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CalCPA Chair Stresses Importance of Diversity, 
Financial Literacy and Increased Student Outreach

W hen she became chair of the California Society of CPAs 
(CalCPA.org) for 2017–18, Kathy Johnson, CPA, said 
she will devote her term to three admirable initiatives, 

all of which she has been working toward. These include:
• Bringing more minorities into the accounting profession
• Expanding CalCPA’s financial literacy outreach
• Reaching out to both college and high school students to

encourage them to consider accounting as a career.

At her inauguration last year at a meeting of the CalCPA 
Council at the Encore Hotel, Johnson noted that as the first 
black chair of CalCPA, she aspires to be a role model for oth-
ers of diverse backgrounds. She hopes to work with such orga-
nizations as the National Association of Black Accountants 
and the Association of Latino Professionals “to inspire young 

minorities to give them an opportunity to see themselves as a 
CPA.”

She also emphasized to her fellow CPAs the importance 
of CalCPA’s efforts to improve the financial literacy of Cali-
fornians: “I would like to shine a spotlight on these programs 
that are increasingly needed in all sectors of our economy,” 
she said. “No one is too young or too old to focus on financial 
literacy.”

Johnson noted that CalCPA’s Campus Ambassador Pro-
gram, which currently reaches into 40 California college cam-
puses, has significantly increased student involvement in Cal-
CPA. The society also provides scholarships and mentoring 
for accounting students. Johnson hopes to extend CalCPA’s 
outreach to high school students to make them more aware of 
career opportunities in accounting.

“There are opportunities for everyone in this profession, 
and I really want to take advantage of this opportunity and 
platform to communicate that message, as well as be a role 
model,” she said.

Johnson previously served as CalCPA’s first vice chair. She 
is a forensic accountant and owner of CPA Forensics Plus, San 
Bernardino.

The California Society of Certified Public Accountants (CalCPA.
org) is the nation’s largest state accounting organization and the 
largest CPA association in California. It serves more than 43,000 
members in public practice, private industry, education and govern-
ment. Through CalCPA Institute, a 501(c)(3) nonprofit, CalC-
PA members provide financial literacy programs to high schools and 
community groups.

Last year, Okorie Ramsey, CPA, CGMA, PMP, was elected 
president of the California Society of CPAs (CalCPA.org) 
Education Foundation for 2017–18 by the CalCPA Coun-
cil at its meeting at the Encore Hotel. Ramsey has served 
on the board since 2010 and most recently held the posi-
tion of first vice president.

The Foundation, which has 45 state partners, offers more 
than 1,400 live and webcast continuing professional educa-
tion (CPE) courses to CPAs and other financial professionals.

In accepting his new position, Ramsey said that educating 
young and seasoned accounting and finance professionals 
is undergoing unprecedented change. How and where 

they take training to keep their clients, companies and 
firms updated is evolving rapidly, he noted. He said the 
Foundation is “developing innovative products and services 
to meet and exceed the needs of our customers in an 
extremely competitive environment.”

He said that the Foundation continues to devise options 
and methods to deliver quality and compliant CPE. These 
include creating products such as 10-minute learning units 
called nano and exploring additional curriculums to pro-
vide more strategic and engaging learning opportunities 
for finance and accounting professionals.

Ramsey is vice president, finance compliance officer and 

SOX leader for Kaiser Foundation Health Plan in Oak-
land, California. He represents California on the Ameri-
can Institute of Certified Public Accountants Council and 
is a former chair of the Accounting Career Awareness 
Program for high school students in the San Francisco Bay 
Area.

Ramsey is a lifetime member of the National Association 
of Black Accountants and serves as an adjunct professor 
for the MBA program at San Francisco State University. 
He holds a bachelor’s degree in business administration 
(accounting emphasis) from San Francisco State University 
and a Kaiser Permanente Executive Leadership Program 
Certificate from Harvard Business School.

A LOOK AT THE CALCPA EDUCATION FOUNDATION PRESIDENT

‘There are opportunities for 
everyone in this profession, and 
I really want to take advantage 
of this opportunity and platform 
to communicate that message, as 

well as be a role model.’

KATHY JOHNSON, CPA
California Society of CPAs
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A llegis Group, the global leader in talent 
solutions, released a report today on diver-
sity and inclusion (D&I) based on research 

and expertise from leaders in the world of talent 
acquisition. “Talent, Business and Competi-
tion: A New World of Diversity and Inclusion” 
explores core D&I issues and trends, accompa-
nied by insight on how companies can approach 
diversity in talent acquisition and build inclusive-
ness into the employee experience.

In conjunction with the report, Allegis Group 
has unveiled findings from a survey of senior 
human resource (HR) executives on company 
D&I initiatives. Results show that despite claims 
of being committed to D&I, many companies are 
failing to “walk the talk” by falling short in key 
practice areas.

“The report provides an informed foundation 
to help companies move the D&I conversation 
forward and overcome challenges,” said Andy 
Hilger, president of Allegis Group. “D&I should 
be more than just talk as it delivers real business 
benefits impacting areas from financial perfor-
mance to innovation. Furthermore, it’s not just 
about hitting hiring numbers. The overarching 
goals of initiatives can only be achieved and 
sustained by implementing fundamental best 
practices and cultivating inclusiveness.

“Decision-makers must understand the issues, 
ask the right questions and consider the impli-
cations on recruiting and talent management,” 
added Hilger. “While there’s no single formula for 

success, this report can be a valuable resource for 
exploring a critical area that should now be on 
every talent and business leader’s radar.”

NEW SURVEY SHOWS SOME COMPANIES NOT  
“WALKING THE TALK” IN D&I

As part of its research, Allegis Group also 
conducted a survey of 500 senior-level HR deci-
sion-makers regarding the progress and commit-
ment of their organizations to building a diverse 
workforce and inclusive culture. Findings reveal 
significant gaps between companies’ stated com-
mitment to D&I and actual actions being taken 
to make advancements.

When it comes to progress on company D&I 
initiatives, 71.5 percent of respondents said 
“we have a strategy and are making progress” or 
“we’ve arrived.” Yet, only 37.2 percent reported 
having diversity hiring goals, with just 30.6 per-
cent saying they have fairness in compensation as 
a goal for their organization.

Likewise, only a small portion of respondents 
claimed D&I goals exist in other areas affecting 
the employee experience, including leadership 
and development nominations (11.4 percent), 
mid-level promotions (10.7 percent) and 
senior-level promotions (10.2 percent).

Equally unsettling, when asked what D&I 
best-practices their company has in place, 26.5 
percent reported none, the leading response. 
This finding indicates no D&I best-practices for 
employee resource groups, mentorship, training 

and awareness, sourcing and recruiting for diverse 
groups, and tracking diverse employee pay and 
promotions.

 
REPORT OFFERS FOUNDATION FOR SHAPING D&I DISCUSSION 
AND HR SUCCESS

“Talent, Business and Competition: A New 
World of Diversity and Inclusion” takes a talent 
acquisition view on the modern and rapidly 
changing environment for hiring and retaining 
diverse workers. Readers will learn about the 
key drivers of D&I — the business case, people 
involved, its influence on talent acquisition and 
employee experiences — and gain insight on 
fighting the unconscious bias that underlies near-
ly every D&I challenge.

 Highlights include expert perspectives on 
what works and what does not in D&I, goals and 
metrics for program measurement, best practices 

for candidate evaluation and selection, addressing 
the culture behind pay disparity and using inclu-
siveness to boost performance. Also included are 
articles from Allegis Group experts addressing 
critical trends and considerations, such as: how 
D&I commitment touches businesses, D&I and 
the C-suite, talent strategy for fighting bias, and 
technology innovations for eliminating bias. 

Allegis Group’s “Talent, Business and Compe-
tition: A New World of Diversity and Inclusion” 
is available for free download at www.Allegis-
Group.com/Diversity.

Allegis Group and its network of specialized 
companies provide a full suite of complementary 
talent solutions that solves workforce challenges to 
empower business success while consistently deliver-
ing an unsurpassed quality experience.  Learn more 
at www.AllegisGroup.com.

MOST INFLUENTIAL MINORITY CPAS

Business executives’ optimism about the 
U.S. economy continues to soar but is 
tempered somewhat by growing inflation 

concerns, according to the first-quarter 
AICPA Economic Outlook Survey, which 
polls chief executive officers, chief financial 
officers, controllers and other certified public 
accountants in U.S. companies who hold 
executive and senior management accounting 
roles.

Seventy-nine percent of business executives 
said they were upbeat about prospects for the 
economy, eclipsing last quarter’s post-Great 
Recession high of 74 percent. As a point of 
reference, optimism levels were as low as 28 
percent in early 2016. Survey respondents’ view 
of their own companies’ outlook over the next 
12 months also set a post-recession record, with 
71 percent expressing optimism.

“Business executives are drawing a lot of 
confidence from current economic indicators, 
and cite federal tax reform and deregulation 
as two factors in their improved outlook over 
the next year,” said Arleen R. Thomas, CPA, 
CGMA, managing director of Americas 
Market, Global Offerings & CGMA Exam, 
Management Accounting for the Association 
of International Certified Professional 
Accountants. “At the same time, we’re seeing 
an uptick in concerns often associated with a 
hot economy, from talent pool issues to rising 
inflation fears.”

The increase in concern about inflation is 
particularly acute, with 49 percent of business 
executives saying they view it as more of a risk 

than deflation over the next six months. That’s 
up from 27 percent last quarter; in the previous 
five years, it had never exceeded 38 percent. 
The main inflationary risk factors cited are – 
in order – labor costs, raw material costs and 
interest rate hikes.

On the job front, half of business executives 
say their companies have the right number of 
employees. Hiring plans continue to improve, 
however, with 27 percent of companies saying 
they plan to fill positions immediately (up 
two percentage points from last quarter) and 
another 14 percent (up one percentage point) 
indicating they have too few employees but are 
hesitant to hire. Finding the right candidates 
remains an issue, however: ‘availability of 
skilled personnel’ remains the No. 1 challenge 
for businesses for the third quarter in a row.

The AICPA survey is a forward-looking 
indicator that tracks hiring and business-
related expectations for the next 12 months. 
In comparison, the U.S. Department of Labor’s 
February employment report, scheduled for 
release tomorrow, looks back on the previous 
month’s hiring trends.

The CPA Outlook Index—a comprehensive 
gauge of executive sentiment within the 
AICPA survey— rose two points in the fourth 
quarter to 81, a post-recession high. The 
index is a composite of nine, equally weighted 
survey measures set on a scale of 0 to 100, with 
50 considered neutral and greater numbers 
signifying positive sentiment.

Other key findings of the survey:
• Asked about their take on potential 

interest rate hikes over the next 12 months, 
three-in-four business executives said they had 
at least a slight concern. But only 10 percent 
viewed this as a “significant concern.”

• Asked to quantify the federal tax reform 
law’s impact on their earnings this year, half 
of our respondents, excluding those from the 
not-for-profit sector, expect it to have a positive 

impact, while 36 percent said they anticipate it 
will have no impact.

• Some 29 percent of companies said any 
tax savings from federal tax reform would go to 
increased capital spending. Seventeen percent 
said they would use savings to pay down debt, 
while almost 13 percent said they would hire 
more workers. Ten percent said they will issue a 
dividend to investors, and three percent plan to 
buy back stock. Another five percent expect to 
acquire or merge with another company.

• Most business executives (74 percent) 
said their companies hadn’t yet passed on tax 

savings to workers in the form of pay increases 
or benefit changes. Of those that have, 12 
percent increased salaries or wages, and just 
under five percent offered a one-time bonus.

• The percentage of business executives who 
expect their company to expand in the coming 
year increased from 71 percent to 72 percent, a 
post-recession high.

• Revenue and profit expectations for the 
next 12 months have grown every quarter over 
the past year, and now stand at 5 percent and 
4.4 percent, respectively.

The first-quarter AICPA Business and 
Industry Economic Outlook Survey was 
conducted Feb. 6-21, 2018, and included 
818 qualified responses from CPAs who hold 
leadership positions, such as chief financial 
officer or controller, in their companies. The 
overall margin of error is less than 3 percentage 
points. A copy of the report can be found on 
aicpa.org.

Business Executives’ Optimism about U.S. Economy 
Hits Post-Recession High for Second Consecutive 
Quarter, AICPA Survey Finds

‘Business executives are drawing a lot of 
confidence from current economic indicators,  
and cite federal tax reform and deregulation  
as two factors in their improved outlook over  

the next year.’
ARLEEN R. THOMAS, CPA  CGMA

New Report on Diversity and Inclusion  
Unveils Survey Data on Key Practices

‘...It’s not just about hitting hiring numbers.  
The overarching goals of initiatives can  

only be achieved and sustained by 
implementing fundamental best practices  

and cultivating inclusiveness.’
ANDY HILGER  Allegis Group
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You’ve blazed the trail. 
We’re proud to follow.
Leaders like you inspire others to reach new potential. That’s why 
KPMG is proud to recognize Staford Francois for being named 
Most Influential Minority CPA by the Los Angeles Business 
Journal and for paving a new path for others to follow. 
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CHERYL CALHOUN
Managing Director
CBIZ & MHM

A managing director in the CBIZ  
MHM Los Angeles office,  
  Cheryl Calhoun brings over 

30 years of experience and expertise 
to all facets of the entertainment 
industry, with a particular empha-
sis in film and television. She 
represents entertainment industry 
talent, production companies, 

entertainment service companies, media service companies, 
publishing companies and executives in varied tax and busi-
ness matters. 

In addition to her private company practice, Calhoun 
also specializes in assisting not-for-profit organizations and 
charitable foundations, combining her talent for business 
and tax issues with her desire to contribute and support caus-
es in the community. She is a dedicated and successful pro-
fessional who, throughout her career, has made time to help 
other women reach their goals. Her passion for youth edu-
cation and development provides a true resource for growth 
and support to each of these organizations. She provides 
these organizations with services such as Form 990 guidance 
and preparation, and resolving critical issues regarding man-
agement policies, procedures and governance. She has deep 
compassion for community organizations, coupled with a 
strong desire to help them achieve their goals and fulfill their 
missions of helping others. Her community involvement 
includes Urban Compass, Minnie House, Team Heal, Dress 
for Success Worldwide-West, Broad Circles, Women Found-
ers Network, CBIZ Women’s Advantage, and American 
Lung Association. 

In short, Calhoun is a dedicated professional who, 
throughout her career, has made time to help other women 
reach their goals. She is dedicated to the Los Angeles com-
munity organizations that she supports as a board member. 

IYAYE AMABEOKU
Senior Manager
RSM US LLP

I yaye Amabeoku has more 
than nine years of experience 
providing advisory and 

consultation services to large 
complex global organizations in the 
areas of operational and complex 
accounting, financial reporting, 
and project management. He has 
deep experience with U.S. generally 

accepted accounting principles and international financial 
reporting standards.

In 2009, he started his career in South Africa as an 
external auditor with Deloitte South Africa. There he 
qualified as Chartered Accountant, and has been a member 
of the South African Institute of Chartered Accountant 
since 2012. Since moving to the US in 2012, he has worked 
as both an external auditor and as a technical accounting 
consultant. He is a licensed CPA (licensed in California, 
Colorado and Illinois), is certified as a Project Management 
Professional, and has passed Level I of the CFA Program.

In the past 12 months, Amabeoku has launched and 
leads a new service line (Technical Accounting Consulting) 
in the Los Angeles office of RSM that includes providing 
technical accounting advice to clients undergoing complex 
transactions. He is currently tasked with leading the 
initiative around the implementation of the new leasing 
standard, ASC 842. As part of this initiative, Amabeoku 
and the TAC group are helping clients design solutions to 
operationalize accounting and financial reporting change 
related to the implementation of this new standard. He is 
also leading the execution of the implementation of the 
standard in Fortune 1000 companies, and is part of the 
leadership team actively meeting with clients to propose 
work relating to this initiative around the country. 

MOST INFLUENTIAL 
MINORITY CPAS 2018 

LOS ANGELES IS TRULY A 
NATIONAL LEADER WHEN IT 
COMES TO DIVERSITY IN BUSINESS 
– and the field of accounting is 
no exception. There are some 
particularly stellar CPAs in the LA 
region who happen to be minorities 
and we’ve alphabetically listed 
some of the best of them here, 
along with a profile highlighting 
their careers, practice and some 
recent accomplishments they’ve 
achieved.

Congratulations to the trailblazing 
accountants who made this list 
and thank you for working to keep 
the people and businesses of Los 
Angeles on the right fiscal track!
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MIHO IKEDA
Director, International Tax
Armanino LLP

M iho Ikeda is currently a Direc-
tor in Armanino, LLP’s Inter-
national Tax Practice Group, 

and heads the firm’s Japanese Client 
Services Group. Ikeda’s career as a 
tax professional began more than 
20 years ago when after moving to 
California from Shizuoka, Japan 
and graduating with a bachelor’s 
degree in education from Shizuoka 

University and a master’s degree in accounting from Cal-
ifornia State University, Los Angeles. In 2013, she joined 
Armanino, a top 25 accounting and business consulting firm 
at its West LA office.

In addition to being hired as an international tax manag-
er to assist with Armanino’s business clients’ taxes, Ikeda was 
also given the goal of forming and growing a specialty tax 
practice catering to Japanese individual and business clients.  
From that time, the Japanese practice has grown from virtu-
ally nothing to a diverse practice consisting of both Japanese 
businesses and high net worth Japanese individual clients, 
generating revenues of more than $1.2 million and being 
serviced by six Japanese-speaking CPAs.  

All of her work in those initial years began to pay div-
idends in 2017.  New clients from Japan signed with the 
firm to have Ikeda assist with the IRS’ voluntary disclosure 
programs.  Various local accountants, attorneys and other 
professionals began to view Armanino’s Japanese Tax Prac-
tice as a viable alternative to their other options for Japanese 
tax/consulting services, and began to refer Japanese clients in 
earnest. Ikeda’s Japanese practice more than doubled in size 
in 2017 and is expected to continue to grow at a high rate in 
2018. 

KASH HUSSAIN
Partner
CohnReznick LLP

Kash Hussain is an audit partner 
and co-practice leader of the 
Technology & Media industry 

practice in CohnReznick’s Los 
Angeles office.  He is also a subject 
matter expert in resolving complex 
technical issues in the entertain-
ment industry practice.  Hussain 
has more than 20 years of diverse 
experience providing audit and 

consulting services to privately held and public companies. 
He has worked with clients in motion picture and television 
production and distribution, broadcasting, digital media, 
music and numerous other industries. Clients report that his 
focus on completing projects with the utmost professionalism 
is unmatched.  He has the ability to simplify the complex, 
but maintain the attention to detail that is required of such a 
technical industry.  

Hussain’s experience includes resolving complicated 
accounting and auditing matters, and he has managed a 
wide range of global audit engagements with detailed capital 
structures. He is also involved in the operational aspects of 
his clients’ businesses and assists with M&A transactions and 
capital transactions including initial public offerings, sec-
ondary offerings and private placements.  Hussain has taught 
accounting courses at both the graduate and undergraduate 
level. He has also authored and co-authored several white 
papers on technical accounting matters for various industries 
and is a frequent speaker on accounting and business matters 
related to the entertainment industry.

Hussain is involved in his community and participates 
in a variety of local, as well as firm organizations. Acting as 
a mentor to his staff and others, Hussain develops and con-
ducts professional development sessions in the accounting 
and auditing fields.  He takes great pride in providing oppor-
tunities for his team members to develop and grow.

JENNY YANG INOUYE
Director
CohnReznick LLP

J enny Yang Inouye is a director in 
the tax practice of CohnReznick’s 
Los Angeles office.  With more 

than 16 years of experience in public 
accounting with specialization in the 
medical, retail, manufacturing and 
real estate industries. 

She has deep experience and 
expertise working with family offices, 
high net worth individuals, trusts, 

real estate investment funds and advisors, property managers, 
corporate owners of real estate, and real estate owners and 
operators. Her areas of Federal income tax practice special-
ization include advising on the structuring and unwinding of 
partnerships and joint ventures; the taxation of partnership 
operations; and general tax accounting for real estate entities 
and operations. She also has significant experience with the 
preparation of the tax provision in accordance with ASC 740.

Inouye has built a flourishing tax accounting career, and 
a reputation as a technical expert and trusted advisor. Her 
longtime client, Edith Viray CFO, Lota USA, said, “Jenny 
has been managing our accounting needs for more than 10 
years and we are well pleased with the quality and level of 
service that she has been extending our company. She is 
well informed with the intricacies of both general and indus-
try specific accounting rules and principles, as well as with 
up- to-date theories, legislations, relevant information and 
corresponding practical application. We value her sincerity, 
dedication and meritorious work. Trustworthiness and integ-
rity are two top qualities that set Jenny apart. She conducts 
her professional practice with the highest ethical standards. 
In all her work, Jenny extends excellent organizational skills 
and practices due diligence to ensure accuracy. She is creative, 
accountable, very detail-oriented and has the solid grasp of 
clients’ organizational requirements.”

MOST INFLUENTIAL MINORITY CPAS

MOHAMED GHATTAS
Senior Manager
CohnReznick LLP

Mohamed Ghattas is a senior 
manager in CohnReznick’s 
Tax Practice and a key 

member of the specialized industry 
teams for the firm’s Commercial 
Real Estate, Retail and Consumer 
Product, and Cannabis Practices. 
Mohamed has more than 12 years 
of experience of diversified public 

accounting experience serving companies in a variety of 
industries.

Ghattas provides tax and business consulting services 
concerning numerous facets of partnership and real estate 
taxation, as well as tax structuring and compliance for 
closely held businesses and their owners.  He has also served 
privately held and public companies, both startups and those 
in the middle market.

Taking advantage of educational, professional, and social 
opportunities to grow and broaden his network, Ghattas is 
involved in his community and participates in a variety of 
local, as well as firm organizations. He has volunteered at the 
Los Angeles Food Bank packaging food in Downtown LA. 
He is a supporter of the organization’s “Closing the Hunger 
GAAP” program, which focuses on mobilizing resources to 
fight hunger in the LA community. He is also currently in 
the firm’s Partner Academy and has taken on significant 
additional responsibilities with clients as well as leadership 
roles within his firm.  He is a valuable member of the firm’s 
Client Experience Platform (CXP) Super User Group where 
he works nationally with other select leaders across the firm 
to evaluate and enhance one of the firm’s strategic software 
platforms.  He also leverages this expertise to work with local 
partners and managers to help roll out the implementation 
of this software to ensure everyone has a full working  
knowledge to help drive the firm’s success.  

STAFORD FRANCOIS
Senior Manager, Audit
KPMG LLP

S taford François is a Senior 
Manager in KPMG Los Ange-
les Audit Asset Management 

practice.  Hailing from Haiti, after 
graduating from college, he moved 
to the United States in early 1998 
to attend graduate School in Roch-
ester, New York. In late 2001, he 
and his wife moved from Los Ange-

les to attend Texas A&M for graduate studies.  Subsequent 
to graduation, he started working with KPMG Dallas in 
August 2006, where he focused mainly on consumer market 
clients and public clients.  He requested a transfer to the Los 
Angeles office in late 2010 to be closer to family.  As there 
was a great opportunity in the Investment Management 
practice at the Los Angeles office, he decided to refocus his 
career on the alternative investment sector, where he found 
his true calling. 

Francois has more than 12 years of experience working 
as an external auditor, with background knowledge in finan-
cial accounting reporting and SOX 404 compliance audits. 
He has extensive experience in auditing Fund to Funds, 
Private Equity Funds, 1940 Act Funds, Hedge Funds, and 
Broker-Dealers.  One of his biggest recent accomplishments 
was to assist his team at KPMG, The KPMG All Stars, to 
reach a key fund raising milestone. The team raised a cumu-
lative total of 1 million dollars to fund research for Multiple 
Sclerosis.

Francois loves teaching and provides mentorship to 
younger accountants who want to become CPAs both at 
KPMG and outside the firm. Over the decade of his career 
with KPMG, he has aided his diverse counselees in the 
various career paths and ensuring their retention within the 
profession.  

CARLOS GUTIERREZ, JR.
Partner, Western U.S. Insurance Sector Leader, Los Angeles
EY

Carlos Gutierrez, Jr. has over 22 
years of experience providing 
accounting and audit services to 

local and multinational companies. 
As the lead partner for some of the 
most high-profile financial services 
and insurance partnerships in EY’s 
Greater Los Angeles Assurance 
practice, Gutierrez helps his cli-

ents navigate complex issues around initial public offerings, 
regulatory and statutory reporting, audits and corporate 
governance.  He has a strong record of helping clients large 
and small solve their toughest challenges. Particularly during 
a period of unprecedented change and disruption, Gutierrez 
is focused on helping clients find growth opportunities and 
connect to new advanced technologies.  

A trusted business advisor with extensive experience and 
broad insights, Gutierrez works at the forefront of the future 
of the insurance industry. With a long history of working 
with the most influential and fastest growing companies in 
Greater Los Angeles, he has achieved many successes. Most 
notably, he has advised leading insurance and asset manage-
ment companies through complex IPOs and expanded EY’s 
leadership in insurance technology (Insurtech), which has 
solidified him as a trusted expert in this field. While techno-
logical advancements have long been disrupting many indus-
tries such as banking, the insurance industry has just recently 
experienced a significant amount of digital disruption. Along 
with his team, Gutierrez works with new startups and large 
companies to help them navigate this period of unprecedent-
ed change.   

He has also been a long-standing champion for equity 
and opportunity for future generations. He is a strong and 
active advocate for the Latino community and underserved 
youth in Los Angeles County.
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RSM is pleased to recognize that Iyaye Amabeoku, Kimberly Husain, and Mohamed Sobhy 
are among the Los Angeles Business Journal’s Most Influential Minority CPAs.

rsmus.com

Hardworking. Committed. Inspiring.  

Congratulations, Iyaye Amabeoku, Kimberly Husain, 
and Mohamed Sobhy.

RSM US LLP is the U.S. member firm of RSM International, a global network of independent audit, tax and consulting firms. Visit rsmus.com/aboutus for more information regarding RSM US LLP and RSM International.
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GUY NICIO
Partner
Windes

Guy Nicio joined Windes in 
1998 and is a partner in the 
firm’s Tax & Accounting 

Department.  His professional expe-
rience is in tax planning and con-
sulting for mid-size and small busi-
nesses, as well as tax compliance 
for corporations, partnerships, and 
individuals. He has extensive expe-

rience working with closely held businesses, pass-through 
entities and their owners.

Nicio serves a wide variety of clients in the real estate, 
construction, manufacturing, professional services, health-
care, and restaurant industries, as well as high-net-worth 
individual clients. He leads a team of full-charge bookkeep-
ers, consultants, and QuickbooksPro Advisors, and offers 
clients complete home and business office solutions. Nicio 
has been one of the firm’s top new partner contributors in 
growing the practice with multiple years of double-digit per-
centage growth stemming from the later years of establishing 
a successful network and reputation as a senior manager. 

Nicio is an exemplary professional and role model for the 
firm and community. He is dedicated to continuous develop-
ment of his expertise, has made significant contributions to 
the growth of the firm, and has been an instrumental leader 
in enhancing the firm’s culture. A year ago, Nicio was the 
keynote speaker for the Los Angeles Chapter of the Interna-
tional Society of Filipinos in Finance and Accounting.  He 
often provides guidance and inspiration to members of this 
organization by acting as a role model for aspiring profes-
sionals in a minority community. He is also a contributor to 
various charitable and community causes and participates 
with organizations close to his heart such as an orphanage 
in the Philippines, the Ronald McDonald House, and Long 
Beach Blast.

TRACEE JONES
Partner
PwC

G reat leaders innovate, collab-
orate with their employees and 
transform ideas while empow-

ering their teams by removing the 
feeling of a hierarchy and putting 
everyone at ease, allowing them to 
transform their ideas into a reality. 
Tracee Jones exemplifies all the 
qualities of a great leader, and her 

team members would agree.
Jones began her career in 1998 at PwC as a campus hire 

in the Houston office. She was admitted to the Partnership 
in 2015 and is currently an Audit Partner in our Asset Man-
agement Assurance practice based in Los Angeles. Jones 
has over nineteen years of experience, primarily serving 
financial services clients in investment management, as well 
as not-for-profit foundations. She has significant experience 
with SEC registered investment companies and investment 
advisors, as well as private equity firms and hedge fund firms. 
Her experience is in specific technical accounting issues, 
including valuation of international investments, illiquid 
and private investments, fund mergers, accounting for mort-
gage dollar roll transactions, and derivatives.

Jones is not only a leader in her industry and commu-
nity, but is also a role model to her team members and an 
extremely active leader in her firm’s diversity programs. She 
is the Southwest Market Assurance Lead Diversity Partner 
Champion leading a team of Diversity Partner Champions 
in each of PwC’s seven offices to drive the firm’s diversity 
and inclusion strategy. She has successfully improved the 
parity metrics and has led a national work stream to develop 
consistency in the execution of a strategy to achieve parity 
across the firm’s population.

JOANNA LI
Partner
Squar Milner

Joanna Li is a Tax Partner at 
Squar Milner LLP, a top 50 
accounting firm in the U.S. She 

has served both the Los Angeles 
and Orange County business com-
munities over the past 17 years, and 
has built a solid reputation for pro-
viding outstanding income tax pro-
vision, consulting, and compliance 

services to both publicly traded and privately held compa-
nies.  Her clients do business in various industries, including 
technology, automotive, media and entertainment, apparel, 
real estate, and manufacturing and distribution. 

Li was born and raised in Shanghai, the largest business 
center in China. With a strong interest in business, she 
completed her business law degree at Fudan University, one 
of the top universities in China. She started her career in 
accounting in Los Angeles in 2001, after she graduated from 
the University of Texas at Austin. Her Chinese background, 
years of training, and business experience in the U.S. have 
given her a special niche in providing valuable tax services 
to both U.S. and Chinese companies that have business 
interest in the other’s country. 

Li’s clients rely on her to provide professional tax ser-
vices, including federal, international, and multi-state 
corporate income tax matters. She has extensive experience 
in preparation and review of global income tax provisions 
in accordance with ASC740 compliance for multi-national 
SEC companies. She has advanced technical expertise in 
areas such as international tax provision, business combina-
tion, interim reporting, intra-period allocation, and stock 
based compensation.  She has significant experience working 
with PCAOB reviewers during her career. She also provides 
tax compliance services to high profile corporations with 
operations in multiple foreign countries. 
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• TECHNICAL RESEARCH
• FINANCIAL STATEMENT PREPARATION
• ACCOUNT RECONCILIATION
• SEC/AICPA CONSULTING

Our deep experience in managing 
the financial audit process will 
save you time & money.

RIGHT ANSWERS  |  FASTER AUDITS  |  PEACE OF MIND

Save money on audit fees with
well organized financial records.

(323) 983-8950 
auditprep.com   

KIMBERLY HUSAIN PALACIOS
Senior Manager
RSM US LLP

K imberly Husain Palacios is an 
assurance services senior man-
ager in the Los Angeles offices 

of RSM. She has been with the firm 
since 2003 and has over 14 years 
of experience serving public and 
privately held companies. Palacios 
devotes a majority of her time serv-
ing financial institution clients in 

California and has been designated by the firm as a financial 
institutions specialist. She is involved with both publicly and 
privately held financial institutions with assets ranging up to 
approximately $3 billion in total assets.  

Palacios is responsible for planning and performing finan-
cial audits, including the supervision and training of per-
sonnel in completing these engagements, as well as under-
standing and testing the process of clients’ internal control 
systems and environments under AS 5. She has significant 
experience assisting clients in accounting matters, business 
combinations, capital raise activities and reporting require-
ments. Among her most notable achievements in the past 12 
months is helping to lead the financial institutions practice 
to double-digit growth through client service excellence 
and a prospect engagement. She prides herself on delivering 
client service excellence by being a true business advisor and 
partnering with her clients to get the best results.

She is also the Los Angeles leader of RSM’s STAR 
women’s program. STAR supports the advancement and 
retention of women by promoting advocacy, mentorship and 
providing professional development to RSM’s employees 
including professional networking, business development 
and growth skills and opportunities, and recruiting campus 
and experienced hires. Palacios also helps mentor staff to 
increase retention, as well as provide professional growth 
opportunities through exposure to local women’s events.

ANANT PATEL
Partner
Green Hasson Janks

A nant Patel has more than 20 
years of public accounting expe-
rience and leads Green Hasson 

Janks’ Consulting and Transaction 
Advisory Practice. He advises in 
the area of mergers and acquisitions 
and provides financial due diligence 
consulting such as quality of earn-
ings, working capital analysis, EBIT-

DA analysis and projections and deal structuring. Patel has 
assisted on deals ranging from $20 million to $300 million 
and is a Certified Merger & Acquisition Advisor. 

He provides audit and accounting, tax and general busi-
ness consulting services. His industry experience includes 
closely held companies in food and beverage, entertainment, 
media and technology, manufacturing, wholesale/distribu-
tion, consumer products and real estate. Many of Patel’s 
clients are owned by Private Equity Groups, VCs and institu-
tional investors. 

As a member of Green Hasson Janks Executive Com-
mittee, Patel is a key decision maker at the firm and helps 
develop the firm’s culture. His emphasis on business devel-
opment and growing the types of services provided by Green 
Hasson Janks has truly shaped the firm’s growth plans. Patel 
has already grown the firm’s Consulting Practice and Trans-
action Advisory Practice with his leadership by launching 
new services lines and expanding his team of experts. His 
clients rave about his work and dedication to providing 
superior accounting and advisory services, which is probably 
a big reason why he is a leader in business development and 
bringing new clients to the firm. Overall, Patel is dedicated 
to helping clients grow their businesses and partnering with 
companies to achieve their key goals. He is a trusted advisor 
dedicated to achieving financial and business success for his 
clients and colleagues.

MRUNAL PATEL
Partner
Moss Adams

M runal Patel has practiced 
public accounting since 2000. 
Throughout his 18-year 

career in accounting, Patel has been 
with Moss Adams for 17 years.  He 
has experience in providing tax 
services to both public and private 
companies in the consumer prod-
ucts, apparel, and manufacturing 

and distribution industries. He specializes in assisting con-
sumer products clients with tax planning, FAS 109, mergers 
and acquisitions, IRS examination representation, and 
accounting period and methods. 

Patel’s industry expertise has led him to become an inte-
gral part of the Moss Adams Tax Committee, where he has 
served as a member for the past four years. He is seen as the 
firm’s “go-to” leader for food and agriculture. Professionals 
throughout the firm have a high respect for his industry 
expertise and his ability to effectively manage cross-office 
collaboration with firm leadership. 

While his industry knowledge is deep and vast, the qual-
ity that makes him stand apart is his attitude and approach 
in mentoring those who are younger in the field. Patel also 
sits on the University of Santa Barbara Board of Economics, 
helping to guide and build the economic program, while 
mentoring school officials. Outside of his professional life, 
Patel has a passion for serving the local community. He 
is involved in multiple community service organizations, 
including programs to assist and aid the homeless, mentoring 
those in the local prisons, as well as participating in food 
drives and serving at the local food bank. Patel also invests 
in the youth in the community, sitting as Treasurer on his 
son’s Cub Scout Pack for the previous four years. 
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Saluting 
those who 
inspire 

PwC is proud to congratulate our 
partner, Tracee Jones, on being 
named to the LA Business Journal’s 
Most Influential Minority CPA list.

www.pwc.com
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LORI ROCK
Partner
Marcum LLP

L ori Rock is a Tax Partner in 
Marcum LLP’s Los Angeles 
office.  She has been a CPA 

for 10 years and joined the firm in 
2010. She has provided tax com-
pliance and business consulting 
services to publicly traded and 
privately held companies in various 
industries, including retail, distribu-

tion, manufacturing, technology and service industries. She 
has extensive experience with accounting for income taxes 
as well as accounting for uncertainty in income taxes.  She 
is an active member of the firm’s State & Local Tax (SALT), 
Research & Development, and Corporate Tax Services 
Groups.  

Rock is also part of the firm’s Retail and Consumer Prod-
ucts Industry team that has been growing over these last few 
years out of the Los Angeles office. She continues to help 
and support the annual Marcum Retail Symposium, which 
is an event put on for retail, e-commerce and manufacturing 
industry professionals in Los Angeles in the spring.  She has 
more than 12 years of experience in public accounting pro-
viding tax services.  

Rock made partner this last September, becoming the 
only female partner in Marcum’s Los Angeles office and only 
one of two in the Southern California region, demonstrating 
the hard work and determination that she put in to achieve 
that level.  Rock is a frequent presenter at the firm’s annual 
tax updates put on for clients and service providers.  She 
often travels to other California offices to speak on the topic 
of “International Tax” and has become the go-to partner 
for clients and colleagues with international questions and 
issues.  

MOHAMED SOBHY
Partner
RSM US LLP

Mohamed Sobhy has over 
27 years of accounting and 
auditing experience with 

public and private entities, and has 
significant expertise in auditing 
companies in the consumer and 
industrial products, construction 
and healthcare industries. He leads 
the Consumer Products Industry 

group in the Los Angeles marketplace. His clients with 
RSM include retail clients across various sectors, including 
gas stations and convenience stores, restaurants, and dental 
practices, each ranging between 150 to 400 locations, as well 
as global manufacturing and distribution clients with subsid-
iaries in more than 65 countries around the world.  

Prior to RSM, Sobhy was an audit partner at BDO Seid-
man, where he conducted audit and consulting engagements 
in a wide range of industries including manufacturing, distri-
bution and software. Previously with Arthur Andersen, he 
was the audit partner for multi-state and multi-national pub-
lic and privately held companies in the manufacturing, distri-
bution, retail, financial services and not-for-profit industries, 
as well as the lead partner for employee benefit plan audits. 

In the past 12 months alone, Sobhy has secured several 
marquee clients for RSM, and as leader of consumer products 
group for the Los Angeles, has implemented best practices 
to achieve double-digit growth in that industry. He is also a 
leader in RSM’s national restaurant group. Within this role, 
he helps support industry growth by operating as a luminary 
for this industry and providing industry-specific expertise 
through collaboration within national and regional teams. 
Through his dedication to client service, regional and nation-
al leadership roles, and commitment to the business commu-
nity, Sobhy has clearly established himself as an inspirational 
leader.

NATALIA VELEZ
Partner
MGO

Natalia Velez had a decidedly 
unique journey to becoming 
a top partner at MGO, one of 

the fastest growing accounting firms 
in the nation. She was educated in 
Colombia in South America. After 
moving from law to international 
tax planning she rocketed to the 
top of her profession and became 

an in house director and legal counsel in Latin America for a 
Dutch multinational company, all before the age of 30.  

Velez moved to get her Masters in Tax Law at Boston 
University and decided to sit for the New York bar. She also 
began working at RSM in the international tax team. While 
at RSM, she was both part of the firm’s Latin America tax 
desk and a national leader in international tax services for 
private client services clients. Velez has over 11 years of 
experience dealing both with large multinational companies 
and high-net-worth individuals, a skill set that is rare to find 
within national and regional CPA firms.

Today, Velez’ skill set and background have put MGO in 
a unique place, and has led to her biggest accomplishment 
yet in her short time with MGO: the launch of MGO Lati-
no, making MGO one of the only firms with a team of bilin-
gual and bicultural advisors dedicated to providing special-
ized and professional services rooted in first-hand experience 
navigating the business, political and cultural realities and 
risks of Latin America. MGO Latino has an integrated and 
collaborative approach that aligns and optimizes the work 
of all advisors, including tax, assurance, advisory, business 
management, and wealth management services to facilitate a 
holistic solution that truly serves clients.
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ANITA WU
Principal
Green Hasson Janks

A nita Wu joined Green Hasson 
Janks in 2000 and has more 
than 20 years of auditing expe-

rience within the entertainment 
industry. Her specialty includes 
profit participation audits on behalf 
of talent, investors and co-produc-
ers at both the major and mini stu-
dios. She currently manages most of 

the audits at Walt Disney Pictures and Television and NBC 
Universal. She has also performed audits of merchandise 
licensing royalties and music royalties. 

Because she specializes in contractual accounting in the 
entertainment industry, Wu has had the unparalleled oppor-
tunity to work closely with the top attorneys in this space. 
Her collaborative nature and deep expertise has made her a 
sought-after expert by clients and colleagues alike. This men-
tality extends beyond just her role as an accountant, however. 

Wu is also proud to be part of the committee that created 
the Green Hasson Janks Women’s Empowerment Initiative, 
which is focused on helping women achieve success at the firm 
by providing training to advance women into leadership posi-
tions. GHJ’s Women’s Empowerment Speaker Series invites 
women who have achieved top roles in their field to discuss 
the path to leadership and offer insights into the journey’s 
challenges and opportunities. Wu moderated the first event 
in the series where she hosted a discussion with Natasha Case, 
founder and CEO of Coolhaus Ice Cream. Additionally, as part 
of the Women’s Empowerment Initiative, Wu regularly writes 
blogs about how women can #BeMore in the workplace and is 
a thought leader in the space. Her focus on both diversity and 
inclusion at the firm has made her an inspiration for both her 
colleagues and those looking to enter the accounting field. 

MHM (Mayer Hoffman McCann P.C.) is an independent CPA firm that provides audit, review and a�est services, and works closely with CBIZ, a business consul�ng, 
tax and financial services provider. CBIZ and MHM are members of Kreston Interna�onal Limited, a global network of independent accoun�ng firms.

TAX | AUDIT | CONSULTING
www.cbiz.com | www.mhmcpa.com | 310.268.2000

We are honored and proud to 
congratulate our Managing Director, 
Cheryl A. Calhoun on being named 
among the Los Angeles Business Journal’s 
Most Influential Minority CPAs. 

Cheryl A. Calhoun
Tax & Business Management 
Managing Director
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