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For Nicolette, it has always 
been about science and, 
speci� cally, biology. It 
provides a means to discover 
the reasons behind diseases 
and methods for treatment. 
Nicolette has interned at the 
Salk Institute for Biological 
Studies where she learned 
about research and where 
her passion for the � eld 
blossomed. She participated in 
the Designer Genes event in 
the Science Olympiad where 
she has placed each year. She 
wants to obtain a Ph.D. and 
enter academia to help others 
conduct lifesaving research. 
Her � rst choice for college is 
Stanford University because 
of its research prowess. 
Nicolette’s AP Biology 
teacher said, “Nicolette is an 
intellectual phenom who is 
one of those students who 
come along once or twice 
during a teaching career.” 
She has volunteered in the 
summer reading program 
helping children realize the 
joy of learning. She also plays 
guitar, taught herself piano, 
is an avid reader of science 
� ction, fantasy and the 
classics.

Carolyn Kravitz
Mountain Empire High School

Carolyn is an advanced math 
student who has been taking 
classes at a community 
college level. Living in a rural 
area of San Diego County has 
prevented her from getting 
involved with hands-on 
research, but while she was 
enrolled in AP Biology, she 
completed a college-level 
research paper about the 
genetics of thoroughbreds 
and the companies that are 
identifying genes that might 
be predictive of their racing 
potential. This cemented her 
fascination with the � eld. 
Carolyn wants to study 
molecular diagnostics and has 
applied to Harvard, Cornell 
and Stanford to pursue a 
degree in molecular biology 
and go on to a graduate 
program in genetics. She 
hopes to discover methods 
to eradicate mutations or 
� nd drugs to counteract 
their e� ects. One of her 
teachers wrote, “Carolyn’s 
motivation to excel creates 
an environment that fosters 
intellectual success among her 
peers.” She is the only student 
from her school in years to 
be both commended by the 
National Merit Society and 
receive an AP Scholar with 
Distinction award.

Sara Simpson
Patrick Henry High School

Science is part of Sara’s life. 
In � fth-grade, she joined a 
First Lego League Robotics 
team and experienced her 
� rst whirlwind of scienti� c 
adventures as her team 
advanced to the World 
Championship competition. 
She is fascinated by 
neuroscience and the study of 
the brain. Since middle school, 
she has explored the way the 
mind works, particularly at 
the level of nerve cells and 
neurotransmitters and how 
their emergent properties 
contribute to brain function 
and disease. Twice she was 
selected to present her 
research at the International 
Science and Engineering Fair 
where she won second place 
in physics and recognition 
from NASA and the U.S. 
Army as a sophomore. Her 
high school experience 
has been marked by the 
opportunity to immerse 
herself in scienti� c research 
through annual science 
fairs. She wants to pursue 
neuroscience and explore 
using music as therapy 
for cognitive dysfunction. 
Another of her passions is 
playing the � ute and teaching 
children the instrument. 

Catherine Wu
Canyon Crest Academy

Catherine is excited about 
sharing the wonders of 
science with young girls. She 
started The Science Club 
for Girls at local middle 
schools to expose students 
to science and motivate them 
to pursue the � eld. Catherine 
is interested in studying 
biology or bioengineering 
and continuing to pursue 
her passion for science. 
Her internship at the Salk 
Institute for Biological Studies 
opened her eyes to research 
and increased her desire to 
further explore the � eld. 
She has already taken MIT’s 
online course s in mechanical 
and electromagnetic physics 
and has participated in its 
annual Math Prize for Girls 
Competition. Catherine is 
a National Merit Scholar 
Semi-Finalist, Gold Medalist 
and president of the CCA 
Science Olympiad. She drives 
to the border to teach at a 
public library and spends the 
summers at UC San Diego 
Moores Cancer Center. Her 
AP Calculus teacher said, 
“Catherine excels beyond her 
years in math and science. 
She is able to explain complex 
math concepts in a way that 
makes sense to her struggling 
classmates.”

Meagan Wu
Canyon Crest Academy

In addition to playing cello 
and piano, drawing and 
painting, Meagan has pursued 
her interest in biology and 
cardiology at the UCSD 
Medical Center. Studying 
cardiomyopathy and the 
proteins that contribute to 
the development of muscular 
disorders, she is now working 
to detect the function of 
copine-5, a calcium binding 
protein that may contribute to 
muscle contractions. The � eld 
of medicine will help Meagan 
fuse her love of science with 
her desire to heal. She wants 
to pursue molecular biology 
at Yale and has dreamed of 
joining the Yale Symphony 
Orchestra as a cellist. Meagan 
is the principal cellist with the 
San Diego Youth Symphony. 
She is frequently invited to 
play in public master classes 
with professionals. She has 
also volunteered at Scripps 
Memorial Hospital to gain 
hands-on experience in the 
surgical center. She has helped 
raise over $5,000 to sponsor 
the tuitions and educational 
expenses of underprivileged 
students in rural China and 
for earthquake victims in the 
Sichuan province.

continued on page A22
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CBRE has made signi� cant strides 
hiring women and ensuring that 
they are represented among its 
leadership. In 2013, 41 percent of 
executive and � rst level managers 
were women, and 25 percent of 
executive hires and 20 percent of 
executive promotions were women. 
CBRE’s CEO is the executive 
sponsor of the Women’s Network 
Group. CBRE’s talent management 
processes, such as senior leadership 
succession planning, are analyzed 
for representation of women. In the 
talent acquisition process, CBRE 
works to ensure its candidate pools 
for top positions include women. 
It is standard practice for CBRE 
to ensure women are represented 
in company initiatives. CBRE’s 
EMPOWER mentoring program 
o� ers members of the Women’s 
Network Group, as well as members 
of CBRE’s other employee a�  nity 
groups, the opportunity to partner 
with a mentor for nine months of 
one-on-one meetings, professional 
development seminars, and 
executive guidance. These ongoing 
relationships help participants 
learn from senior leadership while 
developing a picture of long-term 
career opportunities and the path to 
meeting such goals. 

DLA Piper’s women’s resource 
group, the Leadership Alliance 
for Women, or LAW, provides 
leadership training, creates business 
development opportunities, 
maximizes leadership opportunities, 
and raises the awareness of 
women’s issues. LAW also supports 
the Alternative Work Solutions 
Program, DLA’s � exible work 
strategy. LAW hosts a regular event, 
the Global Women’s Leadership 
Summit, to support the advancement 
of women in law and business. DLA 
also supports women within the 
practice groups and hosts an annual 
“Women in Intellectual Property” 
conference, showcasing women as 
leaders in IP and promoting skills, 
networking, and mentoring. LAW 
recently launched the Women 

Emerging Leaders — a pilot 
program to increase the number of 
women in the leadership pipeline. In 
2013 — for the second consecutive 
year — DLA was awarded the 
Gold Standard Certi� cation from 
the Women in Law Empowerment 
Forum, which recognizes law � rms 
for their advancement of women 
in leadership roles and fairness in 
compensation.

Hera Hub hosts numerous events 
for female-run organizations. In 
addition, Hera Hub collaborates 
on many projects with nonpro� ts 
that specialize in empowering, 
educating, and fostering 
entrepreneurship in women and 
at-risk youth. Hera Labs is a 
unique business accelerator for 
aspiring entrepreneurial women. 
The program provides female 
startups in all industries a safe 
place to test ideas and grow their 
businesses. This is achieved through 
specialized, DIY hands-on LABs 
at Hera Hub making it a one-stop 
resource for enterprising women to 
work, connect, and � ourish. Hera 
Hub o� ers an internship program 
for young female students. Some 
of the students are in high schools 
such as High Tech High or colleges 
like San Diego State University. 
These young women work in one of 
three Hera Hub locations gaining 
valuable experience in the work 
world. Hera Hub also partners 
with Monarch School, which serves 
homeless children, and Girls Inc. 
introducing young girls to the basic 
concepts of entrepreneurship and 
leadership.

ImpediMed produces L-Dex, 
which tracks the occurrence of 
lymphedema in breast cancer 
survivors. Women hold half the 
executive and director-level roles in 
the company. For example, a woman 
chairs the board; the executive VP 
of clinical a� airs and IP is a woman; 
and six additional women hold 
VP or director roles. As CEO of 
ImpediMed, Rick Carreon serves as 
a mentor to women, paving the way 
for their success in the company, 
and is also a product champion 
for a medical device designed to 
improve the lives of breast cancer 
survivors. Carreon has promoted 
or hired three women in the past 
year who are shaping regulatory 
a� airs, global market development, 
and organizational and cultural 
change. These enhancements to the 
management team have bene� ted the 
company. They have opened a major 
global business channel and helped 
create an open and fun workplace, 
which recognizes and rewards 
employee achievement. 

Women occupy 76 percent of 
Kaiser Permanente’s workforce. Of the 
174,000 employees at Kaiser 
Permanente, three-quarters of all 
employees, nearly half of the execu-
tive team, and more than one-third 
of physicians are women. Women 
comprise 75 percent of manage-
ment and professional positions. The 
14-member board of directors includes 
� ve women. Of the 1,700 employees in 
Kaiser’s IT organization, 36 percent 
are women. Since KP-Women in 
Technology launched in November 
2008, it has become one of the fastest-
growing employee association groups 
at Kaiser Permanente with more than 
1,600 members. To further sup-
port women at Kaiser, KP Women 
Embracing Life and Leadership, or 
KPWELL, was formed in 2010 and 
now has more than 1,800 members. Of 
33 KP-WIT board members, 31 are 
women; 15 KPWELL board mem-
bers are women; KP-WIT’s ”Bring 
Your Child to Work Day” draws 500 
women, men and children participants.

Knobbe Martens Olson & Bear 
has been ranked No. 7 in highest 
percentage of minority partners 
in U.S. law � rms, and No. 11 in 
overall attorney diversity among 
the nation’s largest law � rms 
(2012 Diversity Scorecard by 
the Minority Law Journal and 
American Lawyers). The percentage 
of female equity partners, 19 
percent, corresponds closely to the 
percentage of female associates, 29 
percent. The � rm holds networking 
and business development training 
lunches for its female attorneys, and 
has a formal mentoring program for 
associates. Knobbe is in the process 
of implementing a formal mentoring 
program for partners. The � rm also 
holds numerous mentoring lunches 
and dinners for its female associates. 
Externally, the � rm has hosted, or 
will host, several events targeted 
toward women leaders, which 
provide leadership training and 
other opportunities. 

Latham & Watkins knows the 
importance of increasing the number 
of women in leadership roles. One of 
the � rm’s two vice-chairs is a woman; 
the COO is a woman; 80 percent 
of its U.S. o�  ce administrators are 
women; and 30 percent of U.S. o�  ces 
are women-led. In 2013, one-third of 
the attorneys promoted to partner 
were women. Latham recognizes that 
including women attorneys in global 
� rm committees focusing on attorney 
development is critical to increasing 
the number of women in leadership 
roles. Nearly half of the committee 
members overseeing the recruitment, 
training and development, mentoring, 
compensation, reviews and promotion 
of attorneys are women. The 
Women Enriching Business, or 
WEB, initiative creates business 
and social networks that foster 
productive working relationships 
and invests in the long-term success 
of women. WEB teams with clients’ 
women’s initiatives to provide 
additional speaking, networking 
and other leadership development 
opportunities. Latham holds two 
Women’s Leadership Academies — 
one for senior associates and one for 
partners.

continued on page A23
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Mitchell International has taken 
a three-pronged approach to 
increasing the percentage of 
women in leadership positions. 
First, Mitchell hired senior level 
female leaders for roles that have 
typically been occupied by men. 
This signaled to employees, and the 
market, that Mitchell values women 
in senior positions. Secondly, 
Mitchell’s HR function established 
a leadership succession planning 
process focused on identifying high 
potential talent and grooming it for 
senior positions in order to improve 
female representation in leadership 
positions. This process has resulted 
in several developmental moves and 
promotions for women. Mentoring 
and targeted development plans 
have been put in place to ready 
high potential employees for 
leadership positions. The Women 
(m)Power Network provides critical 
leadership training and coaching to 
develop the next group of women 
leaders. The network is dedicated 
to providing opportunities to all 
employees, with the focus on its 
female population, to advance 
careers and create a strong and 
diverse pipeline of talent which is 
ready to � ll leadership roles. 

To address the lack of female 
leadership in technology startups, 
University of California, San Diego’s 
Rady School of Management and 
Jacobs School of Engineering 
launched the mystartupXX program 
— named for the female chromosome 
— in 2012. Its mission is to promote 

female students interested in starting 
innovative, technology-driven 
companies. Objectives include: 
identifying high-potential female 
students interested in launching 
technology companies; providing 
them with the knowledge, tools 
and support to help them succeed; 
increasing the number of female 
founders of technology startups by 
increasing awareness among female 
students about entrepreneurship as 
a career; providing female students 
leadership development through 
mentoring and coaching; building 
a collaborative network of female 
founders and their supporters; and 
building successful technology 
startups that will contribute to San 
Diego’s economic growth. Women 
occupy 100 percent of the program’s 
leadership roles. Since its founding, 
the number of program applications 
has doubled every year.

Women hold 25 percent of executive 
roles at Regulus Therapeutics and 
63 percent of senior leadership 
roles in a company where one of the 
CEO’s missions is to recruit another 
woman to the board. Employees 
are assigned a mentor or coach to 
assist in training and development, 
helping them to ful� ll their highest 
potential. Nine of 13 promotions at 
the company in the last year were 
women. Three women lead the 
� brosis and metabolics department, 
and two women lead the oncology 
department. 

Towers Watson’s global 
representation of women is 52 
percent. About 30 percent of 
managerial and senior executives 
are women. The San Diego o�  ce 

pioneered Towers Watson’s 
Women’s Associate Resource 
Community, or WARC, with the 
goal of helping its women envision 
goals and achieve leadership 
opportunities. Focus groups 
were conducted around the West 
Division to identify employee 
concerns. Monthly regional 
webcasts are held with follow-
up in-o�  ce discussions to help 
female associates identify career 
advancement challenges and devise 
approaches to surmount those 
challenges. A program is in place 
to help Towers Watson women 
understand what it takes to achieve 
promotion to a midlevel executive 
role, as well as the bene� ts of such 
advancement. The � rm also piloted 
a mentoring program to help female 
associates connect with women 
at high levels in the company for 
supportive guidance around career 
and work-life challenges as well 
as advancement in the company. 
Promotion rates for women are 
continually monitored at Towers 
Watson.

Since Women in Bio SoCal Chapter’s 
launch a year ago, numerous 
professional development programs 
and networking events focusing 
on the importance of women in 
leadership have been held. Women 
executives share their experiences 
facing challenges as entrepreneurs 
in leadership roles and how they 
overcome those obstacles. WIB 
SoCal Chapter joins a nationwide 
initiative during Women’s History 
Month when accomplished 
speakers will focus lessons 
learned on the path to achieving 
leadership positions in education 
and entrepreneurship. Other 2014 
events in the next three  months 

include Dress For Success, a town 
hall meeting to give individuals the 
ability to contribute more toward 
future planning acting as leaders of 
various initiatives, and the signature 
annual celebration at BIO2014 
with Annalisa Jenkins, Global Head 
of R&D, of Merck Serono as the 
speaker. WIB increases awareness 
about opportunities for women with 
its middle- and high-school program 
— Young WIB — and mentoring 
through its MAPs (mentors, 
advisors, peers) program.
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Date/Time
June 4, 2014 5:30 - 8:00 pm

Cost
$40 members; $60 non-members

“Win with Will”
Will Marre will offer a different perspective on what it means to access “Real Power” to 
achieve “Real Leadership.” Marre is an Emmy Award-winning writer, speaker and coach 
and is currently  the CEO of  the REALeadership Alliance. He is co-founder and former 
president of the Covey Leadership Center (7 Habits of Highly Successful People).

Venue
Rady School of Management

Beyster Auditorium
9500 Gilman Drive

La Jolla, CA

To register or learn more, visit www.athenasd.org.
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Rommie Amaro

Assistant Professor
University of California,  
San Diego

Over the course of her ca-
reer, Dr. Rommie Amaro 
witnessed the decline of 
the number of women 
peers among the chem-
istry faculty. As a Hispanic female engineer and 
scientist, she felt personally motivated to extend 
outreach efforts to recruit and retain women of 
diverse backgrounds in the hard sciences and 
engineering. Amaro’s efforts culminated in the 
formation of an intensive, research-centered sum-
mer internship program — BioChemCoRe. The 
program was launched to increase the retention 
of talented young women in science. It allows 
them to discover aspects of science they perhaps 
had not considered and provides them with the 
tools to excel in the subject. With one eye on the 
horizon, BioChemCoRe prepares the next gen-
eration of researchers for successful and fulfilling  
careers in research. Amaro is also involved with 
the Teach-Discover-Treat initiative. TDT is 
a call to action for young members of the com-
putational community to address major gaps in 
drug discovery education while developing efforts 
against neglected diseases.

Tammy Dwyer, Ph.D.

Professor/Department Chair
University of 
San Diego, Dept. 
of Chemistry & 
Biochemistry

Dr. Tammy Dwyer has 
always had a passion for 
mentoring women in 
chemistry. She serves as role model and mentor 
to female students, faculty members, professional 
staff and post-docs in the department, across the 
institution and in the community. As department 
chairwoman, she hired more than 20 women sci-
entists as adjunct and part-time faculty members. 
Dwyer takes every opportunity to assist them in 
meeting career goals. She encourages those she 
mentors to develop into mentors themselves. 
Dwyer successfully pursued a Clare Boothe Luce 
professorship for her department. The program is 
the single most significant source of private fund-
ing for women in science, math, and engineer-
ing. Mentored by Dwyer, the CBL Professorship 
at USD has received funding from the National 
Science Foundation to continue to support wom-
en transitioning into academia in STEM fields. 
Dwyer has helped host many activities at USD, 
including bringing in secondary school students 
to engage in hands-on science activities.

Bunmi Esho

Associate Director
Just in Time for  
Foster Youth

Bunmi Esho leads the 
programs team in design-
ing programs for transi-
tioning youth from foster 
care. She develops stra-
tegic community partnerships between JIT and 
local organizations to support the goal. Esho 
graduated with a chemical engineering degree 
and worked in the software industry for several 
years before leaving to pursue a master’s in edu-
cation. As a female who studied STEM, Esho is a 
dedicated supporter of STEM education and pro-
grams that encourage women to pursue STEM 
education and careers. She develops programs 
that allow young women transitioning out of 
the foster care system to learn financial literacy,  
obtain career mentoring and coaching, and achieve 
independence. She is a founding member and cur-
rent co-president of Women Give San Diego. She 
is a charter board member and past president of 
Mission Valley Sunset Rotary, and a board mem-
ber of the Urban League of San Diego County.

Leslie Fishlock

CEO/Founder
Geek Girl

Leslie Fishlock is commit-
ted to advancing women 
in technology. She started 
Geek Girl, a company that 
provides women with edu-
cational conferences and 
events which introduce them to successful females 
in technology. The concept of women in the busi-
ness teaching other females has grown nationally. 
Fishlock has hired women who had little knowl-
edge of technology and fostered an interest and 
passion in the subject that changed the women’s 
careers and futures. Fishlock has been part of 
many events and organizations from mentor-
ing and running Startup Weekend San Diego to 
Lean Startup Machine and 1 Million Cups. She is 
a part of American Business Women’s Association 
and Good Ol’ Gals. Fishlock hosts events in which 
technology veterans share their experiences with 
other women to inspire and encourage those wom-
en to pursue technology careers.

Kathleen Kramer, Ph.D.

Professor
University of San 
Diego Shiley-Marcos 
School of Engineering

In 1991, when women were 
only 3.4 percent of engi-
neering faculty nation-
wide, Dr. Kathleen Kramer 
became University of San Diego’s first female en-
gineering faculty member. Nationally, women rep-
resent 11 percent of the engineering faculty. With 
a 20 percent female rate, USD engineering has 
made impressive gains. During Kramer’s first year, 
she founded the USD chapter of Society of Women 
Engineers (SWE) to engage and encourage wom-
en pursuing engineering degrees. She created the 
“Evening with Industry” event, connecting women 
engineering students with opportunities for lead-
ership development, industry interaction and pro-
fessional service. Increasing student enrollment 
in engineering was a major strategic initiative for 
Kramer, and USD’s enrollments in engineering 
have more than tripled during last 10 years. At 
the undergraduate level nationwide, women com-
prise less than 19 percent of engineering students. 
At USD, 31.4 percent of engineering students are 
women. Kramer is the only local educator to have 
been recognized twice as “Engineering Educator of 
the Year” (1994, 2003) during National Engineers 
Week.

Lauren Lek

Head of School
Academy of  
Our Lady of Peace

Lauren Lek believes in 
empowering and advanc-
ing women. In her first 
week as head of school, 
she endorsed the efforts of 
her student body to initiate a robotics club. She 
supports the academic initiative STEAM, recog-
nizing women in science, technology and math 
as equally integral to engineering and the arts. 
Lek created new leadership positions in her first 
month on campus, promoting women faculty who 
were qualified and ready for additional leadership 
opportunities. In keeping with the pace of her 
former achievements, and with STEAM gaining 
ground on the Our Lady of Peace campus, Lek has 
dedicated many hours investing in the profession-
al development of the math department, utilizing 
the expertise from USD’s Mobile Technology 
Learning Center to ensure faculty members are 
well supported in adopting 21st century tools 
and advancing comprehension within their disci-
pline. Lek has made a prominent role for science 
on campus ensuring her students are prepared for 
the future.
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Lynn Neault, Ed.D.

Interim President
San Diego City College

As president of San Diego City College, Dr. Lynn 
Neault has provided leadership for the enhancement 
of services and structures in support of programs in 
math and science education. The recent grand open-
ing of a new state-of-the-art science building is an 
example of her involvement. The building contains 
a new planetarium and observation deck, along with 
additional classrooms and laboratories that will en-
able the college to more than double class offerings 
in the life and physical sciences. This planned expan-
sion of the science program at the college not only 
provides for significant program growth, it is also 
an illustration of the college’s strong commitment 
to providing quality educational experiences for the 
diverse needs of the community. Neault has provided 
strong support for programs in mathematics, science 
and technology, including overseeing the hiring of 
new contract-faculty — some of them women — in 
these disciplines. 

Rosibel Ochoa, Ph.D.
Executive Director
von Liebig Entrepreneurism Center 
University of California, San Diego,  
Jacobs School of Engineering

As an active member of San Diego’s innovation com-
munity, Dr. Rosibel Ochoa serves as a role model to 
aspiring female engineers and entrepreneurs, encour-
aging women to participate in all of the programs she 
administers. Ochoa recruits female experts to serve 
as business mentors to student and faculty inventors. 
She has led eight technology commercialization chal-
lenges — with external support exceeding $4 million. 
These programs provide mentorship and funding to 
entrepreneurial teams from universities in Southern 
California; 18 of the 73 teams that have participated 
since 2010 have had a female lead. Ochoa oversees 
the delivery of four graduate-level courses on entre-
preneurism at University of California, San Diego. 
She also created and teaches the National Science 
Foundation-funded Innovation-Corps program at 
UCSD. She teaches a number of workshops locally 

and internationally on how to promote innovation 
cultures. Through the programs she administers and 
teaches, she has positively influenced more than 2,000 
students. 

Karen Overklift

Program Director
San Diego Science 
Alliance - BE WiSE

Since 2008, Karen Overklift 
has provided dedicated 
board level participation 
at the San Diego Science 
Alliance. She leads over 
75 volunteers as program director for BE WiSE, a 
program of the San Diego Science Alliance. In the 
past two years, Overklift has partnered with 32 in-
dustry and academic organizations and more than 
125 women STEM professionals to provide over-
night experiences, Saturday workshops, and sum-
mer academies to more than 700 girls. Since joining 
BE WiSE in 2012 as program director, 240 girls 
from seventh- and eighth-grades have been accept-
ed into this STEM-based program. Overklift was 
recently invited to be a member of the STEMpower 
Conference Advisory Committee in partnership 
with the San Diego County Office of Education as 
part of The Power of Discovery: STEM2, a new ini-
tiative to build collaborative and effective partner-
ships among schools and after school organizations. 
Leveraging her volunteer interests and her job con-
nections, Overklift helps develop a community of 
young women engaged in STEM learning.

Lillian Sophia Payn, Ph.D.

Academic Technology 
Coordinator
Palomar College

As academic technology 
coordinator, Dr. Lillian 
Sophia Payn is focused on 
educating Palomar College 
instructors and faculty on 
the use of technology. This academic year, she has 
trained 350 instructors. She often has all women 
groups in a session. In online classes, there are 150 

enrollees — currently 81 are women. Payn also 
teaches a number of classes to Palomar students. 
In the past year, 237 students were enrolled in her 
computer graphics and Web authoring classes, of 
which 113 of the students were women. These stats 
highlight her impact at Palomar. Payn leads the 
“High Tech = High Pay: Your Career Path” events, 
sponsored by American Association of University 
Women. The focus is on technology, training, gen-
der equality, and mentoring women to reach their 
potential through improved technology skills and 
careers in STEM. She coordinates other events 
featuring women role models in technology. Payn 
ensures that relevant programs, curriculum, and 
current technology are offered at Palomar College.

Lada Rasochova, Ph.D.

Director, California Institute for  
Innovation and Development 
Manager, Rady Venture Fund
University of California, San Diego  
Rady School of Management

Lada Rasochova co-founded and directs mys-
tartupXX, the first university-based accelerator 
program in the U.S. to support women students 
interested in creating technology startups. It pro-
vides education, mentoring, networking, and com-
munity support. Rasochova works with the female 
students, coaching them through issues associated 
with launching a business, leading a team, prepar-
ing a business plan, and raising venture capital. 
MystartupXX has supported seven female-led 
teams to date — six have decided to launch a com-
pany, four females have become CEOs of their 
startups and two became VP-level management. 
Successes include raising significant amounts of 
venture capital, acceptance to high-profile incuba-
tor and accelerator programs, winning prestigious 
business plan competitions, launching products, 
generating revenues, scaling-up, and creating jobs. 
Rasochova helped University of California, San 
Diego undergraduate students launch their own 
technology incubator, Pathways Ventures, where 
she provides oversight and mentoring. Rasochova 
is actively involved in advising female founders of 
startup companies and mentoring high school stu-
dents interested in science and technology.
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Amy Butler, Ph.D.

VP, Global Head 
of Marketing-
Life Sciences Group
Thermo Fisher 
(formerly Life 
Technologies)

Amy Butler, a VP at 
Thermo Fisher, is a strong 
leader who takes a people-focused approach to 
driving business success. As an executive, she is 
sought out by many to be a sponsor and a mentor, 
activities for which she always makes time. Butler 
is a leader who focuses on engaging with teams 
and successfully navigating through a constantly 
changing environment. In 2013, she became lead-
er of IWIN, Life Technologies’ women’s network 
which includes 250 leaders across 20 chapters, 
expanding to include Australia and Inchinnan, 
Scotland, under Butler’s leadership. IWIN’s cul-
tivation of new leaders expands the pool of up-
and-coming women who have had opportunities 
to develop leadership skills. Surveys show that 87 
percent of event participants felt more engaged as 
a result of attending an IWIN event.

Merrilyn Datta, Ph.D.

Chief Commercial Offi cer
Defi niens AG

Merrilyn Datta, chief 
commercial o�  cer at 
De� niens, supports the 
professional growth of 
women. Being a woman in 
a male-dominated indus-
try, she knows that sponsors, mentors and coach-
es can help women succeed and gain the insights 
they need to take their career to the next level. 
She was one of the founding members of IWIN at 
Invitrogen/Life Technologies. IWIN is the wom-
en’s network that brought educational resources 
and attention to women in the organization. Not 
only did Datta support these e� orts to grow 
IWIN to more than 240 women, she was an ex-
ecutive sponsor for the program. She in� uenced 
changes to the culture and promoted diversity in 
the organization. She lobbied HR and senior ex-
ecutives to assure women were gaining visibility, 
having the opportunity to lead and being part of 
key corporate initiatives, including participation 
in the succession plans for leadership positions. 

Now at De� niens, Datta is again leading the 
charge to create an organization where women 
can succeed and be on the leadership team.

Martha Demski

SVP, Chief Financial Offi cer
Ajinomoto Althea Inc.

Martha Demski, of 
Ajinomoto Althea, creates 
a balanced and positive 
work environment for em-
ployees. She takes a men-
toring approach, striving 
to identify ways employees can improve. Demski 
manages and mentors a strong team of women 
who hold key positions. As a successful profes-
sional woman in biotech and � nance, Demski has 
helped several women start their own companies. 
She devotes signi� cant energy to reaching out to 
youth helping them broaden their horizons laying 
the foundation from which they can ful� ll their 
potential. A striking example of this is Demski’s 
10-year mentorship of her little sister in the Big 
Brothers Big Sisters program. She guided her 
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little sister to adulthood and a degree in math, 
and instilled in her the desire to give back to the 
community as a San Diego teacher. She teaches 
high school women about life skills and successful 
career development. 

Jan Dziewior, RN

Senior Director, 
Clinical Operations
CareFusion

Jan Dziewior, of 
CareFusion, has been lead-
ing the Women’s Initiative 
Network Employee 
Resource Group at 
CareFusion for several years. Her inspired leader-
ship promotes an inclusive environment of devel-
opment for women at CareFusion with a strategic 
focus on mentoring and leadership. Due in large 
part to Dziewior’s strategic vision and ability 
to engage others, this group has grown to more 
than 310 participants, including the formation of 
a field based chapter in CareFusion’s Chicago area 
office, and the genesis of an international chapter. 
Dziewior has promoted opportunities for employ-
ees to participate in activities that improve their 
networking skills, leadership abilities, while en-
couraging a more healthful lifestyle. Under her 
leadership, a new formal mentoring program 
has been developed for members of the Women’s 
Initiative Network, an annual program with the 
BE WiSE group has been hosted at CareFusion 
for young women interested in the STEM field, 
and women’s initiatives have been highlighted at 
the company by bringing in guest speakers. 

Cristina Giachetti, Ph.D.

SVP Research & 
Development
Hologic

Cristina Giachetti, of 
Hologic, believes in the 
power of women in the 
workforce, especially in 
settings where cross func-
tional collaborations are crucial. She uses her suc-
cess in a male-dominated industry to serve as a 
role model to other women. At Hologic, she has 
created a strong R&D team, developing the ca-
reers of men and women, always taking special 
care with talented women. She has motivated and 
encouraged them to lead, helping their careers 
by offering opportunities for advancement. She 
empowers them by trusting their abilities, stand-
ing behind them as they move ahead into areas of 
greater visibility and responsibility, and support-
ing them even after they leave the company. She 
was the executive sponsor for a team of women 
that obtained the FDA approval of a novel cervi-
cal cancer screening method of great clinical and 
commercial importance. At Hologic, 55 percent of 
the managers are women and 60 percent of her 
female managers have advanced to their current 
levels. 

Sheila Gujrathi, M.D.

Chief Medical Officer
Receptos Inc.

Sheila Gujrathi’s guid-
ing principles are to help 
others, while demanding 
the best from herself, and 
surrounding herself with 
talented people. Having 
chosen medicine as a career, she found herself 
interested in having a broader impact than she 
could as an individual practitioner. Gujrathi has 
always supported women in her industry. At 
BMS, where Gujrathi was one of the few women 
R&D executives, she actively participated in the 
Women’s R&D leadership organization to mentor 
junior employees. As one of the few female CMOs 
in biotech, she collaborates with local female 
leaders to support one another and give women 
a greater voice in the male-dominated industry. 
Gujrathi helps women to grow beyond traditional 
concepts that may hold them back. Her focus on 
authentic leadership and understanding sponsor-
ship versus mentorship has assisted many women 
to grow and develop in their careers. One of her 
main objectives is to strengthen the San Diego 
biotech community for both women and men. 

Martha Hough

VP, Finance &  
Investor Relations
Santarus Inc.

From Martha Hough’s 
professional life to her per-
sonal life, she combines 
dedication, hard work and 
enthusiasm in everything 
she does. These qualities, as well as her determina-
tion to see women succeed, have led her to leader-
ship positions in local industry organizations as well 
as companies. Over the last 29 years and in each of 
her leadership positions, whether at Santarus, LMA 
North America, Gensia Sicor or the venture capi-
tal and finance advisory firm Sorrento Associates, 
Hough has been instrumental in the hiring, training 
and mentoring of women. Her open-door policy and 
willingness to meet outside of office hours to men-
tor women has undoubtedly paved the way for other 
women in the industry.

 Ciara Kennedy, Ph.D.

COO
Lumena 
Pharmaceuticals

Throughout her career, 
Ciara Kennedy has sup-
ported women in the work-
place. When she has hiring 
authority, she staffs women 
whenever possible. At Lumena, the management 
team is 50 percent women and 70 percent of the 
staff she has hired have been women. She was in the 

inaugural class at Rady School of Management; she 
has promoted the program to women in the com-
munity. Kennedy is currently featured in a Rady 
campaign for the MBA program on billboards 
across San Diego with her picture and the slogan 
“Keep Starting Up,” highlighting her achievement 
as being one of the first Rady graduates and advanc-
ing successful startups in the San Diego community. 
She is a member of Women Give San Diego and a 
recipient of the “Irish Life Science Top 50 Award.”

Kay Kugler

Senior Product Manager, 
Marketing
Santarus Inc.

Kay Kugler, of Santarus, 
makes a difference in 
the lives of women. As a 
highly reputable profes-
sional and management 
development candidate, she is often asked by her 
organization to help with the hiring process and 
training of new hires, many of them women. She 
also develops relationships with other women in 
the workplace to make it a better place for them. 
For example, during meetings comprised mostly 
of men, Kugler will seek out the females in the 
group to form a connection so that all of the 
women feel empowered and supported. She uses 
her knowledge and resources to help other wom-
en in the workplace who have children. She leads 
by example, influencing, mentoring and motivat-
ing women with her positive attitude and efforts 
to achieve balance in work and life. She is a true 
team player who goes the extra mile to help other 
women in the workplace.

Trisha Millican

VP of Finance
Aragon 
Pharmaceuticals

Trisha Millican mentors 
people and is particularly 
cognizant about what it 
takes to be a professional 
woman in biotech. In her 
weekly meetings with her reports, she insightfuly 
provides feedback in a safe way and looks for op-
portunities to give her reports exposure. There 
are a number of females in accounting/finance 
groups in San Diego biotech who grew up under 
Millican; she is the kind of boss they would like to 
have again. She continually recommends women 
for great opportunities and is a tireless advocate 
for her many female “rock stars.” She teaches 
women the importance of seeking and provid-
ing feedback; Millican’s astute observations have 
helped many women to become more effective. 
She worked with women helping them grow as 
leaders. Millican is a role model to career women 
demonstrating how to have work-life balance — 
she has triplets.
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Linda Morrow, M.D.

Chief Operating Offi cer
Profi l Institute for 
Clinical Research Inc.

Linda Morrow attributes 
her success as a health 
care executive to the men-
toring she received from 
other women while in 
medical school. She has carried on those lessons 
of empowerment with a team of all female physi-
cians during her tenure as medical director at a 
geriatric health center. Morrow actively mentors 
women for high-level career opportunities as well 
as to enter graduate education programs in health 
care. She has mentored several women to pursue 
graduate degree programs in medicine, even when 
it meant losing those valued women as employees. 
Many of her mentees have gone on to rewarding 
roles within medical research. The percentage 
of female employees in management positions at 
Pro� l Institute has grown steadily since Morrow 
joined the company. In 2007, less than 45 percent 
of managers were women. By 2010, that percent-
age grew to approximately 55 percent. Today, 67 
percent of employees that hold management posi-
tions at Pro� l Institute are women. 

Annette North, J.D.

SVP & General Counsel
Ambit Biosciences

Annette North combines 
hard work, enthusiasm 
and dedication in every-
thing she does. It is that 
hard work and dedication 
and her commitment to 
the advancement of women in the life sciences 
industry that have led to leadership positions 
in numerous companies. North has been an in-
spiration to women in San Diego’s life sciences 
and legal sectors for more than 20 years. In each 
of her leadership positions, whether at Ambit 
Biosciences, Wellspring Biosciences, Structural 
Genomics or Sequana Therapeutics, she has been 
instrumental in the hiring, training and mentor-
ing of women both within and outside of her or-
ganizations. North is known for her open-door 
policy and willingness to mentor women in what 
is still a male-dominated � eld. North has taken 
many women under her wing instilling in them 
the con� dence they need to succeed. 

Saundra Pelletier

CEO
WomanCare Global

As CEO of WomanCare 
Global, Saundra Pelletier 
improves the lives of wom-
en around the world by 
providing access to qual-
ity, a� ordable women’s 
health care products through a sustainable supply 
chain in more than 100 countries. She travels the 
country as an executive coach and keynote speak-
er for women’s organizations and corporations 
as part of her book tour, “Saddle Up Your Own 
White Horse – 5 Principles Every Woman Needs 
to Know.” The book outlines how women can cre-
ate happiness by putting the pressure where it 
belongs, aligning their activities with their core 
values, building on their strengths, intuition and 
instincts, winning the battle of work-life balance, 
and putting themselves � rst, and feeling good 
about it. Pelletier purposefully surrounds herself 
with an executive team that is 70 percent female 
and an organization that is 78 percent female 
in the U.S., and 60 percent female globally. She 
has created a workplace where women and men 
can achieve a work-life balance by creating work 
schedules that align with their personal needs.
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Sharon Presnell, Ph.D.

EVP  
Chief Technology Officer
Organovo Inc. 

What sets Sharon 
Presnell apart from other 
subject matter experts is 
that she is humble, honest, 
open, warm, and respect-
ful, and through those 
characteristics she is able to leverage her concern 
for the well-being and growth of others. She is 
an ally to many, and through mutual respect and 
demonstrated competence she wields the power 
to both influence and inspire those around her. 
Presnell has facilitated and empowered women 
in Organovo to participate in learning and goal 
setting webinars and other forms of personal and 
work skills development. She is a mentor in the 
Healthcare Businesswomen’s Association SoCal 
Chapter’s group mentoring program where she 
supports women in pursuing new career develop-
ment opportunities.

Camille Saltman

Chief Business Officer
MD Revolution

In her leadership posi- 
tions at various organi-
zations, Camille Saltman 
has been instrumental in 
the hiring, training and 
mentoring of women. She 
has created opportunities for several women at 
MD Revolution, allowing them to take the skills 
they learned in nonprofit industry organizations 
and channel them into the for-profit business 
world to further their experience. She is involved 
with numerous organizations in San Diego 
including Biocom, CommNexus, Connect, WLSA 
and the La Jolla Playhouse.

Sarka Southern, Ph.D.

Scientific Director/CEO
Gaia Medical Institute

In her company and local 
collaborating institutions 
— University of California, 
San Diego and the Navy 
— Sarka Southern has 
hired and advanced wom-
en. She has empowered 
them by providing challenging responsibilities, 
mentoring and professional education and training 
in emerging technologies. Southern encouraged 
two women in her company to go back to school 
and obtain advanced professional degrees. She also 
provided an opportunity for three women interns 
to get their first jobs, and stayed in touch with 
them to cultivate their interest in science and tech-
nology. For her inspirational role in the science 
and technology community, Southern was elected 
by peers as the Outstanding Woman in Optics in 
2008. She provides continued inspiration, opportu-
nities and mentoring to women via SPIE. She also 
serves women through community volunteer work 
in the middle schools and high schools in Carmel 
Valley during science fairs and job fairs, inspiring 
young women to choose careers in science and in  
engineering.
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Anita Boghoussian

Senior Director 
Inside Sales
Websense

Throughout her 30-year 
career, Anita Boghoussian 
has hired, trained and 
mentored many women to 
flourish in a male-dominat-
ed industry. She’s passionate about ensuring women 
develop and move forward into positions that they 
will truly enjoy. Many times women at Websense 
would specifically ask to work for Boghoussian, 
senior director, inside sales, rather than male man-
agers because she was known for providing oppor-
tunity for promotion. From Boghoussian’s current 
team of about eight people, one moved on to sales 
management, five moved on to higher paying jobs 
or outside sales with other companies, and some 
moved up within Websense. Most women do not 
stay on Boghoussian’s team long because she trains 
and readies them for advancement.

Kristin Carroll

Vice President of Marketing
Active Network

Kristin Carroll is a driven 
sales, marketing and cor-
porate strategy executive 
at Active Network, and she 
has a passion for the com-
pany’s mission, which is 
to make the world a more active place. From the 
beginning, her leadership has been powerful, and 
she’s made a clear impact across all functional ar-
eas of the company. Her contributions helped guide 
Active from a small San Diego company into a $1 
billion public company recognized on the national 
stage. In that process, Carroll has served as a posi-
tive role model to the hundreds of young women 
at Active. Carroll co-created Active’s own women’s 
leadership program called Women Who Work 
It, or WWWit, to inspire women at the company 
through a series of monthly speakers, networking, 
and skills training sessions. More than 175 women  
have participated in one of its programs. 

Grace Chui-Miller

CFO/Partner
Correlation Ventures

Throughout her career, 
Grace Chui-Miller has set 
a precedent of hiring and 
promoting female talent. 
During the last 20 years, 
she has been central to 
the operational success of a number of established 
and new companies. Chui-Miller’s excellence is at-
tributable to many qualities, but her ability to be 
simultaneously focused on the big picture while 
being expertly attuned to details is one of her key 
strengths. Prior to joining Correlation Ventures, she 
was CFO at Doll Capital Management, a leading VC 
fund with over $2 billion in assets under manage-
ment, where she oversaw the operations and financ-
es of not just her own firm — and team of eight 
— but also guided and advised DCM’s 80 portfo-
lio companies. Chui-Miller then joined Correlation 
Ventures, at the time a new fund. As CFO and part-
ner, she oversees the fund’s formation, led the team 
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as it raised its first (oversubscribed) fund and has 
managed transactional deployment of $85 million in 
just over three years. Chui-Miller manages a portfo-
lio of 75 companies.

Shawn Covell

Vice President 
Government Affairs
Qualcomm Inc.

Shawn Covell’s team of 
70+ is comprised of many 
women who share her 
passion for helping wom-
en succeed. An inspiring 
mentor and role model 
who challenges and empowers her team to be the 
best, Covell, vice president of government affairs 
at Qualcomm, takes pride in helping women prog-
ress in their careers. She has been instrumental in 
creating opportunities for women at Qualcomm 
as well as generating opportunities for women 
around the world through Wireless Reach, or 
WR. Covell’s WR team works on nearly 100 proj-
ects in more than 35 countries, many of which 
provide women with mobile tools to improve their 
lives. WR supports an online business-mentoring 
program for women entrepreneurs in Malaysia, 
where 80 percent of participants said the mentor-
ing relationships had a positive impact. During 
the Clinton Global Initiative Annual Meeting in 
2013, Covell announced WR’s participation as 
a leading partner in CGI’s Women Enhancing 
Technology consortium, which builds a steady 
pipeline of girls and women in STEM fields. 

Kelly Crothers

Vice President, Marketing
MaintenanceNet Inc.

Making use of her natu-
ral leadership skills, Kelly 
Crothers has guided 
MaintenanceNet through 
important milestones 
and fueled its ability to 
attract new customers and expand relation-
ships with existing customers including Cisco 
and Ingram Micro — two of the biggest forces 
in global technology. Crothers, vice president 
of marketing, played a key role in doubling the 
MaintenanceNet’s European business and op-
erations. She has been instrumental in creat-
ing career growth for women at all levels in the 
company and has been a catalyst behind bringing 
more women into the business. Currently, 42 per-
cent of the workforce is comprised of women — 
in an industry where women represent only 10.7 
percent of the workforce. She teaches by example 
mentoring women to succeed. Crothers has paved 
the way for others and empowered the company’s 
women employees to break barriers. She has led 
numerous community outreach efforts and has in-
spired others in the company to do the same.

Debbie Day

Senior Vice President  
GPMO & Business Office
Active Network

As a transplant to San 
Diego in the last year, 
Debbie Day has already 
become a motivational 
mentor at Active Network 
and in Athena San Diego. The senior vice presi-
dent has contributed her knowledge and expe-
rience during several events hosted by Active’s 
homegrown “Women Who Work It” group, a 
valuable forum helping Active’s women learn and 
grow personally and professionally. Day is also a 
current executive mentor at Active and is respon-
sible for three members of Active’s High Potential 
Leader program. HPL is a leadership development 
initiative that is structured like a mini-MBA. It 
combines real-world experience with formal and 
informal classroom study, coaching, executive 
mentors, and global networking. The program 
prepares potential leaders for senior management 
positions. Day is an alumni of Menttium — stron-
ger performance through mentoring — a group 
centered specifically on mentoring women at all 
levels of management. 

Melani Gordon

CEO/Co-Founder
Bevato (TapHunter)

Melani Gordon often finds 
that she is the only woman 
in the room. Recognizing 
that, she dedicates her 
time and energy to men-
toring and coaching wom-
en. As CEO of her own startup, Gordon dedicates 
much of her time to be the example that “yes, 
women can do this.” Her visibility, commitment, 
and hard work set an example to all women in this 
community where only 11 percent of VC-funded 
startups in the U.S. have a woman in leadership. 
Gordon is a speaker on panels where she helps 
guide women with her knowledge providing them 
with meaningful leadership advice. Gordon was 
recently invited to participate in a meeting with 
Mayor Faulconer providing insights on resources 
needed to maintain a vibrant startup community.

Georgia Griffiths

President/CEO
G2 Software  
Systems Inc.

Blazing a trail for wom-
en in the defense soft-
ware industry in the 
1970s, Georgia Griffiths 
overcame prejudice in a 
male-dominated industry and succeeded by pro-

ducing superior work. She founded her company 
in 1989 and has long been a recognized leader in 
the defense community. From a single employee, 
Griffiths has grown G2 Software Systems into a 
$35 million company employing 160. G2 hires 
experts in various engineering specialties and of-
fers a unique compensation structure to attract 
and retain the industry’s best talent. An active 
member of Women in Defense, or WID, since 
the San Diego Chapter’s inception, Griffiths de-
veloped the organization’s annual symposium, 
which has brought women in science and technol-
ogy together to share ideas and encouragement. 
Proceeds from the annual symposiums have al-
lowed WID to endow a scholarship at San Diego 
State University designed to encourage young 
women to pursue careers in applied sciences. 
Griffiths has served as chair for the WID-SDSU 
scholarship award. 

Bridget Kimball

President
CCAD LLC – Comcast

Bridget Kimball is the 
President of CCAD LLC, 
a joint-venture between 
Comcast and Arris, focus-
ing on conditional access 
systems and security for 
the cable industry. She leads a multidisciplinary 
engineering team that spans software, embedded 
firmware, hardware, system engineering, program 
management, and testing. Kimball has helped ad-
vance women in the workplace and exposed girls 
to opportunities in STEM. In her current role, she 
sponsors female engineers and project managers in 
formal leadership training programs, and promotes 
them into management roles. She informally pro-
vides advice and perspective to many of her industry 
colleagues and associates, giving them the benefit of 
her experiences over the last 20 years. Kimball ac-
tively promotes opportunities in STEM to the next 
generation. Through Girl Scouts, she has partici-
pated in shadowing days for girls interested in a 
technical career. She has been a speaker at numer-
ous industry events. 

Ilene Klein, M.D., FAAFP

Director, Global Employee 
Health Services
Qualcomm Inc.

Dr. Ilene Klein serves as 
Qualcomm’s Director of 
Global Employee Health 
Services where she leads 
Qualcomm’s corporate 
strategy for health and wellness, including the 
expansion of onsite clinical services and the inno-
vative use of Qualcomm enabled wireless technol-
ogy to improve employee health. Klein has served 
as the chair of the Qualcomm Life Advisory 
Council. In 2007, she opened Qualcomm’s first 
on-site employee health center as its medical di-
rector. Klein’s team currently consists of three 
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women who are dedicated to advocating for employee health for Qualcomm’s 
worldwide employee population. She also leads a team of 20 consultants 
who run Qualcomm’s on-site health center and 85 percent of that team is 
comprised of women. Klein has been an avid supporter of the American 
Heart Association, serving as Qualcomm team captain for the Heart Walk. 

Linda Lannen

Chief Information Officer
Kleinfelder

Linda Lannen is the executive sponsor for Kleinfelder’s 
Corporate Social Responsibility Program, which fo-
cuses on four pillars — diversity, sustainability, vol-
unteerism and disaster relief initiatives. The chief 
information officer has supported diversity by work-
ing with a steering committee, which sought employ-
ee feedback about perceptions of advancement opportunities in the firm and 
potential gender differences. She has pioneered women’s programs and has 
been a collaborative leader for Kleinfelder’s Diversity Committee. Lannen 
also champions the “Take a Mentor to Lunch” program where employees are 
encouraged to take a more senior professional to lunch. This gives them the 
opportunity to interact with senior staff to discuss career goals and indus-
try issues. Lannen is executive sponsor of Kleinfelder’s San Diego Engineers 
without Borders effort. She provides leadership and mentorship for individu-
als working on projects around the world. Lannen also serves as a presenter 
at numerous industry events across the country.
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Tammy Dwyer, PhD and Kathleen Kramer, PhD  
on their nominations for the 2014 Athena Pinnacle Award

We are proud of your work in developing programs that  
inspire and encourage young women to pursue careers  
in the sciences. Preparing leaders for tomorrow’s challenges  
is a core mission of the University of San Diego.

Thank you for your leadership.

The University of San Diego

congratulates 
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Creating Unrivaled Leadership  
Through both action and example, Amy Butler has 
actively helped the Life Technologies™ product portfolio 
harness the power of science to transform lives. As a 
marketing leader, she has consistently had a positive 
impact on the development of both products and 
individuals across our worldwide organization. 

Thermo Fisher Scientific congratulates Amy for her 
well-deserved nomination for an Athena Pinnacle 
Award in Life Sciences.

Congratulations to 

Amy Butler  
nominee for an 

Athena Pinnacle Award
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Jamie Moraga

CEO
intelliSolutions Inc.

Jamie Moraga is coura-
geous. Moraga founded a 
woman-owned engineering 
and information-technolo-
gy services firm focused on 
the predominantly male-
dominated military and defense industry. She has 
successfully shattered the glass ceiling. Moraga es-
tablished her company as an employee-owned small 
business; women own more than fifty percent of the 
company. The majority of the board of directors is 
women and almost half of the employees at the com-
pany are female. Empowering women in the work-
place, industry, and community is the foundation of 
the company. This year, Moraga was selected as one 
of nine CEOs to join nine economists every week 
in U-T San Diego’s popular EconoMeter column. 
Through her significant community and industry 
leadership, she is inspiring women to get involved 
and make sure that the military/defense industry is 
not closed to them. Moraga is changing the face of 
the military and defense community by her example.

Denise Tung

Systems Engineer/ 
Vice President
ViaSat/SWE

Through her personal 
experience of having a 
mentor, Denise Tung 
knew she wanted to “pay 
it forward.” Through her 
involvement with the 
Society of Women Engineers, the systems engi-
neer and vice president has influenced hundreds 
of young women inspiring them to pursue engi-
neering or STEM related fields. Tung has intro-
duced the first Women in Technology Employee 
Resource Group at ViaSat. The group supports 
and empowers women in order to foster personal 
and professional growth through mentorship, ed-
ucation, networking and outreach with a focus on 
technology. The goal of the group is to increase 
diversity, build a pathway for future generations 
in the field through STEM outreach, and provide 
professional development to employees. Through 
her newly founded group, Tung hopes to increase 
diversity and recruitment of more women in tech-
nology, support employee engagement, and boost 
the retention rate for technology-based jobs 
among females.

Katherine Waldron

CEO/Co-Founder
Gamxing, Inc.

Katherine Waldron be-
gan her career working in 
the wireless industry as a 
market researcher. Over 
the years, she rose through 
the ranks of the telecom/
IT industry to become one of the youngest female 
vice presidents at Sprint while still in her 30s. As 
vice president at Sprint, she handled the compa-
ny’s largest customers and built a salesforce com-
posed of a diverse group, including many women 
who continue to work in the industry today. As 
CEO and co-founder of Gamxing Inc., she pro-
vides compliance training such as OSHA, HIPAA 
and other training via online games. She and her 
partner, have filed three utility patents and one 
PCT patent. The company has operations in San 
Diego where four of its five founding team mem-
bers are women. During her Sprint days, Waldron 
mentored several young sales and sales support 
women. She helped the women develop skills and 
sales expertise that have enabled them to advance 
within Sprint.
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CONGRATULATIONS!
Qualcomm congratulates Shawn Covell and Dr. Ilene Klein on 
their nominations  for the 2014 Athena Pinnacle Award. We are 
proud to honor the work that they do to empower and mentor 
women in the global business community.
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Jo Barsa

President
Barsa & Company

Jo Barsa lives by the  
mantra of work hard, 
know when to ask for 
help, learn something 
new every day, overcome 
obstacles, don’t let fear 
get in your way, do what you love to do, hire the 
right people, and learn how to sell what you do. 
She provides women in her firm many opportuni-
ties to excel. Barsa is a board member and past  
president in San Diego Business Resources and is 
a Troika master with Provisors.

Susan Beat

Senior VP/Commercial 
Banking Treasury Manager
Union Bank

Susan Beat followed a 
traditional path to lead-
ership starting at an en-
try-level banking position 
right out of high school. 
Today, she manages $7 billion in assets across 
three states and sits on policymaking committees 
within Union Bank including benefits administra-
tion, the Foundation Board, and the Leadership 
Council for Diversity and Inclusion. Beat has 
found success in an industry where senior man-
agement is still dominated by men. She is a strong 
advocate for women and is a leader in recruiting 
and training top talent while being a voice for 
the inclusion of women in leadership positions. 
She has been closely involved with Union Bank’s 
women’s Employee Resource Group “uThrive” 
with a mission to empower women by providing 
resources and networking opportunities. Beat 
has received numerous awards including, among 
others, Volunteer of the Year for the Arthritis 
Foundation, Volunteer of the Year for Community 
Health Agencies, YWCA TWIN Honoree, YWCA 
Greater LA Phenomenal Woman Honoree, and 
YWCA Greater LA Corporate Champion.

Anne Benge

President
Unisource Solutions

Unisource’s growth — 50 
percent year over year — 
is due to Anne Benge’s 
style of doing business. 
She cares about people 
and is constantly striving 
to help others grow, thrive and prosper. Benge 
has mentored dozens of women and men. For 

the last six years, she has mentored 15 women 
through Women Unlimited, a national organi-
zation that helps women in senior management 
positions move into leadership and C–suite posi-
tions. She meets with these women on a week-
ly basis for one-on-one coaching, helping them  
tackle specific workplace challenges and build 
roadmaps for success. She worked with two univer-
sity scholarship students, helping them find their 
way into real estate professions. Benge encourages 
others to mentor. She was instrumental in devel-
oping a legacy program at CREW — Commercial 
Real Estate Women — that brings together  
senior women in real estate and related fields to 
assist younger women as well as speak at CREW  
educational and leadership programs.

Jennifer Brown

Executive Director
Ernst & Young LLP

Public accounting is a his-
torically demanding field 
and retaining women con-
tinues to be a challenge. 
Jennifer Brown believes 
the key to retaining high 
performing women is to provide role models and 
support networks to enable women to make career 
and family choices that are more closely aligned. 
When she transferred to the San Diego office, she 
was one of a small number of female executives. She 
has since been a leader and resource to the firm’s 
women recruiting and retention efforts through 
participation in a multitude of office tours and in-
terviews, coaching and mentoring and implement-
ing/leading the Professional Women’s Network 
(PWN). Brown has provided support to women 
at all levels educating them regarding both formal 
programs,such as flexible work arrangements, ma-
ternity and child care resources, etc., and informal 
networking and mentoring. She has been a vo-
cal role model for young women looking to both  
advance their careers and have families.

Chris Bryant

President
San Diego Employers 
Association

Chris Bryant began her 
career in banking and 
worked her way to the 
executive ranks at a time 
when women were un-
common in banking. After succeeding in banking, 
she decided to serve the nonprofit community, 
so began her career at San Diego Employers 
Association. Bryant is a strong advocate for wom-
en’s professional growth and development. She 
encourages ongoing professional education and 
community involvement. Bryant brings out the 

best in people, helping female colleagues excel. 
She embodies the organization’s mission of en-
couraging the development and ongoing training 
of employees. Bryant is active in the community 
as a volunteer with a number of organizations 
including Rest Haven’s Children’s Health Fund, 
Executives Association of San Diego, Rotary 
Club 33, and Council of Community Clinics. She 
is a graduate of LEAD San Diego. 

Stephanie Burns

Founder/CEO
Chic CEO

In her role as CEO, 
Stephanie Burns en-
courages creativity and 
learning. She serves as a 
mentor to those who work 
with her. She is a regular 
speaker before school clubs and programs about 
entrepreneurship making sure to encourage 
young women in their business career choices.

Cindy Candela

President
Candela

Cindy Candela has been a 
strong supporter of wom-
en along her own road to 
success and now support-
ing women is one of her 
focus areas as a business 
consultant and leadership coach. She is a ProVisor 
group leader. She was the pioneer for this group 
and first woman group leader for the San Diego 
region. She created and grew the affinity group 
that is called Collaboration of Professional 
Women, which aims to provide a forum for suc-
cessful women to learn and share information 
about growing their businesses, advancing their 
careers, and balancing their professional and per-
sonal lives. In addition to mentoring many women 
within NCR, Bendix, AlliedSignal and PECC dur-
ing her 28 years in corporate positions, Candela is 
a mentor for the National Association for Women 
Business Owners. She regularly speaks at organi-
zations such as CWI, ASTD, and Athena, as well 
as her own workshop called Personal Business 
Power. 
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Jo Dale Carothers, Ph.D., J.D.

Partner
Covington &  
Burling LLP

As a founding partner of the 
firm along with two other 
women, Jo Dale Carothers 
has focused on attracting 
and retaining women. Of 
the 12 attorneys in the San Diego office, 40 percent 
are women, and overall more than 50 percent of the 
office is women. She serves as talent pool manager 
helping develop associates while creating a fair play-
ing field in the practice of intellectual property, an 
area typically dominated by men. Her firm has been 
recognized for its ability to support the development 
of women and provide work-life programs that help 
enable women to pursue legal careers. She is an avid 
supporter of Women’s Forum, a firmwide initiative 
fostering opportunities for women lawyers to net-
work and address issues of common interest, such 
as career growth and mentoring. For more than 20 
years, Carothers has been active in the Institute for 
Electrical and Electronics Engineers where she has 
chaired 15 program committees focusing on bring-
ing women leaders in to help support strong women 
in leadership roles.

Michele Comtois

Client Executive
Barney & Barney, a 
Marsh & McLennan 
Agency Company LLC

Michele Comtois  is keenly 
aware that success comes 
not only from passion for 
what one does, but also 
from the inspiration and guidance received and 
passed on to others. Comtois saw a need to help 
the women of Barney & Barney manage work-life 
issues paving the way for success. She put that 
passion into action by serving on the inaugural 
committee of the firm’s GROW women’s initia-
tive. She helped form the vision and initiatives 
for this program designed to provide one-on-
one coaching and formal programs to Barney & 
Barney women to help define their personal lead-
ership style, identify and leverage their strengths, 
and build the core management and leadership 
skills that are necessary to be successful in vari-
ous positions. She also provides one-on-one men-
toring and coaching to several women in the firm 
ensuring they have the tools to grow profession-
ally and rise through the ranks to positions of 
management. 

Shannon Conway

Senior Business Consultant
TriNet

Shannon Conway came 
to the U.S. in 2008 after 
living in Australia for 12 
years. She had no network 
in San Diego, but knew the 
key to becoming connected 
and successful was to build relationships and eco-
systems that served small companies. At TriNet, 
Conway plays a key role in advising new employees 
how to successfully jump-start their careers. She 
shares her knowledge of San Diego’s technology 
sector and her strategy regarding business devel-
opment. During her time at TriNet, she has offi-
cially mentored six people, which has resulted in 
revenue growth for TriNet. Additionally, Conway 
volunteers her time to mentor tech startups help-
ing them best manage and leverage their human 
capital. She volunteers her time as a mentor at the 
EvoNexus incubator, Zahn Center and StartR. 
Additionally, she is on the the boards of San Diego 
Venture Group and CommNexus, and is a member 
of the TriNet Sales Women’s Council.

Jennifer Crittenden

Owner
Discreet Guide 
Consulting

Jennifer Crittenden is the 
author of “The Discreet 
Guide for Executive 
Women: How to Work 
Well with Men (and oth-
er Difficulties).” Her book is winner of the 2012 
National Independent Excellence award in the 
Business-Motivational category. Crittenden is the 
instructor for the Executive Presence program 
offered through the University of Wisconsin and 
MBA Women International. She offers one-on-
one professional development programs through 
Discreet Guide Consulting on career issues, 
particularly focusing on women. Crittenden has 
appeared on CNBC Power Lunch and has been 
interviewed by Bloomberg Business Week, the 
Ledger-Enquirer, IU, News, IU Kelley School 
of Business, Women Leading the Way Radio, 
Women’s Ally, Women at the Top Radio, WNWS, 
Women Evolution, KIXI Chat with Women, 
ProSolo Radio, Your Story Matters, and Class 
Career Girl. Crittenden is a member of the board 
of directors of Women Evolution, an organization 
dedicated to the advancement of women through 
mentoring.

Elisabeth Cullington

Managing Director
HoyleCohen, LLC

Elisabeth Cullington is 
one of the managing direc-
tors of HoyleCohen LLC, 
a Focus Financial Partner, 
which manages over half 
a billion in assets. She saw 
a growing need in the marketplace for financial 
services to better address the needs of women. In 
2010, she co-founded the firm’s women’s practice 
and has helped lead the firm to focus its services on 
the unique needs that women have throughout the 
course of their lifetime, such as divorce, death of a 
spouse, career transitions, and professional growth. 
Through the founding of HoyleCohen’s Women’s 
Practice, Cullington has made a significant impact 
on advancing women within the San Diego com-
munity. Her greatest passion is helping women suc-
cessfully come out on the other side of a difficult 
transition in their financial lives. She is a mentor 
through Athena San Diego and the co-founder of 
The Betty’s Cancer Foundation, a nonprofit organi-
zation that provides resources to women diagnosed 
with breast cancer.

Mindy Fletcher

Partner
Crux Partners

Helping other women 
succeed has always been 
a passion for Mindy 
Fletcher. From coordinat-
ing a group of senior level 
women on Capitol Hill 
who regularly met to share wisdom, advice and 
friendship to using her position as the first female 
spokesperson for the U.S. Justice Department to 
assemble a team of talented women whom she 
then helped move on to senior positions such as 
White House press secretary and press secretary 
for the first lady, Fletcher has left a quite a lega-
cy of female accomplishments. She counsels and 
helps women as they find and make career choices 
and has been as tireless at helping other women 
move up. Fletcher was the San Diego chair for 
the California Women’s Leadership Association, 
chair of the Marian Bergeson Series, and is also a 
featured speaker for California Women Lead; all 
the organizations encourage women to become 
more involved in community affairs. 
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John Frager

Executive Managing 
Director
CBRE

In 1997, John Frager’s 
career took him to the 
CBRE Sacramento Re-
gion. Upon his arrival, 
there was only one female 
broker, so he took the initiative and began a cam-
paign to recruit women sales professionals. With 
his strong support and leadership, many of these 
professionals have become quite successful over 
the years. From 2000-2010, as president and CEO 
of Cassidy Turley, Frager recruited and helped 
build several successful all-female sales teams. He 
included women in the leadership development 
program he started, and hired female instructors 
and consultants to lead the program. Outside of 
his � rm, he has empowered and inspired female 
sales professionals by acting as a mentor when-
ever needed. Valuing community, Frager is an 
exemplary model for giving back to the com-
munity and encouraging others to do the same. 
He is past chairman of Big Brothers Big Sisters, 
serves on the campaign cabinet for Scripps’ 
Prebys Cardiovascular Institute, and is a member 
of YPO/WPO, Vistage, NAIOP and CREW.

Denise Gitsham, J.D.

Principal
7 Second Strategies

Denise Gitsham leads this 
all-female PR � rm where 
she actively hires women 
and mentors them with 
the intention that they 
will assume leadership 
roles as her company grows. Currently, 100 per-
cent of her employees are women, and mentorship 
is built into the employee-employer relationship. 
Gitsham is a natural teacher, and a very e� ective 
mentor. It is extremely rare to � nd such an ac-
complished professional — male or female — who 
is willing to dedicate the amount of time that she 
does to grow next generation of women leaders. 
Gitsham is an outspoken advocate for the San 
Diego startup community, and serves as a found-
ing board member of one of California’s twelve 
innovation hubs. She also sits on the board of San 
Diego-based tech company Spritzr. 

 

Kathleen Glass

Owner/CEO
Oinkodomeo

Kathleen Glass has built 
a career around bridging 
communication gaps. For 
more than 20 years, she 
has helped high-tech com-
panies bring new concepts 
to market. She has had the opportunity to hire 
and mentor both men and women, helping them 
advance their career paths, giving them free-
dom to explore new ideas and take risks. Glass 
also takes pride in identifying untapped talent 
in both men and women. Through her mentor-
ing, she has helped women leverage their talents 
and take on new challenges. The roots of her suc-
cess were formed by the mentorship and support 
she received from founding Athena board mem-
ber Martha Dennis, while working for one of 
San Diego’s � rst telecommunications companies. 
From there, Glass learned to hire and mentor 
teams and to create an environment that fosters 
success and growth. Glass participates in numer-
ous business community programs and believes 
in contributing to the entrepreneurial startup 
culture in San Diego.
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Cathy Gonzales

Partner
KPMG LLP

Cathy Gonzales is known 
as a mentor, role mod-
el, friend, advocate, and 
a strong leader by the 
people she works closely 
with. While also being a 
full-time mother, she excels at balancing her per-
sonal and professional lives and at demonstrating 
to women around her how to achieve that balance. 
Gonzales sets an example for women showing that 
they can succeed in their career while maintaining 
full lives outside of work. Women colleagues say 
that Gonzales’ ability to have that balance has giv-
en them confidence in their own efforts. Gonzales 
attributes her success to hard work, flexibility and 
having great men and women mentors and spon-
sors. She is paying it forward by helping to men-
tor, develop and sponsor the individuals on her 
teams who have helped her. She also participates 
in KPMG’s KNOW, an organization that engages 
women by providing a channel to network, develop 
mentoring relationships while offering a forum for 
women to share and support one another.

Bridget Grimes

Director of Business 
Development/Wealth 
Advisor
HoyleCohen, LLP

Bridget Grimes’ career 
started in corporate sales 
before she found her true 
calling, helping women 
become comfortable with their finances and eco-
nomic power. She advises clients and keeps a 
pulse on key issues and strategies that are impor-
tant to women professionals. Grimes is passion-
ate about educating women about their financial 
prowess and helping them make better financial 
choices. She founded the Executive Women’s 
Forum of San Diego to provide women executives 
a forum to promote collaboration, connection and 
education in a dynamic environment through 
its membership and guest speakers. Grimes is a 
current member of the Leadership Development 
Committee of the Lawyers Club of San Diego. She 
has been a speaker on professional advancement 
and financial success.

Jenn Harris

Founder/CEO
High Heel Golfer

Jenn Harris is the founder 
and CEO of High Heel 
Golfer, an organization 
that inspires women to 
golf, opening up the ac-
cess the sport often pro-

vides to business networking and deals. Harris’ 
inspiration comes from the success of the women 
around her. She strives to connect and inspire 
women to achieve their personal and profes-
sional goals. In addition, her programs focus on 
personal development, advancement and mentor-
ing. Harris is passionate that women who want 
to be successful in their careers cannot afford to 
continually be excluded from the business oppor-
tunities that golf provides. She demonstrates this 
commitment with her involvement in Connected 
Women of Influence, an organization where 
like-minded professional women come together 
to build strong partnerships, connections, and 
opportunities. Harris also volunteers with Pro 
Kids First Tee of San Diego, whose mission is to 
challenge underserved youth to excel in life by 
promoting character development, life-skills and 
values through education and golf.

Linde Hotchkiss

Managing Partner
Willis Insurance 
Services of California

Linde Hotchkiss has been 
a role model for women at 
Willis and throughout her 
career. Through her influ-
ence, she has helped mold 
people at all levels of the organization with a 
passion for learning and advancement. She par-
ticipates in Willis’ Women at Willis initiative 
— a new program aimed at helping women iden-
tify goals and achieve career advancement while 
promoting diversity in the workplace. Part of the 
program’s objective is to help more women rise to 
senior ranks, a vision shared by Hotchkiss. As part 
of her involvement with the initiative, Hotchkiss 
serves as a mentor. She is on the board of the San 
Diego Regional Economic Development Corp. 
where she serves on the finance and develop-
ment committee. She is also on the board of Safe 
Haven Medical Outreach, which provides needed 
medical assistance to underprivileged children in 
Cambodia.

Denise Jackson, J.D.

SVP/General Counsel
AMN Healthcare

As a prominent female 
leader, Denise Jackson is 
dedicated to profession-
ally empowering wom-
en throughout AMN 
Healthcare and was re-
sponsible for initiating and implementing a training 
and development program for AMN team members. 
For eight years, AMN has been recognized as one 
of the top 25 companies in California for female ex-
ecutives, and Jackson proudly leads a team that is 
75 percent female. Jackson participates in AMN’s 
IGNITE mentorship program, which matches se-
nior leaders with a mentee to help nurture and 
coach development. Jackson empowers female lead-
ers across departmental functionalities. Jackson 

serves on the board of directors for Girls on the Run 
International, the Lux Art Institute, the Association 
of Corporate Counsel San Diego and the GOTR 
San Diego Advisory Board. She champions AMN’s 
Community Connections, AMN’s philanthropic and 
volunteerism program which provides team mem-
bers the opportunity to participate in numerous 
volunteer activities, as well as charitable events in-
cluding 5Ks and benefit walks.

Shavon Lindley

Co-Founder/CEO
Women Evolution

Concerned about the lack-
luster number of C-suite 
opportunities for women, 
Shavon Lindley produced 
a documentary highlight-
ing a real world mentoring 
relationship to demonstrate the importance of core 
skills in career success. She turned her documen-
tary into a six-week online mentoring program for 
companies to train aspiring women. Lindley also 
created a scholarship program for women who 
cannot find a company sponsor and has awarded 
five scholarships so far this year. The California 
Women’s Conference has asked Lindley to create 
a mentoring program for 200 selected women. 
These women will meet 200 potential mentors who 
have committed to work with them for six months 
following the conference. This idea is revolution-
ary, especially as people often leave conferences 
inspired, but may not do much to enact change. 
She also created the same one-on-one mentoring 
matching program for women in San Diego.

Silvia Mah, Ph.D.

CEO
Hera Labs

Through Hera Labs, 
Silvia Mah is focused on 
empowering, nurturing 
and sustaining women-
owned businesses, and 
providing opportunities 
for new social ventures that will allow women to 
break through barriers. The impact of this work 
will be greater opportunities for female entrepre-
neurs in science, technology and business. Part 
of Hera-Hub — a co-working space for women 
entrepreneurs — Hera Labs provides a one-stop 
resource for women to work, connect, and flour-
ish. Mah’s team is in the process of franchising 
the Hera Hub arm of the business, with plans to 
grow to support more than 20,000 women in the 
launch and growth of their businesses via 200 
Hera Hub locations during the next five years. 
She is the co-founder, launch leader and president 
for the San Diego Professional Chapter of MBA 
Women International. While at the Rady School 
of Management, she launched the “Rady Lady” 
student club to provide a network for women  
students, and she continues to provide mentoring.
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Sara Mankiewicz

Tax Director
Deloitte Tax LLP

Sara Mankiewicz has 
achieved her current level 
of success with Deloitte 
by demonstrating con-
sistent and outstanding 
leadership. As a leader at 
Deloitte, Mankiewicz strives to be an active men-
tor to other women. She is a role model in her 
approach to serving her clients and takes the time 
to develop the younger women professionals on 
her client service teams. She usually exceeds the 
o�  ce average with the number of women profes-
sionals she has leading her client service teams — 
more than 60 percent of her teams’ members are 
women. Mankiewicz is a leader in Deloitte’s WIN 
Women’s Initiative program, and participates in 
leading recruiting events at the local universities.

Cary Miller, Ph.D., J.D.

Partner
Morrison & Foerster

Cary Miller is an ardent 
supporter of women in her 
� rm and in the commu-
nity. As a former scientist 
who leveraged her science 
background to become a 
successful lawyer, Miller serves as a mentor pro-
viding valuable career advice to women seeking 
to bridge their science background and business.

Jamie Quient, J.D.

Associate
Procopio, Cory, 
Hargreaves & 
Savitch LLP

Jamie Quient is a health 
care litigation associate at 
Procopio where she serves 
as medical sta�  counsel for 
numerous hospitals and health systems. Quient is 
actively involved in the San Diego legal commu-
nity and has focused her e� orts on championing 
the advancement of women in the law and society. 
She sits on the board of directors of Lawyers Club 

of San Diego and currently co-chairs the Lawyers 
Club Networking Events Committee. As co-chair, 
Quient is spearheading an e� ort to o� er Lawyers 
Club members unique networking opportunities 
including regular happy hours, golf lessons, arts 
and culture events and community service proj-
ects. She co-chairs the Run Women Run Political 
Action Committee, for which she coordinates the 
candidate endorsement process and helps advance 
Run Women Run’s mission of identifying, men-
toring and supporting the election of progressive, 
pro-choice women to state and local government.

Kimberley Best Robidoux, J.D.

Attorney
Larrabee Mehlman 
Albi Coker LLP

Kimberley Best Robidoux 
started mentoring young 
women shortly after grad-
uating from undergradu-
ate school. She participated 
with other Cornell alumni to tutor � fth-graders — 
especially girls — in math. She continued to tutor 
� fth-graders in math while in law school and cre-
ated a tutoring program at one of the local schools 
enlisting law students to participate. As an attor-
ney at Mintz Levin, Robidoux was a mentor to 

ATHENA PAVES THE WAY
TO LEADERSHIP, INFLUENCE LEADERSHIP, 

AND 
LEADERSHIP, 

IMPACT

• Unique educational & motivational programs
• Networking
• Mentoring
• Learn more at athenasd.org

Athena San Diego promotes professional growth for 
women executives and rising managers in science 
and technology.
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younger female associates and encouraged female 
paralegals to grow within their careers. Robidoux 
has mentored women in her current firm by en-
couraging them to not only grow in their careers, 
but to also go to law school and pursue their pas-
sions. She also mentors fellow immigration attor-
neys concerning legal issues on a regular basis. 
Robidoux is involved in the American Immigration 
Lawyers Association in San Diego and is a group 
leader of a ProVisors group.

Stephanie Seidman, Ph.D., J.D.

Partner
McKenna Long & 
Aldridge LLP

Stephanie Seidman re-
cruits promising women 
scientists as specialists to 
her patent law practice, en-
couraging them to become 
registered before the U.S. Patent Office and to attend 
law school. She oversees and supports their transi-
tion from scientists to practicing attorneys. Many 
of the region’s most skilled women patent profes-
sionals and attorneys can attribute their success to 
her mentoring and training. Seidman’s service to 
women seeking careers in patent law as well as to 
women and girls in the community at large is par-
ticularly commendable because she does so quietly, 
out of the spotlight. She often prefers to provide 
assistance and encouragement where needed on an 
informal basis, choosing genuine good over glam-
our or publicity. Seidman has been recognized as 
one of the Outstanding Young Women of America, 
counted among Who’s Who Worldwide, selected 
as a “Woman who Means Business” in 2006, and 
recognized as a “Best Lawyer in America” for bio-
technology in the years 2010-2014. 

Debra Schwartz

President/CEO
Mission Federal Credit 
Union

With a career dedicated 
to the financial indus-
try, Debra Schwartz has 
achieved her current level 
of success through leader-
ship by example. Starting her career on the ground-
floor as a teller, she worked her way up through the 
ranks at various financial institutions, ultimately 
being named Mission Fed’s CEO in 2008. Mission 
Fed is well represented with women in leadership 
— from branch managers to department heads and 
senior vice presidents, women have an opportunity 

to succeed at all levels. She serves on the Mission 
Federal Community Foundation board, the gov-
erning board of Junior Achievement of San Diego 
County, and represents the western region as an 
at-large director for the National Association of 
Federal Credit Unions Board of Directors.

Pamela Stambaugh

President/Founder
Accountability Pays

As a mentor to high 
school women at the Jenna 
Druck Center, Pamela 
Stambaugh for years has 
been having conversations 
with students, sharing her 
own story and encouraging the students to own 
and be proud of their own stories by making each 
day’s choices better than yesterday’s. Active in 
the community, Stambaugh is the past chair of 
the MIT Enterprise Forum having served on the 
board for several years, and she is now an adviser. 
She has supported the Jenna Druck Foundation 
by facilitating board retreats, conducting stra-
tegic planning, and mentoring young women. 
Stambaugh regularly leads sessions for the 
Spingboard program at Connect to help recruit 
new executive mentors. Stambaugh volunteers 
for University of San Diego as an MBA mentor. 
She is an adviser for the Distinguished Speakers 
Series at the University Club and on the advisory 
board for the World Resources Simulation Center.

Judy Thompson

Founder/President
Thompson Financial 
Search 

As founder and President 
of Thompson Financial, 
Judy Thompson has moved 
women forward by placing 
them in C-level, midlevel, 
interim, and part-time positions in all business sec-
tors in San Diego. Of the more than 800 searches 
in accounting and finance her firm has completed 
in past decade, Thompson has personally placed 
more than 700 people, 51 percent of whom were 
women. Of the women placed, 50 were at the chief 
financial officer, controller or manager/director 
level, and all had staff building responsibilities. Her  
vision and focus over her more than 35-year career 
is on reaching out to women to identify and promote 
highly competent and skilled women to her clients 
to meet their business management and growth ob-
jectives. In 1978, when she started as a recruiter in 
accounting and finance fields, there were virtually 

no women CFOs, and no women managers — much 
less partners in the “Big” CPA firms. 

SuzanneWeinstein

CEO/Transformational 
Strategist and Consultant
In Sync Consulting 
Corporation

Suzanne Weinstein is 
the founder of In Sync 
Consulting Corp. and the 
author of “Leadership 
from Within,” which appears in her anthology 
“Women In Sync: Secrets Every Woman Should 
Know.” She believes that in sharing, we are trans-
forming our fears into power and building a stron-
ger community. Weinstein hopes her book will 
help to empower women everywhere. Weinstein is 
a member of the USD Group Relations, National 
Association of Women Business Owners. She was 
the Winner of the 2011 National Association 
Women Business Owners Signature Award. The 
Signature Award is presented to the San Diego 
woman business owner who’s been consistent 
and persistent in business practices for at least 10 
years and who’s demonstrated stellar leadership 
attributes within and outside her business.

Carisa Wisniewski

Partner in Charge
Moss Adams LLP

Carisa Wisniewski believes 
that employees should fo-
cus on what they’re pas-
sionate about. She strives 
to connect them to those 
opportunities. Wisniewski 
emphasizes open communication at all levels of 
Moss Adams. Wisniewski is highlighted on the 
firm’s Forum for Women website where she is 
quoted as saying, ”Knowing that my mentor 
cares deeply about me and my success has always 
fostered a strong relationship where I can seek 
input and receive honest and direct feedback.” 
Wisniewski draws from that experience and 
strives to offer the same relationship to the women 
she mentors. As a member of the advisory board 
for The Moxie Exchange Movement, she helps 
the organization elevate professional women’s 
conversations enabling them to change the face 
of leadership in business. Wisniewski has served 
on the board of The San Diego Foundation, was a 
founding member of The San Diego Foundation 
Disaster Board and is the Audit Committee Chair 
on the Girl Scouts board.
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