique Southern 
California locations each year just for associates.

7. BOINGO WIRELESS
Boingo is a market leader in technologies 

that fuel today’s connected lifestyle. The 
company’s Wi-Fi, DAS and cellular networks 
reach more than a billion people each year – at 
airports like LAX, JFK, London and Dubai, 
in stadiums and universities like Soldier Field 
and Phillips Arena, throughout complexes 
like the World Trade Center Transportation 
Hub, and on military bases worldwide. Every 
day, the Boingo team is tackling challenges 
and pioneering solutions that have never 

Continued on page 20

The Best Places to Work in Los Angeles: A Look at the Winners
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been done anywhere else. For employees, the 
company offers a highly collaborative work 
environment with cross company activities such 
as hackathons, Women at Boingo events, a 
tennis matches against the CFO, and other fun 
activities.

8. TURNER CONSTRUCTION 
COMPANY

Turner is a North America-based, 
international construction services company and 
is a leading builder in diverse market segments. 
The company has earned recognition for 
undertaking large, complex projects, fostering 
innovation, embracing emerging technologies, 
and making a difference for their clients, 
employees and community. With a staff of 5,200 
employees, the company completes $10 billion 
of construction on 1,500 projects each year. 
Employees relish the chance to work on high 
profile projects such as the Inglewood Stadium 
and LAX’s Midfield Satellite Concourse while 
enjoying working with and learning from some 
of the sharpest and best people in the industry.

9. POSSIBLE
POSSIBLE is a creative agency that boasts 

some of the best creative minds on the planet 
and has used the power of this collective 
intelligence to transform the industry and 
elevate global brands like Microsoft, Coca-Cola, 
and the Bill & Melinda Gates foundation. 
Employees proudly consider themselves 
visionaries, innovators and pioneers and benefit 
from perks such as weekly yoga and circuit 
training; “Summer Fridays” (every other Friday 
between Memorial day and Labor day the office 
closes at 2 p.m.); a fully-stocked kitchen; and 
generous paid sabbaticals (3 weeks off at 5 years; 
6 weeks off at 10).

10. SWINERTON BUILDERS
Swinerton Builders is among the most 

experienced general contractors in the nation. 
Over the decades, the company has gained a 
substantial reputation with clients for high 
quality services, outstanding workmanship and 
ethical business practices. As a 100% employee-
owned company, Swinerton is a place where 
pride and quality define the services provided. 
The company’s high morale is likely also due 
to great monthly team-building events and 
activities for employees and their families, 
including Lakers and Kings games, happy hours, 
bowling, Ping-Pong challenges and more.  
There’s even an annual Mammoth ski trip for all 
employees.

11. WPROMOTE
Wpromote isn’t a typical digital marketing 

agency. It has made it a mission to “Make 
Mondays Suck Less” for its employees, clients, 
and partners alike. Wpromote focuses on 
delivering ROI-focused campaigns that allow 
clients to sleep soundly at night and employees 
to be proud of what they have accomplished. A 
company motto is that “When you love what 
you do and who you work with, Mondays will 
never suck.”  Plus, there’s the company’s popular 
puppy-factor. Wpromote maintains a dog-
friendly office, with an annual Puppy (Super) 
Bowl contest, pet insurance discounts, dog treats 
– and dog-free zones for those with allergies.

12. INSPERITY
Insperity, a trusted advisor to America’s best 

businesses for more than 31 years, provides an 
array of human resources and business solutions 
designed to help improve business performance.  

The company’s own performance is surely 
enhanced in large part due to the way it treats 
its employees. Insperity recognizes its employees’ 
outstanding accomplishments, both at work 
and in the community, with monthly/quarterly/
yearly achievement awards.  Each staff member 
also receives 12 hours of paid volunteer time per 
quarter to invest in the local communities. The 
company also offers a generous annual incentive 
program based on corporate, division and 
individual goals.

13. HARBOR DISTRIBUTING LLC
Harbor Distributing is a great example of a 

company committed to growing its business and 
people, exceeding its suppliers’ expectations, 
working smarter than its competitors and 
contributing to the communities in which it 
operates. Harbor Distributing delivers 21 million 
cases of beverages to over 5,600 customers each 
year. Employees love the engaging corporate 
culture, which includes a focus on employee 
career development as well as a generous 
employee recognition program awarding free 
trips and tickets, cases of free beers on holidays, 
barbeques, brewery tours, free events such as fall 
festivals and picnics.

14. EDMUNDS
Edmunds.com is a car-shopping website 

committed to helping people find the car 
that meets their every need. Edmunds.com 
is transforming the car shopping experience 
and working to make it easier for car shoppers 
to buy and for dealers to sell. The company’s 
“Results Only” work environment is always the 
#1 satisfier in its regularly conducted employee 
satisfaction surveys. Edmuds.com employees 
appreciate great benefits and perks, including 
a “TripCa$h” program (a $500 reimbursement 
for vacation during work days), a 6-month 
maternity leave and 2-month paternity leave 
policy, weekly yoga, mediation, and qigong 
classes, bi-weekly massages, and more.

15. HORIZON MEDIA, INC.
Horizon Media, Inc. is the largest and 

fastest growing privately owned media services 
agency in the world. One of the greatest 
things about working at Horizon Media is 
the company’s particular focus on employee 
wellness, including extensive health and 
wellness offerings focusing on mind/body. 
Employee groups exist for the sole purpose of 
creating activities in the spirit of collaboration, 
teamwork, exercise and fun. The company also 
provides its employees with a robust paid time 
off policy, encouraging employees to disconnect 
and recharge, but also to explore, and enhance 
existing philanthropic partnership events, and 
initiatives and to customize and/or personalize 
their own.

16. HKS ARCHITECTS, INC.
HKS Architects, Inc. is a leading 

architectural design firm. Since 1939, HKS 
has completed projects in more than 1,500 
cities and 92 countries. The firm operates 
from 24 worldwide offices and is consistently 
ranked among the top firms in volume of 
architecture. HKS also collaborates with each 
client to evaluate transformational concepts 
that improve operational effectiveness, facility 
planning and building construction.  HKS staff 
members consistently comment on how they 
feel valued at HKS – from its flexible schedules, 
free yoga classes at the office twice per month 
and summer picnics for each regional office to 
the “Beer Friday” employee social activities and 
hugely successful annual holiday gala.

17. SHAWMUT DESIGN AND 
CONSTRUCTION

Shawmut Design and Construction is 
a leading construction management firm 
that works with the most prominent clients, 
architects, and designers in the industry and 
consistently delivers on their visions. Employees 
are excited and energized by working with 
the best of the best their industry has to offer. 
Because Shawmut is a 100% employee owned 
company, each employee receives annual 
contributions (averaging 10% of salary) toward 
retirement above and beyond the Shawmut 50% 
matching up to 8% of income currently offered.  
Another perk that Shawmut provides each and 
every employee with is a new iPhone for his or 
her business and personal use.

18. BROOKFIELD
Brookfield Properties is a leading owner, 

operator and developer of office and multifamily 
assets. The company’s signature office properties 
define the skylines of dynamic cities around 
the world.  With high occupancy levels, long-
term leases, a disciplined and experienced 
management team and financing structures 
that minimize risk, Brookfield Office Properties 
is positioned well to increase the values of its 
investments and grow its operating platform 
over time. Employees also benefit from summer 
hours, seasonal parties, tickets to events, 
discounts on medical premiums and bonus 
through participation in the Vitality Wellness 
program, and more. 

19. PARIVEDA SOLUTIONS
Pariveda Solutions, Inc. is a leading 

management consulting firm specializing 
in improving its clients’ performance. It is 
made up of complex problem solvers who 
provide strategic consulting services and 
custom application development solutions for 
mobility, cloud computing, data, portals and 
collaboration, CRM, custom software, enterprise 
integration and user experience needs of clients. 
Celebrating each other’s achievements is a part 
of the company culture at Pariveda, providing 
a clear trajectory for employees while also 
providing an excellent benefits package and 
consistent focus on the individual. There’s an 
on-site gym, free lunches and healthy eating, 
exercise, and yoga classes.

20. TRANSWESTERN COMMERCIAL 
SERVICES

Transwestern is a privately held real estate 
firm specializing in agency leasing, property and 
facilities management, tenant advisory, capital 
markets, research and sustainability. Clients 
retain Transwestern in office, industrial, retail, 
multifamily and healthcare properties to add 
value for investors, owners and occupiers of 
real estate. As a member of the Transwestern 
family of companies, the firm capitalizes on 
market insights and operational expertise 
of independent affiliates. And the company 
nurtures its own from within – the Transwestern 
Young Professionals program, for example, is 
an educational, mentoring and social group for 
Millenials. The company also offers volunteer 
opportunities in support of its partnership with 
Make-A-Wish.

21. ALSTON & BIRD
Founded in 1893, Alston & Bird is a 

leading national law firm. The firm’s attorneys 
provide a full range of services to domestic and 
international clients conducting business around 
the world. Counseling clients from what was 
initially a local context quickly expanded to 

regional, then national levels, and now spans 
a global economic environment. The firm’s 
annual holiday party is an indication of how 
it treats its team -- Alston & Bird rents out an 
entire venue for the celebration while airline 
tickets along with electronics and other high-
end prizes are raffled off. 

22. PCL CONSTRUCTION  
SERVICES, INC.

For more than 30 years, PCL’s California 
Buildings group has delivered exceptional 
and unrivaled projects throughout Southern 
California. Using a client-focused approach, 
PCL’s Los Angeles in-house experts deliver 
preconstruction, estimating, general contracting, 
construction management, and design-build 
services to a diverse portfolio of clients. 
Spanning the sports and entertainment, higher 
education, aviation, hospitality, commercial, 
and multifamily residential markets, PCL’s 
Los Angeles office builds everything from 
$100,000 tenant improvements to $1 billion 
airport terminals. As construction leaders, PCL 
employees demonstrate a commitment to safety, 
quality, sustainability, and diversity. The value 
of safety at PCL is instilled in everything it does. 
PCL will not compromise the health and safety 
of its people. 

23. AMOBEE
Amobee is a global marketing technology 

company serving the world’s leading agencies 
and brands. The company is committed to 
creating a vibrant people-driven culture.  There 
are a number of popular office team bonding 
activities including themed events, happy hours, 
and a variety of incentives that keep employees 
engaged and motivated.  The company also 
recognizes employee contributions on a 
consistent basis through a variety of recognition 
programs. There’s also a paid volunteer time-
off system offering 8 hours of paid-time off per 
quarter for employees to volunteer for a charity 
or non-profit organization of their choice.

24. PROTIVITI
Protiviti is a global consulting firm that 

delivers deep expertise, objective insights, a 
tailored approach and unparalleled collaboration 
to help leaders confidently face the future. 
Protiviti and its independently owned Member 
Firms serve clients through a network of 
more than 70 locations in over 20 countries. 
Employees receive unique perks that are 
relevant to their jobs. For example, the company 
offers a global innovation program, which allows 
and encourages employees to share our ideas, 
knowing that management is listening.  There is 
also flexible workplace and workday options for 
employees. Also, the company supports the local 
community through permitted volunteer time 
off and matching gifts programs.

25. BLACKLINE
Since being founded in 2001, BlackLine has 

become a leading provider of cloud software that 
automates and controls the entire financial close 
process. Its vision is to modernize the finance 
and accounting function to enable greater 
operational effectiveness and agility, and it is 
committed to delivering innovative solutions 
and services to empower accounting and finance 
leaders around the world to achieve modern 
finance. As for its employees, BlackLine’s 
salaried staffers receive unlimited PTO, 100% 
employer-paid insurance benefits and “Work 
from Home Fridays” where employees are given 

Continued from page 18

Continued on page 22
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a break from LA’s notorious traffic and allowed 
to work from home every other Friday.

26. CRESA LOS ANGELES
Unlike traditional commercial real estate 

firms, Cresa exclusively represents corporate 
clients, and provides total process management, 
serving as each client’s long-term real estate 
advisor. Aside from the rewarding work 
environment and motivating atmosphere, 
employees are fond of the company’s 
commitment to community service.  For 
example, Cresa has annual company-wide 
community service events planned before each 
Spring meeting. The corporation picks 3-5 
charities per year to benefit from the Spring 
Meeting fundraiser. The employee outings, 
bowling events, chair massages, newly renovated 
employee lounge/kitchen and annual holiday 
parties are big hits with staff too!

27. RESOURCES GLOBAL 
PROFESSIONALS

RGP provides consulting services 
in the areas of finance & accounting, 
information management, governance, 
risk & compliance, human capital, legal & 
regulatory, corporate advisory & restructuring, 
strategic communications and supply chain 
management.  Its employees appreciate the way 
upper management does a consistently good job 
communicating to everybody in the firm.  They 
also enjoy company events like Dodger games, 
bowling parties, happy hours and other events. 
There are also Friday night theme parties, which 
boost camaraderie and team building…not to 
mention the baby showers, engagement parties, 
wedding showers, company sports pools, etc.

28. AVALONBAY  
COMMUNITIES, INC.

AvalonBay Communities, Inc., an 
equity REIT, has a long-term track record 

of developing, redeveloping, acquiring and 
managing distinctive apartment homes in 
some of the best U.S. markets. Aside form 
great opportunities at the company for career 
advancement, employees also love AvalonBay’s 
unique perks, such as employee housing 
discounts or free housing, paid time off for 
charity work, employee discounts on building 
materials including appliances and others. But 
it is likely the company’s culture, which focuses 
on a commitment to integrity, continuous 
improvement, and a spirit of caring, that staff 
appreciate most of all.

29. RYAN
Ryan is an award-winning global tax services 

firm, with the largest indirect and property tax 
practices in North America and the seventh 
largest corporate tax practice in the United 
States. Empowered by the dynamic myRyan 
work environment, which is widely recognized 
as the most innovative in the tax services 
industry, Ryan’s multi-disciplinary team of more 
than 2,000 professionals and associates serves 
over 12,000 clients in 40 countries, including 
many of the world’s most prominent Global 
5000 companies.  The company’s flexible, 
results-orientated workplace program encourages 
employees to balance their work life and 
personal life. All employees are measured on 
results and not “face time” in the office.

30. CENTERFIELD
Centerfield develops intelligent digital 

advertising technology focused on real time 
biddable media, which enables targeting and 
acquisition of high performing, high life time 
value customers for its clients across numerous 
industries. The Company’s sophisticated 
marketing technology platform leverages Big 
Data and optimizes each part of the customer 
acquisition process for the highest possible 
return on advertising spend. The company also 
strives to make life in the Centerfield family a 

positive experience and offers a highly rewarding 
profit-sharing bonus plan, a community-building 
volunteer and charitable giving program, and 
stellar company events such as casino nights, an 
annual holiday party, Dodger games, arcade play 
days and day hikes.

31. CBIZ & CBIZ MHM
CBIZ and Mayer Hoffman McCann P.C. 

(MHM) are together ranked as one of the top 
accounting services providers in the United 
States. With more than 35 offices and more 
than 2,000 professionals, the firm serves the 
country’s growing mid-market public and private 
businesses. MHM provides high quality audit 
and attest services while closely associated 
CBIZ provides all other accounting, tax and 
consulting services. This accounting leader’s 
employees really enjoy the fun events the firm 
hosts outside the office, such as an annual 
summer family event, happy hours and a great 
annual holiday party.  

32. BUCHALTER
Buchalter is a full-service law firm that 

provides counsel to clients at all stages, and 
helps them navigate any legal challenges and 
decisions they may face. With nearly 210 
attorneys, and offices in California and Arizona, 
Buchalter is one of the largest regional law 
firms. Through eight decades of experience, its 
team has developed a thorough knowledge of 
the key business issues and market standards by 
advising clients in over 30 diverse practice and 
industry groups. Employees also love the firm’s 
holiday party, summer picnic, end of the month 
lunches, Friday breakfasts monthly birthday 
and anniversary events and the annual staff 
appreciation gifts.

33. TRACE3
Trace3, a pioneer in business transformation 

solutions, empowers organizations to lead their 
market space by keeping pace with the rapid 

changes in IT innovations ensuring relevance to 
specific business initiatives required to maximize 
revenue generation by leveraging the latest 
Silicon Valley, cloud, big data and data center 
technologies maximizing organizational health. 
Employees at Trace3 love the Spiffing Program, 
a peer recognition program that allows one 
employee to comp another employee for a good 
job done, as well as the Trace3 Secret Sauce 
Awards – featuring the coveted presentation of 
an actual jar of homemade Trace3 sauce. 

34. HULU
Hulu is a premium streaming TV destination 

that offers hundreds of thousands of hours of the 
best of current season programming, premium 
original content, films and full seasons of hit 
series to subscribers.  It’s also a fun place to work, 
where advance screenings of shows, multiple 
game rooms, open space, bagel/donut Fridays 
and cold brew on tap are all part of the culture. 
Everyone gets the chance to participate in 
frequent team development and morale events 
including “All Hands,” open Q&As, Coffee Talks 
with leaders, and more.  The company also offers 
a flexible vacation policy, allowing “Hulugans” to 
take time off when needed.  

35. BELKIN INTERNATIONAL, INC.
Belkin International creates products that 

help consumers realize the power of technology 
& makes their lives better, easier and more 
fulfilling. The company logo, affectionately 
named “PIP” for People Inspired Products, 
symbolizes Belkin’s commitment to take 
inspiration from people and acknowledges the 
connection between people and the experiences 
they value most. The inclusive nature of the 
Belkin culture celebrates its inspirational, 
supportive, diverse and enriching environment. 
The company is made up of passionate 
individuals who work together to get the job 
done, bringing people inspired products to 
consumers around the world. 

Continued from page 20

The Best Medium-Sized Companies to Work for in Los Angeles (50 to 249 US employees)

1. HUGHES MARINO
Once again, the #1 best company to work 

for in the “Medium-Sized” category is Hughes 
Marino, a nationally recognized California based 
commercial real estate company that exclusively 
represents business owners and corporate real 
estate decision makers in their office lease and 
purchase transactions. Hughes Marino stands 
apart from the crowd, avoiding conflicts of 
interest by specializing on providing tenants 
with the most objective, professional real estate 
expertise available. The Hughes Marino brokerage 
team has a track record of success in helping 
tenants get a fair shake when negotiating with 
sophisticated landlords. 

One of the reasons Hughes Marino continues 
to top this list and is such a great place to work 
is the beautiful work environment it provides, 
which truly feels like a home away from home for 
its team members. The Hughes Marino workspace 
includes a plush sofa and comfy chairs, a flat 
screen TV, shuffleboard, a Pac-Man machine, 
gourmet kitchen, on-site gym and more.  Also 
popular with the staff are the regular team 
building events, motivational speakers, family 
outings to sporting events, company retreats for 
team members and their spouses/significant others 
and lots of other company events and all-staff 

entertainment throughout the year.

2. P2S ENGINEERING, INC.
P2S, Inc. is an integrated professional 

services firm offering full-service mechanical, 
electrical, plumbing, energy and technology 
engineering services, along with commissioning 
and construction management services. The 
company’s expert staff offers clients solutions for 
engineering design, retrofits, lab design, O&M, 
LEED Certified and Net Zero buildings, energy 
efficiency, feasibility studies, master planning 
and commissioning. Its mission is to help clients 
succeed by providing high quality professional 
engineering services that are responsive to their 
needs and beneficial to the community. Its 
employee team is at the forefront of sustainable 
design, incorporating innovative sustainable 
practices into all the company’s engineering 
solutions.

Employees appreciate P2S’ flexible work 
schedules, which enable them to choose their 
starting hours and work half-day Fridays. They 
also receive a number of great perks and benefits, 
including health and dental coverage with low 
employee/dependent premiums, free on-site 
wellness programs, healthy snacks and a gym with 
showers. Also key to the company’s terrific morale 

is the professional and personal development 
that P2S affords each employee, with continuous 
sponsored training and certifications; internal 
research, planning and development teams; 
catered Lunch-n-Learns with manufacturers,  
and more. Plus, employees receive encouragement 
and empowerment to take ownership of projects 
and tasks.

3. GLOBALWIDE MEDIA
GlobalWide Media is a data-driven digital 

marketing leader, providing premium media 
solutions for the world’s leading brands and 
agencies. Powered by data science, GlobalWide 
Media connects clients with custom audiences 
through direct response and brand campaigns, 
activating proprietary and first party data. With 
offices in Los Angeles, Victoria, London, and 
Hong Kong, GlobalWide Media generates over $3 
billion in annual sales for its advertisers.

Employees feel a sense of inclusion at 
GlobalWide and are able to utilize the company’s 
innovative company intranet system to address 
frequently asked questions for all offices as well 
as request changes digitally while maintaining a 
“green” and healthy environment.  Taking the 
notion of participation a few steps further, all 
employees are encouraged to utilize the company’s 

open door conversations through 1:1 meetings as 
well as with any level of management.  On the 
lighter side, employees also enjoy the company’s 
annual kickball tournament, “Sundaes on 
Mondays” (where different and creative takes 
on ice cream are explored during the summer 
months), employee celebrations for birthdays, 
baby showers, anniversaries, etc., holiday parties 
and party buses, and seasonal events tied to 
holidays such as Earth Day, Easter, St. Patty’s Day, 
Cinco de Mayo, Lunar New Year and more.

4. UBERMEDIA
Founded in 2010, UberMedia is headquartered 

in Pasadena, as a network company of Idealab, a 
world-renowned operator of leading technology 
businesses. One of the most trusted mobile 
authorities, UberMedia transforms mobile 
behavioral data to power actionable business 
intelligence, advertising, and measurement. 
Employees love the many perks provided by the 
company, including unlimited paid time off, 
chair massages every other Friday, subsidized 
lunches, free drinks and snacks, an assortment of 
fresh bagels every Monday, company sponsored 
volunteer days and great off-site parties twice a 
year.  The company even offers a workout room 
with scheduled team workouts.
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5. SLICKDEALS
Slickdeals is the leading online deal 

community, where more than 10 million users 
interact to share the most up-to-date information 
on online shopping deals and coupons. With 
the help of its community, Slickdeals has saved 
members over $4 billion by providing its users a 
forum for communication and various shopping 
tools such as its free Android or iOS apps. The 
employee team is energetic, smart, works hard and 
has an entrepreneurial mentality. The company 
has created a culture that’s fun and inclusive. Plus, 
every full-time employee is a shareholder. This 
ultimately motivates employees to take pride in 
what they do, and always do their best work.

6. CURRENCY
Currency provides convenient and accessible 

financing options for small to medium sized 
businesses across the entire US.  It is continuing 
to expand in this under-served market with 
innovative and creative solutions.  It’s also a 
great place to work for a number of reasons, not 
the least of which are the fantastic training and 
mentorship employees receive directly from 
senior executives. Also among the aspects of 
working at Currency that appeals to employees 
is the company’s annual trip to Las Vegas, Palm 
Springs, and San Diego with the whole team; the 
unlimited vacation policy and the popular March 
Madness bracket competitions. 

7. GOETZMAN GROUP
Goetzman Group offers an intelligent 

alternative to temp agencies, costly consulting 
firms and Big Four Accounting firms. It helps 
companies in need of assistance in all areas of 
finance and accounting. Employees appreciate 
that the company is committed to a positive 
work-life balance for all of its people.  They 
also like that Goetzman Group offers perks 
such as sporting event tickets to Lakers and 
Dodger games, employee appreciation lunches, 
a continuing education plan, seasonal company 
parties, birthday and anniversary recognition cards 
and bonuses, personal communication regarding 
special achievements and other perks.

8. BEACH CITIES HEALTH DISTRICT
Beach Cities Health District (BCHD) is 

one of the largest preventive health agencies in 
the nation, and has served the communities of 
Hermosa Beach, Manhattan Beach, and Redondo 
Beach since 1955. It offers an extensive range 
of dynamic health and wellness programs, with 
innovative services and facilities to promote 
health and prevent diseases in every lifespan-
from pre-natal and children to families and older 
adults. Practicing what it preaches to its patients, 
BCHD’s CEO genuinely promotes and supports a 
healthy work-life balance, creating a family- and 
pet-friendly work environment, rich time-off 
benefits and a flexible work schedule.  It also 
provides on-site gym membership plus subsidies 
for personal training and discounts for other 
wellness services.

9. FLEXPORT
Flexport is a licensed freight forwarder 

that uses people and software to manage the 
complexity of international trade. Shipping 
something from Shenzhen to Cincinnati or 
Rotterdam to LA requires complex coordination. 
Currently that’s done by telephones, spreadsheets, 
and fax machines. Flexport provides a web-based 
app that offers real-time visibility of shipments. 
Plus, the company’s experienced logistics and 
customs experts are also happy employees thanks 
to perks such as flexible time off schedules, a daily 
catered lunch policy, and a fully stocked kitchen. 

There’s also a number of great team-bonding 
events, floating holidays for employee birthdays 
and new hire happy hours.

10. MURPHY O’BRIEN PUBLIC 
RELATIONS

Murphy O’Brien is a leading independent 
public relations firm committed to delivering 
high-profile media coverage that makes a 
difference to our clients’ reputations and their 
bottom lines. Services range from brand-defining 
media relations and social media campaigns to 
strategic partnerships, influencer programs and 
events. The company’s “MO Flex Program” allows 
employees flexible work hours with core in-office 
hours, Monday-Thursday from 10 am to 3 pm, 
and a work-from-home option on Fridays.  The 
company also hosts quarterly in-office massages, 
biannual wellness months, stocks healthy fruit, 
snacks and beverages, offers in-office yoga classes, 
Fit Fridays, and organizes group fitness classes. 

11. BOLTON & COMPANY
Founded in 1931, Bolton & Company employs 

over 185 insurance professionals and places over 
$500 million in annual premiums on behalf 
of its clients, placing them among the largest 
one percent of all brokers in the United States.  
Employees are treated extremely well at Bolton, as 
evidenced by the company’s all-staff family Hawaii 
trips. The company also hosts an annual Bolton 
“Cornhole Tournament” at the Rose Bowl. The 
onsite Game Room, complete with big screen TV, 
foosball table, dartboard, beer and wine bar, is also 
a big hit.  Plus, the “B.Well” Program offers free 
massages, free yoga classes, annual Transformation 
Fitness Challenges, and more.

12. WHITTIER TRUST
Every successful partnership begins with one 

thing – trust. That concept has been at the core 
of Whittier Trust’s philosophy since it began 
as the family office for the descendants of Max 
Whittier in 1935. Today, as the oldest and largest 
multi-family office headquartered in the West, 
trust remains as the cornerstone as the company 
tailors wealth management and investment 
solutions for affluent individuals, families and 
foundations across the country. Employees feel 
trusted too – and are offered growth opportunities 
within the company and receive great health and 
savings benefits, as well as financial assistance for 
education, certifications and training.

13. INVITEMANAGER
InviteManager makes client entertainment 

easy and proves the ROI by providing convenient 
and simple tech to create events, invite guests, 
register and check-in customers and report on 
the effectiveness of each event in real-time. It’s 
employees report that they love the monthly 
community service days (with paid time off 
to serve) and InviteManager’s Company All 
Stars Program (where $5000 is awarded to each 
department’s all star, each quarter, meaning 
$25,000 in total awards each quarter. Staffers 
also like the monthly happy hours and access to 
sporting events ranging from the Super Bowl to 
the BCS National Title Game. 

14. PARTNERS TRUST REAL ESTATE 
BROKERAGE AND ACQUISITIONS

Partners Trust is a boutique real estate 
brokerage headquartered in Beverly Hills.  It has 
grown to eight locations since opening its doors 
in 2009.  Harnessing the past year’s momentum, 
the company had an accomplished first quarter 
of 2017, ranking in the top 100 elite brokerages 
nationally on the REAL trends 500.  Employees 
are motivated by the company’s success, both in 

its field and in philanthropic endeavors.  Partners 
Trust supports six charities and counting, through 
its Partners Trust Charitable Fund where 100% 
of its staff participates to raise funds.  In 2016 the 
Charitable Giving Fund had its largest impact yet, 
raising $100,000 for charity.

15. MOMENTFEED
MomentFeed’s software helps multi-location 

companies attract more customers by influencing 
consumer decisions on mobile. It helps clients 
like Starbucks, Cricket Wireless, and Pizza Hut 
to engage with consumers through the most 
important mobile networks: Facebook, Google, 
Apple, and Yelp. Employees at MomentFeed 
enjoy a number of perks such as regular catered 
Thursday lunches, unlimited paid time off, and 
a wellness program with $100 covered every 
month for employees to use at any health facility. 
Also popular are the company’s “Theme Party 
Thursdays” where once a month two team 
members from different departments throw a 
themed party.

16. WINDES
Founded in 1926, Windes offers a full range 

of capabilities: audit and assurance, business 
valuation, cost segregation, employee benefit 
services, estate and trust planning, executive 
recruiting, human resources consulting, litigation 
support, merger/acquisition assistance, tax 
planning, consulting and compliance, and tax 
credit study services. For employees, Windes 
provides great holiday events such as  “Christmas 
Cookies for Veterans,” “Ranch Roundup” (with 
line dancing and lassoing), “California Cruisin’ 
Street Fair,” “Roaring 20’s Casino Night,” 
“Come Fly With Us” (a night at the Lyons Air 
Museum) and costume parties.  Also popular 
are the Costume Bowling events, firm picnics, 
“Chocolate Day,” movie days, days at the races, 
Angels outings and Beach Clean-up events.

17. PARAMOUNT GLOBAL 
SERVICES

For over 40 years, Paramount Global 
Services has supplied packaging and logistics 
solutions to many of the world’s top industries 
-- from hazardous packaging materials to food 
grade containers.  The company works with a 
passion for building lasting partnerships through 
inventive solutions and personal service. Its RICE 
Values: Respect, Integrity, Communication and 
Excellence are more than just words on a wall. 
In fact, we believe they form the foundation for 
everything the company does and governs its 
professional relationships and decision-making 
processes.  Paramount encourages its employees 
to live these core values daily and takes the time 
to recognize those that go above and beyond in 
each area.

18. JBCHOLDINGS
JBCHoldings offers staffing (permanent and 

freelance) as well as payroll services to companies 
in a wide array of industries. It’s a great place for 
people to work, starting with the animal friendly 
atmosphere that allows employees to bring their 
pets into the office (as long as the pets in question 
get along with the other pets). The company also 
stages a fantastic holiday party – where all offices 
are flown into JBCHoldings’ New York City 
headquarters to celebrate.   Other employee perks 
include “Summer Fridays,” monthly birthday 
celebrations, office happy hours, and many team 
bonding exercises. 

19. EVITE
Evite is the world’s leading digital platform 

for bringing people together to celebrate their 

most important life moments. Employees report 
that working at Evite brings a number of great 
moments as well, with an array of family events. 
Evite also provides SoulCycle once a week and a 
paid gym at the building.  Plus, the environment 
is terrific – featuring a ping-pong table and virtual 
reality room, a trust-based vacation policy and 
paid family leave.  The company also provides 
free onsite snacks and beverages as well as Friday 
lunches. 

20. MODERNHR
ModernHR is a Human Resources 

Outsourcing Firm. Its goal is to provide its valued 
clients, through its team of human resources 
professionals, the depth and expertise of a 
highly skilled and professional human resources 
infrastructure, while being careful to compliment 
the organizations philosophy and culture. Each 
member of the ModernHR team is talented and 
multi-faceted. They are not only competent 
and knowledgeable in regard to their specialty, 
but they are also extremely customer service 
oriented. They build close, personal relationships 
with clients’ ownership, management teams and 
employees. Within its own office, ModernHR 
provides a dynamic stimulating open environment 
with opportunities for personal growth.

21. APPETIZE TECHNOLOGIES, INC.
Appetize Technologies, Inc. is one of Los 

Angeles’ fastest growing technology companies 
that is steadily replacing legacy Point of Sale 
systems in arenas, music festivals, stadiums, 
amphitheaters, convention centers, theaters 
and quick service restaurants nationwide.  
Appetize’s modern approach to software redefines 
the ordering and payment process for fans. 
Employees are fans of Appetize, too, largely due 
to perks such as fully paid health, dental, vision 
and life insurance; unlimited PTO; holiday 
parties that last two days; and opportunities to 
attend concerts, major league sporting events 
and festivals (for those who want to see their 
company’s product in action). 

22. NEW HORIZONS LEARNING 
GROUP

Empowering people to succeed through 
learning, New Horizons Learning Group has 
been serving businesses and individuals for over 
32 years, offering a wide range of technical, 
application and business skills courses. Employees 
appreciate the company’s commitment to a 
positive workplace culture and special all-
company events such as the staff trips to the Del 
Mar races.  Employees also benefit from referral 
bonuses for successful new hires, paid volunteer 
days, and a terrific annual holiday party. Plus, 
practicing what it preaches, New Horizons 
offers employees tuition reimbursements and 
personalized employee development plans.

23. HOFFMAN BROWN COMPANY
Hoffman Brown Company is a full service 

agency established in 1961. They are a team of 
57 dedicated people providing companies and 
individuals with the best possible insurance 
programs – offering commercial, personal, group/
individual medical and life insurance products.  
For the employees at Hoffman Brown, the 
flextime policy is a huge asset, as it helps them to 
balance work and personal life.  They also enjoy 
the relaxed dress code and to share their feedback 
at the HBC Group Lunches, which are employee 
open forums staged in small groups. The company 
even offers a wellness cash bonus program where 
employees score money for good attendance. 

AUGUST 21, 2017   CUSTOM CONTENT – LOS ANGELES BUSINESS JOURNAL   23   

Continued on page 24

17-37_bptw_08_21_2017.indd   23 8/17/2017   3:24:46 PM



SUPPLEMENT NAME HERE

24   LOS ANGELES BUSINESS JOURNAL – CUSTOM CONTENT       AUGUST 21, 2017

24. CALLFIRE INC.
CallFire provides the industry’s most robust 

text and voice communications solutions, all 
backed by the best support in the business. 
CallFire’s solutions further elevate the texting 
process, with innovative features like drip 
campaigns, text-to-landline, recurring messages, 
link tracking, and MMS picture messaging. 
Employees report that the company offers great 
opportunities for personal and professional growth 
and an atmosphere that balances challenging and 
engaging work with fun activities such as Rally 
Fridays, with tequila and other non-alcoholic 
beverages. The excellent health and dental 
benefits and pets in the workplace policy are also 
well received. 

25. CNM LLP
CNM LLP is a specialized accounting 

consulting firm that provides high value 
advisory services to assist companies with 
technical accounting, IT, and internal control 
services. From entrepreneurial startups to 
Fortune 500 companies, CNM’s personal and 
engaged approach solves complex accounting 
and process problems. CNM’s employees like 
that the company promotes immediately as 
opposed to following a calendarized performance 
management cycle.  Plus, the executive 
management at CNM does not have offices, 
they sit among all the other employees in 

cubicles. CNM also provides a unique technology 
allowance of $300 for all full-time and part-time 
employees.

26. SOLVER, INC.
Solver is the leading provider of complete 

Business Intelligence (BI) solutions for today’s 
mid-market enterprise. The company is at 
the forefront of BI technology for cloud and 
on-premise ERPs. Solver’s BI360 solution is 
a powerful and intuitive suite of modules for 
reporting, consolidations, budgeting, dashboards 
and data warehousing. Employees enjoy the 
inclusiveness at Solver, where the office holds 
monthly company meetings where employees can 
ask anything. They also like the company’s 110% 
Club - offered to consulting and sales employees 
who surpassed their goals by at least 10%.  There’s 
a company trip with the management team with 
all expenses paid.

27. INMARKET MEDIA LLC
inMarket is the leader in digital advertising for 

the physical world, using verified, real-time data 
from first-party integrations with the world’s most 
popular apps to identify and engage consumers 
at every stage of the shopping cycle, and create 
exciting experiences that drive huge campaign 
ROI for the world’s top brands. Employees love 
the annual company-wide retreats, weekly catered 
lunches, fully stocked kitchen, flexible hours and 
positive workplace environment, they also enjoy 

quarterly team activities such as movie nights, 
escape rooms and company team sports and 
intramurals. There’s even a “shared bike” program 
at every inMarket office. 

28. SERVICETITAN
ServiceTitan is a mobile, cloud-based software 

platform that helps home service companies 
streamline operations, improve customer service, 
and grow their business. ServiceTitan’s end-to-end 
solution for the multi-billion dollar residential 
home service industry includes CRM, intelligent 
dispatch, comprehensive reporting, marketing 
management tools, mobile connectivity for field 
techs, and QuickBooks integration. Employees 
love the firm’s transparent communication policy, 
flexible hours and generous PTO policy. They 
also receive free daily lunch and unlimited snacks 
and drinks. ServiceTrain also has regular team trip 
outings including day trips, happy hours, escape 
rooms, paint/wine parties, and more.

29. PANGO GROUP
Pango Group is comprised of a family of 

companies that as a whole are the leading 
California based settlement service experts.  
Pango Group employees love the fact that 
they have a full on site gym that is free to all 
employees – complete with a trainer who comes 
every Monday.  The corporate office has a pool 
table in the company common area, and a nicely 
stocked library.  There’s an annual summer picnic 

at Knott’s Berry Farm and Pango brings a car wash 
company on site every Friday so that employees 
can get their cars washed while they work.

30. TK1SC
tk1sc is the right choice for innovative 

design solutions to technically challenging 
projects - delivery is seamless and collaborative. 
The company’s team of dedicated professionals 
has one thing in mind – their client’s best 
interests. The wide-ranging services tk1sc 
provides for any project represents the depth of 
its collective experience. For employees, there’s 
an annual employees and families summer party, 
bi-weekly staff-wide luncheons, the company 
quarterly “BASH,” employee golf tournaments, 
a Halloween potluck and costume contest event, 
and half day Fridays.  The company also offers 
a coaching program that is an ongoing and 
continuous opportunities for all employees.

31. PRODEGE, LLC
Prodege, LLC operates multiple consumer 

engagement brands, including Swagbucks.com, 
MyPoints.com, MyGiftCardsPlus.com (consumer 
rewards communities), SodaHead (consumer 
polling), nCrave (video discovery and audience 
extension platform), and ProdegeMR (consumer 
surveys and research solutions). Headquartered in 
El Segundo, Prodege’s employees are rewarded by 
a challenging but caring environment where the 
focus is on making sure employees have a good 
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work/life balance including unlimited vacation, 
flexible work schedules and events where families 
are invited.  Other benefits include free, catered 
lunches (that offer a variety of options such as 
Kosher, vegan, vegetarian, Paleo and gluten free) 
and a fully stocked kitchen with an abundance of 
beverages and snacks.

32. SIGNATURE ESTATE & 
INVESTMENT ADVISORS

Signature Estate & Investment Advisors, LLC 
(SEIA) is a Registered Investment Advisory firm 
offering wealth management services tailored to 
meet the unique needs of affluent individuals, 
institutions and corporations. SEIA specializes 
in investment management, financial planning, 
investment consulting retirement planning, legacy 
planning and philanthropic management.  Since 
1997, SEIA has fostered a collaborative work 
environment where its associates work alongside 
the owners and management to make a positive 
impact on the firm, as well as the clients the 
company is so proud to serve. Even while growing 
over time to be one of the largest independent 
RIA firms in the country, SEIA’s uncompromising 
culture of respect has never waivered.

33. PHELPS
Phelps is an award winning, integrated 

marketing communications agency and one of 
the West Coast’s largest independent marketing 
agencies. Phelps excels at creating consistent 
emotional connections between brands and 

people, built on shared interests, values and 
beliefs. As pioneers in IMC, Phelps recognizes 
the power of aligning all brand messages to speak 
with one voice for maximum impact throughout 
paid, earned and owned media. The company’s 
associates feel good about coming to work every 
day and take pride in the work they produce – 
which is just one of the reason why Phelps has 
a much lower employee turnover rate compared 
to other marcom firms. Plus, they are now 100% 
ESOP-owned. 

34. SIGNATURE TRAVEL NETWORK
Signature Travel Network is a member-owned, 

travel cooperative, headquartered in Marina del 
Rey, with a regional office in New York City. 
The network was established in 1956, and today, 
includes 209 member agencies with 492 retail 
locations in the United States, Canada, Australia, 
New Zealand, Mexico and Brazil. Collectively, 
Signature members generate more than $7 
billion in annual travel sales. Of course, one 
of the biggest perks for employees of Signature 
Travel Network is the great travel reimbursement 
program and industry discounts.  Employees are 
also offered continuing education reimbursements 
and profit sharing and 401K matching.

35. SADA SYSTEMS, INC.
SADA Systems, Inc. is a privately held global 

leader in providing business and technology 
consulting services that transform organizations 
through cloud-based solutions. As a Facebook 

Workplace Service Partner, a Google Cloud 
Premier Partner and a Microsoft National 
Solutions Provider, SADA Systems has gained 
global accolades as an exceptional service 
provider with proven expertise in enterprise 
consulting, cloud platform migration, custom 
application development, managed services, user 
adoption and change management. Employees 
at SADA love the people and technology they 
work with and enjoy a stimulating and innovative 
environment with a fun corporate culture.

36. VELOCIFY
Velocify is the leading sales acceleration 

platform. The company helps more than 1,500 
sales teams sell more by streamlining and 
optimizing the sales process from start to finish. 
Velocify’s platform helps sales teams prospect 
with more precision, accelerate lead engagement, 
and implement effective workflows, ultimately 
helping sales teams find and convert more leads.  
Employees love the week off between Christmas 
and New Year’s and the series of quarterly events 
the company stages, including casino night, 
a holiday party, summer family day and more. 
There’s also the weekly happy hours with drinks, 
snacks, ping-pong, karaoke, and games.

37. STACKCOMMERCE
StackCommerce helps publishers and brands 

drive revenue through Native Commerce: a fully 
integrated and branded e-commerce solution 
driven by native content. The company’s 

network reach is currently over 500 million 
monthly visitors across more than 200 publisher 
partnerships with 3 million registered members. 
Employees enjoy StackCommerce’s annual 
company Olympics; the annual company cruise 
to Ensenada; and the fact that Each employee 
receives an allowance of $500 per year towards 
continued learning.  There’s even a fully stocked 
kitchen so that employees can eat breakfast, lunch 
and dinner for free.  For those who love the beach, 
beach volleyball, beach workouts and beach 
cleanup activities are also on the employee menu.

38. NORTHSTAR MOVING 
CORPORATION

Founded in 1994, Los Angeles-based 
NorthStar Moving Company has redefined 
the moving industry as the first to offer eco-
luxury moving services, elevating basic moving 
and storage services to a new unparalleled 
level of customer service, customized care 
and environmental consciousness. NorthStar 
employees benefit from the company’s flexible 
work schedules. The company also has an on-site 
gym that is available to all employees and, in 
the spirit of the company’s family atmosphere, 
NorthStar has regular company parties, birthday 
celebrations, potlucks and other events with 
family and friends included.  Also, at NorthStar, 
management positions are almost always made 
up of employees that have been promoted from 
within the organization.
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1. MONTAGE INSURANCE SOLUTIONS
Montage is a full service insurance brokerage firm offering 

Employee Benefits, Workers’ Compensation and Property 
Casualty. Montage is a Third Party Administrator of COBRA, 
ERISA and ACA, Human Resources and loss control services. 
Its culture has evolved to who the company is today, so the entire 
team is proud to be in its flexible hands-on service programs 
offering unparalleled wellness and safety support to clients. The 
Montage team works hand in glove with its clients to bring 
the best plans and programs for the best price, treating client 
employees and families as though they were Montage’s own.

Wellness and a healthy balance are important to Montage, 
and the team practices what they preach.  Wellness events are 
commonplace, including chair massages and biometric screenings.  
All employees also receive gym membership and opportunities 
to participate in in-house yoga. Employees also appreciate that 
Montage management has regularly demonstrated understanding 
of unexpected family events, an offering of more than average paid 
time off and a week off during the end of the year Christmas to 
New Year holidays. The team also proudly supports the community 
and non-profit clients through walk-a-thons, charitable gala 
events and serving the blind, disabled, make-a-wish children with 
life threatening diseases, and matching programs.

2. BLAZE PR
Blaze is the go-to partner for lifestyle brands hungry for a real 

piece of the market share. The Blaze team works together and 
with its clients to devise and execute strategic communication 

plans to tell client stories, achieve their goals and retain, regain or 
claim relevancy in traditional and social media outlets.

Aside from doing a great job making its clients happy, BLAZE 
also works hard to keep smiles on its employees’ faces as well. One 
of the ways the firm odes this is through a unique year-end profit 
sharing program.  All of BLAZE’s full and part time staff that 
have completed their first 90 days are eligible for profit sharing.  
Plus, on top of competitive base compensation and profit sharing, 
BLAZE has a generous bonus program based on achieving goals 
for personal and company profitability.  Everyone at BLAZE has 
skin in the game. To this end, management at BLAZE provides 
open door opportunities for all team members to provide feedback. 
The company also offers regular happy hours and other outside of 
work get-togethers. The firm also provides a number of additional 
team building and morale boosting activities such as beach clean-
ups and other opportunities to work in the community. 

3. KONNECT AGENCY
Konnect is an agency with unmatched business acumen, that 

provides public relations, social media, marketing and content 
creation services for food & beverage, franchise, lifestyle and 
family brands. Working closely with startups and fortune 500 
companies, Konnect’s team of talented communications specialists 
know the ins and outs of brand marketing and consumer behavior. 
Konnect has 3 offices - Los Angeles, New York City and Austin, 
Texas – and an experienced and knowledgeable team of 45+ full 
time public relations & marketing specialists. The staff is made up 
of communicators of authentic messages that reach consumers and 

insight action. More than that, the team members are passionate 
professionals who become fully immersed in the work they do.

Konnect truly fosters employees’ work-life balance. The 
agency is dedicated to providing a healthy environment for all 
employees, so this manifests in the form of healthy snacks, free 
spin and yoga classes, chair massages, alternative desk options and 
other office lifestyle enhancements. Employees also rave about 
the firm’s amazing year-end, all-inclusive, holiday trips to exciting 
destinations such as Bermuda, Mexico, Palm Springs, Lake Tahoe, 
etc. On the local end, Konnect also provides amazing team 
building events and trips to Disneyland and other spectacular 
SoCal locations.

4. KARDENT DESIGN
Kardent is a full-service, commercial architecture and interior 

design firm. It has been the firm’s mission for over 25 years to 
blend good design and workplace productivity. To make that 
happen, Kardent’s design process centers on collaboration. Not 
just among themselves, as they play show-and-tell with concepts, 
but a total collaboration between pencil, paper and materials 
to ultimately deliver to people in a multitude of industries the 
chance to do what they do in a space that they love. Employees 
are also motivated by the “half-day Fridays,” great annual 
company trips, creative holiday parties, in-office yoga and Pilates 
classes twice per week, and even an in-office ice cream cart! 

5. STRUCTURAL FOCUS
Structural Focus is a structural engineering consulting firm 

The Best Small Companies to Work for in Los Angeles (15 to 49 US employees)

WE ARE HUMBLED to be recognized by the Los Angeles Business Journal as one of the 
Best Places to Work. Since our inception as a multi-family o�  ce, we’ve been fortunate to 
attract the best and brightest—individuals who are exceptional at their cra� . � e heart and 
soul of our brand, our reputation, and ultimately our success 
is directly related to the professional and personal growth of 
this very special group.

A group we’re proud to consider part of the Whittier family.

W H I T T I E R T R U S T. C O M  |  $10 million marketable securities and/or liquid assets required.

Investment and Wealth Management Services are provided by Whittier Trust Company and The Whittier Trust Company of Nevada, Inc. (referred to 
herein individually and collectively as “WTC”), state-chartered trust companies wholly owned by Whittier Holdings, Inc. (“WHI”), a closely held holding 
company. This document is provided for informational purposes only and is not intended, and should not be construed, as investment, tax or legal advice. 
Past performance is no guarantee of future results and no investment or fi nancial planning strategy can guarantee profi t or protection against losses.

Since day one, family has been 
at the heart of everything we do.
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AT BUCHALTER,
PEOPLE MATTER.

1000 WILSHIRE BLVD.
SUITE 1500
LOS ANGELES, CA

WWW.BUCHALTER.COM

213 • 891 • 0700

BUCHALTER’S LOS ANGELES OFFICE NAMED BEST PLACE TO WORK

IN LOS ANGELES SINCE 1933

Continued on page 28

specializing in the design of complex and 
innovative buildings. Partnering with architects 
from project conception through the reality 
of occupancy, Structural Focus embraces the 
collaborative process of design through an 
ongoing, open, creative and clear dialogue 
between the team and owner. Speaking of clear 
communication, the company offers its employees 
an open door policy at every level so they feel 
they can engage with management as needed. 
Staffers also love the happy hours, paid time off for 
volunteer activities, and pool table tournaments. 

6. CRITERIA CORP.
Criteria is a leading provider of web-based 

pre-employment testing services. Its mission is 
to make high-quality pre-employment testing 
solutions accessible to companies of all sizes. As 
a company that understands the importance of 
managing human capital, Citeria knows how to 
make its own employees happy to work for the 
company. Catered food and unlimited snacks 
are part of the culture, and so is the office’s 
dog-friendly policy and monthly Lyft allowance 
of $50 per month. Plus, Criteria boasts a high 
tech office facility with gorgeous views of West 
Hollywood hills.

7. MIRACLE MILE ADVISORS
Miracle Mile Advisors is an innovative 

wealth management platform that specializes 
in providing comprehensive financial planning 
and sophisticated investment advice to high 

net worth families. The firm was founded 
by ex-Wall Street advisors on the belief 
that investment advice should be objective, 
transparent, and customized. To the core, 
Miracle Mile demonstrates that sophisticated 
investment strategies and a comprehensive 
approach to planning deliver better results with 
the transparency clients are looking for in today’s 
uncertain market environment. Employees 
also benefit from internal events, weekly happy 
hours, a fully stocked kitchen, and the company’s 
non-profit participation sponsorships. 

8. NORTHWESTERN MUTUAL - 
WEST LOS ANGELES

Northwestern Mutual – West Los Angeles 
enjoys a rich heritage as a provider of financial 
planning services. Its growing office has worked 
diligently to help people achieve their goals 
and dreams for financial growth and security by 
providing a broad range of products and services 
– including life insurance, investment services, 
estate analysis, and employee benefit services. 
Plus, employees are offered a robust mentorship 
program that pairs new members of the company 
with more tenured professionals in order to help 
them better develop skills and expertise in their 
roles. There’s also fabulous holiday parties for the 
employees to look forward to.

9. CORPINFO
Founded in 1983, CorpInfo is a leading 

technology firm providing cloud consulting 

services, infrastructure solutions, and managed 
services. The company uses its experience to 
ensure that clients have the best technical 
solutions to solve their business challenges and 
deliver value for their organization. Employees 
love the company team-building events and 
frequent employee outings such as the quarterly 
“All-Hands” meeting that includes an off-site 
outing such as go-karting, Disneyland, Malibu 
Wines, yacht parties, and other exciting 
activities – always ending with an elaborate team 
dinner.  The company also offers the ultimate 
perk with an unlimited vacation policy.

10. FINANCIAL FINESSE
Financial Finesse is a small company with 

the lofty mission to build a financially healthy 
society. The company recognizes that financial 
stress goes far beyond missing a credit card 
payment. They help by providing unbiased 
financial guidance and coaching, delivered to 
US employees as an employer paid benefit. For 
its own employees, it provides large company 
professionalism with a start-up feel. There is 
a stability, flexible work schedule, mentorship 
by the CEO, and at the company’s core, an 
opportunity to change others’ lives by helping to 
build a financially healthy society. 

11. VACO LOS ANGELES, LLC
Vaco is an employment consulting agency 

whose goal is to match the strongest accounting, 
financial and information technology 

professionals with the unique projects and 
permanent employment needs of its clients. The 
company also aims to provide its employees with 
an unparalleled work/life balance with flexible 
work hours, part-time and full-time positions 
and telecommuting opportunities. The company 
has a family friendly atmosphere at the office 
– encouraging the sharing of family birthday 
parties, dinners and retreats. In addition, perks 
such as regular in-office massages, yoga and 
Zumba in the office, and occasional spa retreats 
to celebrate a job well done.

12. CITADEL ENVIRONMENTAL 
SERVICES, INC.

Citadel provides environmental consulting; 
environmental geology and engineering; 
environmentally regulated materials 
management; moisture intrusion and microbial; 
industrial hygiene/occupational health; 
occupational safety and training; environmental 
compliance and permitting; sustainability; 
staff outsourcing; and litigation support. The 
company is 100% employee owned and offers 
its staff perks such as flexible schedules, tuition 
reimbursement and the annual company summer 
party for all employees and their entire families. 
Also for employees, there is a distinct emphasis 
on personal development, to improve job-related 
skills and enhance the employee’s ability to 
compete for other reasonably attainable jobs in 
the company.
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13. QLESS
QLess is the global leader in customer 

experience, wait management, and mobile 
check-in technology. The cloud-based platform 
eliminates lines and time spent in waiting 
rooms, reduces operating costs, increases staff 
productivity, and boosts customer satisfaction. 
QLess employees are a satisfied bunch as well, 
thanks in large part to beneficial employee perks 
and benefits such as having lunch delivered 
throughout the week, weekly on-site chair 
massages by a professional masseuse, an end 
of year holiday party with gifts, an unlimited 
vacation policy and the flexibility for employees 
to work at home. 

14. NELSON HARDIMAN
Nelson Hardiman is one of the largest 

healthcare specialty law firms in California. 
The firm represents healthcare providers, 
including hospitals, physician organizations, and 
behavioral care facilities in business litigation, 
transactions, and regulatory matters. All 
clients, big and small, benefit from the firm’s 
singular healthcare focus and broad industry 
experience. Employees benefit too – from the 
firm’s staff-friendly, inclusive atmosphere, which 
includes annual retreats, team building events, 
Friday night happy hours, a game room and 
movie nights. Plus, Nelson Hardiman attorneys 
and family members have teamed together 

to participate in the 2017 American Heart 
Association walk.

15. 123 HOME CARE
123 Home Care is a leading provider of high-

quality non-medical home care services. The 
company provides caregivers in the homes of 
its clients (typically seniors and/or individuals 
with disabilities) to assist with activities of 
daily living and certain household services 
and to provide companionship to clients. 
Employees receive a number of recognition-
related opportunities, such as being rewarded for 
hitting milestones every two weeks, receiving 
rewards for coming up with new ideas on how 
to improve the company, and “Employee of the 
Month” and “Employee of the Year” awards. 
They also enjoy company/team outings and free 
lunches every two weeks.

16. SYNCROMATICS
Syncromatics provides technology focused 

on serving the Mobility industry, including 
public transportation agencies and private 
mobility providers.  The company provides a 
software as a service (SaaS) business model, as 
well as integrating hardware technologies in 
the transport vehicles.  Employees love that 
Syncromatics pays 100% of all transit costs to 
encourage all employees to get out of the car 
and use transit to commute to and from work.  
They also appreciate the generous annual bonus 

program and quarterly group events, including 
fun activities like bowling as well as meaningful 
team building and community events such as 
volunteering at a soup kitchen.

17. BAMKO
BAMKO designs, engineers, manufactures, 

and delivers award-winning merchandise 
that creates lasting connections between 
brands and their customers. The company 
also creates meaningful connections with its 
employees, as evidenced by the quarterly offsite 
culture building events and $300 charitable 
donation match program the company has set 
up as a policy. Practicing what it preaches to 
customers, the staff at BAMKO utilize their 
own internally developed proprietary software 
and communication tools, so they have a first-
hand relationship with their company’s wares. 
BAMKO also proactively fosters a collaborative 
work environment and offers continuing 
education stipends to its employees. Plus, there 
are a number of fun employee activities such as 
MasterChef-style cooking competitions.

18. FLOQAST
FloQast is close management software 

created by accountants for accountants to 
help accounting teams close faster and more 
accurately.  FloQast provides a single place to 
manage the close and give everyone visibility. 
It improves team alignment and is the future 

of the month-end close. On average FloQast 
customers close three days faster. Similar to the 
level of comfort FloQast’s software provides 
customers, FloQast the company provides a 
confortable work environment for employees 
as well. Team dinners, happy hours in-office 
catered meals, and other regular social events 
like Dodgers games, day trips to Catalina Island 
and bowling nights are par for the course at 
FloQast. 

 
19. INFRASTRUCTURE FACTOR 
CONSULTING

Infrastructure Factor Consulting, Inc. 
(iFactor) was established with the goal of 
providing clients with integrated, highly 
technical, strategic solutions to their critical 
business needs. iFactor’s team understands that 
the infrastructure that supports a company’s 
operations is a key factor in determining its 
success in the marketplace. iFactor also stresses 
the importance of a healthy work/life balance. 
About 40% of iFactor’s employees work from 
home at least one day per week.  The company 
also knows how to celebrate. Whether it’s the 
annual Thanksgiving potluck, an employee’s 
birthday, completing a big project, or acing an 
exam, iFactor likes to celebrate and recognize 
the accomplishments of its employees.

20. MERCER VINE
Mercer Vine is a real estate agency that 

Continued from page 27

RANKED 2ND IN BEST PLACES TO WORK
Designing strong buildings is our business. Creating an outstanding work 

environment is our passion. That’s why we’re so proud to be recognized 

2nd in the medium company category of the 2017 Best Places to Work. 

This is the ninth straight year we’ve been ranked as one of the top 

companies in Los Angeles and we thank our employees for making P2S 

such an incredible workplace!

OUR SERVICES
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specializes in unique, high-end homes and 
development properties in Los Angeles. It is 
made up of a team of some of the best real estate 
agents in the city, and most importantly, they 
work as a team to achieve the best outcomes for 
their clients. The comfortable and welcoming 
office, complete with Gian projector, Apple 
TV and cable, and Restoration Hardware 
sofas, is appreciated by the staff, along with the 
generous selection of snacks in the office, music, 
and overall beautiful environment. Dogs are 
welcome too!

21. GIBSON INTERNATIONAL
Driven by the principle that exceptional 

service begins with extraordinary people, Gibson 
International is a leading full-service luxury real 
estate company that is building Los Angeles’ 
first invitation-only real estate brokerage. 
Founded in 2008, Gibson International has 
grown from one office, 30 agents and $142 
million in sales during its first year of operation 
to nearly 170 agents servicing the greater Los 
Angeles area with offices in Brentwood, Pacific 
Palisades, Marina del Rey and Santa Monica 
who are forecasted to close $1 billion in sales 
this year. Employees appreciate the holiday 
bonuses, company parties, and various staff 
appreciation policies, among other perks. 

22. T2 TECH GROUP
T2 Tech Group is a leader in the practical 

application of technology for healthcare  
and a range of other industries. Since it was 
founded in 2006, T2 Tech has consistently 
delivered high-quality consulting and 
management advisory services to executives 
and IT leaders. Unlike many consulting 
firms, T2 Tech has no financial interest in 
vendor selection, freeing the company to 
focus completely on realizing client goals. The 
company keeps its employees inspired as well, 
with a range of special features and activities 
including Friday lunches, year-end awards 
functions, and naming its “Social Media Hero 
of the Month” each month.

23. OZOBOT 
Ozobot’s mission is to turn consumers 

of technology into creators. Ozobots are 
remarkably small, smart robots that teach 
coding, inspire creativity and connect friends. 
Kids and teens love the endless hours of 
creative and entertaining activities Ozobots 
empower, and teachers praise the STEAM 
(Science, Technology, Engineering, Art and 
Math) skills they instill. Ozobots are currently 
used in 3,000 schools nationwide. Meanwhile, 
Ozobot employees love what they do and their 
company’s spirit.  The CEO takes the time to 
sit, chat and brainstorm with line employees 
on a casual basis and employees are provided 
with excellent hardware, software, and network 
equipment to develop with.

24. HALBERT HARGROVE GLOBAL 
ADVISORS

Halbert Hargrove is a fiduciary investment 
management and wealth advisory firm serving 
quietly wealthy individuals and families. 
Clients typically have many aspirations for their 
wealth, including preserving assets for future 
generations. The team at Halbert Hargrove 
think of themselves as guides, gurus and 
gladiators: they ask the tough questions so they 
can fully understand clients’ needs and goals, 
carefully advise them on a unified strategy for 
their wealth, and fiercely defend their financial 
interests. Team members like the company’s 
responsible vacation policy, which allows 
unlimited time off, as well as the relocation 
allowance that enables employees to get a 
monthly bonus for moving within 20 minutes of 
the office.

25. EPIC FREIGHT SOLUTIONS
Epic Freight Solutions (EFS) is a leading 

domestic and international transportation 
provider. The company specializes in high value, 
time sensitive and managed services shipments.  
It’s also a great place to work, with weekly 
Friday lunches provided, regular family events 
such as football and baseball games, an annual 
company kickoff meeting and party, annual golf 
events, company beach days, volunteer events 
and more. There are also quarterly bonuses for 
employees and an annual monetary MVP of the 

Year Award, as well as extra days off.

26. SEEK CAPITAL, LLC
Seek Capital provides business services, 

specializing in funding, for status and early stage 
business owners. The company has become 
the go to destination for early stage businesses 
across America to successfully obtain funding to 
start or grow their business. Funding approvals 
range from $10,000- $500,000 and approvals 
are nationwide.  Employees at Seek Capital 
benefit from excellent training programs, “All 
Hands” meetings every week, memberships to 
LA Fitness, Pizza Tuesdays, and “Happy Hour 
Fridays.” Plus, the company’s Salesforce Feed 
enables all staff to communicate notes and 
updates on a particular client file in an easy to 
use platform.

27. GISH SEIDEN LLP
gish SEIDEN is a leading local CPA Firm 

that has serviced small to mid-size businesses, 
their owners and successful individuals for the 
past 75 years.  It is a firm with deep technical 
expertise in tax, assurance, and financial and 
business consulting services.  The diversity of the 
practice has enabled the firm to succeed through 
many fluctuations in the broader economy. 
Employees enjoy the firm’s annual “After Tax 
Season” party in Las Vegas and flex time policy. 
Plus, there are monthly gift card drawings, chair 
massages and an ice cream social.
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Belkin International creates products that 
help consumers realize the power of tech-
nology and makes their lives better, easier 

and more fulfilling. Its logo, affectionately named 
“PIP” for People Inspired Products, symbolizes the 
organization-wide commitment to take inspiration 
from people and acknowledges the connection 
between people and the experiences they value 
most. 

Founded by Chet Pipkin in his garage in Haw-
thorne in 1983, Belkin is now a privately-held 
company with more than 1,200 employees in more 
than 150 countries around the world. The com-
pany still embraces its Southern California roots 
while today Belkin International’s portfolio has 
grown to consist of four brands: belkin, Linksys, 
WeMo, & the newest addition Phyn (a joint ven-
ture with Uponor focused on intelligent water) to 
enhance the technology that connects them to the 
people, activities and experiences they love. 

Belkin’s dedication to people-inspired design 
and quality informs everything that it does, from 

the user testing and prototyping process, to strict 
adherence, to regulatory compliance, manufactur-
ing many of its own products in its own factories, 
and warranty programs. At Belkin, people come 
first. The inclusive nature of the Belkin culture 
celebrates its inspirational, supportive, diverse and 
enriching environment. The company is made 
up of passionate individuals who work together 
to deliver great user experiences and bring people 
inspired products to consumers around the world. 

Belkin wellness programs include sports (swim-
ming, Pilates, soccer), volunteer opportunities, 
gift-matching charity programs and internships for 
underserved youths so that the Belkin community 
is a natural extension into the community that sur-
rounds them. Belkin is results-oriented, but loves 
to celebrate success. The company believes the 
best ideas can come from anywhere, no matter a 
person’s title or job description. At every opportu-
nity, the team holds itself accountable to minimize 
its impact on the environment and maximize the 
impact in the community.

Evite is the world’s leading digital platform 
for bringing people together face-to-face. 
It turns out they do a great job of bringing 

their employees together, too.
“Our people are at the heart of everything we 

do,” said Victor Cho, Chief Executive Officer of 
Evite, which was recently named one of the LA 
Business Journal’s 2017 Best Places to Work in 
LA. “We have this amazing team whose talent 
and creativity inspires me every day. I feel like it 
is my job to provide a supportive and engaging 
environment that brings out their best.”

One of the more unique ways Evite fosters 
strong connection among its employees is 
through a weekly “blind date” program, in which 
4-5 employees from different departments and 
levels are treated in groups to an offsite lunch. 
The program encourages individuals who might 
not interact during a normal workday to connect 
with one another face-to-face and gain an under-
standing of other areas of the company.

This summer, Evite is taking the standard 
company picnic to a whole new level by holding 
their summer retreat at Disneyland. The compa-
ny will fly in their New York City and Chicago 
offices to join them for the week for Disneyland 
and an in-person all hands summit.

Evite also keeps employees engaged by offer-
ing an attractive work/life balance. Employees 
enjoy unlimited (trust-based) vacation, paid fam-
ily leave, baby bonding bucks, and flexible work 
schedules. These policies have played a key role 
in attracting and retaining the best tech talent to 

achieve Evite’s long-term goals.
“The desire to do more and do so at a level of 

constant excellence often comes at the expense of 
taking time to rest and reinvigorate,” said Cho. “At 
Evite, we encourage balance for all employees.”

The company also takes pride in bucking an 
industry trend as a female-friendly tech company. 
In fact, women currently make up 59% of Evite’s 
total employees and 52% of its senior leadership 
roles. The heads of Product, Data, Mobile, Test-
ing and Ad Ops at Evite are all women – a rarity 
in the tech space. “We look forward to continu-
ing to foster an environment in which women 
can excel and grow in their professional careers 
for years to come,” said Cho.

All of these employee-focused initiatives have 
helped to keep the company’s leadership position 
in a space they invented nearly 20 years ago. 
With free, easy-to-use digital invitation designs, 
inspirational video content, and a private sharing 
feed for photos and conversations, Evite makes 
coming together face-to-face effortless and more 
memorable for not only its internal employees, 
but also for its 100+ million annual users. The 
company has sent over 2 billion event invitations 
in its history, fostering 3 billion unique face-to-
face connections along the way.

“Our company mission around bringing 
people together face-to-face makes it all the 
more important that our workplace, too, inspires 
employee engagement,” said Cho. “We hope to 
keep building that community as we continue 
hiring in 2017 and beyond.”

Belkin International Values People and Relationships

Evite Sets a New Standard for Employee Engagement

CloCkwise from top: Holiday Party 2016 at The Federal Bar in Long Beach, CEO Chet Pipkin with the winners of our 2016 Halloween Costume Contest, Celebrating International Women’s Day in March 2017
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By KEN SIEGMAN

In 2015, West Monroe Partners approached its 
leadership community in advance of our annual 
directors’ retreat with a simple question: What 

inspires you? 
The common theme throughout was that our 

directors are inspired by the people they get to work 
with every day—in our office, at our clients, and in 
our communities. 

In some ways, that’s not a surprise. West Mon-
roe is a business and technology consulting firm. 
Our people are who deliver our services, and we 
do our best work when we build strong, long-last-
ing relationships with our clients and community 
members who rely on us to help them with some of 
their toughest organizational challenges. 

Since the firm’s founding in 2002, West Monroe 
has strived to build a “people first” culture—one 
with a flat hierarchy that allows employees of all 
levels to take on active roles in company leadership, 
professional development, collaboration, and fun. 

When we are aligned to this purpose, our work 
takes on higher meaning and provides greater ben-
efits than solely achieving of business outcomes. In 
harnessing our collective talents, we not only cre-
ate real value for the people we impact, but nurture 
and motivate those who will lead us in the future. 

Thus, in 2016, energized by our directors’ shared 
inspiration, we formalized our purpose into a new 
mission statement: Building the Next Genera-
tion of Leaders. We believe all of our people can 
demonstrate leadership, and we are committed 
to developing everyone at West Monroe to their 
highest potential. This commitment is not limited 
to just growing our people but also inspiring lead-
ership development at our clients and within our 
communities. 

We define this leadership philosophy as follows:
• Committed to extraordinary results. 

We are dedicated to the shared success of our peo-
ple, our clients, and our firm. 

• Conscious of our greater mission.  
We strive to “do good” for our people, clients, com-
munity, and firm. 

• Collaborative across the firm.  
We work with others to create a culture that pro-
motes inspiration, inclusiveness, and growth. 

• Credible to all our key stakeholders.  
We are recognized externally and respected inter-
nally for our unique ability and expertise.

PUTTING IT INTO PRACTICE
Of course, it’s not enough to simply state we 

want to grow the next generation of leaders. We’ve 
also invested significant resources to make our mis-
sion come to life. We built our three-year strategic 
plan around four key stakeholder groups who are 
connected by our mission – our people, our clients, 
our greater Los Angeles community, and owners (as 
an ESOP, that’s everyone at West Monroe). Some 
of the tangible actions we’ve taken include the 
following: 

FOCUS ON MENTORSHIP  
Career equity is a framework that supports our 

employees to own their own careers at West Mon-
roe. One way we support this process is through our 
mentorship program that pairs an emerging leader 
from our manager ranks with a director in another 
practice. This program encourages cross-collab-
oration; gives both the manager and the director 
exposure to other practices, perspectives, and ways 

of working; and creates an opportunity not only 
for the manager but for the director to learn from 
someone he or she may not have interacted with 
frequently prior to the program. 

FOCUS ON STRENGTHS 
As the firm has grown to more than 850 

employees nationwide we’ve seen the need to 
expand our definition of leadership and what suc-
cess looks like. While the traditional path to lead-
ership typically meant you’d become a people man-
ager, have client delivery responsibilities, and strive 
toward business development goals, we identified 
the need for defined leadership paths for others: 

1) those who are interested in becoming deep 
experts in their subject matter of choice, 

2) directors who enjoy partnering with clients 
to solve complex issues, and 

3) those that aspire to lead a national practice, 
run an office or head a region. 

We’ve embarked on a revision of our career 
model that allows for more flexibility on the path 
to leadership, with specific key performance indica-
tors for each. 

FOCUS ON INCLUSION 
Finally, we continue to work on strengthening 

the culture of inclusion at our firm. Inclusion and 
diversity are vital to our firm’s ability to deliver 
consistent value and differentiated services and 
solutions, and more importantly, are embedded in 
our core values. As we’ve grown to more than 850 
people in 11 offices across the United States, fos-
tering an inclusive environment has become more 
challenging.

We have focused our efforts on inclusion, 
understanding that you cannot have diversity 
of thought, experience, and approach without 
inclusion. We started by gathering feedback from 
employees, former employees and clients, and 
enlisting outside partners to help us establish where 
we are today and where we want to go. Some of 
the initiatives we launched as part of this effort 
includes revising our interview training with the 
goal of building awareness around implicit bias, and 
formalizing a flexible work arrangement policy to 
provide support for employees who have different 
schedule needs. 

THE ULTIMATE RESULTS 
By focusing our mission on building the  next 

generation of leaders, we want to develop people 
who can better serve our clients in the Los Ange-
les area and create innovative solutions to their 
toughest business and technology problems—this 
provides opportunities for our people to grow and 
be challenged. However, our ultimate goal is to 
have a broader impact: We want our firm to grow 
and contribute to the economic vitality of the Los 
Angeles area. And we want to equip our people 
with skills they can bring beyond their client 
work, to contribute to the boards they serve on, 
the schools their children attend, and community 
groups they care about. That’s how we will define 
success. We hope by sharing our process we inspire 
other organizations to consider what being “people 
first” means to them. 

Ken Siegman is a senior director at West Monroe 
and leads the firm’s Los Angeles office. West Monroe 
is a progressive business and technology consulting firm 
that partners with dynamic organizations to reimagine, 
build, and operate their businesses at peak performance. 

West Monroe Invests in the Next Generation of Leaders 
for the Los Angeles Community
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1 West Monroe Partners 1501 4th Ave Suite 2300,  
Seattle WA

www.westmonroepartners.com Consulting 24 129500 50500 Kevin McCarty, CEO

2 Build Group, Inc. 1680 N. Vine Street #212, 
Hollywood

www.buildgroup.com Construction 29 Ross Edwards, CEO

3 Clune Construction Company, 
L.P.

350 South Grand Avenue, Suite 
1600, Los Angeles

www.clunegc.com Construction 47 118838 0 Bill Abromitis, CEO

4 Stout Risius Ross, LLC 1 S. Wacker, Ste. 3800, Chicago IL www.srr.com Financial Services - Other 18 100000 24000 Craige Stout, CEO

5 Roth Staffing Companies 450 N. State College Blvd, Orange www.rothstaffing.com Staffing 74 104464 50521 Adam Roth, CEO

6 Point B Inc. 6080 Center Drive, Suite 600, Los 
Angeles

www.pointb.com Consulting 56 160000 0 Mike Pongon, CEO

7 Boingo Wireless 10960 Wilshire Blvd, 23rd Floor, Los 
Angeles

www.boingo.com Technology 209 127750 57510 Dave Hagan, Chairman and CEO

8 Turner Construction Company 1900 S. State College Blvd, Suite 
200, Anaheim

www.turnerconstruction.com Construction 307 Peter Davoren, President and CEO

9 POSSIBLE 12180 Millennium Dr #420, Los 
Angeles

www.possible.com Advertising/Public Relations/Marketing 59 113900 0 Shane Atchison, Global CEO

10 Swinerton Builders 865 S. Figueroa Street, #3000, 
Los Angeles

www.swinerton.com Construction 387 117243 49644 Jeffrey Hoopes, Chairman

11 Wpromote 2100 East Grand Ave. Suite 100,  
El Segundo

www.wpromote.com Advertising/Public Relations/Marketing 190 75500 42000 Michael G. Mothner, Founder and CEO

12 Insperity 19001 Crescent Springs Dr., 
Kingwood TX

www.insperity.com Services - Other 150 Paul J. Sarvadi, Chairman and CEO

13 Harbor Distributing 16407 South Main Street, Gardena www.harbordistributingllc.com Distribution 178 94896 37219 Tom Reyes, President

14 Edmunds 2401 Colorado Avenue, Santa 
Monica

www.edmunds.com Technology 505 134312 55000 Avi Steinlauf, CEO

15 Horizon Media, Inc. 75 Varick St., New York NY www.horizonmedia.com Media 257 108331 40086 Bill Koenigsberg, President and CEO

16 HKS Architects, Inc. 10880 Wilshire Blvd, Suite 1850, 
Los Angeles

www.hksinc.com Architecture 73 99284 50457 Dan Noble, President and CEO

17 Shawmut Design and 
Construction

560 Harrison Avenue, Boston MA www.shawmut.com Construction 75 113000 58000 Les Hiscoe, CEO

18 Brookfield 601 S Figueroa St., Suite 2200, Los 
Angeles

www.brookfieldproperties.com Real Estate 156 134000 75390 Bruce Flatt, Senior Managing Partner, 
President & CEO

19 Pariveda Solutions 2811 McKinney Ave Suite #220, 
Dallas TX

www.parivedasolutions.com Consulting 30 130098 56800 Bruce Ballengee, CEO

20 Transwestern Commercial 
Services

601 S. Figueroa St., Ste. 2750, Los 
Angeles

www.transwestern.com Real Estate 58 87882 53660 Larry Heard, CEO

LARGE COMPANIES (250 or more employees)

Rank Name Local 
Headquarters
Address

Corporate Web site Company overview Total # of 
employees
in CA, full and 
part time*

Average annual salary, 
exempt employees 
(including partners 
if salaried) 

Average annual 
salary, non-
exempt employees 

Top executive,  
title
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The Best Places to Work in Los Angeles is an annu-
al celebration of elite employers who have proven that 
they know what it takes to create environments where 
people love to come to work.  Identifying and recog-
nizing these outstanding workplaces is a joint effort of 
The Los Angeles Business Journal and Best Companies Group. 

The Best Places to Work in Los Angeles program 
was open to all publicly or privately held companies 
with at least 15 employees working in LA County.  
The workplace assessment and survey process was 
managed by Best Companies Group (BCG), Harris-

burg, PA.  BCG, an independent workplace excellence 
research firm, managed the registration process, con-
ducted the surveys, evaluated the data and ultimately 
chose the firms good enough to make the list.  BCG 
manages 39 similar programs in other cities, states 
and industries, as well as managing programs in Can-
ada, Morocco and the UK.

Part one of the assessment (three-quarters of each 
company’s score) involved a confidential 81 question 
Employee Engagement & Satisfaction Survey (EESS) 
which was used to evaluate the employees’ workplace 

experience and company culture.  Part two of the 
assessment (one-quarter of each company’s score) 
consisted of The BCG Employer Questionnaire (EQ), 
used to collect information about each company’s ben-
efits, policies, practices and other general information. 
The two combined sets of data allowed the experts at 
BCG to conduct an in-depth analysis of the strengths 
and opportunities that exist in each company.  BCG’s 
workplace assessment experts determined who was 
good enough to make the list and where they ranked.

While the survey process and evaluation was free, 

many participating companies opted to purchase the 
full BCG Employee Feedback Report which include a 
comprehensive summary of the employee feedback.  
The report also included the employee written com-
ments and the Los Angeles Benchmark Reports.  This 
report will help each company understand their work-
force better and equip them with the information to 
make their workplace even better. 

Visit www.BestPlacesToWorkLA.com for more information or 
call Best Companies Group toll free at (877) 455-2159.

How We Did It!

21 Alston & Bird 333 South Hope Street, 16th Floor, 
Los Angeles

www.alston.com Legal 154 337708 79650 Richard Hays, Managing Partner

22 PCL Construction Services, 
Inc.

500 N. Brand Blvd Suite 1500, 
Glendale

www.pcl.com Construction 190 109565 67278 Dave Filipchuk, President and CEO

23 Amobee 10201 Wateridge Circle, Suite 400, 
San Diego

www.amobee.com Advertising/Public Relations/Marketing 67 125726 55096 Kim Perell, CEO

24 Protiviti 2884 Sand Hill Road, Menlo Park www.protiviti.com Consulting 114 0 0 Joseph Tarantino, President and CEO

25 BlackLine 21300 Victory Blvd, 12th Fl, 
Woodland Hills

www.blackline.com Technology 330 142704 52424 Therese Tucker, CEO and Founder

26 Cresa Los Angeles 11726 San Vicente Blvd, Suite 500, 
LOS ANGELES

www.cresa.com Real Estate 52 111850 41395 Gerald A. Porter, Managing Principal

27 Resources Global 
Professionals

1000 Wilshire Blvd, Los Angeles www.rgp.com Consulting 197 147658 123112 Kate Duchane, CEO

28 AvalonBay Communities, Inc. 2050 Main Street, Suite 1200, Irvine https://jobs.avalonbay.com Real Estate 312 112316 40190 Tim Naughton, Chairman, CEO and 
President

29 Ryan 13155 Noel Road, Dallas TX www.ryan.com Corporate Tax Advisory Services 48 98311 52728 Brint Ryan, CEO

30 Centerfield 855 N Douglas St, El Segundo www.centerfield.com Technology 58 92749 45760 Jason Cohen, Co-President

31 CBIZ & CBIZ MHM 10616 Scripps Summit Crt, 
San Diego

www.cbiz.com Accounting 84 98000 46000 Jerry Grisko, CEO

32 Buchalter 1000 S Wilshire Blvd, Suite 
1500, Los Angeles

www.buchalter.com Legal 206 Adam J. Bass, President and CEO

33 Trace3 7565 Irvine Center Dr, Suite 
200, Irvine

http://trace3.com Technology 44 127000 69200 Tyler Beecher, CEO

34 Hulu 2500 Broadway 2nd Floor, 
Santa Monica

www.hulu.com/jobs Entertainment and Technology 1057 117639 36803 Mike Hopkins, CEO

35 Belkin International, Inc. 12045 E Waterfront Drive, 
Playa Vista

www.belkin.com;  
www.linksys.com

Technology 379 120707 51095 Chet Pipkin, President & CEO

LARGE COMPANIES (250 or more employees)

Rank Name Local 
Headquarters
Address

Corporate Web site Company overview Total # of 
employees
in CA, full and 
part time*

Average annual salary, 
exempt employees 
(including partners 
if salaried) 

Average annual 
salary, non-
exempt employees 

Top executive,  
title
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1 Hughes Marino 11150 Santa Monica Blvd, Suite 
850, Los Angeles

www.hughesmarino.com Commercial Real Estate 15 Jason Hughes, President and CEO

2 P2S Engineering, Inc. 5000 E. Spring St 8th Floor, Long 
Beach

www.p2seng.com Engineering 148 96500 54100 Kevin L. Peterson, CEO

3 GlobalWide Media 11766 Wilshire Blvd #1400, Los 
Angeles

www.globalwidemedia.com Digital Marketing 57 111717 34426 Farshad Fardad, CEO

4 UberMedia 130 W. Union Street, Pasadena www.ubermedia.com Technology 53 100000 24000 Gladys Kong, CEO

5 Slickdeals 6255 W. Sunset Blvd, Ste. 1110, 
Los Angeles

https://slickdeals.net Internet Publishing 33 106000 7400 Josh Meyers, CEO

6 Currency 12100 Wilshire Blvd, Los Angeles www.currencycap.com Financial Services - Other 40 135000 36000 Charles Anderson, CEO

7 Goetzman Group 21700 Oxnard St. Suite 1540, 
Woodland Hills

www.goetzmangroup.com Financial Services - Other 50 100000 0 Greg Goetzman, CEO

8 Beach Cities Health District 1200 Del Amo Street,  
Redondo Beach

www.bchd.org Healthcare - Provider 73 73037 29200 Tom Bakaly, CEO

9 Flexport 52 Grace St., San Francisco www.flexport.com Licensed Freight Forwarder and Customs
Brokerage

15 110992 36400 Ryan Petersen, CEO

10 Murphy O'Brien Public 
Relations

11444 W Olympic Blvd #600,  
Los Angeles

www.murphypbrien.com Advertising/Public Relations/Marketing 52 99088 36955 Karen Murphy, Chairman and CEO

11 Bolton & Company 3475 E. Foothill Blvd Suite 100, 
Pasadena

www.boltonco.com Insurance (non-healthcare) 155 132288 66112 Steve Brockmeyer, President and CEO

12 Whittier Trust 1600 Huntington Drive, S. Pasadena www.whittiertrust.com Financial Services - Other 106 218000 70000 David A Dahl, President and CEO

13 InviteManager 26635 Agoura Rd #200, Calabasas www.invitemanager.com Technology 41 75000 35000 Tony Knopp, CEO

14 Partners Trust Real Estate 
Brokerage and Acquisitions

11740 San Vicente Boulevard, Suite 
203, Los Angeles

www.thepartnerstrust.com Real Estate 246 80000 55000 Nick Segal, President and CEO

15 MomentFeed 1540 2nd Street, 3rd Floor, Santa 
Monica

www.momentfeed.com Technology 77 96000 Robert Blatt, Chairman and CEO

16 Windes 111 W. Ocean Blvd, 22nd Floor, 
Long Beach

www.windes.com Accounting 96 160000 65000 John L. Di Carlo, Managing Partner

17 Paramount Global Services 16430 Phoebe Ave., La Mirada www.paramountglobalservices.
com

Distribution 71 105555 41587 Jack Gample, CEO and Founder

18 JBCHoldings 108 West 39th Street, 7th Fl, New 
York

www.jbcstyle.com Staffing 17 40000 75000 Bryan Zaslow, Founder, CEO and 
President

19 Evite 600 Wilshire Blvd, Suite 400, Los 
Angeles

www.evite.com Technology 79 118189 26309 Victor Cho, CEO

MEDIUM COMPANIES (50 to 249 employees)

Rank Name Local 
Headquarters
Address

Corporate Web site Company overview Total # of 
employees
in CA, full and 
part time*

Average annual salary, 
exempt employees 
(including partners 
if salaried) 

Average annual 
salary, non-
exempt employees 

Top executive,  
title
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20 ModernHR 9000 Sunset Blvd, Suite 900,  
West Hollywood

www.modernhr4u.com Human Resources Outsourcing 133 107658 47132 Harold Walt, CEO

21 Appetize Technologies, Inc. 12015 Bluff Creek Drive, Playa Vista http://appetizeapp.com Technology 46 93000 40000 Max Roper, CEO and CTO

22 New Horizons Learning 
Group

333 N. Glenoaks Blvd Suite 400, 
Burbank

www.nhlearninggroup.com Education 25 54000 37000 Kevin Landry, CEO

23 Hoffman Brown Company 5000 Van Nuys Blvd 6th Floor, Sherman 
Oaks

www.hoffmanbrown.com Insurance (non-healthcare) 57 Steven M. Brown, CEO

24 CallFire Inc. 1410 2nd Street, Suite 200, Santa 
Monica

www.callfire.com Telecommunications 63 142704 52424 Michel Veys, CEO

25 CNM LLP 21051 Warner Center Lane #140, 
Woodland Hills

www.cnmllp.com Accounting 59 111850 41395 Nathan Matthews, Managing Partner

26 Solver, Inc. 10780 Santa Monica Boulevard Suite 
370, Los Angeles

www.solverglobal.com Technology 60 102648 55099 Nils Rasmussen, CEO

27 inMarket Media LLC 1350 Abbot Kinney Blvd Ste 203, 
Venice

https://inmarket.com Technology 33 160000 38730 Todd Dipaola, CEO

28 ServiceTitan 801 N. Brand Suite 700, Glendale https://servicetitan.com/ Technology 195 85500 46000 Ara Mahdessian, CEO

29 Pango Group 6100 San Fernando Rd., Gelndale www.pangogroup.com Real Estate 169 77639 43697 Scott Akerley, CEO

30 tk1sc 15231 Laguna Canyon Rd., Ste. 
100, Irvine

www.tk1sc.com Engineering 26 119000 68000 Roger Carter, President and CEO

31 Prodege, LLC 100 N. Sepulveda Blvd Ste. 800,  
El Segundo

www.prodege.com Advertising/Public Relations/Marketing 147 137000 61000 Chuck Davis, CEO

32 Signature Estate & 
Investment Advisors

2121 Avenue of the Stars #1600, 
Los Angeles

seia.com Financial Services - Other 49 150000 70000 Brian D. Holmes, President and CEO

33 Phelps 12121 Bluff Creek Drive, Suite 200, 
Playa Vista

www.phelpsagency.com Advertising/Public Relations/Marketing 67 99765 38540 Joe Phelps, CEO

34 Signature Travel Network 4640 Admiralty Way, Suite 306, 
Marina del Rey

www.signaturetravelnetwork.com Advertising/Public Relations/Marketing 36 83016 32365 Alex Sharpe,  CEO

35 SADA Systems, Inc. 5250 Lankershim Blvd #620,  
N. Hollywood

www.sadasystems.com Technology 168 125000 65000 Tony Safoian, CEO and President

36 Velocify 222 North Sepulveda, El Segunso www.velocify.com Technology 180 118000 51000 Nick Hedges, CEO and President

37 StackCommerce 21 Market St., Venice www.stackcommerce.com Technology 52 86507 0 Josh Payne, CEO

38 NorthStar Moving 
Corporation

9120 Mason Avenue, CHatsworth http://northstarmoving.com Transportation 115 0 43000 Abraham Katalan, President and CEO

MEDIUM COMPANIES (50 to 249 employees)

Rank Name Local 
Headquarters
Address

Corporate Web site Company overview Total # of 
employees
in CA, full and 
part time*

Average annual salary, 
exempt employees 
(including partners 
if salaried) 

Average annual 
salary, non-
exempt employees 

Top executive,  
title
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1 Montage Insurance Solutions 5550 Topanga Canyon Blvd, Suite 
310, Woodland Hills

www.montageinsurance.com Healthcare - Insurance/Services 25 125000 70000 Danone Simpson,  
CEO and President

2 BLAZE PR 1427 Third Street Promenade, Suite 
201, Santa Monica

www.BLAZEPR.com Advertising/Public Relations/Marketing 15 110000 40000 Matt Kovacs, President

3 Konnect Agency 888 S. Figueroa St., Suite 1000, 
Los Angeles

www.konnectagency.com Advertising/Public Relations/Marketing 29 75500 38000 Sabina Gault, CEO

4 Kardent Design 11 Golden Shore, Suite 540, Long Beach www.kardentdesign.com Architecture 19 75000 32000 Richard Dilday, President

5 Structural Focus 19210 S Vermont Ave., Bldg. B, 
Suite 210, Gardena

www.structuralfocus.com Engineering 19 102648 55099 David Cocke, President

6 Criteria Corp. 750 N. San Vicente Blvd Suite 1500 
E. Tower, West Hollywood

www.criteriacorp.com Technology 41 143674 49860 Josh Millet, CEO

7 Miracle Mile Advisors 11300 West Olympic Blvd., Los Angeles www.miraclemileadvisors.com Financial Services - Other 15 103000 20800 Brock Moseley, Managing Director

8 Northwestern Mutual - 
West Los Angeles

11111 Santa Monica Boulevard, 
Suite 300, Los Angeles

www.westlosangeles.nm.com Financial Services - Other 28 80000 45000 Juan S. Baron, Managing Director

9 CorpInfo 1618 Stanford Street, Santa Monica www.corpinfo.com Technology 49 92914 49527 Michael Sabourian, President and CEO

10 Financial Finesse 221 California Street, El Segundo www.financialfinesse.com Workplace Financial Education 38 83000 0 Liz Davidson, CEO

11 Vaco Los Angeles, LLC 6701 Center Dr W., Suite 960,  
Los Angeles

www.vaco.com Staffing 24 75000 48000 Frances Moreno, Managing Partner

12 Citadel Environmental 
Services, Inc.

1725 Victory Blvd, Glendale www.citadelenvironmental.com Consulting 45 Loren Witkin, Principal

13 QLess 150 S Los Robles, Suite 900, Pasadena www.qless.com Technology 38 86000 60000 Dr. Alex Bäcker, CEO and Founder

14 Nelson Hardiman 11835 West Olympic Blvd, Suite 
900, Los Angeles

www.nelsonhardiman.com Legal 32 172700 63300 Harry Nelson, Managing Partner

15 123 Home Care 3407 W. 6th Street, Suite 709,  
Los Angeles

www.123homecares.com Healthcare - Provider 24 55000 25000 Gray Freeman, CEO

16 Syncromatics 523 W. 6th St, Suite 444, Los Angeles www.syncromatics.com Technology 30 102000 Ian R Sephton, CEO

17 BAMKO 11620 Wilshire Blvd, Los Angeles www.bamko.net Advertising/Public Relations/Marketing 39 120000 62000 Philip Koosed, President

18 FloQast 13400 Ventura Blvd, Sherman Oaks https://floqast.com Technology 38 94000 50000 Michael Whitmire, CEO

19 Infrastructure Factor 
Consulting

2361 Rosecrans Ave, Suite 368, El 
Segundo

www.ifactor.com Engineering 35 107215 51730 Brittany Dianat, CEO

20 Mercer Vine 8124 W 3rd St. Suite 200, Los Angeles www.mercervine.com Real Estate 43 65000 Adam Rosenfeld, Founding Partner

21 Gibson International 11538 San Vicente Blvd, Los Angeles www.gibsonintl.com Real Estate 22 107000 17581 Scott Gibson, President and CEO

22 T2 Tech Group 21250 Hawthorne Blvd Ste. 250, 
Torrance

www.t2techgorup.com Technology 33 104022 0 Kevin Torf, Managing Partner

23 Ozobot 129 W. Torrance Blvd, Redondo Beach www.ozobot.com Technology 31 80000 53000 Nader Hamda, CEO

24 Halbert Hargrove Global 
Advisors

111 W. Ocean Blvd 23rd Floor, 
Long Beach

www.halberthargrove.com Financial Services - Other 24 75888 51978 Russ Hill, Chairman and CEO

25 Epic Freight Solutions 15901 Hawthorne Blvd, Suite 490, 
Lawndale

www.epicfs.com Transportation 19 John Moran, CEO

26 Seek Capital, LLC 6420 Wilshire Blvd Suite 600, Los Angeles www.seekcapital.com Financial Services - Other 38 75000 75000 Roy Ferman, CEO

27 gish SEIDEN LLP 21700 Oxnard St., #850,  
Woodland Hills

www.gishseiden.com Accounting 31 106109 53897 Maureen O’Gara-Adford, Managing 
Partner

SMALL COMPANIES (15 to 49 employees)

Rank Name Local 
Headquarters
Address

Corporate Web site Company overview Total # of 
employees
in CA, full and 
part time*

Average annual salary, 
exempt employees 
(including partners 
if salaried) 

Average annual 
salary, non-
exempt employees 

Top executive, 
title
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1  #3 Best Large Company,  
Clune Construction Company

2 Silver Sponsor, Boingo

3  #3 Best Small Company,  
Konnect Agency

4  #2 Best Medium Company,  
P2S Engineering

5 Silver Sponsor, Hulu

6 Gold Sponsor, Evite

7 #2 Best Small Company, BLAZE PR

8 Silver Sponsor, Belkin International

9 #9 Best Small Company, CorpInfo

10  #5 Best Large Company,  
Roth Staffing Companies

11  #2 Best Large Company,  
Build Group

12 #14 Best Large Company, Edmunds

AT THE EVENT
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