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W estfield’s goal was to update its flagship 
property, first opened in 1964, to 
create a truly memorable experience 

and compete with online retailers. The new 
Westfield Century City features more than 200 
shops, an aspirational design, and high-end 
amenities with integrated technology to create a 
frictionless guest experience. 

Serving as Executive Architect, Gensler 
managed a team of engineers, contractors 

and specialty design 
consultants on a $1 
billion expansion and 
modernization project 
that has transformed 

Westfield’s Century City property into one 
of Southern California’s premier luxury retail 
destinations. Working closely with Westfield 
and Kelly Wearstler to bring to life their design 
vision, Gensler led a team of highly specialized 
but interrelated disciplines to develop, 
coordinate, document and execute the design 
and vision for the new Westfield Century 
City on a phased schedule – all while allowing 
existing parts of the shopping and dining center 
to remain open through construction. 

The project included the demolition of an 
existing office tower and much of the existing 
building, structural upgrades, significant 
reconstruction and renovation, building on top 
of existing structures, and new construction – 
including a new Macy’s department store.

Westfield Century City
LOS ANGELES

WHO’S BUILDING

SPOTLIGHT

PROJECT  
HIGHLIGHTS
■   More than 200 stores
■    Iconic location adjacent to  

the freeway 
■    Complete updating of Westfield’s 

flagship property
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This unique site developed by OTO 
Development, with Lusardi Construction 
as the contractor and Gwynne Pugh Urban 

Studio, Inc. serving as the architectural lead, 
serves as a vital entry point to downtown Santa 
Monica, greeting riders of the Expo Line and 

motorists exiting the 
freeway, while also 
sitting blocks away 
from numerous tourist 
attractions. 

Two hotels were designed simultaneously 
that would be tailored to the City and 
incorporate a sensitive urban design approach. 
Each with its own identity, the two hotels work 
aesthetically and functionally, anchoring a 
popular new esplanade while also taking into 
account the Metro station across the street.

Downtown Santa Monica Hotels 
SANTA MONICA

PROJECT  
HIGHLIGHTS
■   Steps from the Santa Monica 

Expo Line
■    Mere blocks from the Santa 

Monica area’s most popular 
tourist attractions

■    Two hotels share the space and 
each provide distinct character

WHO’S BUILDING

SPOTLIGHT
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SHARED SUCCESS SINCE 1919
Rosendin fosters a culture of shared ownership as 
the largest employee-owned company in our 
industry. Because your success is our success. We do 
whatever it takes to get the job done.

BUILDING QUALITY | BUILDING VALUE | BUILDING PEOPLE®
California Contractors License #142881
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Dekkadance, an urban bistro marketplace, 
and Sora, a modern sushi bar, offer guests 
casual dining sixty-nine stories in the air. 

Located on the 69th floor of 900 Wilshire 
Blvd, Dekkadance offers a farm-to-fork 

international market 
experience. 
Created by the 
collaborative team 
of developers Hanjin 
International 

Corporation, contractor Taslimi Construction 
Company, Inc. and Architect AC Martin, the 
development is one of the latest “must-sees”  
in Los Angeles.

The dining space encompasses the entire 
perimeter of the floor and is composed of 
marble, wood and brass bistro tables and built-
in banquettes. Beyond the marketplace display 
is an authentic sushi bar, Sora, overlooking 
the Hollywood Hills to the north.

Dekkadance & Sora
LOS ANGELES

PROJECT  
HIGHLIGHTS
■   Stunning views from the 69th floor
■    Beautiful and memorable  

interior design
■    Great view of Hollywood Hills 

from the Sora sushi bar

WHO’S BUILDING

SPOTLIGHT
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A VISIBLE PRESENCE
Whether you are viewing the San Francisco, 

Las Vegas, or Los Angeles skylines, you likely 
see Rosendin’s craftsmanship. Throughout its 
storied history, Rosendin has helped construct 
some of the landmark buildings in many cities, 
most notably in downtown Los Angeles with 
the recently completed Wilshire Grand Tower 
and Metropolis projects. in 2018, Rosendin’s Los 
Angeles office, established in 2006, moved to a 
new location in Anaheim to better serve clients 
in the Los Angeles Metropolitan Area. The 
LEED Silver office totals over 147,000 SF and is 
reducing Rosendin’s carbon footprint by operat-
ing on 100% solar energy with state-of-the-art 
lighting and lighting controls. 

Rosendin has worked on some of the largest 
and most complex projects in the Los Angeles 
Metropolitan area including stadiums, hotels, 
high-rise & mixed-use commercial, data centers, 
and transportation projects. The Anaheim office 
is also home to Rosendin’s Renewable Energy 
Group who is the leading EPC builder of mid to 
large scale solar photovoltaic systems through-
out North America, Puerto Rico, and Guam. 
Rosendin has installed more than 12,000 MW of 
wind energy throughout the United States. The 
Renewable Energy Group has also won several 
awards from Solar Power World, ranking as the 
2018 #4 Top Solar EPC, #5 Top California Solar 
Contractors, #6 Top Solar Contractors and the 
#6 Top Utility Solar Contractors.

Recognized as one of the top specialty con-
tractors in the United States, Rosendin closed 
out 2018 with the receipt of awards for both 
safety and project excellence. The Associate 
General Contractors (AGC) of America rec-
ognized Rosendin’s commitment to safety by 
honoring them with the 2018 Construction 
Safety Excellence Award. The National Electri-
cal Contractors Association (NECA) presented 
the firm with a 2018 NECA Project Excellence 
Award for its work on the Wilshire Grand 
Tower project. Over four and a half years, from 
the start of pre-construction through building 
completion, Rosendin performed all electrical 
engineering design requiring more than 340,000 
labor hours on the project. 

Rosendin’s role in the growth and devel-
opment of Los Angeles continues with the 
construction of high-profile projects including 
the Los Angeles Stadium at Hollywood Park, 
LAX Southwest Terminal, LAX People Mover, 
the renovation of the landmark Century Plaza 
Hotel, and the renovation of the historic LA 
Memorial Coliseum.

The $300 million LA Memorial Coliseum 
project is scheduled for completion at the end of 
2019 and will restore the 96-year-old stadium to 
its former glory, as well as modernize the facility. 

The historic stadium opened in 1923 and is home 
to the USC Trojans and has served as a host 
venue for the 1932 and 1984 Summer Olympics; 
it will once again host the Summer Olympics in 
the upcoming 2028 games. The renovation will 
provide seats for 77,500 including luxury boxes 
and club suites. To date, the project has logged 
more than 200,000 labor hours with 30% of the 
work performed by local craft workers. 

UNWAVERING FOCUS ON SAFETY
Safety in the workplace is something that 

cannot be compromised, and Rosendin’s imple-
mented policies and training have helped dimin-
ish job site hazards and involve employees and 
subcontract employees in every aspect of safety. 
This commitment to safety begins with one sim-
ple statement, “Our people are our most valuable 
asset and should not be exposed to injury or ill-
ness as a result of their employment.”

Rosendin strongly believes that employees are 
treated with respect. The company goes to great 
lengths to listen to their suggestions, comments, 
and concerns. It is employees who make the Safe-
ty and Health Program at Rosendin a success, 
and that success is evident in the firm’s numbers. 
Rosendin worked 10,930,531 man-hours in 2018 
with a total recordable incident rate of 0.68, 
much lower than the Bureau of Labor Statistic’s 
2017 average private industry rate of 2.8. In addi-
tion to the 2018 Grand Award for Construction 
Safety Excellence, AGC of America awarded 
Rosendin first-place in safety for Specialty Con-
tractor over three million man-hours.   

A HISTORIC ACHIEVEMENT
This year marks the 100th anniversary of 

Rosendin’s founding by Moses Rosendin in San 
Jose. Established as Rosendin Electric Motor 
Works in 1919, the company grew throughout the 
World War II era and incorporated in California 
in 1953. In 1992, the Rosendin family decided to 
sell the company to the employees by implement-
ing an Employee Stock Ownership Plan (ESOP). 
By 2000, Rosendin Electric became 100% 
employee-owned and has grown dramatically with 
revenues upwards of $2 billion and nearly 6,000 
employees across 16 offices nationwide. 

For the past 100 years, Rosendin’s teams have 
set the standard in the industry with innovative 
ideas for safety, design-build, integrated project 
delivery, lean construction, and collaboration. 
As part of the 100th Anniversary, the company 
updated its logo to reflect Rosendin’s growth in 
services offered, including design-build engi-
neering, building information modeling, prefab-
rication, renewable energy, special systems, and 
service and maintenance.

Lean more about Rosendin by visiting rosendin.com.

Shared Success Since 1919 
For 100 years, Rosendin has created a reputation for building quality 
electrical and communications installations, building value for clients,  
and building people.
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Anew white paper published by the NAIOP 
Research Foundation offers insight into the 
usages and challenges of big data in com-

mercial real estate, particularly in the office 
sector where the data’s usefulness can be used 
to both improve a building’s operational effi-
ciencies and attract and retain tenants.

The study, “The Office Property and Big 
Data Puzzle: Putting the Pieces Together” is 
authored by Kimberly Winson-Geideman, 
Ph.D., University of Melbourne, Australia. It 
identifies some of the obstacles and opportuni-
ties associated with big data in the context of 
managing office properties – including privacy 
issues and data management – and includes 
examples of how property managers are col-
lecting and analyzing data within their office 
properties.

In the white paper, big data is defined as 
high-volume, high-variety and high-velocity 
information that is produced in either struc-
tured formats, like predictable formats such as 
sensor data, or unstructured formats, including 
pictures and text.

“Big data provides the greatest potential – 
and disruption – to the office property sector,” 
said Marc Selvitelli, CAE, executive director 
of the NAIOP Research Foundation. “This 
white paper is practical for real estate profes-
sionals who are beginning to consider how 
they can identify big data and assess the rela-
tive value of the information they collect.”

KEY TAKEAWAYS FOR BIG DATA IN CRE
Key takeaways for big data in CRE The 

study identifies these critical takeaways as 
deserving the attention of the real estate 

industry in general and the office sector in 
particular:

• Big data sets are more than just big. They 
are dynamic and multidimensional and can 
be challenging to work with, but they promise 
to give greater insight into some of the fun-
damental questions of real estate more than 
anything has before.

• The concept of big data is not solely 
about the data; it is also about the tools created 
to deal with the data. The collection, storage, 
analysis and visualization all present unique 
challenges that require innovative and ongoing 
solutions.

• Small data is still important. Real estate 
markets are local: to make big data meaningful, 
sometimes the data need to be selected and 

sorted to such an extent that they are anything 
but big.

• Office property managers are comfortable 
using nonpersonal big data to monitor and 
improve the performance of building systems 
but, in part because of privacy concerns, have 
not yet embraced tracking tenant movements 
to improve the tenant experience.

• Landlords and tenants must approach 
data collection with a clear understanding of 
privacy laws and a great deal of transparency. 
Personal information should not be collected 
or, at the very least, records should be ano-
nymized. Data should be released only in the 
aggregate, if possible, and systems should be 
put in place to ensure the security of the data.

• Big data is spurring new technologies and 

disciplines that affect the real estate industry. 
For example, blockchain technology will have 
an increasingly larger role in data management 
and property transactions. The need for job 
positions such as data scientists, data stewards 
and data visualizers will continue to grow as 
companies take stock of their data sets.

NAIOP, the Commercial Real Estate Devel-
opment Association, is the leading organization 
for developers, owners and related professionals 
in office, industrial, retail and mixed-use real 
estate. NAIOP comprises 19,000 members in 
North America. NAIOP advances responsible 
commercial real estate development and advocates 
for effective public policy. For more information, 
visit naiop.org.

The Office Property and Big Data Puzzle:  
Putting the Pieces Together 
New study explores the effect of 
big data on office real estate

The latest statistics show that construction 
employment increased by 38,000 jobs in 
December and by 280,000 jobs, or 4.0 per-

cent, over the past year, while the industry’s 
average pay accelerated and unemployment 
decreased to a historic low, according to an 
analysis of new government data by the Associ-
ated General Contractors of America. Associa-
tion officials added that most contractors report 
they plan to continue hiring in 2019, according 
to the association’s annual outlook that was 
released earlier this week.

“Demand for construction remains strong 
across most project types and locations,” said 
Ken Simonson, the association’s chief economist. 
“Job growth and pay increases in construction 
are outpacing those in the overall economy. But 
contractors continue to have difficulty finding 

qualified workers with the number of unemployed 
workers who have construction experience at the 
lowest December level in 19 years.”

Construction employment totaled 7,352,000 
in December, the highest level since March 
2008. Employment in residential construction—
comprising residential building and specialty 
trade contractors—inched up by 1,700 jobs for 
the month and 99,800 jobs over the past 12 
months, a 3.6 percent increase. Employment in 
nonresidential construction—including build-
ing, specialty trades, and heavy and civil engi-
neering construction—grew by 35,800 jobs in 
December and grew by 180,100 jobs during the 
past year, a 4.2 percent increase, the economist 
remarked.

Hourly earnings in the industry averaged 
$30.44 in December, a rise of 3.9 percent from 

a year earlier, Simonson noted. Average hourly 
earnings in construction are now 10.8 percent 
higher than the average for all nonfarm pri-
vate-sector jobs, which rose 3.2 percent in the 
past year, to $27.48.

The unemployment rate for jobseekers with 
construction experience in December was 5.1 
percent, down more from 5.9 percent in Decem-
ber 2017. The number of such workers fell to 
493,000 from 554,000 a year earlier. Both figures 
were the lowest for December since the series 
began in 2000.

In a survey the association released earlier 
this month, 79 percent of construction firms 
reported that they expect to add employees in 
2019. However, nearly as many—78 percent—
reported they were having trouble filling some 
positions and 68 percent said they expected that 
hiring would remain difficult or become harder. 
Association officials cautioned, however, that 
contractors’ expansion plans could be under-
mined if Washington officials fail to make new 
investments in infrastructure or resolve trade 
disputes, particularly with China.

“Contractors are raising pay and benefits 
and are investing in training and technology in 
order to keep pace with demand,” said Stephen 
E. Sandherr, the association’s chief executive 
officer. “But they are also counting on Washing-
ton officials to work together to improve aging 
and over-burdened infrastructure and resolve 
trade concerns to ensure the economy continues 
to expand.”

Many firms are investing more in training 
programs for current and new workers, associa-
tion officials added. They noted that 63 percent 
of firms report they plan to increase investments 
in training and development in 2019, up from 
52 percent at the beginning of last year. Large 
firms, in particular, are likely to do so, with 71 
percent of companies with more than $500 
million in revenue saying they plan to increase 
investments in training, compared with 59 per-
cent of firms with $50 million or less in revenue.

Information for this article was provided by the 
Associated General Contractors of America. To 
learn more, visit agc.org.

Construction Industry Employment and  
Pay Levels Rose in 2018
Industry’s Job and Pay Gains Outpace Overall Economy; Association 
Survey Finds Contractors Plan To Add Workers, Invest in Training and 
Technology in 2019 but Expect Difficulty in Filling Positions
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