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We are honored and proud to 
congratulate our Managing Director, 
Cheryl A. Calhoun on being named 
among the Los Angeles Business Journal’s 
Most Influential Minority CPAs. 

Cheryl A. Calhoun
Tax & Business Management 
Managing Director
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L  
OS ANGELES IS A NATIONAL LEADER WHEN IT COMES TO DIVERSITY 

in business – and the field of accounting is no exception. There are some 

particularly stellar CPAs in the L.A. region who happen to be minorities, and we’ve  

 alphabetically listed some of the best of them here, along with some basic information 

about their careers, practice and some relevant recent accomplishments.

Congratulations to the trailblazing accountants who made this list and thank you for working 

to keep the people and businesses of Los Angeles on the right fiscal track.

Best regards, 

Anna Magzanyan

Publisher & CEO

Letter from the Publisher
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PRADEEP BUDHIRAJA
Shareholder

Gumbiner Savett Inc.

P radeep Budhiraja is a Shareholder and 
Quality Control Officer at Gumbiner 
Savett Inc. He is a first-generation Indi-

an immigrant who moved to the United 
States in 2001 with his family to pursue bet-
ter opportunities. Budhiraja quickly became 
an important part of the Gumbiner Savett’s 
audit and accounting department, rising to 
shareholder two years ago. Budhiraja has 
helped startup companies with their initial 
public offering, having had success with four 
IPOs in the last five years.

Last year, Budhiraja was appointed to the 
California Board of Accountancy’s (CBA) 
Qualifications Committee. The committee 
assists the CBA in its licensure activities by 
reviewing the experience of applicants for 
licensure and making recommendations to 
the CBA. Budhiraja also serves as the Qual-
ity Control Officer for Gumbiner Savett, for 
which he is responsible for promoting opera-
tional quality throughout all engagements. 

CHERYL CALHOUN
Managing Director
CBIZ & MHM

A Managing Director in the CBIZ MHM 
Los Angeles office, Cheryl Calhoun 
brings more than 30 years of experience 

and expertise to all facets of the entertain-
ment industry, with a particular emphasis 
in film and television. She represents 
entertainment industry talent, production 
companies, entertainment service compa-
nies, media service companies, publishing 
companies and executives in varied tax and 
business matters. 

In addition to her private company prac-
tice, Calhoun also specializes in assisting 
not-for-profit organizations and charitable 
foundations — combining her talent for 
business and tax issues with her desire to 
contribute and support causes in the com-
munity. Her passion for youth education and 
development provides a true resource for 
growth and support to each of these orga-
nizations. Calhoun provides these organi-
zations with a variety of services, including 
Form 990 guidance and preparation, and 
resolving critical issues regarding manage-
ment policies, procedures, and governance. 

CLIFF CAMMOCK
Banking & Capital Markets Partner and 

Greater Los Angeles Financial Services Leader
Ernst & Young LLP

C liff Cammock has more than 28 years of 
experience serving commercial banks, 
diversified asset managers and leasing 

companies. As a Banking and Capital Mar-
kets and Wealth and Asset Management 
Assurance and Advisory Partner in the 
Los Angeles Financial Services Organiza-
tion of Ernst & Young LLP, Cammock has 
extensive experience helping clients across 
a wide range of business needs, including 
alternative asset management, consumer 
lending, real estate, commercial lending and 
broker-dealer operations. 

Cammock has a strong track record 
auditing and advising financial services 
companies with his extensive knowledge 
around alternative asset management, 
restructuring, mergers and acquisitions, SEC 
reporting, complex structured finance trans-
actions, and audits. He also continues to be 
at the forefront of guiding clients of all sizes 
as they prepare to take their companies pub-
lic or accessing alternative capital sources to 
further accelerating their growth. 

JUSTIN ESTRERA
Senior Manager

CohnReznick LLP

J ustin Estrera is a senior manager in the 
Financial Services assurance practice at 
CohnReznick.  He has over 15 years of 

experience in both public accounting and 
private industry specializing in hedge funds, 
private equity funds, venture capital funds, 
fund of funds, registered investment com-
panies, business development companies, 
broker-dealers, and investment advisors.

Estrera has extensive experience pro-
viding assurance services to alternative 
and registered investment funds with 
emphasis in, but not limited to, audits of 
U.S. GAAP-basis and OCBOA financial 
statements, agreed-upon procedures, surprise 
examinations, quarterly reviews, and com-
fort letter procedures.  Through his past and 
current clients, Estrera has had extensive 
exposure to a wide array of fund strategies 
and portfolios and financial products.  Prior 
to joining CohnReznick, Estrera was the 
chief financial officer of a litigation finance 
fund.  He spent much of his career at Ernst 
& Young serving alternative and traditional 
asset managers.  

RICHARD GABALDON
Partner, Tax Services

RSM US LLP

R ichard Gabaldon is a Tax Partner at 
RSM US LLP and has practiced public 
accounting for more than 25 years. He 

has extensive knowledge of the real estate 
industry, which is his primary focus, and 
his portfolio of clients include real estate 
investment funds, real estate investment 
trusts, developers, and home builders. In 
addition, he provides services to high net 
worth individuals. 

A first generation U.S. citizen, Gabaldon 
was born in Los Angeles and raised in Mon-
tebello, Richard has lived all over Southern 
California and grew up working in a local 
and family owned business. He believes that 
growing up as part of a minority community 
and being bilingual, in English and Spanish, 
taught him to value differences and helped 
him develop a deep set of interpersonal 
skills and a unique ability to quickly adapt 
and be at ease in different environments. 

MOHAMED GHATTAS 
Partner

CohnReznick, LLP

M ohamed Ghattas is a partner in 
CohnReznick’s Tax Practice and a 
key member of the specialized indus-

try teams for the firm’s Commercial Real 
Estate, Retail and Consumer Product, and 
Cannabis Practices. Ghattas has more than 
13 years of experience of diversified public 
accounting experience serving companies in 
a variety of industries. 

Ghattas provides tax and business con-
sulting services concerning numerous facets 
of partnership and real estate taxation, as 
well as tax structuring and compliance for 
closely held businesses and their owners.  
He has also served privately held and public 
companies.  He is actively involved in the 
Private Client Services group, with a focus 
on servicing high net-worth individuals to 
help them meet their business, family, and 
personal financial and lifestyle needs. He 
received his Bachelor of Science in Business 
Administration, Social Studies and Eco-
nomics at the University of Tunisia and his 
Master of Business Taxation from USC. 

MICHELLE HUANG
Senior Manager, Assurance Services

RSM US LLP

M ichelle Huang is an assurance services 
senior manager in RSM’s Los Ange-
les office. She has over eleven years 

of experience serving public and privately 
held companies. Her experience includes 
providing audit services to a variety of 
financial services entities, including private 
equity firms, broker-dealers, hedge funds, 
specialty finance companies and commu-
nity banks.  In her current role, Huang is a 
financial institution and financial services 
specialist, with experience in complex 
accounting matters related to valuation of 
portfolio companies, financial instruments, 
derivatives and hedging instruments, con-
solidations and equity-linked instruments. 
She has assisted in capital and debt raising 
campaigns, including initial public and sec-
ondary offerings. 

While in school, she discovered her 
keen interest and knack for solving complex 
puzzles and upon graduation, she sought 
a career that would encourage innovative 
thinking and involve solving problems and 
helping others seize opportunities. 

SHREEDHAR KOTHARI
Executive Shareholder

Gumbiner Savett Inc.

A s a first-generation Indian immigrant 
who came to the US newly married 
with his wife Roopa, Shreedhar (Shree) 

Kothari quickly rose to the level of Execu-
tive Shareholder at Gumbiner Savett Inc., 
after serving as a senior staff accountant. 
Kothari’s focus is on helping growth-ori-
ented companies get to the next level with 
proper audit and financial reporting require-
ments and tax structuring and planning. 

Currently, as the leader of the Audit and 
Accounting department and as a member 
of the executive committee at the firm, 
Kothari is not only an admired leader, but 
also a role model to staff, many of whom are 
first generation immigrants themselves. He 
continues to give back to the overall inter-
national accounting community as a liaison 
for the firm and multi-national recruits and 
staff.
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RSM is pleased to recognize that Richard Gabaldon, Michelle Huang, and Lisa Van are among 
the Los Angeles Business Journal’s Most Influential Minority CPAs.

rsmus.com

Hardworking. Committed. Inspiring. 
Congratulations, Richard Gabaldon, 
Michelle Huang, and Lisa Van.

RSM US LLP is the U.S. member firm of RSM International, a global network of independent audit, tax and consulting firms. Visit rsmus.com/aboutus for more information regarding RSM US LLP and RSM International. 
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KARLA CHAVEZ LUNA
Shareholder

Gumbiner Savett Inc.

K arla Chavez Luna has been setting an 
example for women in accounting for 
most of her career and is an incredible 

asset to Gumbiner Savett Inc., as well as to 
the accounting profession. She joined Gum-
biner Savett immediately after graduating 
from UCLA in 2000 and has steadily risen 
through the ranks of the tax department to 
become the firm’s first Latina shareholder as 
of January 2019.

Luna works with privately held compa-
nies, trusts and estates, and high-net-worth 
families and their entities. She works with 
clients in a variety of industries, including 
manufacturing, retail, professional services, 
and entertainment. She recently held 
the distinction as a CalCPA “Women to 
Watch” and was a 2018 LABJ Influential 
Women in Accounting.

ZUBIN MISTRY
Partner

CohnReznick LLP

Z ubin D. Mistry is an audit partner at 
CohnReznick and is the leader of the 
Retail and Consumer Products and 

Employee Benefit Plans industry practice in 
the Los Angeles office. He has more than 
22 years of experience serving privately held 
and public companies in the emerging and 
middle markets as well as mature companies 
in the Fortune 100. Mistry has worked with 
clients in a variety of industries that include 
retail and consumer products, real estate, 
healthcare, insurance, aerospace, and gam-
ing and hospitality.

Prior to joining the Firm, Mistry served 
clients at “Big Four” firms. His career 
includes significant experience in debt and 
equity financing, public offerings, acqui-
sition and divesture analysis, GAAP and 
statutory audits, and internal controls under 
Sarbanes-Oxley Act, Section 404. He has 
also developed, supervised, and conducted 
professional development courses in the 
accounting and audit fields.

LIZBETH NEVAREZ
Managing Director

Green Hasson Janks

L izbeth Nevarez has more than 10 years of 
public accounting experience providing 
tax and consulting services and leads 

the firm’s Nonprofit Tax Practice. Nevarez 
is a frequent speaker at the firm’s nonprofit 
workshops and conferences. She strongly 
believes in being a champion for mentees 
as well as for other women and minorities 
at Green Hasson Janks, and her efforts have 
not gone unnoticed. 

She has completed the Riordan Lead-
ership Institute’s Board service program 
through the Los Angeles Junior Chamber 
of Commerce. The program’s mission is 
to develop and cultivate business profes-
sionals for lifelong service in the nonprofit 
community. She has also taught courses on 
Form 900 basics and Private Foundations 
through Cal CPA. She also serves on the 
Board of Hillsides, a nonprofit organization 
dedicated to providing family services, foster 
care, mental health services, and a variety of 
other family preservation programs. 

SOH YUN KANG PARK
Partner

Choi Hong Lee & Kang LLP

W hile “CPA” is Soh Yun Kang Park’s 
job, her purpose in life is so much 
greater and she has been steadfast in 

her dedication to make a difference in the 
lives of so many, particularly in the Kore-
atown section of Los Angeles. Park immi-
grated to the United States upon finishing 
university in Korea in 1999. While she was 
armed with an engineering degree from the 
prestigious Korean University, she faced 
obstacles and challenges upon her arrival in 
the United States, where her degree was not 
respected.

She swallowed her pride and made the 
decision to put engineering aside. She 
shrewdly realized that accounting is a field 
where her knowledge could be immediately 
implemented in the workplace allowing her 
to work and study simultaneously.  And, of 
course, her math aptitude and engineering 
background have served her well. 
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ANANT PATEL
Partner

Green Hasson Janks

A nant Patel has 25 years of public 
accounting experience and leads both 
the firm’s Consulting Practice and 

Transaction Advisory Practice and is a 
member of the Executive Committee for 
Green Hasson Janks. He advises in the area 
of mergers and acquisitions and provides 
financial due diligence consulting such as 
quality of earnings, working capital analysis, 
EBITDA analysis and projections and deal 
structuring. He has assisted on deals ranging 
from $20 million to $350 million and is a 
Certified Merger & Acquisition Advisor. 

Patel provides audit and accounting, tax 
and general business consulting services. 
His industry experience includes closely 
held companies in food and beverage, 
entertainment, media and technology, man-
ufacturing, wholesale/distribution, consum-
er products and real estate. Private equity 
groups, VCs and institutional investors 
own many of his clients. Additionally, he is 
the Global Chair of the HLB’s Transaction 
Advisory Group. 

LINDA PEI
Senior Manager
Moss Adams

L inda Pei has practiced public accounting 
since 2006. She leads the firm’s China 
Practice in Southern California and 

provides accounting and auditing services 
to middle-market family-owned and private 
equity-managed manufacturers, distributors, 
and consumer product companies. She also 
has significant expertise in auditing benefit 
plans of all types and sizes, including single- 
and multi-employer, defined benefit, defined 
contribution, 403(b), and health and wel-
fare plans. 

As a first generation American, Pei 
was born in Beijing and immigrated to the 
US with her parents at nine years old. She 
quickly learned the language while assim-
ilating to American Culture while main-
taining her fluent status in Mandarin (both 
written and verbal). From a young age, she 
has dedicated time to accomplish her goals, 
all while maintaining a strong sense of her 
Chinese roots or expanding the firm’s grow-
ing China practice. 

LISA VAN
Senior Manager, Assurance Services

RSM US LLP

L isa Van is an assurance services senior 
manager at RSM US LLP and has over 
11 years of experience providing audit 

services predominantly to organizations in 
the health care industry and portfolio com-
panies owned by private equity funds. She 
has extensive experience in serving various 
types of for-profit organizations ranging from 
large consolidated entities with more than 
$1 billion in annual revenue to small, stand-
alone entities with less than $40 million in 
annual revenue. Her clients include hospi-
tals; physician owned practices, independent 
physician associations, behavioral health 
companies, pharmaceutical companies as 
well as skilled nursing facilities. 

Born in Chinatown and raised in the 
San Gabriel Valley, Van is a Southern Cali-
fornia native and the first generation in her 
family to attend college and earn a bache-
lor’s degree. Van majored in Accounting at 
California State University and speaks both 
English and Cantonese. 

GILBERT R. VASQUEZ
Managing Partner

Vasquez & Company LLP

G ilbert R. Vasquez is the Managing 
Partner of the certified public account-
ing firm of Vasquez & Company LLP.  

Since 1969, he has managed and directed 
a successful practice in public accounting, 
auditing, taxation, and financial consulting.  
Vasquez was a Chapter 7 Panel Trustee in 
the Central District of California, handling 
in excess of 3,000 bankruptcy cases annual-
ly.  He has also served as a Chapter 11 Trust-
ee, a Bankruptcy Examiner, and a Receiver.

Vasquez is past president of the Califor-
nia Board of Accountancy and is founder 
and past president of the Association 
of Latino Professionals in Finance and 
Accounting — the most successful pro-
fessional Latino association in the nation 
committed to the recruitment retention and 
advancements of Latinos in finance and 
accounting.  He currently sits on its Corpo-
rate Advisory Board.

MOST INFLUENTIAL MINORITY CPAS

nearly half of US CFOs say managing their 
organization’s talent needs is one of their 
top concerns, according to a new report 

released earlier this month by the American 
Institute of CPAs (AICPA) and North Caroli-
na State University’s Enterprise Risk Manage-
ment (ERM) Initiative.

“The State of Risk Oversight: An Over-
view of Enterprise Risk Management Practic-
es” includes insights from 445 US CFOs and 
senior finance leaders on their level of concern 
about a number of potential risks and their 
organization’s proactive management of these 
risks through adoption of enterprise risk man-
agement (ERM) processes.

According to the report, 48% of CFOs said 
they are “mostly” or “extensively” concerned 
about the organization’s ability to manage 
leadership and talent needs. Other potential 
risks cited include: the impact of the economy 
(42%), innovations disrupting the organiza-
tion’s business model (40%), shifts in consum-
er and social demographics (34%) and social 
media harming the organization’s reputation 
and brand (30%).

Most (59%) senior finance leaders also 
agreed that the volume and complexity of 
corporate risks have changed “mostly” or 
“extensively” over the last five years.  Despite 
this, a majority (69%) said their organizations 
do not have complete ERM process in place, 
and less than a quarter (23%) would rate 
their organization’s overall risk management 
oversight as “mature” or “robust.” The report 
did find indication, however, that adoption of 

ERM processes in the US is on the rise. Over 
the last decade, the number of organizations 
that claim to have complete ERM processes in 
place has increased 22 percentage points, from 
9% to 31%.

“While most executives perceive that 
uncertainties in the business environment are 
leading to more complex risk challenges for 
their organizations, few executives describe 
their organization’s approach to risk manage-
ment as mature or robust,” said Mark Beasley, 
CPA, professor of enterprise risk management 
and accounting and director of NC State’s 
ERM Initiative. “That may be changing, given 
the majority of organizations have external 
stakeholders and boards of directors who 
are calling for more extensive management 
involvement in risk oversight.”

“In this environment of unprecedented 
levels of risk, CFOs must take the lead and 
guide their organizations to approach, eval-
uate and mitigate risk in a very systematic 
way,” said Ash Noah, CPA, CGMA, manag-
ing director of CGMA Learning, Education 
and Development at the Association of 
International Certified Professional Accoun-
tants (the Association), the united voice of 
the AICPA and the Chartered Institute of 
Management Accountants (CIMA). “ERM 
provides organizations with a way to create 
and maximize value for their shareholders and 
stakeholders, ensuring the long-term viability 
of the business.”

Other key findings from the survey include:
• There is a growing demand for Chief 

Risk Officers (CROs). The percentage of 
organizations that have formally designated 
individuals serving as CROs has more than 
doubled since 2009, from 18% to 50%.

• Management wants a greater focus 
on risk. Over the last decade, the number 
of organizations with management-level risk 
committees has increased 43 percent points, 
from 22% to 65%.

• There is a disconnect between risk 
and strategy. Less than 20% of organizations 
view their risk management processes as pro-
viding important strategic advantage, and only 
26% say their boards of directors discuss risk 

exposures when they discuss the organization’s 
strategic plan.

The survey also asked respondents to share 
perceived barriers to implementing enter-
prise-wide risk management processes in their 
organizations. Reasons cited include: believing 
risk was monitored in other ways besides for 
ERM (51%), competing priorities (49%) and 
insufficient resources (46%).

Download a copy of The State of Risk Oversight: 
An Overview of Enterprise Risk Management 
Practices. Find additional resources on risk 
management from the Association on CGMA.org.

CFOs Cite Talent Needs, the Economy and  
Social Media Among Top Concerns 
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April is National Financial Literacy Month, 
which means it’s the perfect time for 
Americans to review their money situa-

tion and brush up on their financial educa-
tion. Developing better money management 
skills makes it more likely that individuals 
will reach their financial goals. Unfortunately, 
nearly two-thirds of Americans (63 percent) 
can’t pass a basic financial literacy test.

To help Americans improve their financial 
lives, members of the American Institute of 
CPAs’ (AICPA) National CPA Financial Lit-
eracy Commission share the following tips. 

USE CREDIT CARDS CAUTIOUSLY
 “Credit cards allow people to make large 

purchases without carrying large amounts of 
cash, track spending and even earn rewards. 
However, when you find you’re unable to pay 
your balance off in full each month, you’re 
paying interest charges. And if you’re unable 
to make the minimum payment, it can result 
in fees, higher interest rates and a negative 
impact on your credit score. If you’re having 
trouble managing your credit card debt, tools 
like a credit card payoff calculator can help 
you map out a plan to pay down your balances 
and get a fresh start so your credit cards can 
start working for you.”

– Neal Stern, CPA member of the AICPA 
National CPA Financial Literacy Commission

IT’S NEVER TOO EARLY TO START SAVING
 “A 401(k) can be one of your best tools 

for building a secure retirement. They provide 
two key advantages. First, the amount you put 
into your 401(k) account lowers the taxable 

portion of your salary in the current year. This 
means all contributions to your 401(k) grow 
tax free - you’ll only pay tax when the money 
is withdrawn. Second, many employers pro-
vide matching 401(k) contributions. If your 
employer does this, try to at least contribute 
the amount that gets you the maximum 
match; otherwise you’re walking away from 
‘free money.’ Even a small contribution each 
paycheck can turn into a lot down the road. 
The AICPA’s 401(k) savings calculator can 
show you what starting today can do to sup-
port your retirement planning.”

– Michael Eisenberg, CPA/PFS member of 
the AICPA National CPA Financial Literacy 
Commission.

DO A FINANCIAL CHECKUP
 “Knowing how much you have coming 

in compared to how much you’ve commit-
ted spend on things like rent, car payment, 
insurance and other bills is key to better 
understanding how much you actually have to 
spend on things like groceries, fun, and other 
financial goals like paying off debt faster. 
Making sure you keep enough set aside to at 
least pay the bills each month, then finding a 
way to keep the rest of your spending within 
what’s left over will help you avoid going into 
debt. Americans who need help managing a 
monthly budget can use the AICPA’s budget 
analysis calculator to run a report that will 
show them where their money is going and 
identify areas for improvement.”

– Kelley Long, CPA/PFS member of  
the AICPA Consumer Financial Education 
Advocates

PLAN AHEAD & READ THE FINE PRINT
 “When buying a car, it is important to 

remember that, regardless of any attachment 
you may have to a brand or model, you are 
incurring a significant financial obligation 
that you will have to pay back over time. 
Before agreeing to any financing arrange-
ment, read the fine print to make sure you 
understand exactly what you are getting into 
and make sure it fits into your overall budget. 
Lastly, if there are viable public transporta-
tion options in your local area, it might make 
sense to explore those as you evaluate your 
transportation or automobile needs.”

– Dr. Sean Stein Smith, CPA member of  
the AICPA National CPA Financial Literacy 
Commission

HAVE A BACKUP PLAN
“What’s on your emergency prepared-

ness checklist? If you’re like most people, it 
includes water, batteries, a first-aid kit and 
an emergency contact list. What about the 
money you’ll need to deal with the situation? 
Disasters often strike quickly and without 
warning. Plan ahead, by setting up a separate 
account to build a ‘rainy day’ fund. Set a rea-
sonable goal and start small, setting aside a 
manageable portion of each paycheck. Watch 
the fund grow, and when you reach your 
initial goal, you can decide whether a larger 
amount would give you more peace of mind. 
Most importantly, make a mental note of 
what the money can be used for (storm dam-
age, illness, unemployment, etc.), and don’t 
dip into the fund for any other reason.”

– Margaret Poster, CPA member of the 

AICPA National CPA Financial Literacy  
Commission

DO YOUR HOMEWORK
 “When it comes to taking out a student 

loan, don’t take out more than you can rea-
sonably expect to earn in your first year in the 
field of your major. Make sure you first exhaust 
every available source of ‘free’ money before 
getting any type of student loan. Meet with a 
financial advisor at school to discuss available 
scholarships and also look for scholarships 
online. Finally, make sure you are aware of the 
difference in pay-off options between Federal 
and private student loans.”

– Tracie Miller-Nobles, CPA member of  
the AICPA National CPA Financial Literacy 
Commission

The AICPA’s 360 Degrees of Financial Literacy 
Program is a nation-wide, volunteer grass-
roots effort to help Americans develop a better 
understanding of money management and take 
control of their financial lives. 

Personal Finance Trends Everyone Needs to Know

Bloomberg Tax last year released a survey 
of more than 400 tax and accounting 
professionals regarding the state of 

diversity and inclusion within accounting 
firms and corporate tax and accounting 
departments. 

While most accounting firms and 
corporations report widespread support for 
diversity and inclusion, the survey uncovered 
varying perspectives on the implementation and 
success of diversity and inclusion initiatives.

Among the notable differences, corporate 
accounting departments reported greater 
emphasis on diversity and inclusion than 
corporate tax departments. While the 
vast majority (76 percent) of corporate 
accounting department respondents consider 
diversity and inclusion as important to 
their departments, only 46 percent of 
tax department respondents shared that 
sentiment.  That disparity also holds true 
when selecting an accounting firm as a 

vendor: only 35 percent of corporate tax 
department respondents deem diversity and 
inclusion an important factor in the decision 
as compared to 67 percent of accounting 
department respondents.

In accounting firms, the perception 
of the impact of diversity and inclusion 
initiatives skews higher among those making 
hiring decisions. While 86 percent of hiring 
managers in accounting firms rate overall 
diversity efforts highly, only 46 percent of 
those not responsible for hiring feel similarly.

The survey also uncovered a much a 
greater focus on diversity and inclusion 
in hiring and recruiting than retention 
and professional development. While 81 
percent of corporate tax and accounting 
departments have diversity and inclusion 
initiatives related to hiring, only 47 percent 
have similar efforts focused on retention. 
Those figures are 74 percent and 58 percent, 
respectively, for accounting firms. And half 

of tax departments (51 percent) indicate that 
their main challenge in advancing diversity 
and inclusion is a limited pipeline of top 
talent (compared to 40 percent of accounting 
respondents).

“The survey revealed different perspectives 
on diversity and inclusion between high-
level managers and lower-level managers 
and staff, which underscores the need and 
opportunity for organizations to engage with 
their employees and do as much as possible to 
retain their talent,” said Lisa Fitzpatrick, Vice 
President and General Manager, Bloomberg 
Tax. “And given the challenges associated 
with building a pipeline of diverse talent for 

the tax and accounting profession, we will 
be continuing to monitor and report on this 
issue through our news coverage and industry 
research.”

The survey was conducted online and 
was completed by 421 respondents—140 
respondents from accounting firms and 281 
respondents from corporations.

Bloomberg Tax provides comprehensive global 
research, news and technology services enabling 
tax professionals to get the timely, accurate, 
and in-depth information they need to plan and 
comply with confidence. For more information, 
visit bna.com/tax/. 

Tax and Accounting Professionals Weigh in on the 
Importance of Diversity

 Developing better money 
management skills makes it more 
likely that individuals will reach 

their financial goals. 

“The survey revealed different perspectives on diversity and inclusion 
between high-level managers and lower-level managers and staff, which 
underscores the need and opportunity for organizations to engage with 

their employees and do as much as possible to retain their talent,


