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MOST INFLUENTIAL WOMEN IN ACCOUNTING

One person can make  
all the difference.
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At KPMG, we never underestimate the power of an individual with passion. 
That’s why we congratulate Tammy McGuinness, Kalpana Ramakrishnan, and 
Michelle Wroan for being named Most Influential Women in Accounting by the 
Los Angeles Business Journal for their outstanding leadership and contribution 
to the accounting industry. 

kpmg.com

L os Angeles is truly a national leader when it comes to influential women in business – and the field of accounting is no exception. There are some particularly 

stellar CPAs in the LA region who happen to be women and we’ve alphabetically profiled a number of them here, along with some basic information about their 

careers, practice and some relevant recent accomplishments they’ve achieved.

While accounting has been a historically male-dominated field in terms of leadership positions, the profession has certainly improved in terms of diversity over 

recent years. 

More women are getting further at the 12 accounting firms that comprise the Accounting MOVE Project’s 2017 “Best Public Accounting Firms for Women” list. 

Women comprise 28% of partners and principals at these firms, compared to 24% in aggregate for the 49 firms that participated in the 2017 benchmarking survey. The 

MOVE Project is the profession’s only annual benchmark of the status of women in the leadership pipeline. 

A few firms are even breaking down firm-wide measurements for advancing women to practice areas and offices. That injects immediacy to the overarching initia-

tive and equips office and practice leaders with context for creating fresh ways to retain and advance women. 

“Innovative firms are finding that they win new clients when they clear the way for senior women to open new offices and new lines of business designed around 

workplace flexibility and collaborative growth strategies,” said Joanne Cleaver, president of Wilson-Taylor Associates, Inc., the content strategy firm that designed and 

manages the annual MOVE Project. 

More leadership opportunities will mean more outstanding women accountants such as those profiled in these pages. 

In perusing the descriptions of the women in this special section, it is quite clear that one common thread of similarity that exists across this unique group is a 

propensity to focus on the big picture and not simply on the bottom line. It is a trait that has surely helped bolster the careers of the professionals seen here, while also 

helping secure the success and longevity of their respective firms and clients who turn to them as trusted advisors. 

After all, it was another leading light in business, Ursula Burns, herself an American business leader who was Chairwoman of Xerox from 2010 to 2017, and the 

first African-American woman CEO to head a Fortune 500 company, who said so eloquently, “As I’ve progressed in my career, I’ve come to appreciate - and really 

value - the other attributes that define a company’s success beyond the P&L: great leadership, long-term financial strength, ethical business practices, evolving business 

strategies, sound governance, powerful brands, values-based decision-making.”

Thinking outside the box, then, is surely a hallmark trait for all the outstanding professionals included in our Most Influential Women in Accounting feature. 

LA Remains a Leader for Women in Accounting
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Congratulations from the entire team at

HCVT
Celebrates and Applauds

Patty O’ Connell 
Tax Partner and Chief Operating Officer 

2017 Most Influential
Women in Accounting
Los Angeles Business Journal
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MOST INFLUENTIAL WOMEN IN ACCOUNTING

POLINA CHAPIRO
Partner, Head of Tax Practice
Green Hasson Janks

P olina Chap-
iro has been 
the partner in 

charge of the Green 
Hasson Janks tax 
practice for over 
ten years.  During 
her tenure leading 
the tax team, she 

has been a fearless driver of people and 
performance excellence.  Her vision and 
dedication to her position has resulted in 
the growth and continued success of the tax 
practice.  Her tax team has grown exponen-
tially to approximately fifty professionals pro-
viding a wide range of tax services to clients 
in the middle market space.  

Chapiro has been instrumental in the 
firm’s eminence both domestically and inter-
nationally. Known as a preeminent inter-
national tax specialist, she has been able to 
service clients with multinational operations 
allowing Green Hasson Janks the opportu-
nity to work with companies and industries 
that have expanded along with the globaliza-
tion of the economy.  She routinely advises 
companies in the private equity, manufac-
turing, technology and entertainment space, 
and is a frequent and sought after speaker at 
conferences on international and domestic 
tax issues.  

LYN DESANTIS
Partner
PwC

L yn DeSantis is 
a partner with 
Pricewaterhouse-

Coopers (PwC) in 
Los Angeles. Not 
only a leader in her 
industry and com-
munity, DeSantis 
is also a role model 

to her team members. She leads by example, 
demonstrating to her team members that 
you can have work life flexibility while also 
excelling in your career.  DeSantis has been 
with PwC for 24 years and has been a part-
ner since 2006.  She currently serves as an 
assurance partner in PwC’s Asset & Wealth 
Management practice and is also the South-
west Asset & Wealth Management leader.  

In addition to her leadership role, 
DeSantis has extensive experience leading 
and managing audits for large, complex 
clients, with a focus in credit and distressed 
debt.  She was previously a partner in PwC’s 
New York office, where she specialized in 
accounting and financial reporting advisory 
services, with a special emphasis on alterna-
tive asset management. She has also advised 
alternative firms, including several hedge 
fund and private equity firms, regarding US 
GAAP accounting and SEC issues.

CHERYL CALHOUN
Managing Director
CBIZ MHM

A Managing 
Director in the 
CBIZ MHM 

Los Angeles office, 
Cheryl Calhoun 
brings over 30 years 
of experience and 
expertise to all fac-
ets of the entertain-

ment industry, with a particular emphasis in 
film and television. She represents entertain-
ment industry talent, production companies, 
entertainment service companies, media 
service companies, publishing companies 
and executives in varied tax and business 
matters. 

In addition to her work with private 
companies, Calhoun also specializes in 
assisting Not-for-Profit Organizations and 
Charitable Foundations, combining her tal-
ent for business and tax issues with her desire 
to contribute and support causes in the 
community. Her passion for youth education 
and development provides a true resource 
for growth and support to each of these orga-
nizations. She provides these organizations 
with services such as Form 990 guidance 
and preparation, and resolving critical issues 
regarding management policies, procedures 
and governance. She also champions the 
mission of organizations she supports by 
building strategic relationships and ensuring 
that the partnerships are in the best interest 
of each organization. 

SUZANNE DEJONG
Partner
Ernst & Young LLP

Suzanne DeJong 
is EY’s South-
ern California 

Advisory Leader 
and has more than 
two decades of 
experience serving 
some of the most 
prominent, inno-

vative automotive and technology compa-
nies in Los Angeles and around the world. 
DeJong is passionate about helping clients 
establish trust with their stakeholders. She 
is also a strong advocate of ensuring that 
the impact of technology and disruption on 
the workforce of the future is a business and 
social imperative, and actively works to put 
the issue on the agenda with her clients, 
teams and leadership committees. 

As a trusted advisor to her clients, which 
includes both executive management and 
audit committees, DeJong helps clients 
enhance internal control environments and 
address risks facing their organizations. She 
has extensive experience delivering infor-
mation security, risk management, privacy, 
application security and IT general controls 
assessments to clients across a variety of 
sectors. She also advises clients on projects 
such as developing initial internal controls 
systems for financial reporting and helping 
design and implement system controls and 
user security. 
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MHM (Mayer Hoffman McCann P.C.) is an independent CPA firm that provides audit, review and aaest services, and works closely with CBIZ, a business consullng, 
tax and financial services provider. CBIZ and MHM are members of Kreston Internalonal Limited, a global network of independent accounlng firms.
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We are honored and proud to 
congratulate our Managing Directors, 
Cheryl A. Calhoun and Kelly O’Neil, 
on being named among the Los Angeles 
Business Journal’s Most Influential 
Women in Accounting. 

Kelly O’Neil
Managing Director &
Attest Practice Leader

Cheryl A. Calhoun
Tax & Business Management 
Managing Director

MOST INFLUENTIAL WOMEN IN ACCOUNTING

KAREN JONG
Partner
RSM US LLP

Karen Jong is a 
Tax Partner in 
the Los Angeles 

office of RSM US. 
She has more than 
30 years of experi-
ence in providing 
federal and state 
tax consulting and 

compliance services to both privately and 
publicly held middle market companies. 
Jong works with the middle market leaders 
to learn about their business operations and 
challenges to identify tax opportunities to 
increase profits to their bottom line.  She 
serves clients in a wide range of industries 
including manufacturing, wholesale distribu-
tion, aerospace, transportation and logistics, 
technology, media and communications

Among Jong’s leadership roles at RSM is 
her status as West Region Leader of Culture, 
Diversity & Inclusion. In this leadership 
position, Jong oversees the 11 employee 
networking groups and all of their regional 
culture and diversity initiatives.  She is also 
co-leader of the industrial products practice 
for Greater Los Angeles. In this capacity, 
she is a thought leader within this industry, 
serving many RSM clients in this sector, and 
helps drive growth within the industry.

MELISSA HARMAN
Partner and National Practice Leader,  
Higher Education Practice
Moss Adams

As a Moss Adams 
leader, Melis-
sa Harman 

believes you must 
be passionate and 
committed to your 
own core values, 
and she endeavors 
to teach those val-

ues to the professionals and teams she leads. 
She also believes in building strong rela-
tionships with her clients, employees, and 
community -- a goal that’s clearly present in 
every decision and action she makes. She has 
a firm-first mindset and values her team and 
her clients above all else.  Harman joined 
Moss Adams in 2001 and has dedicated her 
career to growing the firm’s Not-for-Profit 
Practice in Los Angeles. 

As a business assurance partner, Harman 
has been a key contributor to the practice’s 
success while her client base has grown 
from one client to numerous organizations, 
including colleges and universities, founda-
tions, associations, and other not-for-profit 
entities. And in each of the past three years, 
the industry group she leads has recorded 
double digit growth, thanks in part to her 
results-driven mindset. Harman was recently 
appointed as the firm’s national leader for 
the Higher Education Practice. 

GEORGINA HARRIS
Senior Manager
CohnReznick LLP

Georgina Har-
ris is a senior 
manager in 

CohnReznick’s 
audit practice and 
a member of the 
Firm’s Not-for-Prof-
it and Education 
Industry Practice.  

Harris has over 12 years of diversified public 
accounting experience serving companies 
in a variety of industries. She also has signif-
icant experience working with a variety of 
religious and cultural organizations, associa-
tions, foundations, social service and chari-
table agencies, and educational institutions, 
including those subject to OMB Circular 
A-133 audit requirements.

Harris currently co-leads the national 
Social Impact Committee, where she pro-
motes volunteerism, community service and 
charitable giving in our local community. 
Additionally, she is the Chair of the CalCPA 
LA Chapter Nonprofit Discussion Group. 
She is also very active in the Firm’s Execu-
tive Women’s Forum. She is currently in the 
Firm’s Partner Academy and is on track to 
partnership shortly. Being a female profes-
sional, she is also passionate about women 
in the workforce. She often speaks of work 
life balance and how to achieve the life you 
want with the career you deserve. 

ELIZABETH HUGH
Chief Operating Officer
KROST

W ith over 20 
years experi-
ence in the 

industry, Elizabeth 
Hugh serves as the 
COO of KROST’s 
CPA and tax con-
sulting companies, 
totaling more than 

140 full-time and part-time employees, as 
well as a team of interns. She runs the day 
to day operations of these two separate and 
unique companies, including overseeing 
training, HR, recruiting, facilities, and  
KROST’s administrative team. 

In addition to her other duties, Hugh 
negotiates contracts, implements firm poli-
cies and procedures, provides due diligence 
for potential acquisitions, and works closely 
with KROST’s CFO and internal accounting 
group. While her efforts across all depart-
ments and facets of the business are invalu-
able, Hugh’s most significant contribution is 
in her day to day work relieving the principal 
group from essential administrative duties 
that keep both companies running smoothly 
and efficiently. Not only is she an expert 
at what she does in her role as a COO, but 
also she is also passionate about her work 
and those who she supports, manages, and 
mentors. 
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SUPPLEMENT NAME HERE

marcumllp.com

Marcum LLP 
is proud to support its 

female leadership.
Congratulations to
Lori Rock & 

Nikka Yochim
on being named 

to the list of
“Most Influential 

Women in Accounting” 
by the Los Angeles 
Business Journal.

RSM is pleased to recognize that Karen Jong and Darcy 
Wilson-Jones are among the Los Angeles Business 
Journal’s Most Influential Women in Accounting.

rsmus.com

Visit rsmus.com/oklahomacity for more information regarding RSM US LLP and RSM International. 

Hardworking. Committed.
Inspiring. 

Congratulations,  
Karen Jong and  
Darcy Wilson-Jones.

MOST INFLUENTIAL WOMEN IN ACCOUNTING

TES MACARAYA
Partner
Martini, Iosue & Akpovi LLP

T es Macaraya is 
a tax partner at 
Martini, Iosue 

& Akpovi and has 
over 25 years of 
experience provid-
ing tax planning 
and compliance 
services for partner-

ships, high net worth individuals and corpo-
rations primarily in the real estate industry. 
She serves real estate investors, developers 
and operators across all asset classes includ-
ing commercial, industrial and residential. 
In addition to her experience serving clients 
in the real estate industry, Macaraya serves 
clients in the manufacturing sector, pro-
fessional services firms and not-for-profit 
organizations.

As Head of the Tax Practice at Martini 
Iosue & Akpovi, Macaraya helps her busi-
ness clients with their formation all the 
way to the sale transaction and anything in 
between. She consistently provides innova-
tive tax planning and compliance services 
for businesses and high net worth individu-
als.  Her areas of client specialization include 
partnership and flow through entities as well 
as an emphasis on mid-sized businesses and 
high net worth individuals.

DONITA JOSEPH
Partner, Tax & Accounting Services
Windes

Donita Joseph 
joined Windes 
in 1989 and 

is a partner in the 
firm’s Tax and 
Accounting Ser-
vices Department, 
where she heads 
the firm’s Estate & 

Trust Practice, and is the lead tax partner 
for the firm’s Nonprofit Practice.  Joseph is a 
leading expert in the field of taxation issues 
surrounding estate and trust tax planning. 
She specializes in estate and business suc-
cession planning, post mortem planning, 
charitable trust and private foundation plan-
ning and returns, gift tax, fiduciary income 
tax, and exempt tax returns. She provides 
an array of tax services including estate and 
trust administration, accounting, tax returns, 
and litigation support.    

Joseph’s specialized knowledge in estate 
and trust taxation has made her a recog-
nized expert and sought-after presenter. She 
conducts numerous seminars, lectures, and 
speaking engagements. Within the firm, 
Joseph’s additional duties include being a 
valued member of the firm’s Governance 
Committee, which makes recommenda-
tions to the firm’s owners for changes and 
improvements to the firm’s internal agree-
ments, contracts, and by-laws.

MICHELLE KERRICK
Los Angeles Managing Partner
Deloitte

Michelle 
Kerrick leads 
Deloitte’s Los 

Angeles practice, 
one of the largest 
professional services 
firm in the area, 
with more than 
1,600 audit, tax, 

and consulting and financial advisory service 
professionals. She has more than 30 years 
of professional experience and has served 
a diverse group of publicly and privately 
held clients, ranging from middle-market 
companies to large multi-nationals, in sev-
eral industries. She has assisted clients with 
acquisitions, divestitures, and equity and 
debt offerings. 

Kerrick has served a variety of distinc-
tive clients in the southwest region and is 
the lead client service partner for a broad 
array of organizations. She leads Deloitte’s 
National CFO Leadership Program for the 
Western region, which focuses on support-
ing CFOs in their complex roles. She is also 
lead partner for external audit services for 
publicly and privately held organizations, 
ranging from middle-market companies to 
large multi-nationals. She also serves as a 
Board Member for the Los Angeles Area 
Chamber of Commerce. Throughout her 
efforts, integrity and professionalism remain 
a constant priority.

JOANNA LI
Partner
Squar Milner LLP

Joanna Li is a 
Tax Partner at 
Squar Milner 

LLP. She has served 
both the Los Ange-
les and Orange 
County business 
communities over 
the past 17 years, 

and has built a solid reputation for providing 
outstanding income tax provision, consult-
ing, and compliance services to both publicly 
traded and privately held companies.  Her 
clients do business in various industries, 
including technology, automotive, media 
and entertainment, apparel, real estate, and 
manufacturing and distribution. 

Li’s clients rely on her to provide profes-
sional tax services, including federal, inter-
national, and multi-state corporate income 
tax matters. She has extensive experience 
in preparation and review of global income 
tax provisions in accordance with ASC740 
compliance for multi-national SEC compa-
nies. She has advanced technical expertise 
in areas such as international tax provision, 
business combination, interim reporting, 
intra-period allocation, and stock based 
compensation.  She has significant experi-
ence working with PCAOB reviewers during 
her career. She also provides tax compliance 
services to high profile corporations with 
operations in multiple foreign countries. 
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Congratulations to 

MillerKaplan.com | 818.769.2010 

Justine Grant Ruffalo

2017 Most Influential 
Women in Accounting

on being named to the

and her fellow honorees
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L O S  A N G E L E S , 
C A

7: 2 2  A M
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When we share a common goal, the sun rises on endless opportunity. That’s why we 
believe in the great promise of a better tomorrow for our clients and communities.

Congratulations to Moss Adams Partner Melissa Harman for being recognized by the 
Los Angeles Business Journal as one of the Most Influential Women in Accounting.

RISE WITH THE WEST.

Assurance, tax, and consulting offered through Moss Adams LLP. Wealth management offered through  
Moss Adams Wealth Advisors LLC. Investment banking offered through Moss Adams Capital LLC.

M
OSSADAM

S.COM

S U C C E S S 
R I S E S  I N 
T H E  W E S T

MOST INFLUENTIAL WOMEN IN ACCOUNTING

KELLY O’NEIL
Managing Director
CBIZ MHM

K elly O’Neil is 
a Managing 
Director at 

CBIZ MHM, LLC. 
With over 18 years 
of experience, 
O’Neil’s expertise is 
providing audit and 
consulting services 

to manufacturing, distribution, construction 
and real estate entities, retail and apparel 
companies, defense contractors for both 
public and large privately-held companies, 
including many backed by private equity and 
venture capital. 

O’Neil has a strong understanding of busi-
ness processes and has been instrumental in 
developing solutions for corporate manage-
ment on various accounting matters with sig-
nificant focus on compliance, operations and 
internal control environments and the relat-
ed financial statement impacts. She specializ-
es in revenue recognition, business combina-
tion and purchase accounting, accounting for 
stock-based compensation, equity and debt 
instruments, derivatives accounting, and gen-
eral business consulting, enabling her clients 
to make informed decisions. As an Executive 
Board Member of CWA she provides men-
torship, training, development, recognition 
and career enhancement to CBIZ MHM’s 
women professionals, and brings these same 
elements to women in various business com-
munities through different educational and 
networking events.

TAMMY MCGUINNESS
Partner
KPMG LLP

Tammy McGuin-
ness is a Tax 
Partner in the 

Los Angeles office 
of KPMG. She 
has over 30 years 
of experience as 
a consultant in 
public accounting 

and managing large scale tax departments. 
In addition, McGuinness is the Business 
Unit Partner in Charge for Tax in the Pacific 
Southwest region for KPMG. Under her 
leadership, the Pacific Southwest Tax prac-
tice has seen a five-year growth rate in the 
double digits. 

McGuinness has served as lead tax 
partner on a number of large multi-national 
clients. She has assisted companies with 
complex tax issues and has broad experience 
working with clients and leading tax plan-
ning and tax controversy for multi-national 
engagements. She is also a subject matter 
expert in the area of accounting for income 
taxes and has led tax accounting and global 
tax compliance outsourcing projects ranging 
from full tax department outsourcing to 
focused expertise on complex issues.  Her 
experience also includes over 12 years in 
industry where she led the tax function for a 
leading fashion specialty retailer.

PATRICIA O’CONNELL
Tax Partner and Chief Operating Officer
Holthouse Carlin & Van Trigt LLP

Patty O’Connell 
has been a part 
of HCVT’s 

growth and success 
from the beginning, 
as she is “employ-
ee number ten.” 
O’Connell is a tax 
partner, and her 

clients include high net worth individuals 
and closely-held businesses. Her approach to 
client service is to address the needs of the 
business and business owner in an integrated 
manner to provide comprehensive solutions 
that achieve tax savings. She has extensive 
experience serving clients in the real estate 
industry including real estate owners, devel-
opers, and investors. She also has significant 
experience assisting clients with the com-
plexities associated with property transac-
tions including financing, as well as entity 
selection and structure of operations. 

Earlier this year, O’Connell was elect-
ed as the firm’s Chief Operating Officer. 
She continues to serve clients, and in this 
combined role, she is working on many ini-
tiatives that will further strengthen HCVT. 
Her leadership style is one of collaboration, 
transparent communication, and approach-
ing each challenge as an opportunity to learn 
and improve. She welcomes new ideas from 
team members, regardless of tenure. 

WENDY ON
Partner
Fineman West & Company LLP

W endy On has 
over 12 years 
of experience 

serving clients in 
the consumer prod-
ucts, real estate, 
manufacturing, 
biotech, technology 
and entertainment 

industries. From inbound and outbound 
logistics to manufacturing and import/export 
processes, On provides business and tax 
planning strategies and shares best practices 
in the industry to help companies achieve 
their financial goals. She is fluent in Manda-
rin and Cantonese Chinese and leads Fine-
man West’s Chinese practice group. Prior to 
joining Fineman West, On was with Deloitte 
for over 10 years where she served as the 
trusted tax advisor for her clients – both pub-
lic and privately held. 

Perhaps On’s greatest and most recogniz-
able quality is her ability and passion to help 
others. This quality helps her to be a genuine 
leader in the world of accounting. Her man-
tra for the way she conducts business is “how 
can I help others?” – which has earned her 
the upmost respect from her colleagues, peers 
and clients. 
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We are so proud that 
Elizabeth was named 
one of the Los Angeles 
Business Journal’s 2017 
Most Influential Women in 
Accounting. 

Elizabeth brings so much 
light and positivity to our 
firm and surrounding 
community. We are 
grateful to have her on 
our team and we sincerely 
appreciate all that she 
does for us. 

CONGRATS, 
ELIZABETH!

ROST
CERTIFIED PUBLIC ACCOUNTANTS & CONSULTANTS SINCE 1939

| KROSTCPAS.COM

Your Success  
is Our Bottom Line

FULL-SERVICE ACCOUNTING & CONSULTING 

Pasadena 

Woodland Hills 

Valencia

Saluting 
those who 
inspire

PwC is proud to congratulate our 
partner, Lyn DeSantis on being 
named to LA Business Journal’s 
Most Influential Women in 
Accounting list.

MOST INFLUENTIAL WOMEN IN ACCOUNTING

APRIL SPENCER
Partner
Ernst & Young LLP

As the West 
Global Com-
pliance and 

Reporting Tax 
Leader at EY, April 
Spencer has more 
than two decades 
of experience serv-
ing some of the 

most recognizable brands in the media and 
entertainment, distribution and technology 
industries. Spencer is passionate about help-
ing her clients achieve sustainable growth by 
taking a strategic approach to international 
expansion. 

In addition to serving clients, Spencer 
leads a team of more than 225 tax profes-
sionals across the West Region. She is also a 
strong proponent of taking purposeful action 
to accelerate gender parity and advancing 
women in the workplace. She was founder 
of the West Professional Women’s Network 
at EY, which continues to be a network ded-
icated to helping women advance and net-
work in an organic way regardless of experi-
ence or rank. She believes that accelerating 
the pace of women’s advancement in the 
workplace is a business and social imperative 
and actively works to put the issue on the 
agenda with her clients, teams and leader-
ship committees. 

KALPANA RAMAKRISHNAN
Partner
KPMG LLP

Kalpana 
Ramakrishnan 
is a partner in 

the Advisory prac-
tice of KPMG with 
over 20 years of 
business consulting 
experience, and the 
Leader of KPMG’s 

Management Consulting practice on the 
West Coast. She serves as the lead partner 
to one of the largest firm clients in Southern 
California. She is a member of KPMG LLP’s 
Board of Directors and a member of KPMG 
America’s Board of Directors. Her business 
acumen and aptitude have quickly elevat-
ed her in various leadership roles within 
KPMG.

In addition to serving on KPMG’s Board 
of Directors, KPMG’s Diversity Board and 
KPMG’s Asia Pacific Islander Network, 
Ramakrishnan has led many women’s ini-
tiatives in her local office to serve as the 
Corporate Women’s Champion.  She has 
co-chaired the Pacific Southwest’s Executive 
Leadership Institute for Women initiative 
for several years. She also works with other 
leaders to identify women leaders from with-
in KPMG and from clients to participate in 
a year-long program. She also established an 
Asset Management Women’s Executive net-
work that meets twice a year.

LORI ROCK
Partner
Marcum LLP

Lori Rock is a Tax 
Partner in Mar-
cum LLP’s Los 

Angeles office.  She 
has been a CPA for 
9 years and joined 
the firm in 2010. 
She has provided 
tax compliance 

and business consulting services to publicly 
traded and privately held companies in 
various industries, including retail, distribu-
tion, manufacturing, technology and service 
industries. She has extensive experience 
with accounting for income taxes as well as 
accounting for uncertainty in income taxes.  

Rock is an active member of the firm’s 
State & Local Tax (SALT), Research & 
Development, and Corporate Tax Services 
Groups. She is part of the firm’s Retail and 
Consumer Products Industry team that has 
been growing out of the Los Angeles office. 
She continues to help and support the 
annual Marcum Retail Symposium, which is 
an event put on for retail, e-commerce and 
manufacturing industry professionals in Los 
Angeles in the spring. She made partner this 
last September. She is a frequent presenter 
at the firm’s annual tax updates put on for 
clients and service providers.  

JUSTINE RUFFALO
Partner
Miller Kaplan Arase LLP

Justine Ruffalo 
is a partner at 
Miller Kaplan 

Arase LLP in Los 
Angeles and has 
more than 17 years 
of experience. A 
large part of her 
responsibility as a 

partner of Miller Kaplan is overseeing busi-
ness management client relationships and 
facilitating the growth and development of 
the business management practice in the 
entertainment industry. In her six and a 
half years at Miller Kaplan, Ruffalo’s busi-
ness management acumen has significantly 
bolstered the resources of the firm and been 
instrumental in further developing the firm’s 
private enterprise division. 

Ruffalo is consistently recognized as 
one of the top business managers in the 
industry and also has extensive experience 
in royalty and contract compliance, and 
internal control evaluation, design, and 
implementation. She ensures that her 
clients’ business and personal decisions 
are designed to preserve wealth and attain 
professional and financial goals. She also 
provides her clients with an array of day-
to-day financial management services such 
as cash flow analysis and planning, facili-
tating acquisitions, sales, and financing, as 
well as tax and strategic planning. 
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MOST INFLUENTIAL WOMEN IN ACCOUNTING

NIKKA YOCHIM
Tax Director
Marcum LLP

Nikka Yochim is 
a Tax Director 
in Marcum 

LLP’s Los Angeles 
office.  She has 
been in public 
accounting for 18 
years since joining 
the firm in 1999 

and has worked in both the audit and tax 
departments. She currently provides taxation 
compliance services and business consult-
ing services for closely held businesses and 
their executives, along with representation 
before taxing authorities. Yochim’s client 
base includes high-net-worth individuals and 
their families, manufacturers, distributors, 
importers and retailers in diverse industries, 
including apparel, electronics, furniture, real 
estate and film production companies.  She 
also works with various local not-for-profit 
organizations.  

Yochim leads the local Marcum Women’s 
Initiative, which focuses on fostering a cul-
ture that is diverse and inclusive.  Due to her 
efforts, the women of Marcum in both the 
Los Angeles and Irvine offices have gotten 
to experience programming and activities 
focused on work-life balance, leadership and 
empowerment.  This initiative is coming up 
on its one year mark in the California region 
and its success is largely due to Yochim’s 
ideas and execution.

DONELLA WILSON
Partner, Leader of the Firm’s Nonprofit Practice
Green Hasson Janks

Donella Wilson 
is a partner 
leading Green 

Hasson Janks’ Non-
profit Practice. She 
has over 18 years 
of public account-
ing experience 
providing audit 

and consulting services. Although Wilson 
works exclusively in the nonprofit sector, 
her industry experience also includes closely 
held companies in service, manufacturing, 
waste management and recycling, real estate 
development and home building.

Wilson’s leadership has helped shape 
the culture at Green Hasson Janks.  As the 
on-campus recruitment chair, she has led 
the team in attracting talent and grown 
the firm’s internship program. She is also a 
strategic partner in shaping Green Hasson 
Janks’ formal mentoring program with its 
HR Department. She has helped shape the 
policies, pairings and ultimately, the culture 
at Green Hasson Janks. She systematically 
mentors those at the firm with more difficult 
career issues ranging from first-time leaders 
struggling with work/life balance, to those 
with questions on technical specialization.  
Committed to ending homelessness for 
women, Donella is president of the Board of 
Directors of the Downtown Women’s Cen-
ter and a member of Southern California 
Grantmakers.

DARCY WILSON-JONES
Partner
RSM US LLP

Darcy  
Wilson-Jones 
is an assurance 

partner in the RSM 
US Southern Cali-
fornia practice. She 
has more than 20 
years of experience 
in public account-
ing. As an Assur-

ance partner, Wilson-Jones serves as the 
principal point of contact for RSM’s clients. 
She focuses primarily on closely held busi-
nesses and has advised companies in a wide 
variety of industries including industrial and 
consumer products, manufacturing, distri-
bution, media and entertainment, as well as 
business professional services. In addition, 
she has extensive experience in providing 
auditing and accounting services to mid-
dle-market companies and assisting private 
equity groups and their portfolio companies.  

Among her many accomplishments at 
the firm is the fact that Wilson-Jones is the 
regional, geographical leader of the first-
choice advisor initiative at RSM, as well 
as a participant on national taskforce. The 
RSM First-Choice Advisor initiative is the 
next step in equipping RSM’s professionals 
to ensure clients consistently experience the 
power of being understood by their trusted 
advisors. Wilson-Jones also serves as a part-
ner mentor for professionals across the firm.

MICHELLE WROAN
Partner, Audit
KPMG LLP

Michelle 
Wroan is an 
audit partner 

in KPMG’s Tech-
nology and Media 
practice based in 
the Los Angeles 
office serving pub-
lic and nonpublic 

clients. She has been with KPMG for over 
20 years, and currently leads the firm’s 
Pacific Southwest Technology and Media 
practice and the Venture Capital practice, 
which includes emerging growth and pre-
IPO companies. 

As the leader of the Pacific Southwest 
Technology and Media practice and Venture 
Capital practice, Wroan serves as the lead 
engagement partner on a variety of technol-
ogy companies, including software, software 
as a service, and internet/ecommerce. Under 
her lead, the KPMG Pacific Southwest tech-
nology and media practice has seen double 
digit growth for the past four years, and in 
two years the venture capital practice has 
doubled in size. She takes a team oriented 
and collaborative approach in serving her 
clients. Her philosophy is to get as many 
professionals involved on projects to elevate 
the skillset of her colleagues and increase 
their exposure to different client scenarios. 

www.miacpas.com

The team at Martini Iosue & Akpovi 
would like to congratulate our partner

TES MACARAYA
for being recognized as one of the 25 
Most Influential Women in Accounting.
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T he exam for the Certified in Entity and 
Intangible Valuations (CEIV) credential for 
fair value measurement is now available. It 

offers the opportunity for finance professionals 
to receive this credential from the American 
Institute of CPAs (AICPA), the American 
Society of Appraisers (ASA), or RICS (Royal 
Institution of Chartered Surveyors).

“The CEIV credential is an important step 
in improving the confidence that clients, regu-
lators, auditors, investors, and the public have 
in the quality of fair value measurement results 
that are included in financial statements,” said 
Jeannette Koger, CPA, CGMA, vice president, 
advisory services and credentialing, public 
accounting, for the Association of International 
Certified Professional Accountants. “We believe 
this confidence will be heightened when the 
preparers and users of financial statements know 
that fair value measurement was performed by 
someone holding the CEIV credential.”

To obtain the CEIV credential, finance pro-

fessionals must have a minimum of 3,000 hours 
of experience in fair value measurement. They 
also must pass the credential exam to demon-
strate a working knowledge of fair value mea-
surement, business valuation, accounting and 
auditing standards, and the uniform guidance to 
be followed as a credential holder. 

Finance professionals who obtain the CEIV 
credential will be required to follow uniform guid-
ance on how much documentation is necessary 
to support their fair value measurement results 
in determining values of businesses and intan-
gible assets for company financial statements. 
Intangible assets include trademarks, patents and 
technology, customer sales lists, and non-compete 
agreements. The CEIV credential also requires 
quality reviews of credential holders to ensure 
they are following the guidance properly. 

Auditors, regulators and other users of finan-
cial statements had sometimes found it difficult 
to see how certain values were determined using 
fair value measurement. The uniform guidance 

was developed to make it easier to understand 
how fair value measurement was used to develop 
these values. The CEIV credential’s rigorous 
eligibility requirements were determined by the 
AICPA, ASA and RICS in collaboration with 
other organizations that contributed to its devel-
opment, including The Appraisal Foundation 
and the International Valuation Standards Coun-
cil. Finance professionals who obtain the CEIV 
credential have demonstrated that they have the 
necessary training, qualifications, experience, and 
expertise to perform this fair value measurement 
work successfully using the uniform guidance.

“The CEIV credential is a groundbreaking 
accomplishment for the valuation profession. 
Having a robust and uniform set of standards 
and requirements will greatly enhance trans-
parency and confidence in the work being 
performed by CEIV credential holders,” said 
William A. Johnston, ASA, ASA Business Val-
uation Committee chair and managing director, 
Empire Valuation Consultants.

The online credential exam is divided into 
two parts, with each part containing 60 multi-
ple-choice questions that will take two hours to 
complete. 

“Passing the credential exam does more 
than demonstrate a practitioner’s aptitude for 
fair value measurement, business valuation, and 
accounting and auditing standards,” said Steve 
Choi, global director of business valuation at 
RICS. “The exam represents a thorough under-
standing of the new uniform guidance, which 
defines the level of documentation and perfor-
mance that is necessary to provide supportable 
and auditable fair value measurements. This 
is critical as credential holders must submit to 
ongoing quality reviews to demonstrate that they 
are in accordance with the guidance.”

Finance professionals who pass the exam 
and meet the remaining requirements can apply 
online to receive the CEIV credential from 
either AICPA, ASA or RICS. Learn more at 
ceiv-credential.org.

New Exam Available to Obtain New Fair Value 
Measurement Credential

Business executives maintained their gen-
erally upbeat view of prospects for the U.S. 
economy, and have upgraded expectations 

for profit and revenue growth over the next 12 
months, according to the third-quarter AICPA 
Economic Outlook Survey, which polls chief 
executive officers, chief financial officers, con-
trollers and other certified public accountants 
in U.S. companies who hold executive and 
senior management accounting roles. But there 
is a dark cloud on the horizon: the growing 
scarcity of suitable job candidates. 

For the first time, “availability of skilled 
personnel” was cited as the top challenge facing 
companies, up from No. 2 last quarter. Seven-
ty-five percent of respondents said they were 
seeing at least some increased competition in 
recruitment efforts, with 21 percent reporting 
a significant increase. At the end of 2014, the 
last time this survey question was asked, only 16 
percent said they were experiencing a significant 
increase in hiring competition.

“One out of five business executives say 
their company has lost out on top job candi-
dates because of increased competition, and a 
majority say they’re having trouble finding the 
right candidate to begin with,” said Arleen R. 
Thomas, CPA, CGMA, managing director of 
Americas Market, Global Offerings & CGMA 
Exam, Management Accounting for the Asso-
ciation of International Certified Professional 
Accountants. “For some companies, the scarcity 
of skilled workers could have an impact on pro-
ductivity and growth over time.”

Despite recruiting challenges, half of business 
executives said their companies had the right 
number of employees. Nearly one-in-four (24 
percent) said they planned to hire immediately, 
the same as last quarter, while another 15 percent 
said they had too few employees but were hesi-
tant to hire. Business executives who said their 
companies had too many employees dropped 
from 8 percent to 7 percent, quarter over quarter. 

Sixty-four percent of business executives 
said they were optimistic about the 12-month 
prospects for the U.S. economy, the same as 
last quarter. Revenue and profit expectations 

returned to levels from the start of the year after 
dipping last quarter. Business executives now 
expect revenue growth of 4.3 percent over the 
next 12 months, up from 3.9 percent. Profits are 
expected to grow 3.5 percent, up from 3.2 per-
cent last quarter. 

The AICPA survey is a forward-looking 
indicator that tracks hiring and business-related 
expectations for the next 12 months. As a point 
of comparison, the U.S. Department of Labor’s 
August employment report, scheduled for release 
tomorrow, looks back on the previous month’s 
hiring trends.

The CPA Outlook Index—a comprehensive 
gauge of executive sentiment within the AICPA 

survey— rose two points in the third quarter 
to 77, just a tick below a post-recession high of 
78 set in the fourth quarter of 2014. The index 
is a composite of nine, equally weighted survey 
measures set on a scale of 0 to 100, with 50 con-
sidered neutral and greater numbers signifying 
positive sentiment. 

Other key findings of the survey: 
• Sixty-six percent of business executives 

expressed optimism about their own companies’ 
prospects over the next 12 months, up two per-
centage points from last quarter.

• The percentage of business executives who 
expect their company to expand in the coming 
year increased from 64 percent to 65 percent, 

quarter over quarter, but remains below the level 
reported at the start of the year (67 percent).

• Besides ‘availability of skilled personnel,’ 
the top three concerns for business are No. 2 
‘regulatory requirements and changes’ and No. 
3 ‘domestic competition.’ ‘Employee and benefit 
costs,’ meanwhile, dropped from the top slot last 
quarter to No. 5.

• Interest rate concerns fell from 22 percent 
last quarter to 15 percent. IT remains the strongest 
category for planned spending over the coming 
year, with an expected growth rate of 3.5 percent

The third-quarter AICPA Business and 
Industry Economic Outlook Survey was con-
ducted Aug. 1-16, 2017, and included 775 qual-
ified responses from CPAs who hold leadership 
positions, such as chief financial officer or con-
troller, in their companies. The overall margin 
of error is less than 3 percentage points.

Information for this article was provided by AICPA. 
To learn more, visit aicpa.org.

Expectations Rise for Profit and Revenue  
Growth in Coming Year
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