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from left Dorene Dominquez (Vanir Group of Companies, Inc.); Tracy Samson (Pacific Union International); Wendy Spinner (UBS); Donella Wilson (Green Hasson 
Janks); Christine N. Simmons (Los Angeles Sparks); Gillian Zucker (Los Angeles Clippers); Jordyn Wieber (UCLA Gymnastics); Brenda Acosta (Altair Instruments/
StrenuMed)
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Anna Tom
BBVA Compass 
Commercial Relationship Manager
2018 Award Nominee

Inspiring. 
At BBVA Compass we’re committed to supporting people and 
programs that make our community a great place to live. 
That’s why we are excited to congratulate the 2018 Women's 
Council Awards nominees—including our own Anna Tom—on 
their contribution to growing and sustaining the Los Angeles 
business community.

Congratulations to all of the 2018 Women's 
Council Awards nominees and winners. 

Stephen Flynn
Los Angeles Market President 
stephen.flynn@bbva.com  213.457.2043

BBVA Compass is a trade name of Compass Bank, a member of the BBVA Group. Compass Bank, 
Member FDIC. Rev. 06/2018 / #504565

Publisher’s Letter

T
o me, this year’s Los Angeles Business Journal Women’s Council 
and Awards event was a pretty comprehensive view of what power 
looks like today. By power, I mean the kind of forward- looking 
grit and effort that makes a city tick and moves it, ever stronger, 
toward the future.

Those we heard from and celebrated at this year’s event are perfect 
examples of strong, innovative leaders moving the Los Angeles business 
community to new heights. We were beyond honored to share the stage with these terrific women.

We also couldn’t help but beam with pride as our annual women’s event continued to evolve this year – into a genuine think tank and 
meeting of the minds, where trailblazing women from a wide array of industries and areas of expertise come together to share knowledge, 
information and best practices we can all learn from.

This year’s event at the JW Marriott Los Angeles at LA Live on Friday, June 22nd was a half day of inspiration, education and 
recognition. Thought-provoking and lively discussion topics included “Risk & Resilience,” “Worth,” “The New World,” “Tomorrow’s 
Workforce,” “Success,” “Access to Capital – Closing the Gender Funding Gap,” and “Women and Wealth – Planning for Uncertainty.” 
The afternoon portion was also highlighted by a powerful keynote presentation by Dr. Betty Uribe and a luncheon awards program where 
we honored the achievements of powerful women who make a difference throughout Los Angeles. Each of these remarkable honorees and 
finalists is described in these pages.

Described by attendees as an uplifting and inspirational event, we took the opportunity to honor Los Angeles-based women who “lead 
by example,” successfully blending effective business vision with a passionate commitment to positively “making a difference,” both in the 
world of business and in the communities they serve.

That, my friends, is real power!

Best regards, 

Anna Magzanyan
Publisher & CEO
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Excellence
UBS supports the Los Angeles Business 
Journal Women’s Council & Awards 

We recognize the outstanding work of our female Financial Advisors in the Los Angeles market.

ubs.com/fs

Aida Babayan 

Alexandra Nichols 

Anne Johnston 

Antonia La Rocca 

Brandi Schnathorst 

Carol Wilshire

Debbie Fanning 
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Diane Galvin 

Emmee Sarmiento 

Joanne Gordon 

Kathleen Burns 

Leslie Chang 

Linda Lyons 

Lisa Miller 

Lori-Ann Daffron 

Madeleine Antekelian 

Margaret Lech-Loubet 

Marie Puterbaugh 

Martha Spano 

Melinda Carmichael 

Natasha Tyagi-Gilbert 

Pat Johnson

Renee Fourcade 
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Wendy Spinner 

Wynne I
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WORTH
ALMA DERRICKS
Founder & Managing Partner, REV

Alma Derricks is an accomplished marketing executive and brand strategist with 
over 20 years of experience building inventive new businesses at the edges of estab-
lished media, entertainment and consumer products companies. She has launched 
content networks for internationally acclaimed franchises including Star Trek and 
Dilbert; advised executives at NBCU, Verizon, Redbox, Blue Man Group, and 
Southwest Airlines; and held senior management positions at HBO, Paramount, 
Deloitte Consulting, and Cirque du Soleil. Derricks holds a bachelor’s degree from 
Stanford University and an MBA from Georgetown University.

MICHELLE LEE FLORES
Partner, Labor and Employment, Akerman LLP

Regarded as a thought leader on employment matters, Michelle Lee Flores is an 
employment litigator with deep experience handling jury and bench trials, arbitra-
tion, mediation and pre-litigation negotiations involving sex, race, religion, sexual 
orientation, age and disability harassment and discrimination, and wage and hour 
violations, including class actions, and wrongful termination.  She also advises cli-
ents on employment compliance, internal investigations, discipline, terminations, 
reductions in force and wage and hour matters. She prepares workplace policies 
and procedures manuals, drug testing policies, including cannabis in the workplace, 
employment contracts and separation agreements, and harassment and discrimina-
tion prevention policies, including preventive counseling and in-house training.  

GRACE A. KANGDANI
Senior Vice President, Sr. Relationship Manager Team Leader Business Banking LA 
Metro, Bank of America Merrill Lynch

Grace Kangdani is the Senior Relationship Manager Team Leader in the LA Metro 
Business Banking team. Kangdani works with emerging and growth companies in the 
Greater Los Angeles area in a number of industry verticals, including consumer prod-
ucts, food, and technology/media. She is also a mentor for teammates across the com-
pany, through Business Banking – Diversity & Inclusion Council, Business Banking 
– Leadership Council, the Asian Leadership Network, and LEAD for Women. 

STACY D. PHILLIPS
Partner, Blank Rome, LLP

Stacy D. Phillips is a Certified Family Law Specialist and one of the country’s most 
well-known and respected family law practitioners, having achieved virtually every 
honor available to a lawyer for her work. She is also an author, sought-after com-
mentator, speaker and writer, philanthropist, and a tireless advocate for children 
and families.

MARI-ANNE KEHLER 
Chief Marketing and Strategy Officer, Green Hasson Janks

Serving as Chief Marketing and Strategy officer at Green Hasson Janks,
Mari-Anne Kehler is a high impact leader who successfully expands business 
through action, using core skills of teaming, coaching, strategy development, 
program execution, measurement and innovation. She utilizes an integrated cli-
ent-centric and industry approach, with experience in professional services, finance, 
consumer business, entertainment and media.

MONICA REED 
Singer

Monica Reed has worked as a sessions singer on many commercials, recordings, vid-
eos, and television. She has performed as a professional backing vocalist touring the 
world for over 30 years with a broad array of artists, including legends such as James 
Brown, B.B. King, Roger Daltrey of The Who and Sting. She has also arranged 
backing vocals for several high profile music projects including Sting’s hit “Mercury 
Falling” album. 

LINA O’CONNOR
Chief Financial Officer, Tender Greens

Lina O’Connor is the Chief Financial Officer at Tender Greens. She joined the 
restaurant company in 2012 with a mandate to develop the company’s finance and 
accounting infrastructure.  She began working with the Tender Greens team in 
2011 during which time the company has grown from four to 27 locations. Most 
recently the company opened its first New York restaurant with plans to expand 
across the eastern seaboard and beyond. She played an instrumental role in negoti-
ating the partnership with Danny Meyer’s Union Square Hospitality Group and has 
raised several rounds of equity and debt in her time at Tender Greens.  

MAUREEN STOCKTON
Founder, Formé

Maureen Stockton is a Los Angeles native and UCLA graduate with a successful 
25-year entrepreneurial track record. Her passion and career as an entrepreneurial 
inventor started at UCLA with her founding of the Undergraduate Entrepreneur’s 
Association. She later honed her marketing skills at JAKKS Pacific Inc., the pub-
licly traded toy company, where she created $250 million in new revenue through 
innovative products and new retail merchandising techniques. Building on her past 
entrepreneurial successes, in 2015 she founded a new consumer products company, 
Formé, makers of the Formé Shoe Shaper, which makes any woman’s shoe more 
comfortable in one hour. 

RISK AND RESILIENCE
LUCIE BARRON 
Founder & President, ADR Services

Lucie Barron is the Founder and President of ADR Services, Inc., the second-larg-
est dispute resolution provider firm in California. Hailing from Australia, Barron 
studied psychology in Adelaide before going on to obtain her Masters in Psychology 
at the University of Sydney. After working as a psychologist for several years, she 
earned an MBA from McGill University in Montreal. Opening its doors in 1994, 
her company started as a single subleased office space with access to a pair of confer-
ence rooms. ADR Services now operates in seven offices across the state, with over 
135 conference rooms and 130 retired judges and attorneys.

THE NEW WORLD
SUZANNE BODA
Senior Vice President, Los Angeles, American Airlines

As Senior Vice President – Los Angeles for American Airlines, Suzanne Boda is 
charged with developing and achieving America’s strategic goals as it continues to 
strengthen its presence in Los Angeles and throughout Southern California. Prior 
to this position, she was Senior Vice President – Hub and Gateway Operations, 
where she oversaw American Airline’s large domestic airports. She has also held the 
role of Senior Vice President of Asia, Canada, Europe and Cargo Operations. Boda 
also serves as executive co-sponsor of American Airlines’ PRIDE Employee Business 
Resource Group, and recently served as executive sponsor of AA’s Women’s Leader-
ship Program. 

FRIEDA RAPOPORT CAPLAN 
Founder & Chairman of the Board, Frieda’s, Inc.

Dr. Frieda Rapoport Caplan is a genuine produce industry trailblazer who in 1962 
became the first woman in the U.S. to own and operate a produce company on the 
all-male Los Angeles Wholesale Produce Market. A true innovator, she led the 
charge in buying and selling previously unusual and new-to-market specialties like 
brown mushrooms, Sunchokes, and spaghetti squash. Her grit and determination 
earned her the title “Queen of Kiwifruit” for her successful introduction of kiwifruit 
to the American market. She went on to introduce more than 200 exotic fruits and 
vegetables to American consumers, including dragon fruit, habanero peppers, jica-
ma, and Stokes Purple sweet potatoes. 

PANELISTS & SPEAKERS

LESLIE CHANG
Director, Assistant Market Head, UBS

Leslie Chang, who serves as Director at UBS, has been in the wealth management 
industry since 2000 and is currently a Financial Advisor and serves as the Assistant 
Market Head for the UBS Los Angeles Market.  Chang received her Bachelors in 
Psychobiology from UCLA and has a MBA with a concentration in Finance from 
the USC Marshall School of Business.
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ANN NIN
Director, HR Business Partner West Division, UBS

Ann Nin is a Divisional Human Resources Business Partner for UBS Wealth 
Management’s West Division. She is responsible for providing strategic human 
resources advice, together with business-aligned partners for talent development, 
talent acquisition and reward. She joined UBS in 2007 from JP Morgan where 
she started her career. Nin has over 25 years of human resources experience in the 
financial services industry. 

MONICA WEEKES
Managing Director in Health & Public Service Practice, Accenture

Monica Weeks, Managing Director in Health & Public Service Practice, is respon-
sible for Accenture’s work with several national providers and health care payers in 
North America and is responsible for the Health and Public Service management 
consulting practice on the West Coast. She specializes in assisting clients with major 
transformation efforts focused on business strategy and performance improvement. 

KARINA STERMAN
Partner, Greenberg Glusker

Karina Sterman is a partner in the Litigation and Employment Law Departments of 
Greenberg Glusker. A creative and ardent advocate for her clients, Sterman defends 
businesses in class action and individual employee lawsuits.  With significant expe-
rience in “behind the scenes” counseling on wage and hour and other employment 
law compliance, Sterman deploys customized business minded employment strate-
gies to avoid litigation and costly long-term mistakes.  In addition to being a pub-
lished author and frequent speaker on employment law, Sterman proudly maintains 
a Martindale-Hubbell rating of AV Preeminent.

SUCCESS
MISTY DE LAMARE
Director of Communications, L.A. Care Health Plan

Misty de Lamare is Director of Communications at L.A. Care Health Plan, the 
nation’s largest publicly operated health plan. In this role, she is responsible for the 
organization’s internal and external communications. Also, de Lamare is an inau-
gural member of the health plan’s Women in Leadership Employee Resource Group 
and its Mentorship program. She holds a master’s degree in public relations from 
Syracuse University.

CAROL WILSHIRE
SVP- Wealth Management, UBS

For 21 years, Carol Wilshire, who serves as a Senior Vice President of Wealth 
Management at UBS,  has provided comprehensive financial planning services to 
executives in the legal, aerospace and entertainment fields, as well as women who 
are recently separated or divorced.  She was recognized by Forbes magazine as a Top 
Women Wealth Advisor 2018, and as a Forbes Best in State Wealth Advisor 2018.

DEBRA LANGFORD
Assistant Dean, Diversity & Inclusion, USC Marshall School of Business 

Debra Langford of USC Marshall develops innovative programs to increase the 
culture of inclusion and foster diversity for students, faculty and staff. Langford has a 
career in Media and Entertainment, spanning 25 years. As a Global Vice President 
of two  of the world’s largest media companies, she served as the Corporate VP of 
Inclusion and Business Diversity, for NBC Universal and the Corporate VP, Strate-
gic Sourcing for Time Warner, creating successful programming to increase diversity. 

TOMORROW’S WORKFORCE
JANINE CRISTIANO
Chief Human Resources Officer & Head of Corporate Services, Ares Management

Janine Cristiano oversees the full suite of Human Resources services for Ares Man-
agement, a premiere global alternative asset management firm. She has experience 
building best-in-class human resource, diversity, and engagement platforms. Her 
oversights include organization development, rewards and recognition, talent acqui-
sition, learning and development, policy and program development, employee rela-
tions, mergers and acquisitions, management reporting, and employee benefits. She 
also leads the global Corporate Services function including administrative services, 
corporate events, hospitality services, and travel management.

MONICA MELTON
Santa Monica Coast Regional Banking District Manager, Wells Fargo

Monica Melton is the Santa Monica Coast Region District manager for Wells 
Fargo. In this role, Melton oversees approximately 140 Wells Fargo banking profes-
sionals at 10 branches across the cities of Santa Monica, Brentwood and the West 
Los Angeles communities. 

JESSICA CORTEZ KIMBALL
Head of Diversity & Inclusion, Mattel

Jessica Cortez Kimball is an Human Resources Strategy professional who currently 
leads Diversity and Inclusion at Mattel, Inc.  Kimball and her team are in the pro-
cess of re-imaging what D&I looks like at Mattel, focusing on the powerful impact it 
can have on Mattel employees as well as children throughout the world via Mattel’s 
wide-reaching products. Kimball holds a BA from Yale University and an MBA 
from UCLA Anderson School of Management.

KALIKA YAP
President, Entrepreneurs’ Organization (EO) LA / CEO, Citrus Studios

Kalika Yap is a thriving serial (and concurrent) entrepreneur whose businesses 
include award-winning brand agency Citrus Studios, Luxe Link, the Waxing Co.,  
and Orange and Bergamont. As if that wasn’t enough, Yap also currently serves as 
the President of the Entrepreneurs’ Organization, Los Angeles. 

JUDY OLIAN
Dean, UCLA Anderson School of Management

Judy D. Olian, Ph.D., has served for the past 12 and a half years as the Dean of 
UCLA Anderson School of Management and John E. Anderson Chair in Manage-
ment. On June 30, she stepped down from her successful run leading the School to 
become president of Quinnipiac University. 

PANELISTS & SPEAKERS

SARAH STUART
HR Director, SNAP, Inc.

Sarah Stewart is the Human Resources director at SNAP, Inc., the Venice-based 
software company best known for bringing Snapchat to the world.  Prior to her 
work at Snap, Sturat served as Director of Integrity & Governance and People 
Operations at Google, where she had worked since 2007. 

ACCESS TO CAPITAL – Closing the Gender Funding Gap

JEAN DEL ROSARIO
Senior Vice President / Sr. Relationship Manager, Bank of America Merrill Lynch

Jean Del Rosario is a Senior Vice President and Senior Relationship Manager for 
the Greater Los Angeles market in Commercial Banking at Bank of America Mer-
rill Lynch. In this capacity, her responsibilities include leading a team of specialists 
focused on understanding each client’s unique needs to deliver strategic financial 
guidance and solutions.

JANINE GENOVESE
Intergovernmental Affairs Advisor, Small Business Administration

Janine Genovese is an Intergovernmental Affairs Advisor working with city, coun-
ty, and state economic development departments. She also serves as the CFO for 
the VA Desert Pacific Healthcare Network and is responsible for the $5 billion 
budget for eight medical centers serving 1.2 million veterans residing in Southern 
California, Arizona, and New Mexico.

LUZ GLICKMAN
Vice President, State Financial Corporation

Luz Glickman is a Senior Business Development Officer serving the Western 
Region of the United States. She joined State Financial in 1993 and has over 25 
years of asset-based lending experience. Her responsibilities include fostering new 
business relationships and providing working capital for small to medium sized busi-
nesses with asset-based credit facilities.
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As a Platinum Sponsor of the Los Angeles Business Journal  

Women’s Council & Awards, we celebrate your achievements.  

Smart business leadership like yours is what inspires us to be a 

bank that takes the time to listen, understand, and offer solutions. 

So call or visit us online today. And congratulations again on  

making a profound difference.

©2018 ZB, N.A.   A division of ZB, N.A.   Member FDIC

1-800-CALIFORNIA 

calbanktrust.com 

Here’s to your inspired leadership.

Saluting the 2018 

Women’s Council & 

Awards Honorees.
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Congratulations to all the 
powerful women honored at 
the 2018 Women’s Council & 
Awards. Your leadership 
inspires us.

1900 Avenue of the Stars, 21st Floor
Los Angeles, California 90067
310.553.3610

greenbergglusker.com

MONICA GUEVARA
Managing Director of Programs, VEDC

Monica Guevara is responsible for oversight of all business services programs for 
VEDC where she also served as Credit Administration Manager. Guevara has also 
worked as a business consultant within a Women’s Business Center and has over 10 
years of experience working with immigrant, minority and low-income entrepreneurs.

WOMEN AND WEALTH: Planning for Uncertainty

CANDICE NAKAGAWA
Vice President, Private Wealth Advisor, Union Bank

Candice Nakagawa is a Vice President and Private Wealth Advisor for The Private 
Bank at Union Bank. In this role, she partners with a team of specialists in wealth 
planning, investments, risk management, trust and estate services, and banking. 
Candice works with high net worth clients to help them build, sustain, and transfer 
wealth based on their distinct priorities. Nakagawa joined Union Bank in 2000. 

BANSREE PARIKH
Senior Vice President / Commercial Credit Officer, Bank of America Merrill Lynch

Bansree Parikh is an SVP and Senior Credit Officer for the Inland Empire and Los 
Angeles markets for Global Commercial Banking at Bank of America Merrill Lynch. 
In this capacity, she directly guides clients and prospects on credit capacity, loan 
facilities, and debt structures with annual revenues from $5 million to $50 million.

IVELISSE RODRIGUEZ SIMON
Principle, Avante Mezzanine Partners

Ivelisse Rodriguez Simon has over eleven years of experience in the finance industry 
including investment banking and private equity. Prior to joining Avante, Simon 
was a Vice President at Reliant Equity Investors and subsequently at Palladium 
Equity Partners, where she helped to launch the fund’s west coast office.

KATE PHELAN
Vice President and Senior Trust Officer, Union Bank

Kate Phelan is a Vice President and Senior Trust Officer at The Private Bank at 
Union Bank. She works with a team of specialists in wealth planning, investment 
management, banking and trust administration. As a Senior Trust Officer, she 
manages a wide range of trust and estate matters in accordance with sound fiduciary 
principles. Phelan brings over six years of experience to her role. 

KEYNOTE
BETTY URIBE
Executive Vice President, California Bank & Trust

Dr. Betty Uribe is the Executive Vice President at California Bank & Trust, where 
she heads Commercial and Personal Banking throughout Southern California. For 
nearly three decades, Dr. Uribe has been transforming business, culture, and people 
through values based leadership in the Banking and Finance industry.  At California 
Bank & Trust, Dr. Uribe has P&L responsibility for the Greater Southern California 
Division, a $4 billion line of business covering retail and business banking. The 
Bank has loans of $8.8 billion and deposits of $10.5 billion. 

PANELISTS & SPEAKERS
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From our home in Los Angeles, the global hub of creativity,  
technology and trade, we prepare the next generation 

to be leaders and change-makers.

ANDERSON.UCLA.EDU
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CEO/PRESIDENT OF THE YEAR WINNER

DEBORAH FLINT
Chief Executive Officer
Los Angeles World Airports (LAWA)

D
eborah Flint was appointed Chief Executive Officer of Los Angeles World Airports 
(LAWA) in June 2015, with oversight of LAX and Van Nuys general aviation airports. 
Flint leads the team responsible for returning LAX to iconic status, creating a world 
class, modern airport for the modern traveler and building a transportation system that 

will give passengers a first-class, swift, convenient, and reliable way to access the airport. 
Flint’s responsibilities also involve managing the largest public works project in the history 
of the City of Los Angeles and investing more than $8.5-billion to innovate retail, food and 
beverage, terminal redevelopment and create an airport wide hospitality mindset. 

Flint also oversees the development and advancement of security policies and strategies 
that comply with federal security regulations and provide world-class law enforcement for 
the protection of the public and property. She leads the procurement and delivery of the 
Landside Access Modernization Program, the $5.5 billion solution to the crowded roadways 
and curbsides at and around LAX. Working in partnership with the Los Angeles Metro, the 
system will provide travelers with a seamless connection to public transit. Flint is committed to 
building the complex structures with leading edge innovation and design, while creating new 
jobs and opportunities.

Flint has worked her way through positions of increasing responsibility within aviation and 
has never shied away from difficult or complex assignments. Today, she is the leader of one of 
the largest and most expensive airport expansion/renovation projects in world history at LAX. 
And she continues to do it all while raising a family and serving as an incredible role model to 
her children.  

CEO/PRESIDENT OF THE YEAR FINALIST

LUCIE BARRON
President
ADR Services

A
t the helm of ADR Services, Inc., its Founder 
and President, Lucie Barron has become for 
some, synonymous with the concept of  
 alternative dispute resolution. In the wake of 

a difficult divorce, Barron abruptly found herself the 
sole supporter and caretaker of seven young children. 
Serendipitously, personal litigation indoctrinated 

Barron into the legal system, where she recognized the value of alternative 
dispute resolution, an emerging field at that time. Following her intuition and her 
multifaceted business and educational experience, Barron spent countless hours at 
UCLA business and law schools, studying the laws, procedures and marketplace of 
private dispute resolution. Barron then assembled a team of retired judges and invited 
them to join her fledgling panel, working with what has now become the fastest 
growing ADR provider in California. Now, over two decades later, Barron is ever-
present in the legal community, expanding the company’s presence, attending nearly 
every industry event and major conference. 

CEO/PRESIDENT OF THE YEAR FINALIST

TERRI A. HAACK
President
Terranea Resort

T
erri A. Haack’s distinguished career spans more 
than 35 years in the hotel industry and resort 
operations management, with nearly two decades 
specializing in resort community development, 

operations and real estate. In her current role as 
President of Terranea Resort, she is responsible for 
the overall operating performance of the 102-acre 

luxury destination, located along California’s coastline on the Palos Verdes Peninsula. 
Haack spearheaded pre-construction operations for the $480 million resort beginning 
in 2007, guiding start-up through Terranea Resort’s acclaimed debut in June 2009. 
Under her leadership, the resort continues to thrive as a top Destination Hotels 
property – renowned for its natural beauty and stewardship, award-winning cuisine, 
unique enrichment programs and unrivaled guest service. The resulting business 
and community achievements have been repeatedly acknowledged, with the resort 
garnering dozens of awards and accolades over the years. She will be celebrating a 
decade of leadership at Terranea Resort in 2019, as well as the property’s 10-year 
anniversary.

HONOREE & FINALISTS
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Business banking comes 
with a personal touch

22912 

10.35 x 13.8 

4C

Our bankers get to know you and your business, then help you to get the financing you need. 

Financing your business may be one of the most important steps you’ll take. 
Talk to a banker today to see how we can help.

wellsfargo.com/businesscredit

All credit decisions subject to credit approval. 
© 2018 Wells Fargo Bank, N.A. All rights reserved. Member FDIC. IHA-22912

07-70_labj_fullpages_20180709.indd   33 7/3/18   2:36 PM



34   LOS ANGELES BUSINESS JOURNAL – CUSTOM CONTENT       JULY 9, 2018

ENTERPRISE EXECUTIVE OF THE YEAR AWARD WINNER

GILLIAN ZUCKER
President of Business Operations
Los Angeles Clippers

G
illian Zucker is in her fourth season as President of Business Operations of the L.A. 
Clippers. She brings a fan-first philosophy to the team, and is committed to positioning 
the Clippers as a world-class sports organization that can impact communities on the 
court and beyond. Recognized by Forbes as one of the most powerful women in sports, 

Zucker also leads the largest female leadership team in the NBA and is currently the league’s 
only female president.

Earlier this year, Zucker and her team partnered with the female-first social network 
Bumble, to bring together two organizations with shared values and strong women leadership. 
As a first-of-its-kind, the Bumble “Empowerment Badge” is now featured on Clippers team 
uniforms to inspire communities to value women in personal and professional situations. In 
the coming months, the Clippers plan to expand their efforts in advancing gender equality by 
including female-focused programming and launching initiatives geared towards empowering 
women and girls. 

Previously, Zucker led the re-launch of the L.A. Clippers Foundation. From 2016-17, the 
Foundation’s efforts impacted more than 480,000 lives in the Greater Los Angeles region, 
primarily focused in the areas of education, health, and wellness. Since, the Foundation has 
launched major initiatives, including a partnership with Vision To Learn, which provided 
vision services to 80,000 students in Long Beach in 2016 and 12,000 students in Inglewood in 
2017 and is now tackling the Los Angeles Unified School District, providing free glasses and 
vision screenings for its more than 600,000 students. 

ENTERPRISE EXECUTIVE OF THE YEAR  
FINALIST

CHRISTINA LEE STORM
Vice President of Business Operations, Strategy & 
Emerging Technology
DreamWorks Animation

C
hristina Lee Storm is Vice President of 
Business Operations, Strategy, & Emerging 
Technology at DreamWorks Animation (DWA). 
She runs the Advanced Creative Technology 

group, which develops, prototypes, and innovates 
creative and technological solutions for the studio in the areas of motion capture, 
AR, VR, XR, and emerging media. While at DWA, Storm has worked in artistic 
resource management, strategy, and casting of diverse creative departments including 
Technical Directors, Effects, and Character Technical Directors. She has been a 
part of the executive team focusing on studio-wide technology initiatives including 
the development of the new animation pipeline. As an Executive at DWA, she has 
worked on Trolls, The Boss Baby, Captain Underpants, and the upcoming films How to 
Train Your Dragon: The Hidden World, Abominable, and Trolls World Tour. She was also 
Founder/Executive Producer of the Act One Digital Lab; a funded Lab and Fellowship 
that combines Science, Story, and Technology to incubate and create engaging online 
stories for youth. 

ENTERPRISE EXECUTIVE OF THE YEAR  
FINALIST

EMILY ALLEN
Dean, College of Engineering, Computer Science and 
Technology
Cal State University, Los Angeles

D
r. Emily L. Allen was appointed Dean of the 
College of Engineering, Computer Science, 
and Technology (ECST) at California State 
University, Los Angeles, in November of 2013. 

As Dean, Dr. Allen is the chief academic, fiscal, 
and administrative officer of the College of ECST. Her numerous roles include 
providing leadership to the college in alignment with the University Strategic Plan, 
supporting quality and innovation within the various academic programs consistent 
with national accreditation standards. She will also seek broad-based support for the 
college from external agencies, including building relationships with local business 
and industry partners. Dr. Allen is building on Cal State LA’s tradition of diversity 
by implementing a broad array of programs aimed at accelerating student success 
for those pursuing engineering and computing degrees. Among her most recent 
achievements was the successful implementation of LaunchPad.  LaunchPad is a two-
week summer program designed to introduce rising female high school students to the 
fields of engineering and computing.  

HONOREE & FINALISTS
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CSUN.EDU/RISE

eaders aren’t born. They’re forged in the 
crucible of life. They’re mentored and molded. They 
experience, learn and grow. CSUN opens the door to 
opportunity to nearly 40,000 students every year 
and serves as the proving ground where individuals 
gain knowledge and confidence. Linda Lingle 
translated her CSUN education into ownership of 
a community newspaper and then furthered her 
impact by becoming the first woman to lead the 

state of Hawaii as governor. She wanted to make 
her community — and the world — a better place, 
and she’s not alone. Across Southern California 
and beyond, CSUN’s 350,000 alumni are captains 
of industry, they are agents of change for social 
and economic justice, and they are vanguards of 
innovation. Students gain life-changing experience 
and motivation in and out of the classroom, making 
CSUN a true leadership incubator.

  
FORMER GOVERNOR  

OF HAWAII

LINDA LINGLE
B.A. (JOURNALISM) 
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EXECUTIVE OF THE YEAR (SMALL/MIDSIZE COMPANY) WINNER

DONELLA WILSON
Partner, Nonprofit Leader
Green Hasson Janks

C
ommitted to ending homelessness for women, Donella Wislon is immediate past 
president and Board member of the Board of Directors of the Downtown Women’s Center. 
Meanwhile, in her day job, Wilson leads Green Hasson Janks’ Nonprofit Practice, is 
passionate about her clients and sponsoring women leaders of the future.

 She has more than 20 years of public accounting experience providing audit, accounting 
and special project services and works exclusively in the nonprofit sector. She is also a member 
of the California Society of CPAs and the American Institute of Certified Public Accountants. 

 In 2017, Wilson was also the recipient of a Woman to Watch Award, as well as the 
Trailblazer Award for her charitable activities, from the California Society of CPAs and 
honored as a Southern California Leadership Network “30-in-30,” a year-long celebration 
honoring 30 outstanding SCLN alumni throughout 2017. She was also recognized as a 2017 
“Most Influential Women in Accounting” by the Los Angeles Business Journal.

 Wilson is a member of the Southern California Grantmakers Corporate Leadership 
Council, which provides guidance to Southern California Grantmakers for programs and 
services that advance corporate giving and corporate social responsibility practices in the 
Southern California region.

 She co-chairs the firm’s quarterly nonprofit educational workshops and is the nonprofit 
training coordinator for Green Hasson Janks University. She is a frequent guest lecturer and 
conference speaker on nonprofit financial management and governance issues, and as an 
adjunct professor, she has taught Nonprofit Financial Management at USC’s School of Public 
Policy, Planning and Development. She served on the planning committee for the California 
Society of CPAs’ Annual Not-for-Profit Organizations Conference for seven years and 
co-chaired the conference in 2016 and 2017.

EXECUTIVE OF THE YEAR (SMALL/MIDSIZE 
COMPANY) FINALIST

AIMEE GILBREATH
Executive Director
Michelson Found Animals Foundation

A
imee Gilbreath serves as Executive Director 
of Michelson Found Animals Foundation, a 
position she’s held since the organization’s  
 inception in 2008 in the aftermath of 

Hurricane Katrina and the lost pets left in its wake. 
The Foundation is committed to keeping pets safe 

at home with the people who love them and ending shelter euthanasia. Found 
Animals enriches both pet and owner lives through a national microchip registry; 
adoption services; animal advocacy; resources and support for pet owners; and grants 
for medical breakthroughs in non-surgical spay and neuter methods; and provides 
support for other animal welfare organizations. Gilbreath and the organization have 
helped 1.5 million pets and the people that love them, as well as the community, in 
many ways including through her work as a founding member of No Kill Los Angeles 
(NKLA), where she currently is a steering committee member.

EXECUTIVE OF THE YEAR (SMALL/MIDSIZE 
COMPANY) FINALIST

ALISA TOVMANYAN & 
ELIZA GLANTS
Co-Founders
J’Adore Les Fleurs

C
reated by co-founders Alisa Tovmanyan & Eliza 
Glants, J’Adore Les Fleurs (JLF) is one of the 
most prominent flower retailers on social media 
with over 170,000 followers on Instagram and 

is the first company to bring the fresh floral boxed 
arrangement trend to the USA. The family-run 
business was started in 2015 by lawyer Glants and 
fashion designer Tovmanyan. JLF has three brick and 
mortar locations: Glendale, Pacific Palisades, and 
Studio City, as well as a headquarters in Glendale. 
JLF delivers fresh and preserved arrangements within 
the Southern California area and ships the JLF 
Everlasting Rose collection nationwide. They are best 
known for their upscale floral arrangements in their 
famous hatboxes, which brought a daring approach to 
pairing blooms in a luxurious, chic and elegant way. 

With fashion, romance, individuality and the French aesthetic being their muse.

HONOREE & FINALISTS
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Blank Rome LLP congratulates  
all of the 2018 honorees at the  
Los Angeles Business Journal  

2018 Women’s Council & Awards. 

Attorney advertising. © 2018 Blank Rome LLP. All rights reserved.

Cincinna� • Fort Lauderdale • Houston • Los Angeles • New York • Philadelphia • Pi�sburgh • Princeton • San Francisco • Shanghai • Tampa • Washington • Wilmington

Our Los Angeles women partners from left: Cheryl S. Chang, Ana Tagvoryan, Laura Reathaford, Stacy D. Phillips, Linda Kornfeld, Caroline Powell Donelan

Blank Rome is an Am Law 100 firm with 13 offices and more than 600 attorneys and principals who provide 
a full range of legal and advocacy services to clients operating in the United States and around the world.
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ENTREPRENEUR/OWNER/FOUNDER OF THE YEAR WINNER

BRENDA ACOSTA
President
Altair Instruments / StrenuMed

T
oday’s world of ever-changing technology has made “going out on your own” and the 
entrepreneurial spirit much more commonplace.  Brenda Acosta, an Asian woman in the 
male dominated field of Neuro Power Surgical Instruments, was an individual rarity and 
progressively ahead of the curve when she founded StrenuMed in 1995.   

After graduating from UCSD, Acosta held numerous jobs in the surgical equipment field, 
including roles at Kendall Devon Industries, Zimmer Hall Surgical and Bristol-Myers Squibb. 
Twenty-three years ago, she created StrenuMed.  Today the company has 22 U.S. patents and 
is an international leader in the design and manufacturing of aesthetic medical devices.  She 
still serves as StrenuMed’s Chief Marketing Officer.

While this might seem like more than enough for one person to accomplish, Acosta runs 
another company as well.  In 1999, Steve Waldron, a former colleague, recruited her to head 
the global marketing effort for his company, Altair Instruments.  Altair was just completing a 
new way to provide facials for medical and cosmetic uses and Acosta joined to help promote 
the new technology and grow the company.  In 2010, she acquired the company from Waldron 
and now serves as CEO at Altair, which alone employs 30 people.

Always looking for new opportunities and continuing to innovate, Acosta recently created 
a third company.  She, along with her team, developed a tool that is currently the only 
effective, safe and painless way to brighten permanent tattoos.   Acosta is now the driving 
force behind three companies and continues to make quite a difference in the skin care 
industry.

ENTREPRENEUR/OWNER/FOUNDER OF 
THE YEAR FINALIST

KYLA BRENNAN
Founder & CEO
HelloSociety

T  
he founder of the red hot social media market-
ing agency, HelloSociety, Kyla Brennan, is the 
epitome of a career woman who doesn’t waste 
any time seizing an opportunity. From Executive 

Assistant to Executive powerhouse, Brennan knows 
everything there is to know has about creating a job, 

negotiating, and finding the right people to work with.  She had been working as an 
Executive Assistant in a business incubator in Santa Monica. She had the idea that 
you could use people that were popular on Pinterest to drive sales for businesses. She 
asked her boss if she could start reaching out to companies to ask if they wanted to 
utilize these influencers. He said, “Go ahead but we’re not going to pay you.” So she 
just started cold calling people. When it actually worked they got on board.
She started by herself for the first few months. Now her company, HelloSociety has 
become a trailblazer in the world of social media marketing.

ENTREPRENEUR/OWNER/FOUNDER OF 
THE YEAR FINALIST

SHAY HUGHES
President, COO & Owner
Hughes Marino

S
hay Hughes is president, COO, and owner of 
Hughes Marino, an award-winning commercial  
 real estate firm specializing in tenant 
representation. Hughes oversees all aspects of 

business operations, including brokerage and project 
management services, internal operations, human 

resources, marketing communications, and expansion strategy. A true visionary, 
she has been instrumental in shaping Hughes Marino’s culture, spearheading the 
development of the company’s core values, and building a world-class team of 
professionals who are not only at the top of their game in business, but also treat one 
another like family. Her creativity and family-style approach to business management 
have been integral in setting a tone for Hughes Marino’s corporate culture, leading 
the company’s expansion and growing the firm from its first office into the nationally 
recognized industry leader that it is today. Hughes Marino has repeatedly been named 
as one of the top ten best places to work in the nation, and as a leader in company 
culture.

HONOREE & FINALISTS
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RISING STAR WINNER

JORDYN WIEBER
Olympian
UCLA Gymnastics

J
ordyn Wieber is an Olympic gold medal winning American gymnast from DeWitt, 
Michigan. This teenage gymnastics phenom caught the world’s attention by becoming the 
2011 American Cup Champion, beating out the reigning world all-around champion at the 
time. She went on to become the best gymnast in the world when she won the all-around 

at the 2011 World Championships and was undefeated in six major gymnastics competitions in 
2011 and 2012. A key member of the “Fierce Five,” Wieber helped the U.S. Olympic Women’s 
Gymnastics Team capture the team gold medal at the London Olympic Games in 2012. 

In 2017, Wieber graduated from UCLA with a bachelor’s degree in Psychology and 
currently serves as the team’s assistant coach. As a former Olympic gold medalist, Wieber has 
expansive knowledge of how to succeed in gymnastics, but her influence extends beyond the 
confines of her winning combination of physical prowess and determination. She remains one 
of the top influencers in gymnastics as a coach and mentor and as inspiration to an incredibly 
passionate social media following.

Wieber is also a courageous and inspirational young woman in the LA community who 
has been playing a huge role in the current case with USA Gymnastics where deep abuses by 
former team physician Larry Nassar (and others) have been exposed.  Wieber has been bravely 
speaking out to help girls and women who have been victims of abuse find their voice.

RISING STAR FINALIST

ASHLEY CROWDER
CEO & Co-Founder
VNTANA

A
 
shley Crowder is a driven visionary based out of 
Los Angeles who leverages her engineering  
 background and entrepreneurial mindset 

to be a role model for young women. She is the 
co-founder and CEO of VNTANA, an industry 
leading augmented reality platform for creating 

and distributing premium mixed reality experiences. She co-founded VNTANA in 
2012 with the goal of allowing people to be in multiple venues at the same time. 
Since then VNTANA has created the first interactive hologram system with social 
media integration and data collection capabilities that provide measurable return 
on investment, which has been used by major brands including Microsoft, Intel, 
Mercedes-Benz, Nike, Lexus, Pepsi and many others. Currently, Crowder oversees 
the VNTANA team as well as leads her investor and advisory board. She works with 
investors, brands and influencers across the globe, which she hopes to engage in 
increasing community involvement to help reach her goals.

RISING STAR FINALIST

MERIDITH VALIANDO 
ROJAS
Co-Founder & CEO
DigiTour Media LLC

M
eridith Valiando Rojas is the Co-Founder 
and CEO of DigiTour Media, the largest 
producer of live events featuring social media 
talent. In her role as CEO, Valiando Rojas has 

overseen the production of over 750 live events and 
hundreds of thousands of tickets across the United States and abroad and has helped 
to launch the careers of top digital talent. DigiTour has emerged as one of the fastest 
growing teen media brands out there today. Valiando Rojas is a frequent speaker on 
digital entertainment and influencer marketing, and has emerged as one of the most 
sought after thought leaders on the subject of Gen Z. Her first book “Selfie Made: 
Your Ultimate Guide to Social Media Stardom” is a how-to-guide on how to launch 
your online career as a creator or entrepreneur, which is set to be released October 
2018.

HONOREE & FINALISTS
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WOMEN LEADING THE WAY: CORPORATE CITIZEN WINNER

WENDY SPINNER
Vice President, Senior Wealth Strategy
UBS

W
endy Spinner is the co-founder and Vice President of the Spinner Group, a UBS 
Private Wealth Management and Institutional Consulting Team located in Los 
Angeles. For more than 28 years, she has guided successful individuals, families, 
corporations and not-for-profit organizations in making the best financial decisions 

in every type of market environment. Wendy and her team currently manage $1.5 billion in 
assets. 

Spinner’s practice is a perfect fit for her, combining her analytical skills with her passion 
for altruism. Her business focus is unique in its concentration on philanthropic companies and 
charitable organizations. She brings deep problem-solving expertise to families, foundations, 
associations and endowments throughout the country. She also serves or has served on the 
Boards and committees of notable organizations such as the Fulfillment Fund, CHAMPS 
Charter High School, Hugh O’Brien Youth Foundation, and Artists for Change in Los 
Angeles. 

A former engineer with a history of mentoring young women engineers, Spinner left 
engineering to earn her MBA at UCLA Anderson, where she continued to hone her skills 
as an effective leader and received a handful of impressive accolades, including the Venture 
Capital Fellows award and serving as President of the Entrepreneurs Association, doubling 
its membership during her tenure. She has remained active in the UCLA Anderson Alumni 
Network, and most recently served as President of the Anderson Alumni Network Board of 
Directors, which delivers programming, communication, and services for over 35,000 alumni 
globally. She also founded UCLA Anderson Dean’s Society Women, an organization that 
brings together like-minded philanthropists from the Anderson Community.

WOMEN LEADING THE WAY: SOCIAL ACTIVIST WINNER

TRACY SAMSON
Realtor
Pacific Union International

T
racy Samson, a Realtor with Pacific Union, has been quite a force in the Los Angeles 
Community. She was one of the original Organizers of the historic Women’s March Los 
Angeles that was a peaceful gathering of over 800,000 women, men and children. The 
march was to advocate equality across all marginalized groups.  It is estimated that there 

were 3 million to 5 million marchers worldwide as well as marchers on every continent. She 
co-executive produced a PSA for the event titled “Why I March” that was a compilation of 
diverse storytellers sharing their reasons for participating in the movement. 

That same year she was actively involved with supporting “A Day Without A Woman.” 
This movement was to shine a light on to the pay disparity that women still face. For her work 
with the Women’s March LA, she was honored by the City of Los Angeles, the City of West 
Hollywood as well as an event given by Barbara Boxer for all the organizers of the Southern 
California Women’s Marches. 

Throughout the last year she actively participated in an organization called “The New 
Hollywood Women.” This organization is an accountability goal group made up of women 
supporting women and giving back to the community. Samson is really interested in the 
next generation and empowering them to get involved. Though the organization, The New 
Hollywood, Samson is co-organizing a junior division called “The New Hollywood Jr.” to 
encourage middle school kids to learn goal setting and giving back to the world. 

HONOREES
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Candice Nakagawa 
Vice President 
Private Wealth Advisor
The Private Bank
310-767-5879
candice.nakagawa@unionbank.com

Kate Phelan 
Vice President 
Senior Trust Officer
The Private Bank
310-550-6464
kate.phelan@unionbank.com

You’ve spent your life accumulating wealth. And, no doubt, that wealth 
now takes many forms, sits in many places, and is managed by many advisors. 
Unfortunately, that kind of fragmentation creates gaps that can hold your 
wealth back from its full potential. The Private Bank can help.

The Private Bank uses a proprietary approach called the LIFE Wealth CycleSM  
to find those gaps—and help you achieve what is important to you.  

To learn more, please visit unionbank.com/theprivatebank or contact:

©2018 MUFG Union Bank, N.A. All rights reserved. Member FDIC. Union Bank is a registered trademark and brand name of MUFG Union Bank, N.A.

Wills, trusts, foundations, and wealth planning strategies have legal, tax, accounting, and other implications. Clients should consult a legal or tax advisor.

My wealth. My priorities.
My partner.
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WOMEN LEADING THE WAY: PHILANTHROPIST AWARD WINNER

CHRISTINE N. SIMMONS
President & COO
Los Angeles Sparks

C
hristine Simmons is President and Chief Operations Officer of the three-time WNBA 
Champion Los Angeles Sparks. Celebrating its 21st season in Los Angeles, the Sparks are 
one of three founding teams from the league’s inception in 1997. Simmons is entering her  
 sixth season with the team and the fifth in her official capacity. She leads all aspects of 

the team’s business operations including ticket and sponsorship sales and service, marketing, 
game operations, communications, community relations and finance. Under her leadership 
the team has seen a 50% increase in ticket sales, doubled ratings on Spectrum SportsNet and 
impacted nearly 70,000 lives through community programs.

Prior to joining the Sparks, Simmons was an Executive Vice President with Magic Johnson 
Enterprises where she would evaluate investment opportunities and was responsible for 
business development. 

A proud UCLA graduate, she serves as President of the Board of the UCLA Alumni 
Association and was named to the University of California President’s list of 2016 Remarkable 
Women of UC. This month she will move on to be a UC Regent Designate, an officer of 
the AAUC and will sit on the board of the UCLA Alumni Association and the UCLA 
Foundation. 

She is also an active member of the Los Angeles community, serving on the Board of 
Directors for the LA Sports Council and the Positive Coaching Alliance. Her dedication 
and passion for giving back has earned her a number of honors. She also volunteers for Better 
Futures for Thomazeau, a small, grassroots nonprofit that provides aid to Haiti.

WOMEN LEADING THE WAY: VOLUNTEER AWARD WINNER

DORENE DOMINGUEZ
Chairman & CEO
Vanir Group of Companies, Inc.

D
orene Dominguez is the Chairwoman and CEO of Vanir Group of Companies, Inc.,  
 national leaders in program, project and construction management and real estate 
development. In addition to her leadership of the Vanir companies, Dominguez serves or 
has served on various corporate boards of publicly traded companies.   Currently, she is a 

director on the CIT Group and CIT Bank NA boards, the KB Home board, and is a member of 
the nominating and corporate governance committee for each company.  She is also an active 
member of the Coca-Cola Hispanic Advisory Council. Composed of distinguished national 
leaders in the Latino community, the Council advises Coca-Cola senior management on 
various issues related to its business operations as they impact the Hispanic community.  

Dominguez is also part of the ownership group that aggressively pursued and ultimately 
purchased the NBA’s Sacramento Kings in a successful effort to keep the team in California’s 
capital city. 

Her philanthropic activities are many and varied, but perhaps none is more important 
than Dominguez’s long term commitment to helping others achieve the American Dream by 
working with and inspiring underserved elementary and high school students that aspire to 
attend Universities that may seem to be out their reach. Dominguez founded The Dominguez 
Dream, a foundation in memory of her late father, which serves elementary schools in 
underserved communities by empowering children to achieve their full potential in Literacy 
and S.T.E.A.M. (Science, Technology, Engineering, Arts, Math).   Through this twelve-year 
concerted effort of implementing fifteen essential programs in seven partner schools, The 
Dominguez Dream has served over thirty-five hundred students. 

HONOREES
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Dolores Adams, 7th Floor

Janis W. Adams, Academic Achievers 

Academy

Mary Aggarwal, Parentcirkle

Christina Aguilera, Walt Disney Studios IT

Darya Allen-Attar, Women Founders 

Network

Rosemary Allison, Coldwell Banker Previews 

International

Sahar Andrade, Sahar Consulting, LLC

Barbara Armendariz, SharpLine 

Commercial Partners

Nazan Armenian, Consensus Inc.

Cris Armenta, The Armenta Law Firm APC

Carolyn Armitage, CFP, CIMA, ECHELON 

Partners

Evelyn Arnold, Excellence Realty

Russell Arons, Machinima

Michelle A. Avan, Bank of America  

Merrill Lynch

Soheila Azizi, Law Office of Soheila Azizi & 

Associates, PC

Kayci Baldwin, Six Things

Alma Banuelos, City National Bank

Yvette Beaulieu-Kreutzberg, European Wax 

Center

Halé Behzadi, Citi Private Bank

Jayme Bella, Greenerways Organic

Cynthia Bennett, ASID, CID, Cynthia Bennett 

& Associates, Inc.

Fran Berger, Fran Berger, Inc.

LaSonya Berry, McPherson, Berry & 

Associates, Inc.

Caitlin Bidwell, Davies 

Cynthia Billingslea, Hey Girlfriend Network

Kathe Bloom, Bloom Ads, Inc.

Rita Boccuzzi, Flourish

Karen Duncan Bonner, AIA, OBL Architects

Evelyn Booth, M.A., LMFT, Licensed 

Marriage and Family Therapist

Julie Bowman, Bolton & Company

Karie Boyd, Boyd Law

Dr. Giovanna Brasfield, Hensel Phelps

Mia Britel, Deloitte

Brandi Britton, Robert Half

Lee K. Broekman, Organic Communication

Tora Brown, Psy. D., Phillips Graduate 

University

Veronica Buenrostro, Supersonix Media, Inc.

Kimberly Burns, Kim Burns

Robbie Butler, Speak Up Empowerment 

Foundation, Inc.

Cathy Byrd, 20th Century Fox

Kelley Cahill, YOORZ, Inc. YOU VERIFIED

Cheryl A. Calhoun, CBIZ

Sheryl Carey-Harris, Sepulveda Group 

Enterprises, Inc.

Antonella Carlevaro, Antonella Carlevaro 

One-of-a-Kind Italian Fine Jewelry

Lindsey Carnett, Marketing Maven

Robin Charin, R.T.Clown, Inc

Caitlyn Chase, Caviar & Cashmere

Tammy Chatkin-Newman, 24 Seven Inc.

Eileen Symanski Chen, Rastaclat

Athena Chiera, Athena Engineering, Inc.

Katie Chin, WokStar Catering

Carla Christofferson, AECOM

Nicole Sun Chung, Hirsch Bedner Associates 

(HBA)

Kinya Claiborne, STYLE & SOCIETY 

Magazine

Keely Colcleugh, Kilograph

Ina Coleman, Sirenia Consulting

Clare Collins, Kennedy Wilson

Eileen Conn, Charles Dunn Real Estate 

Services, Inc.

Michelle Constant, Constant Associates

Cristen Coppen, The Good Body Project

Daniela Corrente, Reel

Courtney Cowan, Milk Jar Cookies

Sarah L. Cronin, Kelley Drye

Cathleen Cunningham, Deloitte

Sherijo Damico, Damico Partners Inc

Rupa Dash, World Woman Foundation

Dr. Yasmin Davidds, Multicultural Womens 

Leadership Institute

Jan A. Davis, SuperbTech, Inc.

Debra Day, Women Inspiring Women

Christine Deschaine, Kennedy Wilson

Yira Dirocie, Oyster Holdings

Desiree Doubrox, HomWork

Stephani Downey, Riot Games

Eliot Dreiband, The Painted Turtle

LaVada Drew, County of Santa Barbara

Serena Duff, Horizon Media

Eleanor Zara Dullas, Cavalier Financial & 

Tax Services, DBA Zara Dullas Realty

Ashley Eckstein, Her Universe

Hagar Elaziz, La Fleur Bouquets

Marianne Ellis, VEO Group & 

ElevateBizClub

Jessica Engholm, Vine Media Advisors

Pamela Epstein, Green Wise Consulting, LLP

Samantha Fernandez, AEG

Randy Fifield, Fifield Companies

Mary Finch, AECOM

Ocean Fine, Factual Inc.

Susan Fink, 24Hr HomeCare

Anne Fletcher, AIA, LEED, AP, HOK

Stacy Fraser, Charles Dunn Company

Renee Fraser, Ph.D., Fraser Communications

Kirsten Fraunces, Wedbush Securities

Jean Freeman, Zambezi, LLC

Nicole Duckett Fricke, LA Clippers

Susan Fries, ECOLA Termite & Pest Control

Jennifer Frisk, Newmark Knight Frank

Jennifer Fu, Amity Law Group, LLP

Rachel Galant, Jackie’s Cookie Connection

Leslie Gallin, UBM Advanstar

Maria Gannon, Children’s Hospital Los 

Angeles

Sabina Gault, Konnect Agency

Jasmine Gevorkyan, Gevorkyan Law Firm

GD Glickoff, GD Top Notch Cleaning 

Service Inc.

Barbara Goldberg, Wells Bring Hope

Laurence Goldberg, PR Consulting

Susan Goldsmith, Deloitte

Christina Goodrich, K&L Gates LLP

Karenjo Goodwin, Exact Staff, Inc.

Stacey Gordon, Rework Work

Thyonne Gordon, Ph.D, Beyond Story  

Training & Consulting

Jean Grabow, Dailey

Jo-Ann W. Grace, Metropolitan News 

Company

Sue Grant, The Literacy Project

Tracy D. Gray, The 22 Fund

Shannon Griego, Global Transloading, LLC

Jennifer Gross, Evolutionary Media Group

Karis Gutierrez, PayDemand

Lisa Haisha, Whispers from Children’s 

Hearts Foundation

Monick Halm, Real Estate Investor 

Goddesses

Pauline Callender Han, The Walt Disney 

Company 

Jessica Harrison, American Realty Advisors

Daphne J. D. Harvey, NBC Universal

Mira Hashmall, Miller Barondess, LLP

Jessica Hawthorne-Castro, Hawthorne 

Advertising

Desiree Heimann, Armstrong Garden 

Centers & Pike Nurseries

Jilliene Helman, RealtyMogul

Karen Hofmann, Art Center College of 

Design

Lina Hu, Clipper Corporation

Ruby Jadwet, Truly Green Solutions

Evie Jeang, Surrogacy Concierges

Ayanna Jenkins-Toney, Esq., Law Offices of 

Ayanna L. Jenkins-Toney

Christi Jennings, Children Striving Together

Deborah Johnson, Deloitte

Brandi M. Jones, The Brandi Jones 

Experience

Kimberly Jones, Kelton Legend, LLC

Jacquie Jordan, TVGuestpert

Ryan Jordan, Educated Nannies

Molly Kang, Floravere

Michelle Kantor, Cinefemme

Trish Karlin, Elizabeth Glaser Pediatric AIDS 

Foundation

Cam Kashani, COACCEL: The Human 

Accelerator

Skye Kelly, Heal One World

Germany Kent, Star Stone Investments

Katherine Kim, Honey Punch

Kiyoun Kim, Israel Discount Bank of New 

York (IDB Bank)

Kia M. Kiso, Conscious Media Visionaries

Kennon Klein, City National Bank

Lee Ann Kline, STEM Advantage

Linda Kornfeld, Blank Rome LLP

Monika Kozdrowiecka, Virgin Raw Foods 

LLC

Nadine Lajoie, Nadine International

Robyn LaMont, ConsejoSano

Michelle Landver, Marsh & McLennan 

Agency

Linda Lane, Harbor Health Systems

CONGRATULATIONS TO THE 2018 NOMINEES
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You aspire to do great things. USC Marshall  
has the means to help you achieve them.

Our MBA programs are renowned for a reason: 
providing access to opportunity and individualized 

support so you can thrive. 

Whether your passion for business means reaching 
the C-suite or finding solutions to the world’s most 

intractable problems, a USC Marshall graduate 
degree takes you where you want to go. Unlock the 
possibilities: www.Marshall.usc.edu/MBAPrograms.

Aspire. Achieve. 
Advance.

USC MARSHALL SCHOOL OF BUSINESS
Marshall.usc.edu/MBAPrograms
marshallmba@marshall.usc.edu
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Debra Langford, USC Marshall School  

of Business

Linda Lara, Lara & Luna, APC

Samantha Lauren, What Would Kiki Wear

Tracy Lawrence, CHEWSE

Linda Lee, Charles Dunn Company

Nancy Lee, RN, MSN, NEA-BC, Children’s Hospital 

Los Angeles

Marie Lemelle, Platinum Star Public Relations

Amy Lerner-Hill, City National Bank

Laura Levinsky, Casinos Care

Jamie Lewin, Art Lewin Bespoke, LLC

Katherine Anne Lewis, Harmony and Balance, Inc.

Sarah M. Lewis, Aequitas Wealth Management

Stella Li, Build Your Dreams (BYD)

Emily Lichtman, Sklar Kirsh LLP

Mimi Liu, Rising Realty Partners

Karen Mac Nair, Arcadia Chamber of Commerce

Moj Mahdara, Beautycon Media

Rochelle Maize, Nourmand & Associates

Allison Margolin Esq., Margolin & Lawrence 

Attorney at Law

Nina Marino, Kaplan Marino, PC

Sheila Marmon, Mirror Digital Inc.

Jill Martin, Cedars-Sinai Medical Network

Monica Martinez, Deloitte

Yvette Martinez-Rea, ESL North America

Carolyn Maul, Synergy of Empowered Women

Precious Mayes, Bridge & Company Productions

Cyndi McAuley, Therapeutic Living Centers  

for the Blind

Nam McGrail, AEG

Laura McHolm, NorthStar Moving Company

Ann McIndoo, So You Want To Write

Jodi V. Meade, Avison Young

Sarah Mehler, Left Field Labs

Pierina Merino, PIEMER

Lauren Messiah, School of Style

Ilse Metchek, California Fashion Association

Andrea Michaels, Extraordinary Events

Gwen Miller, City National Bank

Angela L. Minniefield, MPA, Charles R. Drew 

University

Laurel Mintz, Elevate My Brand

Kristina Mitchell, The Good Body Project

Diane Mixson, TNT Plastic Molding

Yasmin Moaven, Fair

Faye Montgomery, Charles Dunn Company

Patricia Mooney, Crystal Pyramid Productions

Chelsea Moore, BOXFOX

Audette Paul Morales, Keesal, Young & Logan

Frances Moreno, Vaco Los Angeles

Karole Morgan-Prager, BlackLine

Michelle “Shelly” Moses, This & That  

Consulting Services

Robbie Motter, NAFE (National Association  

Female Executives) 

Ameera Muhammad, Culinary Love By  

Chef Ameera

Haleh Colleen Naimi, Advocate Solutions, Inc.

Pooja Nair, TroyGould

Janet D. Neman, Charles Dunn Company

Caron Ng, Nu-Set

Elizabeth Nguyen-Espinoza, Rosa Thay Nguyen 

Children’s Foundation

Sue Obeidi, Muslim Public Affairs Council (MPAC)

Dena Oberst, Gable Tax Consulting Group, Inc.

Karen Murphy O’Brien, Murphy O’Brien Public 

Relations 

Dianne Ochoa, Co-Pilots Business Services

Tunisia Offray, Women, Wealth, Warriors

Terri Hilliard Olson, Terri Hilliard, PC

Kelly O’Neil, CBIZ

Rita-Anne O’Neill, Sullivan & Cromwell LLP

Vanessa Orozco, Gaviota Tequila

Anoosheh Oskouian, Ship & Shore  

Environmental, Inc.

Tina Oswald, The Gelt Foundation

Karen Otis, Otis Architecture

Richelle Parham, Camden Partners

Elisa Parker, See Jane Do

Michele Parrish, Parrish Partners, LLC

Micaela Bubola Passeri, Love You Revolution

Desiree Patno, NAWRB- Women in the Housing & 

Real Estate Ecosystem

Marilyn Patterson-James, AMMIRACLE

Robina Peanh, Meridian Finance Group

Dr. Dana Picore, Picore International

Subriana Pierce, Navigator Sales and Marketing, LLC

Wendy Pineda, Supersonix Media, Inc.

Michelle Boyer Pinel, CIC, HUB International 

Insurance Services 

Julia Pinto, Quality Material Handling Inc.

Jodie Poirier, CBRE

Sara Rajo-Miller, Miracle Mile Advisors

Angela Reddock-Wright, Reddock Law Group

Anna Redmond, Hippo Reads

Sharon Rich, Think Business Growth, Inc.

Lisa Richards, Accounting Principals

Sarah Richman, Richman and Associates

Laura Azzalina Rigali, ILLUMINATE CEO/CFO

Sarah Robarts, Ballantines PR

Dee M. Robinson, Robinson Hill USA

Katie Rock, Rock Legal

Helena Rodrigues, ALLBY

Eileen Rodriguez, Couture Salon & Spa

Benazeer “Benny” Roshan, Roshan Wick LLP

Polina Ross, Ross Legal Corporation

Kathleen Ruddy, St. Baldrick’s Foundation

Rhonda Salalac, Children’s Hospital  

Los Angeles

Natalie L. Sanders, MD, MPH, MBA,  

The NLS Group

Deborah Sawaf, Thalé Blanc

Carmen Schaye, National Women’s  

Political Caucus

Setal Seth, RN, Children’s Hospital Los Angeles

Jenna Shaunessy, Water Replenishment District  

of Southern California

Rocco Shields, Genius Produced

Danone Simpson, Montage Insurance Solutions

Renata Simril, LA84 Foundation

Katrina Soelter, CFP, Wells Fargo Advisors

Randye Soref, Polsinelli, LLP

Jeanne Marie Spicuzza, Seasons & a Muse, Inc.

Julie Spira, Cyber-Dating Expert

Sindy Spivak, Bank of America Merrill Lynch

Amy Stanton, Stanton & Company LLC

Carol Steinberg, Carol Steinberg Studio

Kimberly Roberts Stepp, Stepp Commercial

Brittany Stewart, Burst Oral Care

Tandya Stewart, SIMPLY TANDYA

Julia Strickland, Stroock & Stroock & Lavan LLP

Laura Stumm, Newmark Knight Frank

Joan Sullivan, Partnership for  

Los Angeles Schools

Robina Suwol, California Safe Schools

Shannon Sylvain, Brown Sugar Rehab

Thelá R. Thatch, MBA, PHR, SHRM-CP,  

MRS HR

Anna L. Tom, BBVA Compass

Natalie Torres-Haddad, Savvy Women  

Coexist LLC

Tiffany Travillion, Travillion Law Group, APC

Alison Trippy, Deloitte

Therese Tucker, BlackLine

Dr. Betty Uribe, California Bank & Trust

Jennifer Van Hook, GumGum

Lizette Espinosa Veneziano, Infanttech

Diana Vesga, LACMA (Los Angeles County 

Museum of Art)

Nathalie Virem, Nathalie Virem Inc

Marina Viscun, Pingvin Productions

Eve Wagner, Sauer & Wagner LLP

Emily Webb, Dock, Inc.

Pamela Kohlman Webster, Buchalter

Panney Wei, See the Way Consulting

Alyssa Weinberger, CPA, CFP, Lido Advisors, LLC

Olga Weiss, IDM Agency

Heather Welles, O’Melveny & Myers LLP

Lindy Huang Werges, Integritas Resources, Inc. & 

Zen Yoga Strap, Inc.

Jocelyn White, International Justice Mission

Monika Wiela, Give Back Box

Helen Williams, Pepperdine University

Genine Wilson, Kelly Services

Emily Wilson-Sawyer, Allison+Partners

Michelle Wong, Dailey

Dr. Margaret Wood, PMP, WOOD Consulting 

Services, Inc.

Cindy Wu-Freedman, The Estates Group

Lidia Yan, NEXT Trucking

Elizabeth Yang, Law & Mediation Offices of 

Elizabeth Yang

Kalika Yap, Entrepreneur Organization (EO) LA

Vivian Yochelson, Yochelson & Associates

Stephanie Yonekura, Hogan Lovells

Dr. Barbara Young, BJY Enterprises, Inc.

Sue Zabloudil, Akerman LLP

Rosaline L. Zukerman, The Law Offices of  

Rosaline L. Zukerman

CONGRATULATIONS TO THE 2018 NOMINEES
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Introducing our

INSTITUTIONAL
BRIDGE PROGRAM

Interest Only. No prepayment penalty. No yield maintenance.

FOR LOANS 

$10 Million – $50 Million

Lone Oak Fund, LLC is licensed as a California Finance Lender under Department of Business Oversight license number 603B623. ©Lone Oak Fund, LLC. All rights reserved.

San Francisco 
415.766.6780LoneOakFund.comLos Angeles 

310.826.2888

07-70_labj_fullpages_20180709.indd   49 7/5/18   12:18 PM



50   LOS ANGELES BUSINESS JOURNAL – CUSTOM CONTENT       JULY 9, 2018

By SUZANNE BODA

T hroughout my time in aviation, I’ve 
seen a lot of change. Without a doubt, 
being a part of this industry’s rise to 

become one of the most open and supportive 
career options for women has made me 
tremendously proud. 

For many years though, especially early in 
my career, I regularly walked into meetings 
where I was the only female present. In 
previous jobs, people made comments about 
women’s roles in aviation that were, at best, 
insensitive. I’m glad to report much of that 
has now changed.

Since the early days of my career, I have 
recognized the value of being a woman in a 
male-heavy industry and have seen it as a 
source of strength. It has allowed me to offer 
a different perspective on many decisions 
from an angle that my male counterparts may 
not have thought of. This is an advantage 
not unique to gender — my colleagues from 
a wide variety of backgrounds regularly 
contribute their own unique views on matters 
that affect our global team. In essence, 
valuing each individual’s unique qualities 
and unique insights is what makes our airline 
great, and it will make it even better over 
time. 

American Airlines has an impressive 
heritage of groundbreaking moments for 
women in aviation. In 1973, Bonnie Tiburzi 
Caputo was hired by American as the first 
female pilot at a major airline. In 1986, 
Beverley Bass became the first female captain 
for any major airline and in 1987, under her 
leadership, American made history again 

with the first all-female flight crew on Flight 
417. Every pilot and every flight attendant 
onboard that day was a woman. 

As a result of these trailblazers, and 
numerous others like them, there are many 
more women in leadership roles in this 
industry today. Universally, I think women 
now feel that if we are committed, there are 
no limits to what we can achieve. Yet still, 
only 42 percent of our total workforce is 
female. So we know there is more work to do 
to balance things out.

There are a few specific areas of aviation 
where we can do much better. Although 
Bonnie and Beverly paved the way for 
women to become pilots, they are still vastly 
underrepresented, comprising only 4 to 5 
percent of the industry in North America 
today. 

Research shows that a major driver of the 
low numbers is the inability to pay for flight 
school and training. In a 2010 survey of 157 
female pilots by Dr. Penny Rafferty Hamilton, 
“a lack of money for general aviation flight 
training” was cited as the top barrier for 
women who want to become pilots. Although 
financing and student loans are readily 
available for nearly all other careers, aspiring 
pilots have historically had very few options. 
That’s something we’re working to address. 

We recently                     announced the creation 
of the American Airlines Cadet Academy, 
designed to help build the next generation 
of pilots. The Cadet Academy is a first-of-
its-kind program providing aspiring pilots 
with the opportunity to receive the training, 
financing and mentoring opportunities 
necessary to fly for the world’s largest 

airline.               To support this effort, American 
has partnered with Discover Student Loans 
to provide qualified cadets with variable 
or fixed-interest rate private student loans 
including zero fees and deferred payments for 
up to 3 1/2 years. 

                     Upon graduation, each cadet will be 
invited to interview with American’s three 
wholly owned regional carriers. While a job 
is not guaranteed, we expect the majority of 
participants to become employed as flight 
instructors and ultimately first officers at 
Envoy, Piedmont or PSA. Once there, first 
officers typically reach the captain’s seat 
within two years and, thanks to flow-through 
agreements, will eventually move up — in 
seniority order — to fly jets at American.

Another often-cited barrier to careers in 
aviation for women is early education and 
mentoring opportunities. Although many 
might grow up intrigued by flight, few are 
exposed at a young age to the actual machines 
and how they operate. As a result, career 
options like aviation maintenance are often 
overlooked, and it shows in our workforce 
numbers. Today, women represent roughly 
one in 20 maintenance team members at 
American. But that doesn’t mean their roles 
in the operation are any less significant.

To give young women greater exposure to 
career paths in our industry, we’ve established 
strong partnerships with Los Angeles-based 
organizations that are focused on the issue. 

Our team members are helping to inspire 
teen girls through after-school and weekend 
mentorship programs with the Step Up 
Women’s Network, and later this year, a 
group will visit LAX for a behind-the-scenes 
tour of our operation. By building lasting 
relationships with American’s professional 
women, we hope to see them back again later 
in life as colleagues. 

We’re also sponsoring Project Scientist’s 
first summer academy camps in Los Angeles 
at the University of Southern California 
and Loyola Marymount University this year. 
Their program has established a robust and 
focused science, technology, engineering and 
mathematics (STEM) pipeline by exposing 

girls between the ages of 4 and 14 to a variety 
of industries through hands-on experience. 
During July and August, more than 100 
Project Scientist girls will visit LAX for a 
day-long expedition as part of Girls Take 
Flight Week. 

The goal of these initiatives and 
partnerships is not to simply improve female 
representation at American Airlines. Careers 
in our industry as a whole are perhaps more 
appealing now than ever before. Today, 
commercial aviation supports more than 
one million secure, stable jobs throughout 
California with wages that pay approximately 
$22,000 more per year than the overall 
national private-sector average. And that 
doesn’t include flight benefits, which are 
unique to our industry and enable our team 
members and their families to see the world 
with ease.

So in short, the future is increasingly 
bright for aspiring young aviators. At 
American, we’re focused on making sure 
that future is rich in diversity, just like our 
community here in Los Angeles, and brings 
many strong female leaders into our ranks. 

Suzanne Boda is Senior Vice President — Los 
Angeles for American Airlines.    

The Importance of Blazing Trails for Women  
in all Industries

‘To give young women greater exposure to career  
paths in our industry, we’ve established strong 

partnerships with Los Angeles-based organizations  
that are focused on the issue.‘
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By DIANNE F. HARRISON, PH.D.

O n a recent Friday in downtown LA, the 
Los Angeles Business Journal convened 
a gathering of women who are leaders in 

every industry imaginable. This was both a 
celebration of the current and future business 
leaders who are driving change across the 
region, and also a reminder of the hard work 
that is still needed to realize true equity in 
business.

Many of the challenges women face 
in business are as obvious as they are 
disappointingly persistent. Far too many 
women face harassment in the workplace — as 
evidenced by the ongoing revelations from 
the #MeToo movement. Women continue 
to earn a fraction (80 percent) of what their 
male peers earn, and women entrepreneurs 
continue to fight an uphill battle to raise funds 
to scale their enterprise. Working mothers face 
insufficient, or nonexistent, paid maternity 
leave and limited child care availability, both 
of which hamper career growth. Women are 
woefully underrepresented in the C-suite and 
in the halls of government. The statistics are 
even more disheartening when examining 
opportunity for women of color.

While there is still a steep hill to climb, 
women have made significant gains in claiming 
leadership roles in businesses as diverse as 
automobile, aerospace, food, pharmaceutical 

and technology — all industries that have 
women at the helm. Women who are still 
climbing the ladder can look to leaders like 
Mary Barra, CEO for General Motors; Indra 
Nooyi, CEO for PepsiCo; Marillyn Hewson, 
CEO for Lockheed Martin; Lisa Davis, CEO 
for Siemens; and Emma Walmsley, CEO of 
GlaxoSmithKline. This is a move in the right 
direction for business and a positive change for 
the financial health of these organizations. The 
numbers prove this point — a 2016 Peterson 

Institute for International Economics study 
found that corporations that have women in 
leadership positions are more profitable.

Education is one of the few arenas where 
women are leading across the board. In 2015, 
for the first time, women surpassed men in 
bachelor’s degree attainment. Nationwide, 
more than 56 percent of college students are 
women. In today’s competitive economy, a 

college degree is an essential tool for success. 
As more women earn degrees, women 
will continue to see gains in leadership 
opportunities. I’m proud to be a part of the 
largest public university system in the country, 
and one that now has the majority of its 23 
campuses led by women. 

I am the third consecutive woman to lead 
California State University, Northridge, which 
is a rarity in higher education, and we have a 
number of women in leadership positions on 

our campus. These leaders serve to exemplify 
that women indeed can accomplish anything. 
Just looking at CSUN’s own powerful alumni 
base of more than 350,000, we have alumnae 
leading aerospace, education, politics and 
government, entertainment, finance and 
accounting, human resources, health care, 
marketing, law, media and journalism, and 
nearly every other industry in Southern 

California.
A solid education is vital to establishing 

the foundation to create leaders who are 
catalysts for a more equitable workplace and 
a better world. CSUN has nurtured leaders 
such as: Adriana Ocampo Uria, head of 
NASA’s Deep Space Exploration Programs; 
Nicole Avant, former U.S. Ambassador to the 
Bahamas; Michelle Vicary, Executive Vice 
President of the Hallmark Channel; Janet 
Garufis, chairperson and CEO of Montecito 
Bank & Trust; Rebecca Mieliwocki, former 
National Teacher of the Year; Linda Lingle, 
former Governor of Hawaii; and the 
publisher and CEO of this publication, Anna 
Magzanyan. The list of powerful almunae goes 
on and on. 

Having workplaces that reflect society 
— not only from a gender perspective — 
has tangible benefits for employees and 
for finances. We need to all work together 
to ensure that men and women have 
opportunities every day to mentor and “lean 
in” to make a difference. It was inspiring to 
participate in the 2018 Women’s Council & 
Awards and see the next generation of leaders 
supporting each other. 

Dianne F. Harrison is President of California 
State University, Northridge and Vice Chair of 
the Los Angeles County Economic Development 
Corporation.

Women are Driving Positive Change in Business

‘While there is still a steep hill to climb, women have 
made significant gains in claiming leadership roles in 
businesses as diverse as automobile, aerospace, food, 
pharmaceutical and technology — all industries that  

have women at the helm.’ 
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#Terranea 

Congratulations to Women’s Summit Award Finalist and Terranea Resort 
President Terri A. Haack, and all of the award nominees for your outstanding 
excellence in business and continued commitment to serving and making a 
difference in our community.

Join us on the beautiful Palos Verdes Peninsula, a hidden gem on the Los Angeles coast. 855.421.2147   |  Terranea.com
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By KARINA B. STERMAN, ESQ.

The worst gift I ever got when I first made 
partner is a mug that said “Lady Boss” on it. 
I put it back in its box and decided it’s not 

coming out to see the light of day until I first see 
mugs with “Male Boss” on them. That day has 
not come and is not likely to. 

By way of background, I am an attorney and 
have been for over twenty years. I have never 
referred to myself as a “female attorney” or a 
“woman lawyer.” However, as an attorney who 
represents businesses in workplace related legal 
matters, I am acutely aware that many women 
are viewed as “women professionals” whereas 
men are viewed as, simply, professionals. I was 
troubled by this when, as a young attorney, I was 
told that I looked too “feminine” to be a litiga-
tor. Troubled because it implied that you could 
not be an effective litigator if you were feminine. 
Troubled because if you’ve come across me as a 
litigator, you know I am a rock-wall protecting 
my clients. 

So, what do women and men do to push our 
business reality beyond its persistent sexism? 

The first step is to admit it’s real and it’s per-
vasive. I know it’s real from personal experience, 
but that’s easily dismissed as anecdotal. I know 

it’s real because, last year, two female entrepre-
neurs in Los Angeles could get no traction in 
launching their business until they invented a 
strawman surrogate and successfully used “his” 
name and email to get the kind of attention they 
were denied on their own. (Read about this great 
story in the 8-29-2017 Fast Company article, 
“These Women Entrepreneurs Created a Fake 
Male Cofounder to Dodge Startup Sexism.”) 

I know it’s real because, twenty years after I 
became an attorney, I was still sitting on a panel 
of the LABJ’s Women’s Council & Awards event 
and heard one incredible professional woman 
after another talk about how challenging it is to 
be one. While bonding with other women over 
the disappointing lack of progress is uplifting and 
inspiring, it was utterly disappointing to see that 
I could count the number of men in the room on 
one hand. 

It will take both women and men to 
acknowledge the problem is real. 

It will take women who have the courage 
to admit they need help, to help raise up other 
women at every opportunity, and to stop the 
self-doubt that keeps them from believing they 
deserve to be at the important meeting, in the 
important deal, on the important case. Such 
women exist, but they need to be louder and 

more confident. 
It will take men whose egos are not threat-

ened by smart and capable women, men who are 
capable of questioning their own implicit biases 
and rising above them, men who don’t fear hav-
ing professional lunch with women, and men 
who acknowledge the innate privilege of being 
men. Such men exist, but they need to be louder 

and more proactive. 
Until we have enough such women and men 

that we have no need for “Lady Boss” mugs, I 
will keep seeing you at the LABJ Annual Wom-
en’s Council & Awards events. 

Karina B. Sterman, Esq., is a Partner with 
Greenberg Glusker LLP.

“Lady Boss” Mugs and Male Surrogates:  
Persistent Sexism in Business 
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CHRISTINE DESCHAINE
Senior Vice President
Retail Leasing & Sales

CLARE COLLINS
Sales Associate

Retail Leasing & Sales

Responsible Broker, CalBRE #00659610

Kennedy Wilson Brokerage
is proud to recognize

for their contributions
to the Los Angeles 

commercial real estate industry

and

for their deserved nominations
 as LABJ Women’s Council
Executive and Rising Star

www.kennedywilson.com

417 & 505 Colorado Avenue
Santa Monica, CA 90401
Ground Floor Retail for Lease

Christine Deschaine • (310) 887-6440
CalBRE #00905121

Clare Collins • (310) 887-3520
CalBRE #02023110

Women in Research (WIRe) has released 
the second wave of its industry wide 
study “Gender and Career Advancement 

in the Research Industry,” a follow up to the 
initial study in 2012. The data shows some 
areas with improvement in parity over the past 
five years, but gender disparity still exists in the 
market research industry.

“Our 2012 study unequivocally showed 
that workplace gender disparities existed in the 
market research industry. This follow up study 
highlights the impact of both WIRe’s initiatives 
and individual corporate diversity programs, and 
sets forth clear recommendations to drive parity 
at a faster pace,” said Kristin Luck, founder of 
Women in Research.

 This second wave study was conducted 
in July of last year. The survey, created in 
partnership with global market research firm 
Lieberman Research Worldwide and with data 
collection support from FocusVision, received 
nearly 1,000 responses from both female and 
male market research professionals around 
the world. The survey covered questions 
that correlated with the 2012 study on issues 
like compensation, children and family 
issues, job satisfaction and job responsibility 
levels. Sample partners included ESOMAR, 

Greenbook and Qualitative Research 
Consultants Association (QRCA).

Key findings included:
• Women are climbing further up the 

corporate ladder, and are highly motivated 
to grow, yet men still assume more of the top 
positions, particularly in larger organizations.

• The gender pay gap is shrinking at the 
senior level, particularly outside of the US, 
with women gaining recognition through 
bonuses. In spite of this, compensation 
among parents shows sizeable (and increased) 
disparity.

• Job and career satisfaction rises among 
males. For women, stagnant levels correlate 
with continued stronger pessimism toward 
promotions, especially outside of the US and 
within large firms.

• Further, females perceive more barriers to 
growth than males – parenting, lack of training 
and opportunities, company culture and pay 
are all greater hurdles. Work-life balance is 
deemed more obstructive among mothers than 
fathers.

• While the industry is actively moving 
toward gender equality and diversity in 
the workplace (flexible hours, diversity in 
hiring, affirmative action) and perceived 

discrimination is low overall, there is still 
much room for growth.

Results of the study suggest that women 
need to be approached early in their career 
to assist in mapping their path with goals, 
training plans, and leadership associations. 
And companies need to continue to focus on 
the needs of current and future parents (both 
mothers AND fathers) with benefits like 
flexible hours, support groups, and partnerships 
with local childcare providers.

Most importantly, in order to drive 
meaningful change, companies need 
to start treating diversity as a business 
performance metric, with CEO’s committing 
to 50/50 gender parity at every level of their 
organization. In addition, training is needed 
to help employees call out and combat 
unconscious bias

“Despite the gains we’ve seen in some areas 
there is still significant gender disparity in 
the workplace in our industry, and companies 
need to continue to make diversity a priority 
by investing in the people resources and 
programming that can produce measureable 
and meaningful change,” added Luck. “WIRe 
is committed to providing the research industry 
with clear steps they can take to achieve 

parity in compensation as well as to ensure 
opportunities for women to reach the highest 
level positions at the largest agencies,” added 
Luck.

Women in Research (WIRe) is the leading non-
profit organization dedicated to the advancement of 
women in the market research industry, supporting 
educational programming and networking events 
across five continents. WIRe programming also 
facilitates leadership, entrepreneurship, mentoring 
and other career development goals. WIRe’s 
mission is to advance the contributions and voice 
of women in research, both for themselves and the 
greater good of the market research industry. More 
information and full study results are available at 
www.womeninresearch.org.

Women in Research Releases Study Data Examining 
the Impact of Industry Equality Initiatives

‘Results of the study 
suggest that women need 
to be approached early 

in their career to assist in 
mapping their path.’ 
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L ast month, the National Association 
of Women Business Owners (NAWBO) 
is announcing results from their annual 

membership survey.  This year’s survey shows 
a positive uptick in the economy for women-
owned businesses with more than half of 
respondents saying they plan to increase 
locations and hire more staff.

“You can never question how hard 
NAWBO women are working to improve 
and strengthen their business when more 
than 75% of respondents said they work 
40 or more hours per week and a third 
have never even given themselves a raise,” 
said Kathleen Warnick, NAWBO National 
Board Chair. 

“While we know these women are 
working tirelessly, there are some areas 
we need them to focus their business lens 
on. It is startling to see that half of these 
women have not taken any steps to prevent 
or prepare for a cyber security incident; and 
although many of these women are preparing 

for retirement through savings, more than 
half of them have not done any succession 
planning for their business.”  

“NAWBO represents a diverse subset of 
all business owners, with members across 
the country, we believe the above results 
are indicative of a national trend. We need 
to ensure we are educating business owners 
and creating policies that ensure these 
professionals take the steps to prepare for 
these areas of concern, ” continued Warnick.

Highlights of this year’s survey include:
• 56% plan to increase locations and hire 

more staff in the year ahead,
• 54% have carried business costs on a 

personal credit card, 
• 80% have no plans to pursue financing 

options in 2017, and
• 56% taxes and regulations as the top 

advocacy issues impacting their business. 
Workforce issues, including healthcare 
and pension reform, ranked as the second 
impactful set of issues at 24%.

Survey Shows Women Business Owners Plan to Hire 
More and Expand their Businesses
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Majority of respondents said taxes and regulations are the key issues 
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2018 MEMBER SURVEY

On average, 
how many hours 

a week do you work?

Which 
of the 
following 
financial 
sacrifices have you made 
for the betterment of 
your business?

When was the last time 
you gave yourself a raise? 

Are you interested 
in public service?

What advocacy 
issue most directly 
impacts your 
business? 

What are 
your plans 

for 2018?
Which, if any, of the 
following financing avenues 
has your business utilized?

Have you pursued any 
financing avenues for your 
business in the past year?  

Why or why not?

Will you pursue any financing 
avenues for your business in 
2017?

What preparations, if any, are 
you engaged in to prevent and 
prepare for a cyber security 
incident? 

NAWBO.ORG | 2018 SURVEY RESULTS SUMMARY
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to Kiyoun Kim for being nominated for the 
Women’s Council & Awards.

CONGRATULATIONS

The Board of Directors of the Los Angeles 
Area Chamber of Commerce announced 
in May the appointment of Maria Salinas 

as the Chamber’s new President and CEO, 
effective August 1, 2018. Salinas will be the 
first female leader in the organization’s history. 
Current President and CEO Gary Toebben will 
retired last week after leading the Chamber for 
12 years.

Salinas brings to the LA Chamber an ability 
to understand the needs, challenges and aspira-
tions of businesses of all types and sizes based on 
her extensive private sector experience ranging 
from corporations to start-ups in a cross-section 
of industries. Her decades of financial expertise 
and business management includes experience 
in leading both major Southern California 
corporations and small businesses in corporate 
governance, audit and compliance, and regula-
tory matters. She is currently the President and 
Founder of Salinas Consulting, a finance and 
accounting project management firm.

Prior to launching her business in 2006, 
Salinas held financial leadership roles at The 
Walt Disney Company for nearly 11 years. She 
also developed public accounting experience 
working with Ernst & Young LLP. In addition 
to serving as Director and former Chairwoman 

of ProAmérica Bank, Salinas is the Chair of 
the Board of Regents at Loyola Marymount 
University, her alma mater. She also serves on 
the Board of Directors at UnidosUS and brings 
deep ties to the local education community 
with a board position at Kaiser Permanente 
School of Medicine.

“Maria has the 
unique combination of 
financial acumen and 
sound leadership skills 
paired with an entrepre-
neurial spirit that makes 
her the perfect choice 
to lead the Chamber,” 
said Michelle Kerrick, 
Board Chair for the 
Chamber. “On top of 
this, she has deep com-
munity involvement 

and an insurmountable passion for seeing this 
city prosper well into the future. As a lifelong 
Angeleno, we are confident Maria will champi-
on diversity and bring our communities closer 
together.”

Salinas’ varied experience in the private 
sector with a major corporation, as an entre-
preneur, a corporate director and community 

and civic leader, along with her clear leadership 
skills and passion for Los Angeles made her the 
unanimous choice of a Search Committee com-
prised of members of the Chamber’s Executive 
Committee of the Board of Directors as well as 
independent non-chamber members. 

“As the first new president of the Cham-
ber in over 12 years, we didn’t want to leave 
any stone unturned in our search for the best 
candidate, said Jerry Neuman, Co-Chair of the 
Search Committee and incoming Board Chair 
for the Chamber. “Over the past six months, 
we conducted an expansive national search to 
obtain a wide variety of qualified candidates 
and sought input from all key stakeholders on 
the characteristics and qualifications they’d like 
to see in the next president,” Neuman contin-
ued. As we went through this process, it was 
clear that we had found our president in Maria 
as she met all of these qualifications and more.”

“I am excited and honored for the opportu-
nity to build upon the great progress the Cham-
ber has made in Los Angeles and lead it into 
its next chapter,” said Salinas. “Throughout 
my career, I have used my financial expertise 
and business acumen to lead and create change 
and make a lasting impact both in business and 
in the community. I look forward to working 

alongside the talented staff and Board of Direc-
tors to continue to carry out the Chamber’s 
important mission of championing economic 
prosperity and quality of life for the Los Ange-
les region.”

In addition to her professional experience, 
Salinas is active in many charities and civic 
organizations and is known for her history of 
community engagement. She is a member of 
the National Association of Women Business 
Owners, Los Angeles Latino Chamber of 
Commerce, National Latina Business Women’s 
Association, Women’s Corporate Directors and 
the Latino Corporate Directors Association.

Salinas holds a Bachelor of Science in 
Accounting from Loyola Marymount Univer-
sity earned her Certified Public Accountant 
designation in 1989. Salinas lives in Pasadena 
with her husband and four children.

The Los Angeles Area Chamber of Commerce 
represents the interests of business in L.A. Coun-
ty. Founded in 1888, the Chamber is the oldest and 
largest business association in Los Angeles Coun-
ty. It’s 1600 member companies work together to 
promote a prosperous economy and quality of life in 
the Los Angeles region. For more information, visit 
www.lachamber.com. 

First Woman Appointed as Los Angeles Area Chamber 
of Commerce President and CEO

Salinas
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F ive-time Grand Slam tennis champi-
on, Maria Sharapova, has experienced 
some monumental moments in her career: 

Among them are in 2004, with the life-chang-
ing win at Wimbledon, and in 2012, with the 
launch of her own successful candy company, 
Sugarpova.

Now, in the spirit of philanthropy and 
women’s empowerment, Sharapova is proud 
to announce that she is partnering with the 
National Association of Women Business Own-
ers (NAWBO) along with her team to mentor 
female entrepreneurs through the Sharapova 
Women’s Entrepreneur Program which kicked 
off in Spring 2018 with a nationwide call 
for applicants from which up to six business 
women will be selected.  Sharapova naturally 
turned to NAWBO as a partner for finding 
and identifying potential participants, and as a 
resource to help develop a robust curriculum for 
the 12-month-long mentorship program. Sales 
from Sugarpova will support the Sharapova 
Women’s Entrepreneur Program.

Sharapova commented: “I only wish when 
I was starting out with my own company, Sug-
arpova that I had a group of mentors and the 
team I have now to help guide and support 
me. I recognize that supporting women-owned 

businesses by sharing expertise and valuable 
business resources can have a dramatic impact 
of growth of a business and can be a real cat-
alyst for advancing the success of a business. 
Simply put, this partnership is about Women 
helping Women.”

Over the past six years, Sharapova has 
learned the many business dimensions of 
starting a company with all the challenges and 
hurdles of the real-world experience along the 
way. Being a young startup, Sharapova wore 
many hats in growing Sugarpova, her off-
the-court business. With Sugarpova reaching 
global sales penetration with double-digit rev-
enue growth the last several years, Sharapova 
decided the time is right to pay forward her 
well-honed business skills – joining with the 
hefty rolodex and strong relationships of her 
business team – and set aside time from her 
busy competitive tennis schedule to help other 
women entrepreneurs, via mentoring support 
and networking opportunities and allocating 
her team’s resources to help grow these wom-
en’s businesses.       

The Sharapova Women’s Entrepreneur 
Program will consist of 6 Women Business 
Owners that are selected from a nationwide 
call for applicants by Sharapova, in partnership 

with NAWBO and the NAWBO Institute.  
The program will run for 12 months, and is a 
cohort-based virtual/in-person hybrid program 
that will include mentorship, peer-to-peer sup-
port, mastermind and educational components 
to be delivered on a monthly basis by NAWBO 
and the Sharapova Business Resource Team led 
by Traub Consumer. 

Through the Sharapova Women’s Entre-
preneur Program and NAWBO partnership, 
female businesswomen will be selected to 
receive support and resources from Sharapova’s 
longtime marketing and business development 
teams as well as the NAWBO Institute. Each 
of the women selected will receive support 
from a range of both NAWBO and Sharapova’s 
personal business resources in growing their 
business and in reaching their business goals. 

As an international icon, Sharapova gar-
ners worldwide press coverage both on and 
off the court with a dominating social media 
presence that includes 15.3 million Facebook 
fans,  8.4 million Twitter followers and 3 mil-
lion followers on Instagram.  Sharapova serves 
as an ambassador to many of the world’s top 
luxury brands and a number of Fortune 500 
companies including Porsche, Nike, Evian, 
HEAD and Net Jets. Her business interests 

also include serving as an equity partner in 
the Ultimate Fighting Championship (UFC), 
the fastest growing sports organization in the 
world; Supergoop!, a skincare company ded-
icated to SPF protection; and as an investor 
in charly, a Toronto-based social experience 
platform.  

“The NAWBO Institute is excited about 
partnering with Maria Sharapova in order to 
propel women to the next level of their busi-
ness,» said Loreen Gilbert, Chair-elect of the 
National NAWBO Institute.  “She is an inspi-
ration, who has graciously agreed to share her 
expertise, business savvy and tenacity to help 
other women excel.”

Sugarpova continues to have double-digit 
growth year after year since its launch. Cur-
rently, the brand has retail penetration in 
22 countries all over the world and is sold in 
a variety of retail partners and online. The 
founder is Sharapova, whose sweet tooth and 
love for little indulgences motivated her to cre-
ate a candy company specializing in premium 
chocolates collection and products, giftables 
and in gummies and chocolate sweets of quali-
ty and craftsmanship. 

For more information, visit www.sugarpova.com

Maria Sharapova Establishes Program to Help Women 
Entrepreneurs and Business Owners

Akerman salutes the honorees and 
nominees of the Los Angeles Business 
Journal’s 2018 Women’s Council & Awards.

We are committed to serving as allies  
to each other and providing a supportive 
and inclusive environment where all 
women and girls can reach their full 
potential to advance the common good.

©2018 Akerman LLP. All rights reserved.

Michelle Lee Flores, Los Angeles, CA
Labor and Employment Practice
T: 213 533 5928 
michelle.flores@akerman.com

700+ Lawyers, 24 Offices
akerman.com
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Common Good WOMEN IN BUSINESS  
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T he National Association of Women 
Business Owners (NAWBO) released 
“Spotlight on H.R. 5050: The Bill that 

Changed Everything for Women Business 
Owners.”  This white paper, sponsored by 
The PNC Financial Services Group, reflects 
on the provisions that transformed the course 
for women business owners and highlights 
the current areas for improved policy and 
better women involvement. The white 
paper includes anecdotes of NAWBO leaders 
who played a role in H.R. 5050, as well as 
assessments of the current status of women 
business owners from NAWBO leaders and 
luminaries in the women business owner 
community including SBA Administrator 
Linda McMahon and NWBC Chair Carla 
Harris. Right now, women own an estimated 
11.6 million businesses employing nearly 9 

million people and generating nearly $1.7 
trillion in revenues.

Noteworthy sections of The Women’s 
Business Ownership Act included:

• Erasing the need for a male relative or 
husband to co-sign a business loan,

• Establishing the Women’s Business 
Center (WBC) program,

• Creating the National Women’s 
Business Council (NWBC), and

• Requiring the Census Bureau to 
include women-owned c-corporations, which 
expanded research beyond the self-employed 
and into bigger women-owned businesses.

“We need to stay engaged.  We are just 
as responsible as those who represent us,” 
said Kathleen Warnick, NAWBO national 
board chair. “We must offer our policymakers 
sound ideas to continue moving forward 
and help them create policies that nurture 
a prosperous environment for all women-
owned businesses.”

“It seems incomprehensible today to think 
that just 30 years ago, simple acts of financial 
independence like obtaining business credit 
under your own name, were denied to our 
mothers and grandmothers,” said Beth 

Marcello, PNC director of Women’s Business 
Development. “As we pause to commemorate 
the 30th anniversary of H.R. 5050, we also 
recognize that the work is not done. At PNC, 
we’re fully committed to supporting women 
who own and run businesses, and to working 
with organizations like NAWBO to help 
overcome the barriers that remain.”

Opportunities for future engagement and 
policy include:

• Expanding access to capital,
• Providing for research that assesses and 

meets the needs of women business owners,
• Targeting support for women of color 

and women in tech,
• Giving WBCs the tools to create more 

of an emphasis on business expansion, and
• Providing an avenue for more women 

involvement in procurement.
“Business owners require tools to get their 

business up and running: resources, access 
to capital, counseling from business experts 
and their peers, as well as research that 
covers their demographic.  We must ensure 
that women are provided these tools just as 
much as their male counterparts,” according 
to Teresa Meares, NAWBO Institute for 

Entrepreneurial Development board chair.
 

The PNC Financial Services Group, Inc. is 
one of the largest diversified financial services 
institutions in the United States, organized 
around its customers and communities for 
strong relationships and local delivery of retail 
and business banking including a full range 
of lending products; specialized services for 
corporations and government entities, including 
corporate banking, real estate finance and asset-
based lending; wealth management and asset 
management. For information about PNC, visit 
www.pnc.com.

30 Years Later: Women Business Owners  
Continue Fight for Equality
NAWBO puts a spotlight on 
the 30-year anniversary of The 
Women’s Business Ownership Act, 
H.R. 5050

‘Right now, women own 
an estimated 11.6 million 

businesses employing 
nearly 9 million people 
and generating nearly 

$1.7 trillion in revenues.’ 
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