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PETER E. BRAVEMAN
Senior Vice President for Legal Affairs 
and General Counsel
Cedars-Sinai Medical Center

Peter E. 
Braveman is 
an expert on 

healthcare law who 
advises the Board of 
Directors and senior 
management on 
legal and regulatory 
matters.  As general 
counsel, he has 

guided Cedars-Sinai through a changing 
healthcare landscape for three decades. 
He has authored a number of articles on 
healthcare law and is a frequent speaker at 
national and local seminars and conferences.

Braveman has had a distinguished career 
as the Senior Vice President for Legal 
Affairs and general counsel for Cedars-Sinai 
Medical Center and its related entities.  In 
this roll he has provided legal services on a 
range of issues stretching from antitrust to 
zoning questions to his California, non-profit 
public benefit clients.  Braveman is the 
longest-serving general counsel in California 
healthcare history.  During his tenure, his 
client has become internationally known for 
its quality patient care, research, community 
service and medical education.  Additionally, 
his department at Cedars-Sinai has trained 
an exceptional and dedicated in-house group 
of lawyers. 

MICHAEL ALVARADO
Chief Legal Officer and Secretary
FivePoint Holdings, LLC

M ichael 
Alvarado is 
FivePoint’s 

Chief Legal 
Officer. He actively 
manages all legal 
affairs for FivePoint, 
as well as managing 
FivePoint’s risk 
management, 

purchasing/contracting and human resource 
functions. His role includes overseeing all 
legal matters related to the entitlement, 
development, sales, leasing and financing of 
the Company’s real estate holdings within 
the communities owned and managed 
by FivePoint, as well as all corporate 
governance and compliance matters for 
FivePoint, a publicly-traded company listed 
on the New York Stock Exchange.

The past year has seen Alvarado guide 
FivePoint through a series of notable 
accomplishments, including: regulatory 
approvals and a landmark legal settlement 
that advanced the Newhall Ranch 
community development project in Los 
Angeles County. He also led FivePoint’s 
successful May 2017 initial public offering 
on the New York Stock Exchange, and its 
ensuing $500 million senior notes offering in 
November 2017. He also guided FivePoint 
through its acquisition of the Broadcom 
Campus (now known as FivePoint Gateway) 
for $443 million in August 2017. 

JENNIFER BANKS
Co-Chief Operating Officer, General Counsel &  
Corporate Security
Alexandria Real Estate Equities, Inc.

Jennifer 
J. Banks is 
Co-Chief 

Operating Officer, 
General Counsel 
and Corporate 
Secretary for 
Alexandria Real 
Estate Equities. 
As Co-Chief 

Operating Officer, Banks oversees the 
company’s risk management operations. 
She leads a team that advises the company 
on a range of legal matters, including 
acquisitions and dispositions, construction 
and development, litigation, investment, 
compliance, intellectual property, leasing, 
property management, and joint venture. 
Banks has over 19 years of commercial real 
estate and related legal experience.

Banks serves as a key legal advisor to 
Alexandria and has cemented her reputation 
as a trusted partner and mentor within the 
organization. She became the first woman 
in company history to join Alexandria’s 
executive management team in 2013, and 
was appointed to co-chief operating officer 
in April 2018. In her role as Alexandria’s 
general counsel, she has identified, 
developed, and implemented legal and 
compliance framework to lead and grow the 
company’s in-house legal department. 

COURTNEY BRAUN
Senior Vice President and Deputy General Counsel
Endeavor

Courtney Braun 
is Senior Vice 
President and 

Deputy General 
Counsel for 
Endeavor, a leading 
entertainment, 
sports and fashion 
company formed 
after the merger of 

Hollywood talent agency WME and sports, 
fashion and entertainment powerhouse 
IMG.  This year it was announced that 
she is now overseeing Legal Affairs for the 
company’s representation businesses  and 
litigation for the company’s representation, 
fashion and content businesses.  Braun 
also leads the global employment and 
immigration practices for all companies 
under the Endeavor umbrella (including 
Professional Bull Riders and UFC).  She 
manages a team of attorneys situated around 
the globe and reports into Endeavor’s Chief 
Legal Officer.

In her role as head of the company’s 
employment practice, Braun is responsible 
for overseeing a team of attorneys covering 
Endeavor’s 6,000 employees in offices in 40 
countries, working in over 100 countries. In 
the past six months, her team has focused on 
renewing employee policies and procedures 
around the world with an increased focus on 
client interactions, internal investigations, 
and gender pay.

STEPHEN W. CLARK
Vice President, General Counsel and  
Secretary to the Board of Trustees
The J. Paul Getty Trust

Stephen Clark 
has spent nearly 
25 years helping 

museums and non-
profit institutions 
on some of their 
most difficult legal 
problems. After a 
series of positions 
at museums such 

as the Museum of Modern Art in New York 
and the American Craft Museum (now the 
Museum of Art and Design), Clark attended 
Fordham Law School. In 1994, he returned 
to the art world, when he joined the legal 
department at MoMa. In 2008, he moved to 
Los Angeles to become General Counsel of 
the Getty, a role he has served in for the last 
10 years. 

Clark has served as Vice President of the 
California Association of Museums and is on 
the faculty of the American Law Institute’s 
annual program Legal Issues of Museum 
Administration. He is widely recognized as 
being an authority on provenance issues, 
particularly related to World War II art 
issues, and speaks and writes around the 
world on the subject. 

FRANCESCA BROOKS
Managing Director, Human Resources  
and General Counsel
Century Group

S ince coming 
on board to 
Century Group 

in 2016 as General 
Counsel, Francesca 
Brooks has taken 
the lead in building 
and heading 
Century Group’s 
legal operations. 

She is responsible for leading corporate 
strategic and tactical legal initiatives and 
acts as a strategic partner with C level and 
Executive team members in meeting business 
objectives.  She is an active participant 
in all board level decisions and possesses 
a remarkable ability to provide senior 
management with effective advice on risk 
and legal implications of company strategies 
and implementation.

Brooks has created an ethical, high 
performance legal department with high 
professional standards and integrity. 
Brooks generates significant savings for 
the organization by bringing numerous 
operations in-house, while continuing 
to manage outside counsel on litigation 
matters. Her keen legal insight has benefited 
the organization with measurable success 
including prevailing in numerous legal 
matters through negotiations, arbitration, 
and various administrative and legal actions.  

ALLISON BUCHNER
General Counsel
Dollar Shave Club

Allison 
Buchner joined 
Dollar Shave 

Club in May 2016 
as the company’s 
first General 
Counsel and led the 
company through 
its acquisition by 
Unilever just two 

months after joining.  As General Counsel, 
she’s responsible for managing Dollar Shave 
Club’s legal, regulatory and compliance 
risks while providing strategic advice to the 
business across all business functions.  

Prior to joining Dollar Shave Club, 
Buchner spent nearly ten years as a litigator 
at Kirkland & Ellis LLP, where she became 
a partner in 2013.  Her work at Kirkland 
focused on intellectual property and false 
advertising litigation and advice, and she 
had a robust pro bono practice focusing 
on special education and disability rights 
litigation.  She is a founding member of 
the Los Angeles chapter of TechGC, an 
independent, invitation-only community 
of General Counsels striving to drive 
innovation, education and mentorship in the 
startup and legal industry.  She also serves on 
TechGC’s national steering committee.

CORI CARDWELL
Chief Legal Officer
United Pacific

Cori Cardwell is 
an experienced 
corporate 

counsel with 12 
years of experience 
as a general counsel 
and dealmaker 
in high-growth 
environments.  
With specializations 

in retail and private equity, Cardwell leads 
business-minded legal departments and drives 
value by executing on high-impact initiatives 
including mergers and acquisitions.  In 
addition to her legal expertise, Cardwell has 
significant business experience, serving on 
executive leadership teams and fulfilling the 
role of trusted advisor and strategic thought 
partner to CEOs, executive leadership teams 
and corporate boards.        

In her current role, Cardwell serves as 
Chief Legal Officer of Apro, LLC d/b/a 
United Pacific, the largest independently 
owned and operated chain of convenience 
stores and gas stations in the west. With 372 
stores, including 42 stores within the County 
of Los Angeles, Cardwell and her team 
of three are responsible for overseeing all 
aspects of the legal and corporate governance 
functions.  She also plays a leading role in the 
company’s strategic transactions including 
acquisitions, divestitures and financing 
transactions and serves on the company’s 
seven-member executive leadership team.

IN-HOUSE COUNSEL NOMINEES
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ANDREW J. DUNBAR
General Counsel, Chief Compliance Officer
Bel Air Investment Advisors LLC

Andy Dunbar 
joined Bel Air 
Investment 

Advisors LLC in 
2015, shortly after 
its acquisition by 
a large foreign 
asset manager. 
He performs a 
leadership role 

and has been instrumental in navigating 
and integrating (along with addressing the 
associated challenges) of becoming a part 
of a new, global ownership structure and 
brand. He also helped the firm and its parent 
company implement a Board of Directors 
charter and structure; currently serves as the 
Corporate Secretary.

Prior to Bel Air, he was a partner at the 
law firm Sidley Austin LLP where he focused 
his practice on the defense and litigation 
of government enforcement matters, 
corporate internal investigations, complex 
civil litigation, and creating and enhancing 
compliance programs. Prior to Sidley, he 
spent nine years as an Enforcement Attorney 
in the U.S. Securities and Exchange 
Commission’s Division of Enforcement in 
the Los Angeles Regional Office. 

MOLLY COLEMAN
General Counsel
ForwardLine Financial, LLC

Molly 
Coleman is  
a  seasoned,  

highly practical  
attorney  with  13+  
years  of  experience  
supporting  
emerging  businesses  
in  all  areas,  
including  capital  

raising,  strategic  partnerships,  business  
contracts,  HR  and  employment,  regulatory  
compliance,  corporate  governance,  and  
litigation. As  an  in-house  attorney,  she  
brings  a  practical  and  creative  approach  
to  legal  issues  to  support  business  goals  
and  to  protect  business  interests. She  
excels  at  providing  clear  recommendations  
to  senior  management  based  on  an  
assessment  of  legal  considerations  in  the  
context  of  business  objectives  and  relevant  
circumstances. She  has  an  excellent  ability  
to  rapidly  learn  new  areas  of  law  and  
digest  legal/regulatory  developments  to  
determine  their  practical  impact. Coleman 
takes  a  hands-on  approach  and  can  work  
with  minimal  additional  resources. 

She is responsible  for  providing  counsel  
and  guidance  on  all  legal  matters  and  on  
legal  implications  of  all  non-legal  matters  
confronting  the  business.    

NICOLE DIAZ
Senior Litigation and Compliance Counsel
Snap, Inc.

A s Snap’s Senior 
Litigation and 
Compliance 

Counsel, Nicole 
Diaz manages 
Snap’s litigation 
portfolio and 
handles regulatory 
inquiries.  She also 
works with key 

internal stakeholders to ensure that Snap’s 
corporate policies minimize future legal risk.  
In her compliance function, Diaz oversees 
the company’s compliance investigation 
program and develops a wide variety of 
compliance and ethics policies and trainings.  
She has also been a leader in developing the 
company’s ethics and integrity programming.   

Diaz has distinguished herself as a leader 
in the legal diversity movement both at 
Snap and the larger community.  For many 
years, she has been an active member of 
the California Minority Council Program 
(CMCP), where she currently serves as an 
Ambassador and Chair of the In-House 
Counsel Committee.  Through her work 
with CMCP, she has promoted legal 
diversity within the in-house Silicon Beach 
community, ensuring that the next generation 
of diverse attorneys is connected with the 
burgeoning Los Angeles tech legal scene.  

NICOLE DUCKETT
General Counsel and Vice President
L.A. Clippers

N icole Duckett 
built the 
Clippers’ legal 

department from 
the ground up as the 
organization’s first 
in-house counsel. 
She is the NBA’s 
first woman of 
color to serve as 

chief legal officer, and a key member of the 
largest female leadership team in the NBA. 
Duckett advises on all strategies related 
to protecting the business and focuses on 
innovations in new media, digital platforms 
and broadcasting. She also oversees the L.A. 
Clippers Foundation as its President. 

Duckett has demonstrated a commitment 
to increasing diversity in the legal 
profession through her work with non-profit 
organizations, including the Fulfillment Fund 
and F.A.S.T. Track, as well as her leadership at 
the Clippers. With the Clippers, Duckett led 
the development and creation of entirely new 
contract templates across all departments, 
creating central repositories and intake 
processes, formal advisory protocols and audits 
for internal stakeholders. She also developed 
key relationships with gold standard outside 
counsel and much more.

STRAIGHT FROM
THE GOLDEN STATE

The most nonstop flights from L.A.
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WILLIAM GOODWIN
General Counsel
AirMap

B ill Goodwin 
is the General 
Counsel at 

AirMap, a start-up 
powering the future 
of low-altitude 
flight, where he 
manages the legal 
and policy teams. 
He is an expert 

in the area of state and local Unmanned 
Aircraft Systems (UAS) regulation. 
Goodwin is a frequent speaker on the legal 
and policy issues associated with drones, 
including testifying before the United 
States Congress. Recently, he has spoken 
at BridgeSF, the FAA UAS Symposium, 
and the US Chamber of Commerce: 
“Digital Infrastructure and Transformative 
Technologies.” 

Goodwin has worked with elected and 
appointed officials at the federal, state, and 
local level to understand the impact of 
regulation on the drone economy. Goodwin 
demonstrated outstanding unmanned 
aviation legal and policy expertise as he 
led AirMap to be selected in six out of 
ten applications to participate in the U.S. 
Department of Transportation’s UAS 
Integration Pilot Program (IPP). 

DANIEL M. FLORES
Senior Vice President, Litigation
Metro-Goldwyn-Mayer Studios Inc.

Daniel M. 
Flores, Senior 
Vice President 

and the head 
of litigation at 
Metro-Goldwyn-
Mayer Studios 
Inc., joined the 
company in 2013 
and is responsible 

for managing all litigation and pre-litigation 
matters, responding to third-party subpoenas 
and government agency investigations, and 
advising on antitrust and FCPA compliance, 
production-related claims, and risk 
management.  

In his time at MGM, Flores has won 
dismissal and attorney fee awards in multiple 
copyright and idea misappropriation 
lawsuits, involving films such as “Creed,” 
“Barbershop” and “Cabin in the Woods.” He 
is responsible for protecting valuable MGM 
film and television properties including such 
franchises as James Bond, Rocky, The Pink 
Panther and Stargate from infringement via 
legal actions throughout the world. Flores has 
negotiated dozens of favorable confidential 
settlements on behalf of MGM in a variety of 
disputes including intellectual property, labor 
and employment, profit participations, and 
other commercial matters.

JEFFREY FREEDMAN
General Counsel
Creative Artists Agency

Jeffrey Freedman 
is General 
Counsel of 

Creative Artists 
Agency (CAA) 
with senior 
management 
responsibilities 
that include all 
legal, compliance, 

litigation and M&A activity, as well as 
assisting in overseeing the day-to-day 
operations of CAA. Freedman is also a 
24-year member of the UCLA Entertainment 
Symposium Advisory Committee that plans, 
oversees and presents the annual UCLA 
Entertainment Symposium. In 2014, he 
was selected by the UCLA School of Law 
to participate in the Distinguished Alumni 
Lecturer Series. 

Freedman is a member of the Academy 
of Motion Picture Arts and Sciences and also 
serves as a board member for the Association 
of Talent Agents (ATA) California Political 
Action Committee, and is Chairman of the 
ATA New York Political Action Committee. 
Freedman is known as a an outstanding 
attorney, a great manager of outside counsel, an 
impressive business man and deal maker, and a 
person that is generally considered one of the 
“good guys” in the entertainment business.

RAHWA GHEBRE-AB
Senior Vice President, Business & Legal Affairs
Lionsgate

Rahwa Ghebre-
Ab serves as 
Vice President 

of Business & 
Legal Affairs at 
Lionsgate.  In her 
role overseeing 
Lionsgate’s 
employment law 
function, she serves 

in a forward-facing role to the company’s 
executive leadership regarding day-to-day 
employment matters and long-term risk 
mitigation/management strategy. Specifically, 
she provides practical and strategic advice to 
Lionsgate’s managers, Human Resources team 
and other internal customers on all aspects 
of labor and employment law. She also drafts 
and negotiates a high volume of executive-
level employment, independent contractor, 
equity and release agreements, and counsels 
management regarding both corporate and 
production employee relations matters. 

Ghebre-Ab also assists in the management 
and resolution of employment litigation 
matters and provides support on the 
employment-side for company mergers and 
acquisitions. She serves in a forward-facing 
role to the company’s executive leadership 
regarding employment matters and long-term 
risk mitigation and management strategy. 

IN-HOUSE COUNSEL NOMINEES
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Congratulations to 
the nominees for the 2018 

Los Angeles Business Journal 
Leaders in Law Awards.

Your accomplishments, 
leadership, and contributions to 

the Los Angeles community 
set a strong example for us all.

Blank Rome is an Am Law 100 firm with 
13 offices and more than 600 attorneys and 

principals who provide a full range of legal and 
advocacy services to clients operating in the 

United States and around the world.

Attorney advertising. © 2018 Blank Rome LLP. All rights reserved.

Cincinnati • Fort Lauderdale • Houston • Los Angeles 
New York • Philadelphia • Pittsburgh • Princeton • San Francisco 

Shanghai • Tampa • Washington • Wilmington
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MARY ELLEN KANOFF
General Counsel
Peninsula Pacific

Mary Ellen 
Kanoff is 
General 

Counsel of 
Peninsula Pacific, 
an SEC registered 
investment adviser 
focused on long-
term private equity 
investments, 

managing businesses in the consumer, 
gaming and industrial service sectors. Since 
joining Peninsula Pacific in July 2013, she 
has established the legal department and 
handles the legal and business affairs aspects 
for development, acquisitions, dispositions, 
legal compliance including SEC and state 
registration, litigation, and investment 
activities of Peninsula Pacific and certain 
of its affiliates. She serves on the board 
of Concrete Pumping Holdings, Inc. and 
Vorteq Coil Finishers, LLC, two of Peninsula 
Pacific’s portfolio companies.

Kanoff is a significant leader in her field 
and in public service, having been recognized 
as a leading partner in the private sector for 
over thirty-five years, but also contributing at 
the same time through significant volunteer 
work in the community, which also spans 
over 30 years. 

TODD GREENE
EVP Business Affairs & General Counsel
Penske Media Corporation

Todd Greene 
serves as EVP 
Business Affairs 

& General Counsel 
for PMC.  He joined 
PMC in 2014 and 
is responsible for all 
legal, compliance, 
risk management 
and human 

resources functions for PMC and its operating 
companies. He previously served as PMC’s 
General Counsel and SVP Human Resources. 

Greene has more than 20 years of 
experience working with companies on 
a wide range of legal, regulatory, business 
development and HR issues. He has 
extensive experience with general corporate, 
labor and employment, intellectual 
property and M&A matters. In his HR 
related responsibilities, he has focused on 
compensation and benefits, performance 
management, organizational structure and 
design and recruiting. Greene has influenced 
PMC’s growth over the last four years and has 
worked as a key member of PMC’s executive 
team, leading the company’s legal and HR 
functions while also playing a vital role in 
its M&A strategy, expansion of strategic 
partnerships and creation of an efficient and 
scalable common services platform. 

VICTORIA HARVEY
Senior Vice President & Chief Legal Officer
Smile Brands Inc.

V ictoria 
Harvey joined 
Smile Brands 

in July 2014 as 
Associate General 
Counsel and was 
appointed Senior 
Vice President and 
Chief Legal Officer 
in April 2015. She 

has nearly 20 years’ experience in corporate 
litigation, including over a decade with the 
law firms of Loeb & Loeb LLP in Los Angeles 
and Theodora Oringher Miller & Richman 
in Costa Mesa. She also spent six years with 
Real Mex Restaurants (now RM OPCO 
LLC), the largest full-service Mexican 
restaurant company in the U.S., where she 
handled all of the company’s legal functions.  

During her time at Real Mex, Harvey 
assisted with several refinancings of 
the company’s debt and change in 
equity sponsors, and was part of a senior 
management team that guided the company 
through Chapter 11 debt restructuring and 
a 363 sale. She has extensive experience as 
in-house counsel with a record of advising 
senior management on critical legal issues 
while focusing on balancing business goals 
and minimizing company legal exposure. 

DAVID ROBERT HOLMQUIST
General Counsel
Los Angeles Unified School District

Dave Holmquist 
has been an 
important 

member of the LA 
Unified School 
District’s senior 
leadership team, 
since coming to the 
District in 2003.  
He was appointed 

General Counsel on October 1, 2009 by 
Superintendent Ramon Cortines.  In this role 
he leads the District’s legal office, oversees all 
litigation for the District and serves as Counsel 
to the Board of Education. In addition to 
leading the District’s legal office, he also 
manages the Office of Government Relations, 
the Office of Labor Relations and the Student 
Safety Investigation Team, leading a staff of 
approximately 200 employees. 

Under Holmquist’s leadership, the OGC is 
an ethical, high performance legal department 
with high professional standards and integrity 
that provides first class legal service to the 
teachers, supervisors and administrators who 
support the District’s 700,000 plus students. 
Before his selection as General Counsel, 
Holmquist served as Chief Operating Officer, 
which included duties such as leading 
Information Technology, Finance, Crisis 
Counseling, and more.

IN-HOUSE COUNSEL NOMINEES

020-41_leaders_in_law_pre-supp.indd   26 10/4/18   5:12 PM



OCTOBER 8, 2018  CUSTOM CONTENT - LOS ANGELES BUSINESS JOURNAL   27   

Ogletree Deakins proudly supports the 
Los Angeles Business Journal’s 2018 
Leaders In Law Awards and congratulates 
all of this year’s nominees.

Premier client service is a firm tradition and remains 
our top priority. Our attorneys pledge to:

•  Understand your business and objectives.
•  Focus on and anticipate your needs.
•  Collaborate to develop creative business solutions.
•   Harness technology and innovation to better serve 

your interests.
•  Communicate in a timely and effective manner.
•  Provide quality representation with exceptional value.

Service Oriented. 
Client Focused.
Ogletree Deakins is one of the largest labor and employment law firms 
representing management in all types of employment-related legal matters.

www.ogletree.com

LOS ANGELES OFFICE 400 South Hope Street, Suite 1200  |  Los Angeles, CA 90071 
213.239.9800
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CHARLES LACHAUSSEE
Senior Corporate Counsel
Wedbush Securities

Charles 
LaChaussee is 
an experienced 

attorney with 
a proven track 
record in securities 
arbitrations 
and significant 
accomplishments 
as in-house 

counsel. He has extensive experience with 
regulatory matters and advising broker 
dealer and its employees with respect to 
legal and compliance issues and is known 
as a dedicated and diligent team player who 
provides practical business and legal advice 
with a results and bottom line orientation.

For Wedbush Securities, LaChaussee has 
tried 47 securities arbitration cases, saving the 
firm millions of dollars in potential damages 
and outside counsel fees.  He has also 
mediated over 60 cases in which the firm had 
potential legal exposure resulting in favorable 
settlements for the firm. He has represented 
firm employees in on-the-record and informal 
interviews conducted by SEC and self-
regulatory organizations without charges 
being filed against any of the individuals or 
the firm.  He has also provided legal advisory 
services to firm’s geographically diverse 
branch office system to insure consistency. 

SHANNON KELLY
Corporate Counsel
Halo Top Creamery

Shannon 
Kelly serves 
as corporate 

counsel for Halo 
Top Creamery, a 
brand made famous 
for creating a new 
“better for you” 
category in ice 
cream, with each 

of its pints containing about 300 calories, 
compared to 1,000+ calories for the average 
pint.

In her role at Halo Top Creamery, Kelly 
manages all legal aspects for the rapidly 
growing, highly successful company, including 
providing counsel on matters related to 
advertising and marketing, employment law, 
intellectual property, food law, and FDA 
compliance. She has significant expertise in 
emerging food and beverage brands and in her 
role at Halo Top, she is in charge of managing 
the legal aspects of running a company that 
outsources a majority of its operation and is 
engaged in rapid international expansion. 
Though Halo Top was founded by two 
lawyers, Kelly is the only employee dedicated 
full-time to handling the company’s legal 
matters, from regulatory to trademark to 
litigation to contract review issues. 

LISA L. KIM
EVP, General Counsel and Secretary
Cathay Bank

L isa L. Kim serves 
as Executive 
Vice President, 

General Counsel 
and Secretary of 
Cathay General 
Bancorp. Kim has 
been Executive 
Vice President, 
General Counsel 

and Secretary of Cathay Bank sine June 
2018.

Kim is responsible for all legal aspects of 
the publicly traded holding company and the 
Bank.  In her blended roles as Executive Vice 
President, General Counsel and Secretary, 
Kim’s duties include Board representation, 
corporate matters, governance, strategic 
transactions and the overseeing of litigation. 
She also advises Cathay Bank in a broad 
array of various legal matters.

VICTOR KING
University Legal Counsel
California State University, Los Angeles

V ictor King is 
the only on-site 
general counsel 

in the 23-campus 
California State 
University system.  
In his role as the 
Chief Legal Officer, 
he furnishes daily 
guidance to the 

President’s Cabinet and administrators.  He 
writes and interprets policies and procedures 
to better serve over 28,000 students, over 
550 full-time faculty members, over 2000 
staff members, and hundreds of adjunct 
instructors. 

King writes pleadings for, and argues in 
front of, the State Personnel Board whenever 
employee disciplinary action has been 
appealed.  He monitors over half a dozen 
outside law firms retained to defend the 
institution and its employees in commercial, 
construction defect, discrimination, 
employment, First Amendment, and 
personal injury lawsuits.  He works with 
the Department of Fair Employment and 
Housing, Equal Employment Opportunity 
Commission, and Department of Education 
Office of Civil Rights to address and resolve 
complaints filed by employees and students.  

Copyright © 2018 Holland & Knight LLP All Rights Reserved

Holland & Knight congratulates  
Susan Booth, Doug Praw and all of  
the Los Angeles Business Journal 2018  
Leaders in Law nominees.

www.hklaw.com

Los Angeles, CA  |   213.896.2400 
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BRIAN OSTLER
Deputy City Attorney
Los Angeles World Airports

Brian Ostler, 
Deputy City 
Attorney, has 

been with the 
Los Angeles City 
Attorney’s Office at 
Los Angeles World 
Airports (LAWA) 
for more than 12 
years.  His work at 

LAWA involves providing specialized legal 
advice related to construction law.  Major 
projects at LAX include terminal projects 
(Tom Bradley International Terminal 
Expansion and Midfield Satellite Concourse 
North Projects); baggage screening system 
projects; and airfield projects. 

Most recently, Ostler has been the lead 
legal counsel for the City Attorney’s office 
on LAWA’s Landside Access Modernization 
Program (LAMP) a massive overhaul/
modernization of Los Angeles Airport 
(LAX), and the largest P3 program ever 
undertaken by the City. For LAMP,  he led 
the City’s efforts in reaching commercial 
close (April 11, 2018) and financial close 
(June 8, 2018) on the Automated People 
Mover (APM) portion of the project--an 
electric train system on a 2.25 mile elevated 
guideway with six stations total, three 
outside the terminal loop and three inside.

JASON P. LEE
General Counsel and Chief Compliance Officer    
Lido Advisors, LLC

Jason P. Lee 
joined Lido 
Advisors, 

LLC as General 
Counsel and Chief 
Compliance Officer 
in 2017. He is 
responsible for all 
legal, regulatory, 
and compliance 

matters at the firm. Lee has over 20 years of 
white collar and securities-related litigation, 
regulatory, and compliance experience in 
both government and private practice. He 
has had substantial management experience 
and worked to protect investors through his 
thirteen years with the country’s primary 
financial regulator, the Securities & 
Exchange Commission. 

Lee has been recognized by the SEC 
numerous times for his work, receiving 
multiple Division of Enforcement Director 
Awards and agency’s Award for Excellence 
(the SEC’s highest honor). In 2015, he was 
appointed by the California Supreme Court 
to serve on California State Bar’s Board of 
Trustees, the governing body of the largest 
attorney bar in the country, overseeing about 
200,000 members. In September 2017, he 
was elected as the State Bar’s Vice President.

RICHARD B. LEVY
Founding Member and General Counsel
ICM Partners

R ick Levy is 
a Founding 
Partner and 

General Counsel 
of ICM Partners, a 
talent and literary 
agency representing 
clients in the 
fields of motion 
pictures, television, 

publishing, and concerts. In addition to 
serving as the agency’s chief legal officer, 
Levy is a Managing Member of the agency as 
well as a member of the company’s Board of 
Directors. 

In 2005, Levy led ICM’s deal team to 
sell a controlling interest in the agency to 
a private equity firm. At the time, ICM 
was the only major agency to have sold a 
significant interest to a private equity firm. 
Seven years later, he played a pivotal role 
in the successful re-acquisition of control 
and ownership of the company through 
a management buyout of the agency in 
2012. Before joining ICM in 1997, Levy 
was an associate in the employment and 
entertainment practice groups of Los 
Angeles law firm Gibson, Dunn & Crutcher. 

KIM MATTHEWS
VP & General Counsel
Hot Topic, Inc.

K im Matthews is 
an accomplished 
legal executive 

with over 22 
years of in-house 
experience in the 
health and wellness, 
retail, telecom, 
regulatory and 
franchise arenas 

holding in-house positions in various mega 
companies such as MCI (now Verizon), 
Jenny Craig/Nestle, Hot Topic and Torrid.  
She believes that a successful in house 
attorney partners with the business units to 
minimize risk, increase productivity, reduce 
costs and meet and exceed business goals.

Matthews is currently the Vice President 
and General Counsel of Hot Topic, 
BoxLunch and Her Universe brands -- a 
position she has held since April 2015. As 
head of the company’s legal department 
she focuses on, among other things, Direct 
to Consumer license agreements with 
major studios and networks, IP portfolio 
management, compliance, IP claims, vendor 
compliance, employment matters, and 
outside counsel management. This year 
Kim will be attending Anderson School of 
Business at UCLA to pursue her MBA.

2018 In-House Counsel Nominees
Dan Tepstein, Oath  |  Kim Matthews, Hot Topic, Inc.

and our very own

2018 Firm Attorney Nominees
from the Los Angeles office of Hunton Andrews Kurth:
Michele J. Beilke  |  Ann Marie Mortimer

Outstanding clients give rise to exceptional partnerships.

©2018 Hunton Andrews Kurth LLP  |  HuntonAK.com 

Congratulations to Los Angeles 
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COURTNEY POWERS
Vice President and General Counsel
GRACE

Courtney 
Powers, VP 
and General 

Counsel for 
GRACE, serves 
on the board of 
Women Lawyers 
Association of 
Los Angeles and 
the UCLA Law 

Alumni Association. She previously served 
on the Los Angeles Commission on the 
Status of Women. She has helped form the 
National Foster Youth Institute, a non-profit 
organization in Washington D.C. dedicated 
to improving the well being of foster youth.

Powers previously served as Vice 
President of Public Policy for the Daughters 
of Charity Health System (DCHS). At 
DCHS Powers played a leadership role 
in shaping and executing DCHS’ public 
policy agenda. She led the creation and 
administration of the Right to Health 
Project, a medical-legal partnership at St. 
Francis Medical Center providing legal 
services to low-income community members.

PHILIPPE PHANEUF
General Counsel & Corporate Secretary
Gensler

Philippe Phaneuf 
is Gensler’s 
General 

Counsel and 
Corporate 
Secretary. He is 
responsible for 
Gensler’s legal, 
compliance, and 
risk management 

strategies. In his role as Corporate Secretary, 
Phaneuf provides guidance to the firm’s 
Board of Directors. Prior to joining Gensler, 
he was a partner at Dechert, where he served 
as strategic and transactional counsel for 
clients including Capital One, Abercrombie 
& Kent, and Fortress Investment Group. 
Philippe graduated from Harvard College 
and attended Berkeley Law and the Faculty 
of Law at the University of Toronto. 

In addition to serving as a past board 
member of Equality California, Phaneuf 
has participated in numerous pro bono 
initiatives, most notably as one of the 
authors of a brief to the California Supreme 
Court arguing against Proposition 8 on 
behalf of Google, Levi Strauss & Co., 
H5 and the San Francisco Chamber of 
Commerce.

MATTHEW POLESETSKY
General Counsel
Wovexx Holdings, Inc.

Matthew 
Polesetsky 
is General 

Counsel at Wovexx 
Holdings Inc., f/k/a 
Uproxx Media 
Group, Inc., where 
he has served 
since 2014. In this 
role, Polesetsky 

successfully guided Uproxx Media Group 
through four years of growth and has 
overseen licensing, commercial transactions, 
employment, corporate governance, and, 
ultimately, the sale of the business to Warner 
Music Group Inc. 

When he joined the company in 2014, it 
was known as Woven Digital, Inc. and was 
focused on selling digital advertising on behalf 
of unaffiliated websites for a commission. 
Polesetsky negotiated and documented the 
company’s first round of venture capital 
financing in late 2014, raising over $18 
million, and permitting the company to 
invest in its own web properties, primarily 
Uproxx.com, and digital creation capacity, 
especially video creation. He then developed 
the legal infrastructure that enabled the 
company’s evolution, building the capacity of 
the legal department to provide legal advice 
and services quickly and efficiently.

ZAZI POPE
Senior Vice President and Deputy General Counsel
Warner Brothers

Zazi Pope is 
Senior Vice 
President and 

Deputy General 
Counsel for Warner 
Bros., where she 
has worked since 
1992.  As head 
of the litigation 
department, 

she supervises a wide variety of lawsuits, 
worldwide, in the areas of copyright 
infringement, right of publicity, first 
amendment and breach of contract, among 
others.  She also oversees the legal functions 
relating to Privacy, Data Security and 
Participant Accounting, and is involved in 
various regulatory, compliance and policy 
issues pertaining to the entertainment 
industry, particularly as they relate to the 
marketing of Warner’s movies, television 
programs and videogames. 

Pope has lectured at various law seminars 
and symposia including the American 
Law Institute-American Bar Association 
Forum on Entertainment, Arts, and Sports 
Law, American Bar Association Forum 
on Communications Law, University of 
Southern California Law School Institute 
on Entertainment Law and Business Forum, 
among others.

© 2018 Cozen O’Connor 

Jonathan S. Gross 
Of�ce Managing Partner  
(310) 460-4474 | jgross@cozen.com

700 attorneys | 28 of�ces 
cozen.com

Congratulations to our colleague 
Paul S. Rutter, nominated for the 
Los Angeles Business Journal’s 
Leaders in Law — Real Estate.
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KATHRYN RICHMAN
General Counsel
Hughes Marino

Kathryn 
Richman, 
general counsel 

for Hughes Marino, 
is responsible for 
the legal affairs 
of the company 
and also supports 
its representation 
of tenants and 

buyers as leader of the Hughes Marino legal 
team. She has over two decades of extensive 
experience advising and representing 
clients in all aspects of business law, risk 
management, research, contract law, state 
and federal administrative and regulatory 
law. This experience, combined with her 
strong dedication to tenant rights, makes her 
a valuable resource to Hughes Marino and its 
clients. 

Prior to joining Hughes Marino, Richman 
was responsible for all management, risk, 
research and SEC reporting for publicly 
reporting real estate investment trust while 
advising multiple members of the board 
of directors. She managed and proactively 
advised on company-wide portfolio risk, 
negotiated and drafted office and industrial 
commercial leases, drafted all purchase 
and sale agreements related to commercial 
properties, and assisted with projections.

MICHAEL L. PRESTON
Executive Vice President, General Counsel &  
Corporate Secretary
California Resources Corporation

M ichael L. 
Preston 
has been 

Executive Vice 
President, General 
Counsel and 
Corporate Secretary 
at California 
Resources 
Corporation since 

2014, when the company was spun off from 
Occidental Petroleum into its own separate 
publicly traded company. Preston leads a legal 
team that works closely with management 
and operations to ensure that the company 
is a reliable provider of affordable energy, 
an active supporter of the communities in 
which it operates, and is recognized for its 
operational excellence in a highly regulated 
industry with some of the most stringent 
environmental standards in the world. In 
addition to his responsibilities as chief legal 
officer, Preston oversees the company’s 
marketing, supply chain and human resources 
functions.  

Most recently, Preston played a leading 
role in CRC’s acquisition of the remaining 
working, surface and mineral interests in the 
47,000-acre Elk Hills field in the San Joaquin 
Basin of California from Chevron. 

ROB RADER
General Counsel & Corporate Secretary
Ovation LLC

Robert “Rob” 
Rader is a highly 
experienced 

General Counsel 
with more than 
15 years of general 
counsel and business 
affairs experience for 
high-growth digital 
media companies, 

multi-billion dollar media companies and 
retailers, and major and boutique law firms, 
including over $7 billion of M&A and 
financings. 

Rader is currently the General Counsel 
and Corporate Secretary of Ovation TV, 
America’s only cable network dedicated 
to the arts. The independent network 
based in Santa Monica is distributed to 
approximately 50 million subscribers on 
major cable and satellite platforms across the 
country, including Comcast, DIRECTV, Time 
Warner Cable, Verizon FiOS and AT&T 
U-verse. Rader joined Ovation in 2013 as the 
company’s first in-house attorney, and he is 
responsible for all business and legal matters, 
including production, traditional and online 
distribution, government relations, marketing, 
litigation, intellectual property, real estate, 
corporate and human resources. 

A. JOEL RICHLIN
Deputy General Counsel
Prime Healthcare

After beginning 
his legal career 
at Heller 

Ehrman, Joel 
Richlin completed 
clerkships in both 
the U.S. District 
Court and U.S. 
Bankruptcy Courts. 
His time as a law 

clerk afforded him the opportunity to further 
refine his already excellent legal writing 
skills. Throughout this time, he also served 
as an adjunct professor at Loyola Law School 
Los Angeles, as further discussed below. 

Richlin then reentered private practice 
and thrived in Foley & Lardner’s Los 
Angeles office specializing in healthcare 
litigation. He was therefore a natural fit 
to join Prime Healthcare as its Senior 
Litigation Counsel in April 2017. In 
less than a year and a half, Richlin was 
named Deputy General Counsel of Prime 
Healthcare, the nation’s fifth largest health 
system. In that role, he oversees litigation on 
behalf of 45 hospitals in 14 states. To succeed 
in this role, he works tirelessly to develop 
relationships with the various business units 
and business offices throughout the country 
to ensure that their interests are protected. 
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JACLYN SWE
General Counsel & Director of Business Developments
Aptus Court Reporting

Jaclyn Swe 
is Aptus’ self-
proclaimed Fitbit 

steps champion, 
and no one has 
challenged her 
dominance yet. 
She’s also been a 
part of the Aptus 
family since joining 

the San Diego business development team in 
2013. Hailing originally from L.A., Swe first 
sampled the delights of the San Diego area 
in 2003 as a law student. After receiving her 
law degree, she went home to Los Angeles to 
pursue her law practice.

Outside of her diligent work as the legal 
steward of Aptus Court Reporting, Swe is 
a big believer of living an active lifestyle. 
When she’s not at work, you can find her at 
the beach, on a run, or camping and hiking. 
A big reader, Jaclyn enjoys winding down 
her days with a good book and a glass of 
wine.

JOHN ROGOVIN
Executive Vice President & General Counsel
Warner Bros. Entertainment Inc.

John Rogovin 
is considered 
to be one of 

the most strategic 
and insightful 
general counsel 
in Los Angeles. 
Since joining 
Warner Bros. 
nearly a decade 

ago, Rogovin has helped de-risk the 
studio’s important deal work, address global 
change like the merger with AT&T, and 
manage litigation incredibly well, including 
protecting some of the studio’s most iconic 
properties, notably Superman, The Hobbit, 
Lord of the Rings and Two and a Half Men, 
among others. He is not afraid to try cases to 
victory when appropriate, and is also willing 
to settle fairly when it is the right thing to do 
and makes sense for the company.

Earlier this year, Rogovin and his team 
were instrumental in shutting down years 
of litigation and four sets of plaintiffs 
asserting rights in the multibillion-dollar 
Conjuring motion picture franchise. He is 
also responsible for knocking out a variety 
of claims arising out of the motion picture 
War Dogs. 

MICHAEL ROWLES
Executive Vice President & General Counsel and Secretary
Live Nation Entertainment

M ichael 
Rowles 
has served 

as Executive 
Vice President, 
General Counsel 
and Secretary 
of Live Nation 
Entertainment, 
Inc. since March 

2006.  Based in Beverly Hills, Live Nation 
is the largest live entertainment company in 
the world, promoting concerts for top artists 
such as U2, Coldplay, Bruno Mars and Jay-
Z.  The company operates renowned music 
venues such as the House of Blues clubs, 
the Hollywood Palladium and the Fillmore, 
as well as many of the world’s preeminent 
music festivals including Lollapolooza, 
Electric Daisy Carnival, BottleRock, Rock 
Werchter and Reading.  Since its merger 
with Ticketmaster in 2010, Live Nation 
Entertainment has become one of the top 
e-commerce companies in the world, with 
offices in over 40 countries globally.

Prior to joining Live Nation, Rowles 
served as Senior Vice President, General 
Counsel and Secretary of Entravision 
Communications Corporation, a diversified 
Spanish-language media company located in 
Santa Monica. 

ROBERT RUBENSTEIN
General Counsel and Secretary
Divergent Technologies

Robert 
Rubenstein 
is a senior 

executive and 
lawyer with more 
than 24 years of 
experience leading 
and managing 
transactions, 
compliance, internal 

controls, development and operations for 
high growth U.S. companies doing business 
around the world. His practice includes work 
on material public company mergers and 
acquisitions, international development, 
securities, internal investigations and 
litigation. 

Rubenstein is currently the General 
Counsel and Secretary of Divergent 
Technologies, Inc., a technology and 
development licensing company specializing 
in proprietary manufacturing systems for 
modular vehicle structures constructed 
without the need for expensive tooling. He 
also has extensive experience in the gaming 
and hospitality industry and is one of only a 
few lawyers to have developed properties in 
the US and Asia and to have resolved some of 
the industry’s most complex regulatory issues 
in Las Vegas, Asia and the East Coast.   
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JARED WOLFF
Executive Vice President & General Counsel
City National Bank

Jared Wolff 
is Executive 
Vice President, 

General Counsel 
and Corporate 
Secretary of City 
National Bank, 
the largest bank 
headquartered 
in Los Angeles, 

where he oversees the Legal and Corporate 
Administrative Group. Wolff is responsible 
for the legal team for City National Bank as 
well as the business and regulatory legal team 
for RBC Wealth Management in the United 
States.  Additionally, Wolff oversees teams 
leading Corporate Governance, Corporate 
Premises, Community Reinvestment, and 
Corporate Security. 

Wolff has broad management experience 
in the financial services industry and 
substantial expertise in mergers and 
acquisitions, commercial transactions, 
risk management, governance, capital 
formation and strategic planning, among 
other areas.  Wolff is considered one of the 
most accomplished and experienced banking 
general counsels in California, having 
participated in many of the most significant 
bank mergers in the past two decades. 

DAN TEPSTEIN
Chief Litigation Counsel
Oath, a Verizon Company

Daniel C. 
Tepstein 
serves as Chief 

Litigation Counsel 
for Oath, a Verizon 
company that owns 
and operates Yahoo, 
AOL, Tumblr, and 
HuffPost, among 
other leading 

online properties. Tepstein has served as an 
in-house lawyer since 2007. At that time, he 
joined Yahoo – one of his then-clients – as a 
senior litigation attorney managing complex 
commercial litigation. This decision was 
driven by his passion for technology, the 
Internet, data privacy, and the excitement 
of creating new law in an emerging area that 
courts were just beginning to understand.

He managed hundreds of disputes and 
litigation matters while at Yahoo and was 
promoted to serve as Yahoo’s chief litigator 
in 2012, garnering several awards and the 
recognition of the company’s executive 
leadership. Tepstein and four of his colleagues 
received Yahoo’s Superstar Award – the 
company’s highest honor – for their work on a 
high-profile litigation matter in Mexico City, 
referenced above. In each year the company 
ranked achievement by percentile, he earned 
the highest performance percentile of top 10%.

TYLER THEOBALD
Vice President / Assistant General Counsel
Marcus & Millichap

Tyler Theobald 
currently serves 
as assistant 

general counsel 
and compliance 
officer at Marcus 
& Millichap. He 
joined the firm in 
2014. Theobald 
provides advice and 

counsel to executive management and the 
firm’s investment sales professionals on topics 
including commercial litigation, real estate 
transactions, risk avoidance, and labor and 
employment issues. 

Theobald also litigates for Marcus & 
Millichap, representing the firm and its sales 
professionals in court and arbitration across 
the country. The firm’s legal department 
is a central part of its value proposition 
to both clients and sales professionals. As 
such, Theobald helps the company develop 
strategies to effectuate its core mission of 
helping clients create and preserve wealth. 
In leading the firm’s corporate compliance 
initiative, Theobald works with an audit 
committee to analyze and address risk 
and development tools and trainings for 
investment sales professionals to enhance 
corporate culture and help ensure state and 
federal law.

THOMAS WEHINGER
General Counsel
Regent, LP

Thomas 
Wehinger serves 
as the General 

Counsel for Regent 
LP, a boutique 
private equity firm 
in Beverly Hills, and 
is responsible for all 
legal matters at both 
the corporate level 

and within its nine portfolio companies. He 
joined Regent LP as its first in-house counsel 
in June 2016 and was promoted to General 
Counsel in April 2017.  

Before joining Regent LP, Wehinger was 
a Finance Associate at Latham & Watkins, 
LLP, representing lenders and borrowers in 
international finance transactions. Prior to 
moving to the U.S., Wehinger worked in the 
Corporate & Commercial team of Walder 
Wyss Ltd., one of Switzerland’s leading 
corporate law firms, where he represented 
public and private buyers and sellers in 
international M&A transactions. Combined 
with his communication skills (he speaks four 
languages), these positions have strengthened 
his legal skills in finance and corporate law 
and helped him specialize in venture capital 
and private equity transactions as well as 
the drafting of commercial agreements and 
corporate governance.
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T his past summer, the State Bar of California 
continued its discussion about important 
governance reform and accountability 

measures designed to ensure that the agency is 
meetings its public protection mandate in the 
most effective and efficient ways possible.

The 2017 Governance in the Public 
Interest Task Force had made a recommen-
dation that the State Bar evaluate the form, 
function, and structure of many of its advisory 
bodies. This recommendation is contained in 
Appendix I of that Task Force’s Report.

This is the natural next step in continu-
ation of the governance reforms undertaken 
by the State Bar in the past several years, 
including the separation of trade associational 
functions from the regulatory functions of the 
new State Bar.

The Board of Trustees discussed the most 
recent thinking on the form, function and 
structure of the various sub-entities that serve 
as advisory commissions to the Board. The 
Board did not take action on this topic today, 
and the discussion will guide a report and 
anticipated policy decision at its September 
meeting.

The State Bar Trustees and staff conveyed 
gratitude for the dedication and hard work of 

volunteers serving on committees. The Appen-
dix I review builds on their hard work and is an 
opportunity to identify additional regulatory 
systems going forward.

“This review is about making sure that the 
State Bar is best serving the public, and that 
our governance aligns with our mission and 
mandate. Another part of this discussion is to 
help determine whether the Board of Trustees 
has the proper oversight of all areas of the 
State Bar’s work, including sub-entities such as 
advisory commissions,” said Joanna Mendoza, 
Chair of the Programs Committee of the State 
Bar’s Board of Trustees.

“Following our July 19, 2018 discussion, 
staff will incorporate feedback from all parties 
and prepare additional information and pro-
posals based on guidance from the Board of 
Trustees. We look forward to supporting the 
Board in ensuring that all State Bar commit-
tees are necessary, have role and responsibility 
clarity, and are aligned with our mission,” said 
Leah Wilson, Executive Director of the State 
Bar of California.

Highlights of the discussion included:
� Given the State Bar’s recent reforms 

and clear public protection mandate, whether 
and what kind of changes should be made to 

sub-entities to ensure accountability, impact, 
and efficiency. Particular discussion points 
included size of sub-entities, lines of authority, 
clear roles, accountability, and State Bar mis-
sion alignment.

� The optimum structure and composition 
of State Bar sub-entities, including the Com-
mittee of Bar Examiners, California Board of 
Legal Specialization, California Commission 
on Access to Justice, and others.

� Whether to maintain a long-standing 
status quo governance structure or whether 
upgrades are warranted. 

� Whether separate committees are the 
most effective way to ensure a focus on a core 
parts of the State Bar’s mission, such as access 
to justice.

Information for this article was provided by the State 
Bar of California. Learn more at calbar.ca.gov.

State Bar Board Addresses Governance Reform  
and Accountability 

We join in congratulating 
Joel Richlin, a 2018 
Leaders in Law nominee.

Honoring the 
leaders of our 
legal community

bakerlaw.com
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By ROBERT D. PHILLIPS, JR. and  
GILLIAN H. CLOW

The California Senate and Assembly unani-
mously approved the California Consumer 
Privacy Act (CCPA) on June 27, 2018 (AB 

375), and Governor Jerry Brown signed it into 
law the next day. 

WHAT THE CCPA DOES
The CCPA gives consumers the right to 

know what sort of information companies are 
collecting from them, what the purpose of 
collecting that information is, and with whom 
the companies are sharing that information. 
Consumers have the ability to tell companies 
to delete their personal information, and not to 
share or sell the information, and the companies 
are not obligated to treat the consumers any 
differently as a result of their decision to opt out. 
Under the CCPA as it currently reads, compa-
nies and employers who are subject to the law 
must be ready to comply by January 1, 2020.

THE CCPA’S PRIVATE RIGHT OF ACTION 
As drafted, the CCPA includes a private right 
of action for consumers whose personal infor-

mation “is subject to an unauthorized access and 
exfiltration, theft, or disclosure as a result of the 
business’ violation of the duty to implement and 
maintain reasonable security procedures and 
practices appropriate to the nature of the infor-
mation to protect the personal information.” 

A consumer may bring a lawsuit under the 
Act’s private right of action if he or she is able 
to meet certain requirements. Before initiating 
any lawsuit against a business for statutory dam-
ages on either an individual or classwide basis, 
a consumer must provide that business with 30 
days’ written notice identifying the specific pro-
visions of the CCPA that the consumer alleges 
have been or are being violated. If the business 
is able to cure the alleged violation and provides 
the consumer with notice that it has done so 
and that it will not continue to violate the 
CCPA, the consumer cannot initiate a lawsuit 
against that business seeking statutory damages. 

DEVELOPMENTS AFTER ENACTMENT
After AB 375 was enacted, various consumer 

groups weighed in with concerns about the bill. 
Attorney General Xavier Becerra chimed in 
with a letter addressed to the CCPA’s sponsors 
on August 22. Notably, Becerra proposes that 

the private right of action should allow consum-
ers to seek legal remedies for themselves to pro-
tect their own privacy, instead of the “limited 
right to sue” they are afforded under the CCPA 
only if they become a victim of a data breach. 
Becerra cautions that this limited private right 
of action will increase his need for enforcement 
resources. Where the line is ultimately drawn 
will be informative as businesses and employers 
prepare to respond to the enactment of the 
CCPA and begin to understand the parameters 
of lawsuits brought by individuals.

Becerra also pushes lawmakers to remove 
the “unnecessary requirement” that private 
plaintiffs notify the attorney general before 
filing data-breach-related claims under the law 
because the requirement would foster “unneces-
sary personnel and administrative costs” for the 
attorney general’s office. 

PASSAGE OF SB 1121
On August 31, the legislature passed SB 

1121, which functioned as a “cleanup bill” 
focused on tackling various technical correc-
tions to the CCPA, and Governor Jerry Brown 
signed the bill into law on September 23. SB 
1121 delays enforcement of the CCPA by the 

attorney general and removes the requirements 
for individuals to notify the attorney general’s 
office before filing lawsuits. SB 1121 also pre-
vents the state regulator from enforcing the 
CCPA until the sooner of July 1, 2020, or six 
months after the publication of the regulations. 
This change now no longer allows the attorney 
general to prevent a private plaintiff’s case from 
going forward if the attorney general decides 
to prosecute instead. This change essentially 
streamlines a private plaintiff’s path to litigation 
without having to seek approval (or wait 30 
days) from the attorney general’s office. Further, 
SB 1121 addresses various business groups’ 
concern about the definition of “personal infor-
mation” by defining that term to mean that data 
must be “reasonably linked, directly or indirect-
ly, with a particular consumer or household.” 

LOOKING FORWARD
What the CCPA will ultimately look like 

when it is eventually enacted continues to be 
somewhat of a moving target, and the California 
legislature is expected to make more substantive 
changes to the law. It is becoming increasingly 
clear, however, that the private right of action 
portends an onslaught of consumer privacy 
lawsuits, especially if the ultimate version adopts 
the attorney general’s proposed expansive 
revision of what falls under the private right of 
action. 

Robert D. Phillips, Jr. is a Partner and Gillian H. 
Clow an Associate with Alston & Bird. For more 
information, visit alston.com

The California Consumer Privacy Act:  
What Businesses Need to Know
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By LINDA D. KORNFELD and  
JULIA K. HOLT

Liability insurance can help companies 
decrease the financial burden of litigation.  
When an insurer agrees to participate in the 

defense of litigation there are certain practical 
points that all insureds should keep in mind to 
maximize their protection.

For example, if a company’s insurer agrees 
to defend it without any “reservation of right,” 
meaning that the insurer has fully accepted 
coverage and hired a lawyer to defend the 
insured, (1) the insurer generally gets to pick 
the lawyer, and (2) the insured generally 
should have very little expectation that its 
conversations with the retained lawyer are 
privileged vis a vis the insurer.  In other words, 
if the insurer has fully accepted coverage, and 
the insured has a frank discussion with its 
lawyer about the case, the insurer generally 
is entitled to know about the conversation.  
And, even if insurer has access to this “priv-
ileged” information, it remains protected 
with respect to others, such as the underlying 
plaintiff.

If the insurer, instead, agrees to defend, but 
under a “reservation of rights” (meaning that 
the insurer agrees to provide coverage, but 
reserves the right to later deny it) the insured 
should know that the “reservation” changes 

what the insured should consider.  In fact, 
many insurers will argue that despite its letter 
saying that it might later deny coverage, it still 
gets to choose counsel.  And, the insurer may 
also continue to demand that it be privy to 
private conversations between counsel and the 
insured.

However, before agreeing to use the insur-
er’s lawyer (which may be beholden to the 
insurer) the insured should know that the 
specifics of the “reservation” may be enough 
to entitle the insured to choose its own law-
yer (beholden only to the insured).  In other 
words, the reservation may create a conflict of 
interest between the insurer, the insured and 
the insurer’s chosen defense lawyer sufficient 
to, under applicable law, entitle the insured to 
“independent” counsel, paid for by the insurer.  
And, “Independent” means just that—the 
insurer can not control the defense or the 
insured’s strategy.  In that circumstance, as 
much as the insurer may argue to the contrary, 
and demand involvement in all strategy deter-
minations, the conflict of interest prevents 
the insurer from dictating the specifics of the 
insured’s defense.

The insurer also, given the potential 
conflict, has no right to demand access to 
privileged communications with the law-
yer.  Insurers often will argue to the contrary, 
and point to the insurance policy’s “duty to 

cooperate.”  According to this argument, the 
insurer will point to language in the insurance 
policy and claim that it obligates the insured 
to provide any and all information necessary 
to “cooperate” with the insurer with respect to 
underlying litigation.  This issue often arises if 
a coverage dispute exists and the insurer seeks 
to review the private communications between 
the lawyer and the insured to support a cov-
erage denial.  The insured should not be per-
suaded, no matter how aggressively the insurer 
argues an entitlement to privileged informa-
tion—in most states and certainly in Califor-
nia, the “duty to cooperate” does not create a 
privilege waiver.  As a result, the insurer can-
not access such information, when at the same 
time it has agreed to defend, but only until its 
defense duty is determined not to exist.

The insured also should consider challeng-
ing an insurer’s effort to reduce what defense 
fees it pays based on “billing guidelines.”  
Insurers typically will issue purported “billing 
guidelines” to defense counsel and state they 
must be followed for such counsel’s invoices 
to be paid.  The insured should review such 
“guidelines” and object if any of their con-
tents interfere with the fulsome defense to 
which the insured is contractually and legally 
entitled.  In other words, when independent 
counsel is allowed, insurers should pay “rea-
sonable fees” and billing guidelines that do not 

account for what may be reasonable in the cir-
cumstances of a given case, are objectionable.

For example, often billing guidelines strict-
ly limit the number of attorneys that can be 
on a case or how many can attend a hearing, 
mediation, deposition, or other significant 
case event.  Depending on the circumstances, 
this may impede the defense of the insured 
and is, therefore, not permissible.  Moreover, 
the insurer must pay for the defense pursuant 
to the contractual obligations of its policy 
and California law.  As a result, insureds also 
may argue against compliance with unreason-
able guidelines because they are unilaterally 
imposed on them and not incorporated into 
the policy.

Thus, when an insurer reserves its rights, 
but still agrees to provide a defense, the 
insured should scrutinize the reservation 
to determine the extent to which it creates 
rights for the insured that the insurer has not 
acknowledged.  Insureds should stay vigilant 
and involved in the litigation against them 
even if their insurer appears to be fully aligned 
with their interests.

Linda D. Kornfeld is a partner at Blank Rome and 
co-chair of its Insurance Recovery Practice.  Julia 
Holt is Of Counsel. They can be reached, respec-
tively at lkornfeld@blankrome.com and jholt@
blankrome.com.

Asking Insurers to Pay For Defense of Litigation

Lido Advisors, LLC utilizes experience, creativity and 
independence to help grow, maximize and protect our clients’ 
assets. Meeting and exceeding wealth management and 
legacy planning goals is our passion and focus.
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& all of this year’s honorees

for being recognized by the

Los Angeles Business Journal

as Leaders in Law

Mike Alvarado

Congratulations to 

our Chief Legal Officer

By MICHAEL J. NADER 

How can a company manage its overtime 
policy in compliance with California law? A 
recent decision by a federal district court in 

California certified a class action involving claims 
of unpaid overtime, and the court’s reasoning 
shows what factors employers may want to consid-
er—and to avoid—when designing an overtime 
policy. In Shaw v. AMN Healthcare, Inc., a puta-
tive class of traveling nurses (employed by a labor 
contractor, AMN Healthcare, Inc., that recruits 
and places traveling nurses at healthcare facilities 
nationwide) claimed that they were not paid for 
overtime when they worked at Kaiser hospitals 
in California. The court certified the class action, 
finding that the plaintiffs met the commonality 
and predominance requirements as to their over-
time claims.

THE COURT’S ANALYSIS
The judge emphasized that California law 

requires employers to compensate employees for 
all time they are “suffered or permitted to work, 
whether or not required to do so.” As such, it is 
the duty of management to “make every effort” 
to enforce a rule against uncompensated work, 
including “tak[ing] reasonable steps to investigate” 
suspected work that is done without compensa-
tion. Employers cannot “sit back” or “stand idly 
by” while employees do uncompensated work.

In reviewing the facts, the judge found that 

common policies and communications were 
sent to traveling nurses that conveyed to them 
that Kaiser has a “strict policy against overtime.” 
Handbook policies at some facilities expressly stat-
ed that overtime is not authorized. Other policies 
provided an approval process for overtime that 
the plaintiffs claimed was too burdensome because 
it required the preapproval and signatures of two 
different managers. Some plaintiffs testified that 
they were exhausted after a 12-hour shift and that 
“it was often an ‘impossible task’ to track down a 
manager or charge nurse to authorize overtime.”

The court also found that Kaiser requires all 
of its nurses (its own nurses as well as the travel-
ing nurses) to perform the same core duties and 
requires that they uphold the same ethical and 
professional obligations with respect to patient 
care. However, the court noted that Kaiser’s 
overtime policy for its own nurses permits them 
to work up to two hours of overtime each week 
without supervisor approval, while travel nurses 
must be preauthorized for any overtime. The court 
cautioned that this situation could evidence a 
“structural problem” of failing to pay overtime to 
traveling nurses, giving employers of such nurses 
something to analyze and consider.

 
KEY TAKEAWAYS

There are many steps a company may want 
to consider taking to manage overtime within 
the requirements of California law, including the 
following:

� Instead of designing a policy that prohibits 
overtime, an employer may want to consider 
drafting a policy that permits overtime based on 
the preauthorization of a supervisor.

� Consider adopting a preauthorization 
requirement that is less burdensome than requir-
ing employees to obtain signed forms prior to 
working overtime, such as requiring verbal autho-
rization of overtime and then documentation the 
following day by the supervisor.

� Employers may want to apply similar over-
time policies to similar categories of employees.

� An employer can expressly require employ-
ees to record all hours worked, including overtime 
that was not approved in advance as required by 
the policy.

� Employers may want to require employees to 
sign their time sheets to attest that they are accu-
rate and complete and that they include all time 
worked, including any overtime, whether or not it 
was preauthorized.

� Another suggestion is to require employees 
to attest that they were provided their duty-free 
meal breaks and that they took their breaks. 
Plaintiffs often raise overtime claims based on 
allegations that they were required to work 
through their meal breaks, and thus when they 
clock out at the end of their regular 8-hour shift, 
they claim to have worked 30 minutes of over-
time. Ensuring the provision of duty-free meal 
breaks can prevent such overtime claims.

� Employers may want to notify employees 

that the underreporting of time worked and work-
ing off-the-clock are violations of company policy 
and may lead to the termination of employment.

� An employer can encourage employees to 
carefully review their records of time worked, 
earnings statements, pay stubs, direct deposit 
statements, and paychecks to ensure that they are 
accurate and correct and to immediately report 
any discrepancies to human resources (HR).

� Consider reminding employees in writing 
that no manager or supervisor has the authority to 
require, encourage, suggest, or permit an employee 
to work off-the-clock or underreport their hours 
worked. Also, remind any employee experiencing 
such situations to immediately report them to HR.

� An employer may want to require employees 
to immediately report to HR any concerns about 
their schedules, time worked, records of overtime 
worked, or their pay.

� Consider training supervisors that they are 
prohibited from (a) withholding overtime pay 
for any reason, including as a means to enforce a 
preauthorization policy; (b) encouraging or coerc-
ing employees to misrepresent or underreport 
their time worked; or (c) encouraging or coercing 
employees to work off-the-clock.

� An employer may want to regularly audit 
records of overtime paid and any complaints 
about the preauthorization process or uncompen-
sated overtime.

Michael Nader is a shareholder in the Sacramento office 
of Ogletree, Deakins, Nash, Smoak & Stewart, P.C.
This article was drafted by the attorneys of Ogletree Deakins, a labor and employment law firm 
representing management, and is reprinted with permission. This information should not be relied upon 
as legal advice.

How to Manage an Overtime Policy
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Strouds Luxury Linens  
is proud to congratulate 
its outside counsel,  
Tim Long of Orrick, for 
being nominated for a 
Los Angeles Business 
Journal 2018 Leaders  
in Law Award.

Prime Healthcare
congratulates

A. Joel Richlin
and all the
Los Angeles Business Journal 
Leaders in Law 2018 nominees.

Together We’re Building a Healthier Tomorrow
Prime Healthcare is an award-winning national hospital system with 
45 acute-care hospitals in 14 states, including seven in Los Angeles 
County and four in Orange County. Prime Healthcare is dedicated 
to saving and revitalizing hospitals to deliver compassionate, quality 
care to patients and better healthcare in every community we serve.

3300 E. Guasti Road, Ontario, CA 91761
909-235-4400 | www.primehealthcare.com

American Airlines is proud to sponsor the 
Los Angeles Business Journal’s 2018 Leaders 
in Law. As Los Angeles’ largest carrier, we 

know that each of our 16.5 million customers 
are traveling for different reasons. Some are 
heading for relaxing vacations while others are 
logging long hours to reach important business 
meetings. 

We know our business customers have 
unique needs. Convenience, flexibility and the 
ability to comfortably work while on-the-go 
are critically important. Here in Los Angeles, 
American offers a variety of programs and ser-
vices designed to make business travel easier, 
allowing you to make the most of your time on 
the ground and in the sky or enjoy some relax-
ation when you can. 

BUSINESS EXTRA  
The Business Extra program rewards compa-
nies when their employees purchase business 
travel on participating airlines. There’s no cost 
to join and your company can begin earning 
points immediately — points that you can use 
to reduce business travel expenses, reward top 
employees or even thank key customers. Plus, 
your employees will continue to earn their own 
personal frequent flyer miles. It’s a win-win.

For every $5 spent, your company will earn 
one point. Those points can be redeemed for 
more than 60 awards, including:

� Round-trip tickets on partner airlines, 
including American Airlines, American Eagle, 
British Airways and Iberia

� Flight upgrades valid for travel on Ameri-
can Airlines

� Admirals Club membership or one-day 
pass valid at American Airlines lounges

� American Airlines AAdvantage Gold 
Status

AIRPASS 
As an American Airlines AirPass member, you 
won’t have to search for fares or pay extra for 
last-minute trips. Your airfare is pre-paid at a 
fixed rate and is ready when you need to travel 
to any of the more than 350 destinations in the 
American Airlines network.

AirPass is about more than price – it’s about 
convenience. You are free to travel when you 
need to go. Whether it’s to a spur-of-the-mo-
ment client meeting or a conference that was 
planned months ago, with AirPass, you have 
the freedom to be where you need to be without 
restrictions.

VIP perks and privileges that bring real con-
venience, comfort and value to every trip come 
with the membership, including:

� Priority check-in and boarding privileges
� Last seat availability
� Complimentary Main Cabin Extra seating
� Immediate AAdvantage elite status based 

on the annual commitment of the membership

GROUP & MEETING TRAVEL  
Our Group & Meeting Travel program offers group 
fares and special pricing for meeting, conference 
and incentive travel. It’s an ideal fit for customers 
who host large business events and are expecting 
40+ attendees, allowing meeting attendees to self-
book their flights even if they don’t currently have 
a corporate discount.

We’re committed to meeting your needs and 
those of your colleagues with the largest global net-
work and several key benefits, such as:

� Discounts for both premium and economy 
cabins

� The opportunity to commit to block space 
over a period of time — up to 330 days before 
departure; block fares offer flexible ticketing time-
lines, the ability to hold space and assign seats 
without names, and a free name change per ticket

� Improved seating assignments, making it eas-
ier to keep passengers seated together

THE MOST PREMIUM AMENITIES AT LAX  
With three renovated and redesigned Admirals 
Club lounges and the recent addition of a Flag-
ship Lounge and Flagship First Dining, American 
offers the most premium amenities of any carrier 
at Los Angeles International Airport (LAX).

The opening of Flagship First Dining last 
December gives our customers traveling in first 

class on qualifying international flights, or on 
nonstop transcontinental flights to New York’s 
John F. Kennedy International Airport (JFK), 
exclusive access to a preflight tableside restaurant 
experience offering complimentary, full-service 
dining with seasonal, locally inspired dishes and 
drinks. You won’t find an experience like this 
with any other domestic carrier at LAX.

The newly renovated Flagship Lounge, which 
also opened in December, allows customers flying 
in international first class or business class, or 
on nonstop transcontinental flights to JFK, an 
exclusive space to unwind, work or refresh before 
their flight. You can enjoy a range of food options 
including a robust hot and cold food buffet and 
a chef action station with fresh, made-to-order 
dishes, along with the ability to pair meals with 
premium wine, champagne and spirits, or a 
refreshing drink from the “build your own cock-
tail” station.

Want an experience more tailored to you and 
your colleagues on your next business trip? Give 
us a call or send us an email, and one of our team 
members will match you with the level of service 
you need to make time away from home a little 
more enjoyable. 

Sincerely,
Kyle Mabry 
Vice President of 
Western Division Sales, 
American Airlines 

Leaders in the Sky: A Letter from American Airlines 
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Earlier this year, Counsel for Justice (CFJ) 
announced that the Los Angeles County Bar 
Association (LACBA) Domestic Violence 

Legal Services Project (DVP) was awarded a 
$10,000 grant by the Association of Certified 
Family Law Specialists Foundation (Foundation) 
to support its efforts to provide pro bono legal 
services to victims of domestic violence and 
elder abuse in Los Angeles County.

“We are extremely grateful to the Association 
of Certified Family Law Specialists Foundation 
for awarding this $10,000 grant to support the 
efforts of LACBA’s Domestic Violence Legal 
Services Project to help clients take their first 
step to breaking away from their abuser,” said 
CFJ President Mark Garscia. “This $10,000 is 
one of the largest awards the Foundation has 
granted and will support DVP’s efforts to meet 
the ever increasing demand for TROs and other 
services for victims of domestic violence.” 

“The Association of Certified Family Law 
Specialists Foundation selected LACBA’s 
Domestic Violence Legal Services Project to 
receive this grant because it is effectively provid-

ing needed services to diverse and underserved 
abused litigants in a creative and pro-active 
manner,” said Foundation President Joseph J. 
Bell. “We believe that this award will have a sub-
stantial positive effect on the Domestic Violence 
Legal Services Project’s ability to directly serve 
an increasing number of clients.” 

Last year alone, DVP staff and volunteers 
guided 4,222 clients through the complex 
and difficult processes of obtaining temporary 
restraining orders, stay-away orders, move-out 
orders, child custody and visitation orders, and 
support orders. 

 “Our involvement at a crucial point in the 
process assures both access to the court and reso-
lution of petitions in a timely manner, relieving 
an enormous burden from the court attempting 
to process what would otherwise be an incom-
plete or inaccurate petition, which could result 
in delay of protection orders being issued,” said 
DVP Director Sara Rondon. “Without the help 
of our pro bono volunteers, many of the people 
DVP sees would find these complex petitions 
intimidating and daunting, leaving many to feel 

hopeless with nowhere else to turn.” 
The Foundation was formed by the Asso-

ciation of Certified Family Law Specialists 
(ACFLS), an independent non-profit organiza-
tion composed of certified family law specialists 
dedicated to promoting and preserving the 
practice of family law in California. In 2014, 
Los Angeles family law Judge Thomas Trent 
Lewis, an ACFLS fellow, suggested that ACFLS 
consider a greater legacy and do something to 
positively support not just ACFLS members, but 
all those who come in contact with California 
family courts. The Foundation was created as 
a separate entity from ACFLS. Grants such as 
those awarded to DVP are due to the generosity 
of ACFLS members who are encouraged to 
donate an amount equal to one billable hour 
each year. 

DVP operates out of Room 235 at the Stan-
ley Mosk Courthouse in downtown Los Angeles, 
Monday through Thursday from 8:00 a.m. to 
noon and 1:00 p.m. to 3:30 p.m.; and on Friday 
from 8:00 a.m. to noon. For more information, 
please visit www.lacba.org/dvp. 

Since it was founded 35 years ago, DVP has 
helped more than 100,000 clients. 

The Certified Family Law Specialists Foun-
dation’s mission is to solicit donations and to 
raise funds for the purpose of making monetary 
grants to persons and/or entities who are working 
to enhance access to justice, to provide family 
law-related education, and/or to improve the 
California family law process for affected persons, 
families, or groups in need, and to carry on other 
charitable activities associated with these goals 
as determined by the Board of Directors and 
allowed by law. 

Counsel for Justice brings together law firms, 
foundations, corporations, donors, and volun-
teers in support of a more just LA. Together, we 
stand at the forefront of providing equal access 
to legal services in our community by raising 
funds and directly contributing at the frontlines 
of justice in four key areas: domestic violence, 
support of our veterans, immigration assistance 
and AIDS services. 

For more information on LACBA, visit lacba.org. 

LACBA Domestic Violence Legal Services Project 
Receives $10,000 Grant from the Association of 
Certified Family Law Specialists Foundation 
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Dr. Dariush Adli
ADLI Law Group P.C. DLA Piper

Angela C. Agrusa James L. Arnone
Latham & Watkins LLP

Ryan Baker
Baker Marquart LLP

Bob Baradaran
Greenberg Glusker LLP

Brandon E. 
Barker
Mintz Levin

Michele J. Beilke
Hunton Andrews Kurth 
LLP

Ivy Kagan 
Bierman
Loeb & Loeb LLP

Jonathan Bloch
Brownstein Hyatt Farber 
Schreck, LLP

Mia Farber
Jackson Lewis P.C.

Marc A. Fenster
Russ August & Kabat Law

Alfred Fraijo, Jr.
Sheppard, Mullin, Richter 
& Hampton LLP

Jerome H. 
Friedberg
Isaacs Friedberg LLP

Yesenia M. 
Gallegos
Fox Rothschild LLP

Stephen M. Garcia
Garcia & Artigliere

Jasmine 
Gevorkyan
Gevorkyan Law Firm

Dale J. Giali
Mayer Brown

Lisa Gilford
Skadden, Arps, Slate, 
Meagher & Flom LLP

Patrick D. Harder
Nossaman LLP

Genie Harrison
Genie Harrison Law Firm

Arash Hashemi
Law Offices of Arash 
Hashemi

Terri Hilliard
Terri Hilliard, PC

Gerry Hinkley
Pillsbury Winthrop Shaw 
Pittman LLP

Mark Holscher
Kirkland & Ellis LLP

Harry I. Johnson, 
III
Morgan, Lewis &  
Bockius LLP

Mitchell A. Kamin
Covington & Burling LLP

Franklin D. Kang
Polsinelli LLP

Richard Kaplan
Kaplan Marino, PC

Andrew T. Kirsh
Sklar Kirsh LLP

Akin Gump Strauss Hauer 
& Feld LLP

Gregory W. 
Knopp

Eric M. 
Krautheimer
Sullivan & Cromwell LLP

Dana A. Kravetz
Michelman &  
Robinson, LLP

Bethany W. 
Kristovich
Munger, Tolles & Olson LLP

Kevin B. Kroeker
Crowell & Moring LLP

Barry Kurtz
Lewitt Hackman

Michael Leventhal
Holmes Weinberg, P.C.

Mark A. 
Bonenfant
Buchalter

Holland & Knight LLP
Susan J. Booth Karie Boyd

Boyd Law, APC
Lee S. Brenner
Kelley Drye & Warren LLP

Brad D. Brian
Munger, Tolles & 
Olson LLP

Kimberly 
Buffington
Pillsbury Winthrop Shaw 
Pittman LLP

Richard S. Busch
King & Ballow

Christopher 
Caldwell
Boies Schiller Flexner LLP

Alexander Calfo
King & Spalding

Ronald R. Camhi
Michelman &  
Robinson, LLP

Mintz Levin
Ralph A. Campillo Meryl K. Chae

Skadden, Arps, Slate, 
Meagher & Flom LLP

Apalla U. Chopra
O’Melveny & Myers LLP

Dawn T. Collins
Barnes & Thornburg

David M. 
deRubertis
The deRubertis Law 
Firm, APC

Juan J. 
Dominguez
The Dominguez Firm

Kevin M. Ehrhart
Kirkland & Ellis LLP

Matthew 
Erramouspe
O’Melveny & Myers LLP
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Covington & Burling LLP Orrick, Herrington & 

Sutcliffe, LLP

Timothy Long Tre Lovell
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Blank Rome LLP
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Sheppard, Mullin, Richter 
& Hampton LLP
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Michelman
Michelman &  
Robinson, LLP

Laurae Rossi
Winston & Strawn LLP

Paul S. Rutter
Cozen O’Connor

Robert A. Sacks
Sullivan & Cromwell LLP

Todd B. Scherwin
Fisher Phillips, LLP

Cheryl L. Schreck
Fisher Phillips, LLP

Jeff E. Scott
Greenberg Traurig, LLP

Christina Shaffer
Law Office of Christina 
Shaffer

Jason H. Silvera
Latham & Watkins LLP

Daniel Sinaiko
Akin Gump Strauss Hauer 
& Feld LLP

Christopher S. 
Spicer
Akin Gump Strauss Hauer 
& Feld LLP

Kalpana 
Srinivasan
Susman Godfrey LLP

Julia Strickland
Stroock & Stroock & 
Lavan LLP

Olivier Taillieu
The Dominguez Firm

Roland Tellis
Baron & Budd, P.C.

Bruce Tobey
O’Melveny & Myers LLP

Ellisen Turner
Irell & Manella LLP

Andrew J. 
Weidhaas
Goodwin Procter LLP 

Alex M. 
Weingarten
Venable LLP

Barry Weisz
Thompson Coburn LLP

David Welch
D|R Welch Attorneys 
at Law

Proskauer Rose LLP
Bart H. Williams Michael A. 

Woronoff
Proskauer Rose LLP

Debra Wong 
Yang
Gibson, Dunn & Crutcher LLP

Darrell D. Miller
Fox Rothschild LLP

Miller Barondess, LLP

Louis R. “Skip” 
Miller

Ann Marie 
Mortimer
Hunton Andrews  
Kurth LLP

Haleh Colleen 
Naimi
Advocate Solutions, LLC

Mark A. 
Neubauer
Carlton Fields

Richard P. 
Ormond
Buchalter

Dean Pappas
Goodwin Procter LLP 

Jackie Park
DLA Piper

Daniel Passage
Winston & Strawn LLP

Nimish Patel
Mitchell Silberberg & 
Knupp, LLP

Pillsbury Winthrop Shaw 
Pittman LLP

Edward A. Perron Jennifer Post
Thompson Coburn LLP

Douglas Praw
Holland & Knight LLP

Laura Reathaford
Blank Rome LLP

Alison S. Ressler
Sullivan & Cromwell LLP

Rick Richmond
Jenner & Block

Greg Robins
Latham & Watkins LLP

Michael Rosner
Sklar Kirsh LLP
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