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#1 
Radiant 
Technologies
www.thesunisshining.com

Radiant Technologies is serious about 
playtime. This international supply chain 
software sales and implementation company 
with offices in North America, Europe and 
Asia, is headquartered in San Diego and the 
Southern California culture is evident in ev-
ery aspect of  the company’s approach to tak-
ing care of  its employees. Daily Nintendo Wii 
competitions are scheduled to relieve stress. 
An office gym is available and lunch time fun 
walks are encouraged along with free Friday 
lunches. Radiant also offers dry-cleaning 
services through the office to help employ-
ees save time on household responsibilities. 
Options for telecommuting, job sharing, and 
a compressed work week are available. Per-
formance is rewarded in a number of  ways. 
“Rock Star” winners are awarded monthly 
and all employees can received a $500 refer-
ral bonus for new hire referrals. In addition, 
Radiant offers something rare these days — a 
pension plan, along with other retirement 
investment options. Employees are eligible 
to begin contributing to their retirement sav-
ings plan account and are covered by health 
care on their first day with the company. Part 
time employees also qualify for health care. 
The company encourages community service 
with paid time off  for those volunteering at 
their favorite charity.

#2 
Vaco La Jolla, LLC
www.vaco.com/san-diego

If  traveling is your idea of  a great com-
pany perk, Vaco La Jolla, LLC has the right 
staff  incentives for you. A consulting, staffing 
and placement firm that specializes in finance, 
technology and staffing, Vaco has created 
an energizing environment for its staff  that 
encourages collaboration and fun. Bonus 
and incentives include exciting trips for top 
producers in the company with even new top 
performing employees, dubbed “Rookies of  
the Year,” being eligible. Annual trips to ex-
otic locations include Punta Cana, and Aruba. 
All employees who meet their financial goals 
are considered qualified. Vaco encourages 
a team spirit with yoga Thursdays for all 
employees who want to participate. A game 
room holds a ping-pong table, foosball, and 
bean-bags for friendly competitions. Team 
building lunches along with local sporting 
events tickets are regularly scheduled that 
include family, clients and consultants. An 
on-site gym is available and the company 
also pays for monthly gym memberships to a 
facility of  the employee’s choice. Vaco covers 
100 percent of  the premiums for employee’s 
medical coverage and after one year, employ-
ees earn a generous 15 PTO days. Vaco also is 
committed to sustainability and is a paperless 
company, including electronic-only paystubs 
and employee files. Each desk has its own 
recycle bin for paper and plastic.

#3
Titan SEO
www.titanseo.com

Titan SEO, a digital marketing agency 
that specializes in search engine optimiza-
tion and pay per click marketing, keeps the 
creative juices flowing with a full slate of  
interactive team building activities and a 
strong focus on employee health and work/
life balance. Wine Wednesdays have become 
a popular break for the firm’s staff. Friendly 
company competitions include ping pong, 
corn hole, water pong, and casino games 

with employee’s vying to win a spot on the 
“Wall of  Fame.” The company encourages 
employees to take up to an hour off  per 
day to use the company gym, or go for a 
walk, jog, or play basketball. Additionally, 
Titan provides healthy snacks for free for 
all employees to enjoy any time of  the day. 
The company also covers 100 percent of  
employee health care coverage available 
the first day of  hire and offers a generous 
15 vacation days in addition to holidays. 
Titan also provides back-up child or el-
der care support if  an employee’s regular 
caregiver is suddenly not availableLast year 
the company sponsored two trips including 
all staff, spouses or guests to the famous La 
Quinta resort in Palm Springs and cabins 
in Big Bear which included spa treatments, 
food, drinks, games, skiing, and prizes. Titan 
runs sales incentive bonus programs that 
all sales staff  competes in, pairing the sales 
staff  with non-sales members to create 
teams and the ability for anyone to win. 
Titan encourages community involvement 
and actively supports Fresh Start Surgical 
Gifts, donating $10,000 in cash and $24,000 
in donated services per year for the last two 
years. 

#4
Hughes 
Marino, Inc.
www.hughesmarino.com

Hughes Marino brands itself  as San 
Diego’s largest commercial real estate firm 
that exclusively represents tenants and 
buyers. The company also is known for the 
landmark office environment it has created 
for its employees. The office is actually 
more a living/social space than office space, 
including a large living room with 80” TV, 
baby grand piano and guitars, a billiard 
table, putting green, in-house gym and 
shower facilities and the historic downtown 
location is a LEED Gold certified green 

building. Hughes Marino regularly recog-
nizes team members’ contributions. The 
company frequently holds contests and has 
other informal means of  rewarding team 
members’ enthusiasm and unique abilities. 
Each employee is given 5 “WOW” cards (a 
$50 value) to reward another team mem-
ber for going above and beyond what is 
expected. Hughes Marino actively recruits 
employees of  varying ethnic, age and cul-
tural backgrounds. The company donates 
both time and money to organizations that 
promote various cultures. There is a strong 
commitment to helping the community, from 
company volunteer days to donations and 
participation in the charity events and walks 
of  nearly every organization an employee 
is involved in. Hughes Marino supports 
more than 80 nonprofit and charitable 
organizations in San Diego, both through 
the donation of  financial resources and 
volunteer time. 

#5
Innovative 
Employee Solutions
www.InnovativeEmployeeSolutions.com

Innovative Employee Solutions (IES) 
believes office walls should not be blank. 
Throughout its location are inventive and 
interactive display areas that encourage 
postings that are decidedly not digital in na-
ture. A “Kudos” wall displays complements 
and praises for staff  members. An office 
“Graffiti” wall in the break room provides 
space for employees to write, draw or post 
photos. And, with a nod to fashion, there is 
even a dedicated “Wall of  Same” with photos 
of  employees who unwittingly come to work 
dressed alike. As a company that provides 
outsourced payroll and human resource 
administration services nationwide, IES 
believes its business begins with keeping 
a healthy, motivated workforce. IES has 

What makes a great place to work? Excellent salary. Career 
advancement. Comprehensive benefits. That question has 
been explored for the last 15 years by the San Diego Busi-
ness Journal’s popular Best Places to Work awards program. 

In this supplement we salute this year’s top 100 local organizations who have 
demonstrated extraordinary dedication to their employees and a willingness 
to look beyond their corporate walls to support the local community. 

The formula for that perfect work environment has morphed over the 
years. Today, meditation rooms, catered healthy meals, collaborative open 
work spaces and onsite fitness centers have become part of  the landscape for 
these forward thinking companies. But the driving force behind these vibrant 
businesses can always be traced to those company’s leaders who understand 
that an employee-centric culture inspires dedicated, motivated workers who 
are committed to the success of  the organization and its bottom line.

This supplement and the awards event was created to recognize and honor 
those San Diego-area businesses that empower, excite and challenge their em-
ployees and have dedicated themselves to success in the workplace by placing 
the utmost value in employee satisfaction. The Business Journal partnered 
with nationally-known Best Companies Group who oversaw the survey and 

analysis process. The program is open to all public and privately-held organi-
zations with facilities in San Diego and a minimum of  15 employees. Feedback 
is assessed with information gathered from management and staff  alike. 

This year our Best Places to Work awards event was held on Thursday, 
August 7, at Mission Bay’s Paradise Point Resort & Spa. We would like to 
acknowledge the support of  our dedicated partners for this special program 
– title sponsors Moss Adams LLP and United Concordia Dental; gold spon-
sor Kaiser Permanente; and in association with Active Network and Paradise 
Point Resort & Spa.

Best Places to Work 2014 Top 10 Winners

continued on page A22
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What separates a 
best place to work 
from a merely 
good one?

For starters, great people: For more than a century, we’ve 
hired and developed the best, and we’re proud of all our people 
in San Diego. You really rise above.

You also can’t have a great workplace without great clients. 
We’re fortunate to provide audit, tax, and consulting solutions 
to the city’s most dynamic organizations, many of whom are 
on this list along with us. Congratulations to them and the rest 
of this year’s winners.

9665 Granite Ridge Drive, Suite 600 | San Diego, CA 92123 
(858) 627-1400   WWW.MOSSADAMS.COM
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hired a personal trainer who twice a week 
comes to the office to lead exercise classes. 
The company provides discounts on gym 
memberships as well as free access to a fully 
equipped gym in the corporate office build-
ing. IES’s “Pass the Ball” initiative program 
encourages colleagues to recognize one an-
other for demonstrating the company’s core 
values and along with various incentives IES 
offers employees an annual profit-sharing 
bonus. Each year IES staff  members col-
lectively choose several local charities to 
support through paid volunteer hours. IES 
staff  are given time off  to volunteer with 
these organizations, with a company goal 
of  250 paid volunteer hours annually. The 
organization supports a number of  local and 
national charitable organizations including 
the YMCA, YWCA, Angels Foster Family 
Network, and The American Cancer Society. 

#6
Fairway  
Technologies
www.fairwaytech.com

One of  the many ways Fairway Technol-
ogies supports its employees is with a work 
from home policy; however, the environment 
at this organization is so invigorating, 
staying home seems pretty dull. Fairway 
encourages a pet-friendly environment and 
staff  is encouraged to bring their dogs to 
work. There are flexible working hours 
so employees can set their own schedules. 
Fairway focuses on ability, and supports the 
aging workforce by providing additional 
training to upgrade skills as needed. Fairway 
also is open to hiring retirees as consul-
tants or temporary workers. The company 
provides employees with a generous bonus 
for any new business they bring in, paying 
employees a 3 percent bonus of  gross col-
lected revenues for up to six months from 
commencement of  billable work. For each 
person an employee refers who is hired and 
successfully completes six months of  active 
service, Fairway will award the employee 
a $3,000 bonus. Because of  the new ACA 
Law, Fairway’s health care programs are 
Platinum and Silver level, which are consid-
ered to be the best and most comprehensive 
plans available. In the community, Fairway 
and its employees remain active sponsors of  
San Diego Youth Services, a program that 
helps build futures for at risk youth. Several 
employees also are active volunteers in local 
Big Brother/Big Sister and Foster Youth 
programs. Fairway supports the Surfrider 
Foundation, and employees participate in 
local beach clean-ups throughout the year.

#7
centrexIT
www.centrexIT.com

centrexIT wants it employees to express 
their individual tastes. This rapidly growing 
IT firm that provides outsourced IT ser-
vice, support, and security  for businesses 
in the Southern California area, goes so 
far as to let employees pick out their own 
unique office furniture that fits their style. 
centrexIT goes further in employee benefits 
by paying for 100 percent of  all employees’ 
cell phone expenses and home Internet 
connections, regardless of  how much they 
use them for personal or business use. To 
keep things lighthearted a Fun ‘N Food 
Committee plans and hosts monthly social 
events (free to all team members and their 
families). The company has a fully stocked 
breakfast and lunch deli focused on healthy 
food that’s free to all employees. Interactive 
stress breaks include Nerf  weapons, Nerf  
basketball hoops, putting greens and iPad 

controlled helicopters around the office. On 
a more serious note, centrexIT supports 
employee’s career advancements and pays 
for all employee technical, professional cer-
tification and schooling programs pertaining 
to their position on the team. centrexIT is 
active in the community as one of  the title 
sponsors of  the Wounded Marine Fund. 
centrexIT and client Balboa Nephrology 
Medical Group were title sponsors of  the 
John Brockington Foundation’s “Fan for 
Life” event which raised $76,498 to provide 
financial support to those in minority com-
munities awaiting organ donor transplants. 

#8
Coastal Payroll  
Services Inc.
www.coastalpayroll.com

Coastal Payroll Services is a local service 
bureau providing fully outsourced payroll 
processing, time and attendance solutions, 
human resource consultation, and benefits 
administration. Its employees are considered 
its biggest asset and benefits and programs 
support a culture of  fun, health and cama-
raderie. Coastal organizes “Fitness Months” 
where teams compete to see who could take 
the most “steps,” eat the healthiest, and 
build strong work relationships. Quarterly 
company fun days are a big motivator with 
employees suggesting various outings. Chair 
massages are scheduled on a regular basis 
and company lunch Fridays are catered by 
restaurants with a healthy lunch option. 
A personal goal achievement program has 
employee’s compile five attainable personal/
work goals for the year and after all five are 
completed they are rewarded with a gift. 
Coastal’s community efforts include sup-
port of  Miracle Babies, providing support 
to families in the San Diego community 
with critically ill newborns in the hospital, 
and Urban Angels, providing food for the 
homeless of  San Diego County. 

#9
Levitzacks,  
Certified  
Public Accountants
www.lz-cpa.com

Great employees want to work with other 
great employees. That’s the philosophy of  
Levitzacks Certified Public Accountants. 
The accounting firm takes a proactive role in 
involving staff  in recruitment of  new talent, 
notifying current employees of  open posi-
tions within the firm and offering bonuses 
to those who refer a successful candidate to 
the firm. Formed in 1964, the company is one 
of  San Diego’s largest locally owned CPA 
firms. The company has a strong marketing 
culture and team members at every level are 
provided with training and support related 
to business and career development. Healthy 
eating became a priority this year and the 
company provided fresh produce throughout 
busy season for all of  the team. Levitzacks 
also provides wellness incentives through 
various health plans, along with providing 
travel insurance. The company believes 
comfort is key to productive work and re-
cently redesigned every workspace to best 
accommodate each employee. Each person 
was offered ball chairs and third monitors 
to improve their workspace. Levitzacks 
celebrates milestones at San Diego’s finest 
steak houses for the end of  busy season and 
annual holiday parties. The company also 
closes the office early and attends a Padres 
game together in two large suites along with 
holding a big team scavenger hunt. 

#10
High Rank  
Websites, Inc.
www.highrankwebsites.com

High Rank Websites prioritizes SEO both 
for their clients and their staff. The agency, 
specializing in search engine optimization 
and SEO friendly website development, has 
crafted a work environment that encourages 
employee success. Monthly contests are held 
for all SEO team members with cash bonuses 
ranging from $100 to $1,500. Bonuses are 
awarded based upon getting clients first 
page rankings in Google for search terms 
High Rank is optimizing. Quarterly cash 
bonuses are awarded for web design and 
programming based upon doing unique and 
impressive creative work. The company also 
hosts President’s Club Trips for sales staff  
to recognize high achievement. Past trips 
have included Cozumel, Costa Rica, Maui, 
London and New York. High Rank offers 
a full service Employee Benefit Specialist 
who is available for any questions or issues 
that the employees might have. There is a 
gym membership program and all office 
computers are installed with Skype so em-
ployees can easily communicate during the 
workday quickly and easily. Flexible hours 
are available to accommodate school events 
and taking a family member to the doctor. 
Environmental concerns are prioritized and 
High Rank is a paperless company except 
for the administration staff. Among charity 
efforts the company supports is the “Suubi 
House” project in Uganda, is a community 
center committed to equipping children with 
special needs. 

 

#1
eMoney  
Advisor, LLC  
(“eMoney”)
www.emoneyadvisor.com

If  your “kid’s” names are Fido, Spot and 
Fluffy, eMoney Advisors just might be 
the best place to work for you. Among the 
offerings in the company’s generous bene-
fits package is pet insurance which can be 
cost prohibitive if  you’ve got a 180 pound 
Great Dane or a rare hairless Sphynx cat. 
eMoney Advisors believes in supporting its 
employees on a number of  levels and covers 
100 percent of  health, vision and dental pre-
miums for employee and their dependents. 
401K’s have a company match component 
and the organization allows 23 days of  PTO. 
eMoney’s employee lounge and relaxation 
areas provide welcome breaks as a “Zen 
Den.” Free gym memberships are available. 
Onsite stress busters include access to razor 
scooters and Segways. Monthly contests and 
events engage eMoney’s staff  from “Wing 
Eating” and “Chili cook-off ” contests to 
Scavenger hunts. Quarterly employee meet-
ings keep managers and staff  informed on all 
company initiatives and a referral program 
for software engineers and developers, is 
incentivized with a $2,000 bonus. eMoney’s 
community efforts focus on supporting the 
military through the EOD Warrior Foun-
dation, Wounded Warrior Project, USO San 
Diego, and Hire a Hero. 

#2
Zeeto Media
www.zeetomedia.com

Leave it to a media company to utilize the 
latest in communications systems to keep its 
team connected and motivated. Zeeto Media, 
a downtown San Diego-based content pub-
lisher, relies on Hipchat, a unique internal 
messaging system that enables the agency 
to create and participate in chat rooms, send 
one-on-one messages and allows the whole 
office to communicate together at the same 
time, instantaneously. Accessibility is a key 
driver at this organization. There are no 
closed doors at Zeeto. Its founder and CEO 
do not have offices and all executives sit 
with their teams and are available any time 
of  day. Healthy habits are a priority at the 
agency. Free daily lunches are provided by 
a dedicated office chef. The office retains 
a masseuse. Zeeto encourages and under-
writes participation in fitness challenges 
including rock races and marathons. Weekly 
free happy hours are a popular pastime as are 
free monthly in-office haircuts. The agency 
is an active sponsor of  Family Health Cen-
ters of  San Diego and supports San Diego 
SWAT Association and The Animal Pad 
dog rescue based in San Diego, donating 
items for their auction and volunteer hours. 
Zeeto’s staff  also contributes to beach clean-
ups through Surfrider Foundation and San 
Diego Coastkeeper. 

#3
PayLease
www.paylease.com

PayLease, a leading electronic payments 
provider for the property management indus-
try, has created a uniquely named employee 
recognition program intriguingly titled the 
“Chicken of  the Sea” Award. This monthly 
award is given to staff  members who have 
excelled at their jobs, not consumed massive 
amounts of  tuna fish (the tuna company’s 
offices are actually on the floor above), and it 
marks just one of  the many ways the com-
pany rewards and supports its employees. 
There are a number of  incentive programs 
including an “Over-the-Top” sales award — a 
three day trip for top sales and client account 
management. The organization is very 
culture management focused and supports 
several social events and programs that allow 
employees to connect and get to know each 
other and to support each other professionally 
and personally. New hires are celebrated with 
welcome lunches. The organization reviews 
internal talent before looking outside to fill a 
position. Paylease also provides health bene-
fits to support a diverse workforce which in-
cludes health plans, basic life insurance, long-
term disability insurance, 401(k) savings plan 
with a match component and an immediate 
vesting component. Employees have access to 
discounts to various restaurants and attrac-
tions. The company holds an annual walking 
challenge to encourage good health and an 
annual PayLease Olympics with 100 percent 
employee participation ( all coordinated by the 
CEO) encourages camaraderie, and friendly 
competition, along with fun and stress relief. 
An annual Charity Golf  Tournament bene-
fits Fresh Start Surgical Gifts and has raised 
$20,000 to date after three consecutive years. 
Every November the company campaigns to 
increase awareness for prostate cancers and 
internally raise funds for this cause. 

continued from page A20

LEVITZACKS
C E R T I F I E D   P U B L I C   A C C O U N T A N T S

continued on page A24
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THE MOUTH IS THE MISSING PIECE.
Discover how United Concordia is bringing 
wellness full circle at UCMissingPiece.com

United Concordia policies provide dental insurance only. Dental plans are administered by United Concordia Companies, Inc. and underwritten by United Concordia Insurance Company, United Concordia Life and  
Health Insurance Company, United Concordia Dental Corporation of Alabama and United Concordia Insurance Company of New York. Not all products available in all jurisdictions. Visit the “Disclaimers” link at  
www.unitedconcordia.com for information about which companies and products are licensed in your area. Administrative and claim offices are located at 4401 Deer Path Road, Harrisburg PA 17110.
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#4
QuestPoint
www.questpoint.com

Digital marketing firm QuestPoint sees 
ROI as an internal as well as external 
goal. The company works with advertisers, 
marketers, and global brands to help them 
increase their advertising reach and gain a 
competitive edge in digital marketing. Family 
and Friends Food Truck Thursdays; spur 
of  the moment “re-energizing” office events 
such as ping pong tournaments and nerf  gun 
wars; and free car washes are just a few of  the 
activities QuestPoint offers their employees. 
Treadmill desks can be seen throughout the 
office. An in-office gym and a relaxation room 
are available for a stimulating work out or a 
relaxing massage. On-site yoga and Pilates 
classes are offered by certified instructors 
three times a week during the lunch hour and 
local caterers are employed who offer organic 
produce and meats. A relocation incentive 
encourages employees to make a household 
move that will put them within 10 miles of  
the office. QuestPoint provides education 
reimbursement for up to 100 percent of  tu-
ition and book fees for continuing education 
courses. QuestPoint pays 100 percent of  
employee and dependent medical, dental, and 
vision premiums or $1,000 to the employee 
who does not need coverage with the compa-
ny plans. The company also pays the fees to 
use the unique StatDoctors service, a health 
care solution that puts a board-certified ER 
physician in front of  you via the internet or 
by telephone, anytime and anywhere. The 
company recently added veterinary pet in-
surance based on employee requests. 

#5
American Council 
on Exercise
www.acefitness.org

ACE and FAT. The American Council on 
Exercise (ACE) supporting a FAT program? 
Seems unlikely, but this particular FAT 
refers to “fun activities team,” a monthly 
program the organization devised to bring 
staff  together for events that build morale 
and collaboration. As the largest nonprofit 
health and fitness certification, education 
and training organization in the world, ACE 
is dedicated to maintaining the health and 
fitness of  its own employees. A state-of-the-
art gym is on site with certified trainers who 
lead group fitness classes for interested team 
members. Employees also are able to take 
advantage of  free kettle bell classes, boot 
camps and yoga. ACE offers an annual profit 
sharing program, eligible to all permanent 
employees. Despite rising health care costs, 
ACE has made a conscious decision to con-
tinue paying 100 percent of  employee costs 
for medical, dental and vision insurance. The 
organization also offers 100 percent com-
pany-paid life insurance, accidental death 
and dismemberment, long-term disability, 
and employee assistance program. Once an 
employee reaches their second anniversary, 
they are eligible for up to $2,500 annually 
to help pay for advancing their formal ed-
ucation. As a family oriented organization, 
ACE closes its offices from Christmas day 
to New Years’ day to give its staff  ample 
time to enjoy their families. Outings for the 
entire staff  have included a day at the Del 
Mar races. ACE supports its employees in 
many charitable causes. For SAY San Diego 
ACE employees provided all holiday gifts for 
two families through their Adopt a Family 
program. In addition, the team supports the 
Bottoms Up Drive by donating baby items 
including diapers, wipes, toys and formula. 

#6
Red Door
www.reddoor.biz

Red Door Interactive has made a name 
for itself  in the interactive agency world, 
but also has bragging rights to a reputation 
as one of  the most innovative places to work 
in the region. With offices in San Diego, 
Carlsbad and Denver, Red Door Interactive, 
Inc. holds more than a decade of  expertise in 
successfully developing and executing com-
munications initiatives for a varied client base. 
Their internal campaigns are equally as suc-
cessful for employee incentive and motivation. 
Among the many staff  activities is its annual 
“Summer Games” in which the office is closed 
early on a summer Friday for the entire office 
to enjoy extracurricular activities. Last year 
the theme was “Minute to win it Olympics.” 
A flexible work schedule allows people to 
work remotely as needed and an office set-
ting supports this by use of  WebEx, Skype, 
and conference rooms with video capability. 
Every Wednesday Red Door has the “We:30” 
(at 3:30pm) which spotlights one employee 
per week and gives people a chance to take a 
break from work with free snacks and drinks. 
An Employee Referral Incentive plan rewards 
employees who refer someone who is hired 
with a $3,000 net bonus. Its “Mad Props” 
program encourages employees nominate 
colleagues who did something exceptional in 
alignment with Red Door’s core values. Red 
Door encourages community participation. 
The company hosted a silent auction of  goods 
donated by employees with proceeds going 
to a local hard of  hearing school through 
First Book. This allowed the teacher to buy 
her first full library. For 2014, Red Door is 
working to benefit local animal shelters and 
rescues, gearing up to have two long-term 
donation drives. 

#7
Atlas General 
Insurance Services, LLC
www.atlas.us.com

Atlas General Insurance Services, a full 
service general insurance agency, provides a 
full service working environment for its staff  
as well. If  certain premium goals are met 
throughout the year, employees are rewarded 
with company trips to places like Las Vegas 
and Cabo San Lucas. Everyone in the company 
is eligible for this program. Incentives are 
different during every incentive period, but 
they typically include cash bonuses, gift cards, 
extra PTO, paid vacations or catered lunches. 
Atlas General offers a comprehensive benefits 
program, paying 90 percent of  the employee 
cost on a variety of  health plans. Numerous 
employee events including company picnics, 
company day at the Del Mar horse races, 
annual company paintball tournaments, 
company happy hours and catered company 
lunches. Its popular “Social Rooftop Fridays” 
held on warm days during the summers are a 
seasonal favorite pastime. Atlas has instituted 
a Health & Wellness Committee that creates 
and monitors Atlas’ health and wellness goals. 
This committee has set many initiatives in 
place, including a healthy eating initiative, 
recycling, and charitable activities. Atlas 
generously sponsors all employee causes (not 
one idea has been turned down) including 
raising money for charities, benefit walks/
races, food drives, sponsoring families for the 
holidays, charity golf  tournaments, and even 
charity poker tournaments.  

#8
SweetLabs Inc.
www.sweetlabs.com

SweetLabs staff, affectionately known 
as “Sweeties,” have a wealth of  employee 
perks and incentives to keep them happy, 
healthy and motivated. The firm is the 
creator of  Pokki®, the popular start menu 
and app store that helps modernizes app 
access and discovery on PCs. SweetLabs is 
committed to a sustainable business model 
and provides free public transit passes and 
encourages biking to work. The space sports 
bamboo floors and eco-friendly light bulbs. 
Printers that utilize vegetable and soy-based 
inks and recycled paper towels are used. 
For stress relief  a pool table, foosball table, 
basketball hoop and shuffle board table are 
located in the employee break-room and are 
accessible to all. The “Sweet Fit” challenge 
encourages employees to wear an activity 
tracking bracelet for friendly and healthy 
competition. The kitchen has 24/7 access 
to healthy food and snacks with organic 
options, along with a fully stocked pantry 
and fridge, an Italian espresso machine and 
even a community juicer. Catered lunches 
are offered every Friday. Achievements are 
recognized regularly through various meth-
ods, including periodic bonuses and stock 
grants for special projects, company-wide 
emails and meetings. Each year the company 
gives back to the San Diego community. This 
year SweetLabs collected a giant box of  toys 
for the Toys for Tots drive in partnership 
with Uber. 

#9
Council of 
Community 
Clinics
www.ccc-sd.org

Founded in 1977, the Council of  Com-
munity Clinics (CCC) is a private, nonprofit 
association comprised of  16 community 
health center organizations operating more 
than 100 sites through San Diego, Imperial 
and Riverside Counties. The far flung or-
ganization keeps its employees on the same 
track by providing a comprehensive range 
of  benefits and healthy activities. The or-
ganization offers a 9/80 work schedule for 
appropriate staff. For its sales efforts, most 
of  the employees can participate in a team 
pool based on achieving revenue goals plus 
10 percent. CCC provides lunch on Fridays 
and promotes healthy habits with free blood 
pressure monitoring in conjunction with 
“Love your Heart” day Walking Challenge 
where the top three walkers receive prizes. 
On-site personal development and/or stress 
management workshops, seminars, or classes 
are offered. Employees are encouraged to take 
time off  for volunteering and have a generous 
20 days PTO.

 

#10
Baker 
Electric Solar
www.bakerelectricsolar.com

Baker Electric Solar is committed to 
sustainability and proudly displays its core 
product with an 85.68 kW solar system on 
its building’s rooftop that includes a visual 
monitor in the lobby displaying how much 
energy is being created at any one time and 
over the life of  the massive solar installation. 
The family owned company designs, builds 
and installs photovoltaic solar power systems 
for new and existing homes and commercial 
facilities across Southern California. As its 
business grows, Baker is making sure its em-
ployees were rewarded as part of  that success. 

Every employee is eligible for a company 
performance incentive ranging from 10 to 20 
percent. The incentives are based on company 
goals achieved and individual performance 
goals achieved. Among the many benefits the 
company hosts happy hour themed events, 
with fun invitations, posters, decorations, 
balloons, food and beverages — everything 
from Cinco de Mayo to St. Patrick’s Day to 
celebrating Super Bowl. The Baker family 
has always supported community causes and 
established a Boys & Girls Club Branch of  
Greater San Diego in Escondido. Baker con-
tinues its support with two events a year for 
the organization and a Baker representative 
sits on the board of  directors. The company 
also has a Baker Electric Solar School Alliance 
program. When a family with a child in one 
of  the alliance schools or a school faculty 
member chooses to go solar with Baker, the 
company contributes $500 to the school.

#1        
HFF
www.hfflp.com

HFF, with 22 offices nationwide, is a lead-
ing provider of  commercial real estate and 
capital markets services to the U.S. commer-
cial real estate industry. Though its network 
of  offices ranges throughout the country, 
the organization localizes its employee sup-
port activities and the local office is a model 
for what San Diegans look for in a company 
culture. HFF is family oriented and hosts 
activities that bring staff  and their fami-
lies together. Its annual Easter egg hunt in 
the office is a popular activity for employees 
and their children. Summer boating outings, 
family BBQs and holiday parties with white 
elephant gift exchanges also make the calen-
dar. A fitness center in the building is free and 
open 24 hours a day. Bike racks are provided 
along with electric car charging stations and a 
walking bridge to a mall across the street and 
neighboring areas encourages walking during 
the work day or for lunch. HFF provides a 
robust benefits package including a wellness 
scorecard with various wellness activities to 
complete throughout the year for a medical 
premium credit for the following plan year. 
It also offers discounts on gym memberships 
and exercise equipment. A monthly wellness 
newsletter is distributed with health-related 
issues and tips for work/life balance. The 
company sponsors participation in industry 
organizations and reimburses training and 
education. HFF’s local nonprofit support in-
cludes the San Diego Food Bank, along with 
the national MARSOC Foundation.

#2
Red� n
www.redfin.com

Like any brokerage, Redfin employs 
agents to help customers buy and sell 
homes. But, this agency’s unique business 
model revolves around the agent and client 
relationship, not the commission. Refin’s 
agents earn a customer-satisfaction bonus, 
not a commission on property sales. Their 
employees work from home the majority 
of  their work days, so an equally unique 
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and broad-based work incentive program 
was created.

“Redferno,” the annual company meeting 
for all employees, is an all-expenses paid 
experience with activities that keep them 
informed and on top of  industry trends 
and business developments. The company’s 
top performing agents and coordinators 
are eligible for an “Envoy” program which 
rewards stock options to the recipients. 
Exceptional employees are recognized every 
quarter. There are numerous top sales per-
son recognition programs. Redfin provides 
an extensive benefits package, paying 100 
percent of  heath care premiums for employ-
ees and their dependents. The company also 
schedules quarterly team building events 
that vary from attending a Padres game to 
volunteering at a shelter program, going 
bowling, happy hours, or going to lunch 
or dinner.

#3
Commonwealth 
Financial Network
www.commonwealth.com

What’s it like to work for a company 
that boasts a dive bar at the office. At Com-
monwealth Financial Network its “Point 
Loma Lounge” is the newest in-house perk 
for employees, replicating the employee’s 
favorite watering hole and equipped with 
a full shuffleboard table, foosball table, TV, 
stereo, and hosted Friday happy hours. Aside 
from the office amenity, the company has 
structured a full spectrum of  programs to 
empower and motivate its staff  on a national 
and local level. Commonwealth encourages 
and supports professional development. In 
addition to in-house classes led by subject 
matter experts and a competitive tuition 
reimbursement program, it sponsors em-
ployees in good standing who seek to earn 
professional certification. The organization 
celebrates tenure with $100 gift cards for 
one year of  service, an iPad or Bose Wave 
radio for five, and gifts increasing in value 
every five years after that. A bonus plan is 
in place that is based on individual, corpo-
rate, and departmental goals, recognizing 
excellence, teamwork, and contributions 
to the company. Commonwealth’s Sunday 
River Club offers free access to luxury 
vacation homes and sporting events. Its 
Culture Committee organizes beach par-
ties and Padres games, thank-you lunches 
and potlucks, and the occasional surprise 
monetary bonuses. In 2013, Commonwealth 
took its community partnership with the 
Make-A-Wish foundation to a new level, by 
spearheading a one-of-a-kind Harry Potter 
themed event, and transforming its entire 
office into Hogwarts complete with magic 
potion lessons, magical creature hunts, mag-
ic show, and a “sorting” ceremony led and 
attended by the office staff.

#4
Hilton San Diego 
Bayfront
www.hiltonsandiegobayfront.com

To demonstrate how Hilton San Diego 
Bayfront’s team members are appreciated, 
the HR team pulls a wagon, called the “Heart 
Cart,” around the hotel several times a year 
distributing snacks, juices and fruit. As one 
of  the largest hotel chains in the world, Hilton 
is in the unique position to offer its employ-
ees substantial discounts on travel and lodg-
ing, but the organization goes much farther 
in taking care of  its staff. Incentive programs 
for employees include the “Say My Name” 
program, a hotel-wide recognition tool for all 

Bayfront team members. Every time a team 
member is mentioned by name in a positive 
way in the “SALT” comments or an online 
review site such as TripAdvisor, they are eli-
gible to receive a prize. Its SCOUT Program 
rewards team members who refer group busi-
ness. They are eligible to receive 5 percent of  
total revenue once the event has occurred. The 
organization is dedicated to hiring returning 
military and held a military recruitment fair at 
the hotel in April. It also has created a special 
mentor program for military hires. The goal 
this year is for 10 percent of  new hires to be 
military. Career development courses are of-
fered to team members through its online uni-
versity, Hilton Worldwide University. Hilton 
Bayfront is proactive in supporting local char-
ities and pays for employee’s participation in 
runs, walks and climbs to raise funds including 
the annual San Diego 9/11 Stair Climb. The 
hotel recently collaborated with The Monarch 
School, hosting their senior prom in May and 
held an art drive on-site to help collect and do-
nate art supplies for the school. 

#5
Swinerton Builders
www.swinerton.com

Founded in California in 1888, the Swin-
erton family of  companies has a long, success-
ful history of  innovation and performance as 
premier building professionals. This compa-
ny’s family orientation embodies the caring 
way it approaches its staff. Swinerton creates 
a home away from home environment. Its of-
fices include a large state-of-the-art kitchen 
and event space complete with a pizza oven, 
BBQ, and large TV for game viewing. Popular 
gatherings include Back Patio Days, Christmas 
Tree decorating, and an “Ugly Sweater Party.” 
An on-site gym is available and discounted 
gym memberships, sponsored runs, and group 
work outs are encouraged for a healthy life-
style. A broad spectrum of  backgrounds and 
experiences is highly valued at Swinerton. An-
nual Discretionary Bonus Awards are given at 
the end of  the year to employees in recognition 
for their efforts and all employees are eligible. 
The level of  awards is determined based upon 
organizational profitability and individual lev-
el of  contribution. Swinerton offers approxi-
mately 150 training opportunities to its gen-
eral population and another 10 to focused 
groups of  employees on specialized topics. 
Additionally, Swinerton University offers 
more than 250 online self-paced courses on 
a wide variety of  professional and technical 
development topics. The company is pas-
sionate about sustainability and is one of  
the premier contractors at the forefront of  
this building philosophy. Its new San Diego 
office building is Net Zero, LEED Platinum 
with solar panels mounted on the roof. The 
company has created a Renewable Energy 
Division with more than 300 LEED accred-
ited professionals. The company also is ded-
icated to local community causes. Swinerton 
Foundation supports hundreds of  organiza-
tions. In San Diego the top three are Junior 
Achievement, the San Diego Chapter of  the 
American Heart Association, and the Susan 
G. Komen 3-Day for the Cure. 

#6
The Ken 
Blanchard Companies
www.kenblanchard.com

The Ken Blanchard Companies represent 
one of  the best known global organizations 
born and bred in San Diego. It has become 
a global leader in workplace learning, pro-

ductivity, and leadership effectiveness. Still 
today, Ken Blanchard’s positive, employ-
ee-centric vision is reflected in the compa-
ny’s nourishing culture that keeps it at the 
forefront of  the industry. Daily voicemail 
messages from Ken Blanchard are a ritual 
at the organization. The organization has 
developed a sophisticated series of  programs 
that address employees’ needs. The Blanchard 
Ambassador program allows associates to 
take PTO based on years of  service to par-
ticipate in community based charity events. 
The Blanchard Give Back program provides 
a portion of  company profits split among 
associates who then donate their portion to 
the charity of  their choice. Blanchard for 
Others, the organization’s nonprofit arm 
organizes multiple events throughout the 
year as well as sets up ways for associates 
to makes contributions to the charity via 
payroll deductions. On the health side, the 
Live the Journey program offers fitness and 
wellness education, seminars, and activities 
to promote a healthy lifestyle including 
Health Assessment and Biometric Screenings, 
Stress Passport contests, and a wellness site 
and blog. The company maintains an annual 
affirmative action program to track its staff  
population and set goals for hiring candidates. 
It also provides flexible work schedules to 
allow older associates to work less hours or 
less days per week. And, always innovative, 
the organization also has an Infant at Work 
program.

#7
Vertex 
Pharmaceuticals, Inc.
www.vrtx.com

Vertex Pharmaceuticals discovers, devel-
ops and commercializes innovative therapies, 
working on new medicines to cure or signifi-
cantly advance the treatment of  Hepatitis C, 
Cystic Fibrosis, Rheumatoid Arthritis and 
other life-threatening diseases. The company 
is on the cutting edge of  new medical break-
throughs and also on the cutting edge of  
providing the most stimulating environment 
to retain and grow its highly trained work-
force. Employees receive a generous four 
weeks paid vacation, free breakfasts, Friday 
socials and “Cookie” Wednesdays. Free yoga 
and boot camp classes are made available. On 
top of  the excellent health benefits package, 
Vertex offers a Dependent Care FSA in 
which employees can contribute up to $4,000 
per year with Vertex matching 25 percent up 
to $1,000 per year. The performance bonus 
program provides employees with equity 
awards based on the performance of  the 
employee and the company. Depending on 
the level, employees receive stock options 
and/or restricted stock shares. All full time 
employees are eligible. Vertex also honors 
individual successes with a VOCAP (Ver-
tex Outstanding Contribution Award) at 
varying levels of  cash and stock options. To 
support community involvement Vertex cel-
ebrates a “Josh Boger Day of  Service” which 
encourages staff  to volunteer either on or 
off  site as a paid workday. Projects have 
included a Torrey Pines Reserve cleanup, 
blood donations, and outreach to schools to 
support the science, technology, engineering 
and math (STEM) disciplines.

 #8
Manchester Grand
Hyatt San Diego
www.manchestergrand.hyatt.com

Working in the hospitality industry can 
mean long hours and hectic schedules, but 
the Manchester Grand Hyatt San Diego has 

developed programs that reward motivated 
individuals and encourage a team work ethic. 
Quarterly Employee Recognition receptions 
honoring employees of  the month, service 
anniversaries and guest recognition awards 
are held. A “Board of  Excellence” program 
recognizes staff  members for their outstand-
ing performance and a “Token of  Appreci-
ation” program provides meeting clients a 
token to present to an employee who pro-
vided their group exceptional service. That 
employee then pays it forward to someone 
who assisted them and prizes are given out 
all around. Manchester Grand currently has 
a diverse workforce from more than 50 dif-
ferent countries and holidays are recognized 
and celebrated from these countries. The 
hotel works closely with “Partnerships With 
Industry”, an organization that offers jobs 
coaching and opportunities to candidates. 
10 people are currently working at the hotel 
from this program. The hotel also has done 
individual placement with the “Arc of  San 
Diego”, which offers different resources to 
people with disabilities. The hotel also offers 
a major perk to those reaching 20 years of  
service. They receive discount rooms for life 
upon retirement. In the community, the hotel 
participates in volunteer efforts with Mama’s 
Kitchen, a local organization for those with 
cancer or HIV/AIDS and partners with 
“Make-A-Wish Foundation,” providing fun 
experiences for sick children, greeting them 
and their families in the lobby with welcome 
signs and balloons and decorate their guest 
rooms to make their stay extra special.

#9
Sheppard Mullin 
Richter & Hampton, LLP
www.sheppardmullin.com

Jeans Day may not be a big deal to many 
people used to a relaxed work environment, 
but lawyers don’t have a lot of  opportunities 
to dress casually, so Sheppard Mullin Richter 
& Hampton prioritizes a relaxed dress code 
when appropriate to foster a more convivial 
environment where ties can be hung on the 
door and collars loosened. Sheppard Mullin 
(established in 1927) is a full-service global 
firm with 630 attorneys in 16 offices located 
in the United States, Europe and Asia. With 
so many locales and cultures, the firm has a 
dedicated full-time diversity and inclusion 
manager who is responsible for diversity 
initiatives, policies and programs. She over-
sees the attorneys’ affinity groups which 
include women attorneys, attorneys of  color 
and LGBT attorneys. Monthly celebrations 
support diversity and typically incorporate 
snacks, games, raffles, speakers and an edu-
cational component. With health care pre-
miums skyrocketing the firm not only offers 
excellent coverage but pays for 100 percent 
of  medical benefits premium — something 
almost unheard of  in the contemporary work 
world. Additionally, the firm covers paid park-
ing in the building, weekly free breakfasts and 
summer picnics for the entire family, along 
with other holiday gatherings with food and 
beverages and dancing provided by the firm.

#10
Sundt Construction
www.sundt.com

Sundt is an employee-owned company 
and one of  the country’s largest and most 
respected general contractors. Its internal 
policies, procedures and practices are col-
lectively called the “Sundt Way” and are the 
tradition by which the company has fostered 
a supportive work environment for its staff. 
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a 401(k) dollar-for-dollar match of  up to 6 
percent of  salary. Lockton also has developed 
a Women In Leadership (WIL) Program to 
assist female staff  in their career path. The 
company sponsors a full calendar of  activi-
ties to support teamwork and collaboration 
from quarterly potluck lunches to free jeans 
Fridays, and early closing before a holiday. 
Lockton encourages and sponsors teams 
to participate in community charities, such 
as the Revlon Run/Walk and the March of  
Dimes Walk for Babies. Mustard Seed Ranch, 
The Phoenix House, and Friendship Circle 
list among the many nonprofits the company 
supports. 

#3
Resources Global 
Professionals (RGP)
www.rgp.com

Resources Global Professionals (RGP) 
prioritizes its workforce with training and 
recruitment incentives that keep the organi-
zation’s staff  at peak performance levels. Its 
Professional Development Center provides 
on-going training along with support for cer-
tifications and an annual stipend. The compa-
ny’s comprehensive Referral Bonus Program 
rewards consultants with several levels of  
compensation. In recruiting, RGP is com-

Sundt has dedicated an entire department 
to providing benefit options. One day each 
quarter each jobsite is given a budget to 
throw a celebration called Sundt Spirit Days. 
Excellence is rewarded with the company’s 
“Going Beyond the Expected” awards. Each 
year, all employee owners and their spouses 
have the option to participate in a health 
assessment and receive a detailed health 
analysis and health goals. By participating 
in the health assessment, employee owners 
and their spouses receive a $50 a month 
credit toward health care premiums. Addi-
tionally, coverage is available to full and part 
time staff  beginning the first day of  hire. 
Sundt was the first construction company 
to receive CEO Cancer Gold Standard ac-
creditation, recognizing its commitment to 
reducing cancer risk by promoting healthy 
lifestyle choices, encouraging early detec-
tion, and ensuring access to quality treat-
ment. Through a partnership with America’s 
Job Exchange, Sundt posts its professional 
positions to an expansive network of  part-
ners and job exchanges that enable them 
to distribute opportunities to thousands of  
national, state and community sites with a 
strong representation of  diversity partners. 
Sundt established the Sundt Foundation, a 
non-profit 501(c)(3) corporation that donat-
ed $53,000 to San Diego charities last year 
alone. Employees can elect to have contribu-
tions deducted from their paychecks, which 
Sundt matches 100 percent. 

 

#1
CohnReznick LLP
www.cohnreznick.com

With origins dating back to 1919, Cohn-
Reznick  is the 10th largest accounting, tax, 
and advisory firm in the United States. This 
iconic firm is rooted in history, but is for-
ward thinking in all aspects of  the employ-
ee experience. CohnReznick’s recruiting 
strategy begins with diversity. The compa-
ny holds on-campus information sessions 
for minority organizations and semi-re-
tired employees have the option to work a 
part-time schedule. Upon completion of  
the CPA exam, employees receive a bonus, 
ranging from $750 to $2,000. And, all staff  
members are eligible for incentives on new 
business. CohnReznick provides a compre-
hensive benefits plan that includes medical 
coverage, dental, vision, life insurance, flex-
ible spending accounts, disability insurance, 
a 529 higher education savings plan and a 
401(k) profit sharing plan. And, employees 
are eligible for 30 days Paid Time Off  after 
one year of  employment. The firm’s “Pay 
It Forward” program is a model for com-
munity engagement. Financial incentives 
can be used to pay it forward to a charity 
or community service initiative. The Cohn-
Reznick Foundation raises money for chari-
ties, including Make-A-Wish, Joe Torre Safe 
At Home, and Special Operations Warrior 
Foundation.

#2
Lockton Insurance 
Brokers, LLC
www.lockton.com

A decade at many jobs only gets you a 
handshake and a free lunch. At Lockton 

Insurance Brokers, a 10th anniversary earns 
employees not just a watch, but a Rolex. 
That type of  appreciation for long time 
dedication is a hallmark of  this company 
that specializes in commercial insurance, 
risk management and employee benefits 
services to clients in virtually every indus-
try. The company consistently motivates its 
associates by creating a vibrant, engaging 
workplace. The “We Live Service!” award is 
presented to an associate who has gone above 
and beyond by providing exceptional client 
service. Employees also are recognized at the 
annual company meeting and are presented 
a crystal star along with a check for $2,500. 
The company’s extensive benefits include 
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mitted to reviewing its goals regarding the 
utilization of  qualified disabled persons and 
covered veterans. It’s recruitment resources 
include nationally recognized sources for the 
disabled and veteran communities. To recog-
nize employees with long-term service, RGP 
has an award program for those employees 
who have reached 10,000, 20,000, and 30,000 
lifetime hours. An employee may receive two 
flight certificates for round trip travel based 
on the number of  hours accumulated. An 
employee stock purchase plan allows eligible 
employees to purchase company stock at a 
15 percent discount of  its fair market value. 
Employees can set aside a portion of  their 
post-tax dollars to purchase shares of  RGP 
stock with the discount. The company also 
offers a Health Advocate Program with a 
wide range of  information with practical 
tips, facts, articles and interactive personal 
plans in wellness, health and behavior. RGP’s 
charitable efforts carry through to its annual 
meetings. For each of  its Global Manage-
ment Meetings, the organization holds an 
activity to support a charitable organization. 
And annually, RGP participates in the Susan 
G. Komen Race for the Cure in Los Angeles. 

#4
Vi at La Jolla
www.ViLiving.com

Diversity is a prime directive at Vi at La 
Jolla retirement community. As a continuing 
care facility, Vi employs a workforce of  many 
different talents and job responsibilities from 
resident care to maintenance. Vi’s residents 
benefit from a nationally recognized training 
and development program that result in 

exceptional service from the staff. Vi claims 
to be diverse by design, believing the differ-
ences in team members are a competitive 
advantage and building a team with diverse 
backgrounds is a key enabler of  success. 
Because of  the different backgrounds of  
Vi’s employees, the organization offers free 
language courses from Rosetta Stone. The 
company’s loyalty to its employees shows in 
its efforts to keep its staff  trained. It recently 
offered more than 30 employees the opportu-
nity to receive re-training and certification 
in an effort to leverage these employees in a 
new role because their positions were elim-
inated. Employees in non-manager service 
roles are eligible to receive an annual payout 
from a resident appreciation fund. In 2013, 
the average employee received $450 from the 
Resident Appreciation Fund in La Jolla. Vi 
offers an excellent benefits package, includ-
ing a 401(k) company match program. Vi 
completely funds life and long-term disabili-
ty insurance, and a vision plan. It also offers 
LifeWorks, where employees are able to take 
advantage of  free counseling sessions and a 
myriad of  other services as well as 24 hour 
online and telephone support to address any 
sort of  work-life issue. While nationwide 
health care costs are up by an average of  8 
percent, Vi is not increasing the costs to em-
ployees for medical and dental premiums for 
the 2014/2015 plan year. In the community, 
each year Vi at La Jolla hosts a fundraising 
walk for The Alzheimer’s Association. Em-
ployees and residents solicit pledges and 
hold a ceremonial walk and barbeque. The 
company also has a joint event with Doyle 
Elementary School to promote recycling.

#5
EMC Corporation
www.emc.com

EMC Corporation is a global leader in 
cloud computing. In this highly technical 
and competitive field, training is essential 
to staying on the cutting edge. The com-
pany devotes a significant amount of  time 
and effort for staff  training opportunities 
driven by its award winning EMCU. These 
development programs enable employees 
to grow and learn new skills leading to 
career-advancement opportunities. EMC’s 
staffing and recruitment efforts are filtered 
through its Office of  Global Workforce 
Inclusion. Through this office the compa-
ny has developed broad initiatives focused 
on supporting, developing and advancing 
employees of  varying ethnic and cultural 
backgrounds. EMC is dedicated to provid-
ing its employees with a disability-friendly 
workplace. This dedication also is reflected 
in the work of  EMC’s Disability Employee 
Resource Group that provides a support 
network & knowledge base for EMC em-
ployees with disabilities or family members 
with special needs. The company encourages 
acknowledging top performance with its Ex-
cellence@EMC which enables employees to 
recognize colleagues who go above and be-
yond. EMC provides a wide ranging benefits 
package that includes an additional Autism 
coverage for Intensive Behavioral Therapies. 
New hires are eligible for coverage from 
their first day. EMC focuses on two areas 
of  service to its global and local commu-
nities — food and water. The organization 
supports these areas on a corporate and 
local level. The company also is dedicated to 
sustainable practices. Its packing engineers 
and Lean Six Sigma employees implemented 
a program that has since reduced packing 
materials and increased recycling, saving 
more than $900,000 and almost 1 million 
pounds of  waste. 

#6
Wells Fargo Regional 
and Business Banking
www.wellsfargo.com

Founded in 1852 and headquartered in 
San Francisco, Wells Fargo has become a 
national model of  a well-run banking insti-
tution. This long tradition carries over to its 
employee focus as well. Wells Fargo offers 
a full range of  great benefits to employees. 
The institution offers tuition reimbursement 
and last year gave $25 million in tuition 
reimbursement to team members. For the 
fourth consecutive year, the board of  direc-
tors approved a profit-sharing contribution 
in recognition of  outstanding business re-
sults with eligible team members receiving 
a contribution of  2 percent of  pay to their 
401(k), totaling $300 million. The orga-
nization is at the forefront of  sustainable 
business practices and was the first bank to 
offer e-receipts. Today, 12 percent of  ATM 
transactions result in an e-receipt, with more 
than 100 million e-receipts sent. 32 percent 
of  ATM transactions result in the “no 
print” option and all banking stores accept 
paperless withdrawals. Wells Fargo is a top 
corporate giver to the San Diego community, 
donating $3.2 million to San Diego schools 
and nonprofits last year. The company en-
courages its employees to volunteer,  offering 
paid time off. Employees donated $600,000 
of  their own money to local organizations 
in 2013. Last year San Diego team members 
reported 14,000 volunteer hours. Wells 
Fargo also hosts the Community Support/
United Way campaign. 

#7
JLL
www.us.jll.com

JLL is a professional services and invest-
ment management firm specializing in real 
estate services to clients. The company’s 
approach to its internal management is ap-
propriately termed its collaborative culture. 
Monthly “All-Hands” meetings provide mar-
keting, research and business development 
tips and tricks across all business lines. Its 
benefits, rewards and recognition programs 
include a generous paid time off  allowance, 
bonus structure, flexible work schedules and 
a generous award recognition platform for 
both revenue and non-revenue employees. 
JLL’s Individual Performance Management 
Program provides the basis for its pay for 
performance culture. Employees and manag-
ers team to set annual objectives. The “Top 
Producer” program recognizes individuals 
who produce a minimum specified amount 
or more. Winners are celebrated with an 
all-expenses paid vacation at an offsite lo-
cation with senior leadership. In addition 
its Pinnacle Event recognizes the best em-
ployees who have been recognized through 
the firm’s Spotlight Awards that includes 12 
possible culture and performance awards. 
Winners are rewarded with an all-expense 
paid vacation destination retreat. A chari-
table donation matching gift program en-
courages employees to support their favorite 
charities. JLL is active in the Baja Challenge, 
partnering with a commercial contractor to 
build new homes for deserving families in 
eastern Tijuana along with supporting this 
charity through fund raising efforts. The 
organization also supports St. Vincent de 
Paul/Father Joe’s Village, Wounded War-
riors, San Diego Chapter and San Diego 
Youth Services.

#8
Intuit
www.about.intuit.com

Intuit’s flagship products and services are 
now known around the world and include 
QuickBooks, Quicken and TurboTax which 
simplify small business management and 
payroll processing, personal finance, and tax 
preparation and filing. The company lives its 
values, which guide how it runs its business, 
embodied in its core statements such as In-
tegrity Without Compromise and Own The 
Outcome. Work/life balance is a hallmark of  
the company and employees have flexibility 
to manage their personal commitments. The 
company maintains an onsite staffed fitness 
center with personal training, and group 
fitness classes such as boot camp and spin, 
as well as group incentive programs such 
as “Maintain, Don’t Gain” over the holidays 
and a “Gran Fondo Challenge”. An inspira-
tion room is complete with foosball, billiards, 
air-hockey, ping-pong, video games, TV and 
magazines. The company offers wellness 
incentives for employees to earn up to $3420 
a year for maintaining a healthy lifestyle. In-
tuit San Diego employs more than 300 sea-
sonal employees every year; 45 percent over 
the age of  50. The majority of  its seasonal 
employees are retired tax professionals who 
enjoy working a portion of  the year and still 
have the opportunity to pursue their own 
interests. Seasonal employees are provided 
with modified medical benefits, participation 
in the 401k plan, as well as participation in 
the employee stock purchase plan. Intuit also 
encourages community interaction and pro-
vides 32 hours of  paid time off  to participate 
in community service and charitable events 

continued from page A27
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1 0.50% discount between 07/01/2014 and 09/30/2014 to qualifying customers who apply for a new Wells Fargo Business Line of Credit. To qualify, customers must (1) apply for a new Wells Fargo Business Line of Credit during the offer period, (2) enroll in automatic payment at the time of application, and (3) have 
a Wells Fargo Business Services® Package or Business Choice checking account (where available). Customers may not receive the discount if automatic payment is not authorized from a linked account, automatic payment is terminated, an automatic payment is not funded, or a default occurs under the applicable 
Customer Agreement. This offer cannot be combined with existing rate relationship discounts.

2 0.50% discount is being offered to qualifying customers who apply for new Wells Fargo BusinessLoan or Equipment Express Loan between 07/01/2014 and 09/30/2014. To qualify, customers must (1) apply for a new Wells Fargo BusinessLoan or Equipment Express Loan during the offer period, and (2) enroll in 
automatic payment. Customers will not receive the extra discount if automatic payment is not authorized from a linked checking account, automatic payment is terminated or an automatic payment is not funded, or a default occurs under the applicable Customer Agreement.

 All credit decisions are subject to approval.
© 2014 Wells Fargo Bank, N.A. All rights reserved. Member FDIC. (1199982_12491)

Don’t wait! Get an interest rate discount during our Great Rate Event. 
For a limited time, we’re rewarding qualifying Wells Fargo business customers 
with a 0.50% interest rate discount on a new Wells Fargo Business Line of 
Credit,1 Wells Fargo BusinessLoan®, or Equipment Express® loan.2 That makes it 
a great time to accomplish a business goal you’ve had in mind. 

We have a wide selection of options to help you:

• Purchase a new vehicle or equipment • Supplement your cash flow
• Expand your business

Offer details:
• Eligible customers receive an interest rate discount of 0.50% on new loans2 

and lines of credit when they enroll in automatic payment at time of account 
acceptance.1

• Offer good July 1 through September 30, 2014.

Why wait?
Get a loan or line that meets your needs — with a great interest rate — today!

Stop by your local Wells Fargo store 
by September 30, or go to 
wellsfargo.com/appointments to 
make an appointment with a banker.

BusinessLine®
Secured BusinessLine® | Equipment Express®

Wells Fargo BusinessLoan®

What’s next for your business?
A great rate can help you get there.

Great
RateEvent

The

1199982_12491

6.4375x10.5

bw

Best Places to Work 2014 Top 10 Winners
every year. This April, Intuit organized 11 
employees to volunteer at a village in India 
for a cross-border impact opportunity. For 
20 years, its employee donations enabled the 
purchase of  bikes & helmets for the local 
Toys for Tots program donating more than 
9,700 bikes! 

#9
Kimpton Hotels  
and Restaurants
www.kimptonhotels.com

Kimpton Hotels proclaim that their 
employees are their “Secret Sauce.” At each 
property, employees dip their hand in paint 
and slap on the “Secret Sauce” wall with an 
autograph. Kimpton currently has 60 hotels 
and restaurants in the country with three 
in San Diego. The boutique hotel chain 
believes in a culture that includes people 
and one that celebrates the individuality 
of  its guests and employees alike. Kimpton 
is equally devoted to the greater good and 
has led the hospitality industry with its 
innovative EarthCare program. Kimpton 
is committed to diversity and promoting 
from within. Its career website, IMKimpton.
com, highlights its commitment to a diverse 
workforce and the LGBT community. Job 
openings are posted in Spanish publications 
and Kimpton partners with organizations 
such as Dress for Success, and agencies 
that help refugees find employment in the 
U.S. The hotel also has employee resource 
groups such as Professional Latino/a Group, 
KPride and Kimpton’s Women’s Group. 
Kimpton also makes sure its staff  has fun 

with morale building parties that include 
Mariachi’s, games, raffles, dunk tanks, and 
pie-eating contests. In addition to its gen-
erous benefits, Kimpton pays employees 50 
percent of  their unused sick time “wellness 
days” as a bonus to say thank you for taking 
care of  yourself  and coming to work each 
day. Up to $1,000 each year is available for 
tuition reimbursement and $100 for books 
each semester. Incentives abound including 
the “Kimpton Moment” in which employees 
receive poker chips for acknowledged service 
that can be redeemed for prizes such as gift 
cards or paid days off. The annual Kimpton 
Moment winner receives $10,000. Locally, 
Kimpton supports the San Diego commu-
nity and Mama’s Kitchen which provides 
free meals to those affected by HIV/AIDS.

#10
CA Technologies
www.ca.com

CA Technologies’ business goal is to 
help organizations develop applications and 
experiences that open up money-making op-
portunities for their businesses. Its internal 
goal is to support its employees in creating 
an invigorating work environment that 
also supports personal interests. CA Tech-
nologies supports a flexible work program 
and a phase back to work program when 
returning from family, maternity, paternity 
and adoption leave. In its San Diego office 
a fitness room is available for employees 
to use. Each of  its offices have a wellness 
room for employees to use, either to take a 
nap, meditate, practice yoga, or Pilates. In 

addition, discounted gym memberships are 
available. Monthly luncheons celebrate the 
company’s diversity with a variety of  ethnic 
foods featured. CA Technologies offers up to 
20 PTO days for employees to support their 
local nonprofits. The organization is firmly 
committed to sustainable practices. Due to 
operational improvements, it has reduced 
its carbon footprint by approximately 25 
percent since 2006 and will be purchasing 
25 percent of  its electricity from renew-
able sources by 2015. CA Technologies 
supports several areas of  education, with a 
primary focus on STEM (science, technol-
ogy, engineering and math). Its goal is to 
help transform the lives of  young people 
and encourage the development of  future 
leaders in IT. Since 2005, CA Technologies 
has supported the Anita Borg Institute for 
Women and Technology, a nonprofit dedi-
cated to increasing the impact of  women on 
all aspects of  technology and increasing the 
positive impact of  technology on women. 
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2014 BEST PLACES TO WORK WINNERS
Small-employer category (15 to 49 U.S. employees)

Benefits

Rank

Company
Address
Website Telephone

Number of
employees:
•San Diego

•U.S. (1)
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Business description

•Local
executive(s)

•Title(s)

Year
established

locally

1
Radiant Technologies
6160 Lusk Blvd., Suite C200, San Diego 92121
www.thesunisshining.com

858-558-5955
17
17
17

25-49 Y N Y N Y Y Y Technology - ERP software value-added reseller Kathy Pennington
president, CEO 2005

2
Vaco La Jolla LLC
4250 Executive Square, Suite 750, La Jolla 92037
www.vaco.com/san-diego

858-642-0000
15
15
15

100 N N Y Y N Y Y Staffing; consulting
Brandy Sloatermen

president, managing
partner

2002

3
Titan SEO Inc.
16855 W. Bernardo Drive, Suite 125, San Diego 92127
www.titanseo.com

858-432-7206
17
17
17

100 Y N Y N Y Y Y Advertising, public relations and marketing Danny Shepherd
president 2004

4
Hughes Marino Inc.
1450 Front St., San Diego 92101
www.hughesmarino.com

619-630-2740
23
35
35

100 N N Y Y Y N Y Real estate Jason Hughes
president, CEO 2011

5
Innovative Employee Solutions Inc.
9665 Granite Ridge Drive, Suite 420, San Diego 92123
www.innovativeemployeesolutions.com

858-715-5111
25
25
25

75-99 Y N Y N Y Y Y Services; payrolling and human resource administration Peter Limone
president, CFO 1974

6
Fairway Technologies
7825 Fay Ave., Suite 100, La Jolla 92037
www.fairwaytech.com

858-454-4471
22
22
22

100 N Y Y Y Y Y Y Technology Brett Humphrey
president, CEO 2002

7
centrexIT
3934 Murphy Canyon Road, Suite B102, San Diego 92123
www.centrexit.com

619-651-8705
30
30
30

75-99 Y N Y N Y Y Y Technology Dylan Natter
founder, CEO 2002

8
Coastal Payroll Services Inc.
4909 Murphy Canyon Road, Suite 110, San Diego 92123
www.coastalpayroll.com

858-565-2123
20
20
20

75-99 N N Y N N Y Y Financial services; payroll Jonathan Gallagher
CEO 2007

9
Levitzacks, Certified Public Accountants
701 B St., Suite 300, San Diego 92101
www.lz-cpa.com

619-238-1077
36
36
36

100 Y N Y Y Y Y Y Accounting Theresa Drouillard
president 1964

10
High Rank Websites Inc.
9810 Scripps Lake Drive, Suite A, San Diego 92131
www.highrankwebsites.com

858-935-9478
21
22
22

50-74 Y N Y N Y N Y Advertising, public relations and marketing Michael Perez
president, founder 2005

Judging process: Each nomination was reviewed/evaluated by Best Companies Group. Companies are selected based on a score derived from
confidential surveys of employees, employer surveys of the business' policies, benefits, culture and work environment.

Please see the top 10 winners in each of the other categories (Small, Medium, Large, Mega) on other pages.
(1) Companies are categorized by U.S. employees.

Researched by Best Companies Group
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2014 BEST PLACES TO WORK WINNERS
Medium-employer category (50 to 249 U.S. employees)

Benefits

Rank

Company
Address
Website Telephone

Number of
employees:
•San Diego

•U.S. (1)

•Companywide
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Business description
•Local executive(s)

•Title(s)

Year
established

locally

1
eMoney Advisor LLC (“eMoney”)
8910 University Center Lane, Suite 500, San Diego 92122
www.emoneyadvisor.com

888-362-4612
27
248
248

100 N N Y Y Y Y Y Financial services Holly Parente
director of operations 2000

2
Zeeto Media
925 B St., Fifth Floor, San Diego 92101
www.zeetomedia.com

888-771-9194
52
53
53

75-99 N N Y Y Y Y Y Online marketing Matt Marcin
founder, president 2010

3
PayLease LLC
9330 Scranton Road, Suite 450, San Diego 92121
www.paylease.com

866-492-2883
93
93
93

75-99 N N Y Y N Y Y Financial services Dave Dutch
CEO 2003

4
QuestPoint
5857 Owens Ave., Suite 300, Carlsbad 92008
www.questpoint.com

760-981-0422
104
106
106

100 Y Y Y Y Y Y Y Technology Kai Hankinson
CEO 2008

5
American Council on Exercise
4851 Paramount Drive, San Diego 92123
www.acefitness.org

858-576-6500
67
70
70

100 Y N Y Y Y Y Y Nonprofit Scott Goudeseune
president, CEO 1985

6
Red Door Interactive Inc.
350 10th Ave., Suite 100, San Diego 92101
www.reddoor.biz

619-398-2670
47
53
53

75-99 Y N Y N Y Y Y Internet marketing Reid Carr
CEO 2002

7
Atlas General Insurance Services LLC
4365 Executive Drive, Suite 400, San Diego 92121
www.atlas.us.com

858-529-6700
62
86
86

75-99 Y N Y Y N Y Y Health care; insurance and services Bill Trzos
CEO 2009

8
SweetLabs
510 Market St., Suite 301, San Diego 92101
www.sweetlabs.com

619-269-0150
48
64
64

75-99 N Y Y Y Y Y Y App distribution Darrius Thompson
co-founder, CEO 2008

9
Council of Community Clinics
7535 Metropolitan Drive, San Diego 92108
www.ccc-sd.org

619-542-4300
52
52
52

75-99 N N Y Y Y N Y Nonprofit; health and human services Henry Tuttle
CEO 1977

10
Baker Electric Solar
1298 Pacific Oaks Place, Escondido 92029
www.bakerelectricsolar.com

877-543-8765
79
79
79

75-99 N N Y Y Y Y Y Solar energy systems for homes and commercial facilities Ted Baker
CEO 2007

Judging process: Each nomination was reviewed/evaluated by Best Companies Group. Companies are selected based on a score derived from
confidential surveys of employees, employer surveys of the business' policies, benefits, culture and work environment.

Please see the top 10 winners in each of the other categories (Small, Medium, Large, Mega) on other pages.
(1) Companies are categorized by U.S. employees.

Researched by Best Companies Group

Providing an extraordinary environment for senior
living starts with extraordinary employees. At Vi,
we’re committed to supporting the growth of our 
employees through engaging 
opportunities such as our 
Leadership Institute and 
Management Development 
Programs. We’re proud to be 
selected as one of the Best 
Places to Work for in San Diego. 
But what we’re most proud of is our high employee 
satisfaction scores and strong employee retention rates. 
Vi. An exceptional place to work, learn and grow.

Our employees make a  
difference in people’s lives.

And we’re committed to  
making a difference in theirs.

Learn more about exciting opportunities
at ViLiving.com/Company/Careers.

Ad_SanDiegoPaper_9.85x6.625_Vi_v2.indd   1 7/9/14   3:42 PM
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At a time of growth and renewal 
across the Golden State,  
Burns & McDonnell is  
building a better California. 

With our electrical transmission and 
distribution projects generating jobs from  
the mountains to the coast, we are rebuilding 
our economy and bringing power to the people 
who need it to thrive.

E n g i n e e r i n g ,  A r c h i t e c t u r e ,  C o n s t r u c t i o n ,  E n v i r o n m e n t a l  a n d  C o n s u l t i n g  S o l u t i o n s

www.burnsmcd.com/sandiego

4225 Executive Square 

Suite 500

La Jolla, CA 92037

858-320-2920

2014 BEST PLACES TO WORK WINNERS
Large-employer category (250-1,999 U.S. employees)

Benefits

Rank

Company
Address
Website Telephone

Number of
employees:
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•U.S. (1)
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Business description
•Local executive(s)

•Title(s)

Year
established

locally

1
HFF LP
4350 La Jolla Village Drive, Suite 450, San Diego 92122
www.hfflp.com

858-552-7690
18
653
653

75-99 N N Y Y Y Y Y Real estate Aldon Cole
senior managing director 1997

2
Redfin
1000 Aviara Parkway, Suite 120, Carlsbad 92011
www.redfin.com

877-973-3346
30
853
853

100 N Y Y Y N N N Real estate Anna Nevares
market manager 2004

3
Commonwealth Financial Network
110 W. A St., Suite 1800, San Diego 92101
www.commonwealth.com

619-471-9700
93
637
637

75-99 N Y Y Y Y N Y Financial services John Rooney
managing principal 2000

4
Hilton San Diego Bayfront
404 Camino Del Rio S., Suite 500, San Diego 92108
www.hiltonsandiegobayfront.com

619-564-3333
844
844
844

25-49 N N Y N N N N Hospitality J. Peter Lynn
general manager 2008

5
Swinerton Builders
16798 W. Bernardo Drive, San Diego 92127
www.swinerton.com

858-622-4040
150

1,644
1,644

75-99 Y Y Y Y N Y Y Construction
Don Adair

vice president, general
manager

1993

6
The Ken Blanchard Cos.
125 State Place, Escondido 92029
www.kenblanchard.com

800-728-6000
210
279
279

75-99 Y N Y Y Y Y Y Consulting Tom McKee
CEO 1979

7
Vertex Pharmaceuticals Inc.
11010 Torreyana Road, San Diego 92121
www.vrtx.com

858-404-6600
177

1,571
1,571

75-99 N Y Y Y Y Y Y Pharmaceutical Paul Negulescu
vice president 1996

8
Manchester Grand Hyatt San Diego
1 Market Place, San Diego 92101
www.manchestergrand.hyatt.com

619-232-1234
832
834
834

75-99 N N Y Y Y Y Y Hospitality
John Schafer

vice president, managing
director

1992

9
Sheppard Mullin Richter & Hampton LLP
501 W. Broadway, 19th floor, San Diego 92101
www.sheppardmullin.com

619-338-6500
144

1,197
1,197

100 Y N Y Y N N N Legal Guy Halgren
chairman 1927

10
Sundt Construction Inc.
1660 Hotel Circle N., Suite 400, San Diego 92108
www.sundt.com

619-321-4800
58

1,343
1,343

75-99 N Y Y Y Y Y Y Construction Jon Wald
regional director 1947

Judging process: Each nomination was reviewed/evaluated by Best Companies Group. Companies are selected based on a score derived from
confidential surveys of employees, employer surveys of the business' policies, benefits, culture and work environment.

Please see the top 10 winners in each of the other categories (Small, Medium, Large, Mega) on other pages.
(1) Companies are categorized by U.S. employees.

Researched by Best Companies Group
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2014 BEST PLACES TO WORK WINNERS
Mega-employer category (2,000 or more U.S. employees)

Benefits

Rank

Company
Address
Website Telephone

Number of
employees:
•San Diego

•U.S. (1)

•Companywide
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Business description

•Local
executive(s)

•Title(s)

Year
established

locally

1
CohnReznick LLP
9255 Towne Centre Drive, Suite 250,
San Diego 92121
www.cohnreznick.com

858-535-2000
31

2,518
2,518

75-99 Y N Y Y Y Y Y Accounting
Mark Hooley

office managing
partner, San Diego

1978

2
Lockton Insurance Brokers LLC
4275 Executive Square, Suite 600, La Jolla 92037
www.lockton.com

858-587-3100
56

3,308
3,308

75-99 Y N Y Y Y Y Y Insurance broker James Skeen
president, CEO 2002

3
Resources Global Professionals (RGP)
4350 La Jolla Village Drive, Suite 210, San Diego 92122
www.rgp.com

619-230-7640
40

2,248
2,248

75-99 Y Y Y Y N Y Y Consulting Matthew Smith
managing director 1996

4
Vi at La Jolla Village
8515 Costa Verde Blvd., San Diego 92122
www.viliving.com

888-860-7434
286

2,388
2,388

75-99 N N Y Y Y Y Y Senior living Stephanie Boudreau
executive director 1987

5
EMC Corp.
9573 Chesapeake Drive, San Diego 92123
www.emc.com

na
146

25,342
25,342

75-99 Y Y Y Y Y N Y Technology John Cummings
area vice president na

6
Wells Fargo Regional and Business Banking
1350 Fashion Valley Road, Third Floor, San Diego 92108
www.wellsfargo.com

na
1,636

264,811
264,811

75-99 Y Y Y Y Y Y Y Banking
Kim Young

Southern California
regional president

na

7
JLL
4747 Executive Drive, Suite 400, San Diego 92121
www.us.jll.com

858-410-1200
159

14,538
14,538

75-99 N Y Y Y N Y Y Real estate

Peter Belisle
international director,

market director,
Southwest region

1994

8
Intuit
7535 Torrey Santa Fe Road, San Diego 92129
www.intuit.com

858-215-7225
1,194
7,367
7,367

75-99 N Y Y Y Y Y Y Technology and software

Sasan Goodarzi
senior vice president,

general manager,
consumer tax group

1993

9
Kimpton Hotels and Restaurants
1047 Fifth Ave., San Diego 92101
www.kimptonhotels.com

619-515-3000
384

8,095
8,095

75-99 N N Y N N Y Y Hospitality Mike Depatie
CEO 1981

10
CA Technologies
10180 Telesis Court, Suite 200, San Diego 92121
www.ca.com

800-225-5224
55

6,062
6,062

75-99 Y Y Y Y Y Y Y Technology
Steve Firestone

senior vice president,
engineering services

1976

Judging process: Each nomination was reviewed/evaluated by Best Companies Group. Companies are selected based on a score derived from
confidential surveys of employees, employer surveys of the business' policies, benefits, culture and work environment.

Please see the top 10 winners in each of the other categories (Small, Medium, Large, Mega) on other pages.
(1) Companies are categorized by U.S. employees.

Researched by Best Companies Group
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2014 BEST PLACES TO WORK WINNERS
Listed alphabetically

Benefits
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Business description

•Local
executive(s)

•Title(s)

Year
established

locally

A&D General Contracting Inc.
11465 Woodside Ave., Santee 92071
www.adcompaniesinc.com

619-258-7697
34
34
34

100 Y Y Y Y N N N Construction Lawrence Bouchard
COO 1988

ACI Specialty Benefits
6840 Weathers Place, Suite 300, San Diego 92121
www.acispecialtybenefits.com

858-452-1254
59
65
65

50-74 N N N N N Y Y Services – employee assistance, wellness and work-
life services

Ann Clark
CEO 1983

Adconion Direct
9444 Waples St., Suite 350, San Diego 92121
www.adconiondirect.com

858-202-6404
89
232
232

100 N N Y Y Y Y wnd Advertising, public relations and marketing Kim Perell
CEO 2008

Advanced Chemical Transport
2010 Mission Ave., Escondido 92029
www.advancedchemical.net

760-489-5600
33
202
202

100 Y Y Y Y N N N Environmental management Larry Moore
general manager 2002

AKT CPAs, Advisors, Consultants LLP
7676 Hazard Center Drive, Suite 1300, San Diego 92108
www.aktadvisors.com

619-810-4940
61
232
232

100 Y N Y Y Y N Y Accounting Ronald Mitchell
partner 1949

American Council on Exercise
4851 Paramount Drive, San Diego 92123
www.acefitness.org

858-576-6500
67
70
70

100 Y N Y Y Y Y Y Nonprofit Scott Goudeseune
president, CEO 1985

Atlas General Insurance Services LLC
4365 Executive Drive, Suite 400, San Diego 92121
www.atlas.us.com

858-529-6700
62
86
86

75-99 Y N Y Y N Y Y Health care; insurance and services Bill Trzos
CEO 2009

Axure Software Solutions Inc.
311 Fourth Ave., Suite 617, San Diego 92101
www.axure.com

619-272-4489
17
17
17

100 N N Y N N N N Software development Victor Hsu
president 2002

Baker Electric Solar
1298 Pacific Oaks Place, Escondido 92029
www.bakerelectricsolar.com

877-543-8765
79
79
79

75-99 N N Y Y Y Y Y Solar energy systems for homes and commercial
facilities

Ted Baker
CEO 2007

BDO USA LLP
4250 Executive Square, Suite 600, La Jolla 92037
www.bdo.com

858-404-9200
50

3,879
3,879

75-99 Y N Y Y N Y Y Accounting
Lee Duran
audit office

managing partner
2007

Bill Howe Family of Companies
9085 Aero Drive, Suite B, San Diego 92123
www.billhowe.com

619-286-6348
136
136
136

75-99 N N Y N N Y Y Plumbing service and repair Bill Howe
CEO 1980

Business.com
1900 Wright Place, Suite 250, San Diego 92008
www.business.com

888-441-4466
39
41
41

75-99 N Y Y Y Y Y Y Internet advertising and technology Tony Uphoff
CEO 2007

BusinessOnline
700 B St., Suite 1000, San Diego 92101
www.businessol.com

619-719-5251
38
38
38

50-74 Y Y Y Y Y Y Y Advertising, public relations and marketing Thad Kahlow
CEO 1999

CA Technologies
10180 Telesis Court, Suite 200, San Diego 92121
www.ca.com

800-225-5224
55

6,062
6,062

75-99 Y Y Y Y Y Y Y Technology

Steve Firestone
senior vice
president,

engineering
services

1976

Capital Partners Services Corp.
5928 Pascal Court, Carlsbad 92008
www.ecapital.com

800-775-0391
105
133
133

100 N N Y Y Y Y Y Financial services Richard Sarif
co-CEO 1993

Cavignac & Associates
450 B St., Suite 1800, San Diego 92101
www.cavignac.com

619-234-6848
45
45
45

75-99 Y N Y Y Y Y Y Risk and negotiate insurance Jeffrey Cavignac
president 1992

CBIZ Inc.
10616 Scripps Summit Court, Suite 110, San Diego 92131
www.cbiz.com

858-795-2000
103

4,116
4,116

75-99 N Y Y Y Y Y Y Business services
Paul Nation

Steven Sublett
president, CEOs

1976

centrexIT
3934 Murphy Canyon Road, Suite B102, San Diego 92123
www.centrexit.com

619-651-8705
30
30
30

75-99 Y N Y N Y Y Y Technology Dylan Natter
founder, CEO 2002

ChiroTouch / Integrated Practice Solutions
9265 Sky Park Court, Suite 200, San Diego 92123
www.chirotouch.com

619-528-0040
86
106
106

100 N N Y Y N Y Y Software
Robert Moberg
president, CEO 2004

Coastal Payroll Services Inc.
4909 Murphy Canyon Road, Suite 110, San Diego 92123
www.coastalpayroll.com

858-565-2123
20
20
20

75-99 N N Y N N Y Y Financial services; payroll Jonathan Gallagher
CEO 2007

CohnReznick LLP
9255 Towne Centre Drive, Suite 250,
San Diego 92121
www.cohnreznick.com

858-535-2000
31

2,518
2,518

75-99 Y N Y Y Y Y Y Accounting
Mark Hooley

office managing
partner, San Diego

1978

Commonwealth Financial Network
110 W. A St., Suite 1800, San Diego 92101
www.commonwealth.com

619-471-9700
93
637
637

75-99 N Y Y Y Y N Y Financial services John Rooney
managing principal 2000

Confirm BioSciences Inc.
6370 Nancy Ridge Drive, Suite 104, San Diego 92121
www.confirmbiosciences.com

800-908-5603
18
na
18

50-74 N N N N N N Y Bioscience Zeynep Ilgaz
president 2008

Council of Community Clinics
7535 Metropolitan Drive, San Diego 92108
www.ccc-sd.org

619-542-4300
52
52
52

75-99 N N Y Y Y N Y Nonprofit; health and human services Henry Tuttle
CEO 1977

Cuso Financial Services LP
10150 Meanley Drive, First Floor, San Diego 92131
www.cusonet.com

800-686-4724
94
na

247
75-99 Y N Y Y N Y N Financial services Valorie Seyfert

president, CEO 1997

Judging process: Each nomination was reviewed/evaluated by Best Companies Group. Companies are selected based on a score derived from
confidential surveys of employees, employer surveys of the business' policies, benefits, culture and work environment.

Please see the top 10 winners in each of the four other categories (Small, Medium, Large, Mega) on previous pages.
(1) Companies are categorized by U.S. employees.

Researched by Best Companies Group
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2014 BEST PLACES TO WORK WINNERS
Listed alphabetically

Benefits
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Business description

•Local
executive(s)

•Title(s)

Year
established

locally

EMC Corp.
9573 Chesapeake Drive, San Diego 92123
www.emc.com

na
146

25,342
25,342

75-99 Y Y Y Y Y N Y Technology John Cummings
area vice president na

eMoney Advisor LLC (“eMoney”)
8910 University Center Lane, Suite 500, San Diego 92122
www.emoneyadvisor.com

888-362-4612
27

248
248

100 N N Y Y Y Y Y Financial services
Holly Parente

director of
operations

2000

EPMG
4141 Jutland Drive, Suite 300, San Diego 92117
www.epmg360.com

866-664-4432
40
42
42

50-74 Y N Y N Y N N Services; media planning/buying Trevor Hansen
CEO 2002

Fairway Technologies
7825 Fay Ave., Suite 100, La Jolla 92037
www.fairwaytech.com

858-454-4471
22
22
22

100 N Y Y Y Y Y Y Technology Brett Humphrey
president, CEO 2002

First American
3131 Camino de Rio N., Suite 190, San Diego 92108
www.firstam.com

619-238-1776
130

11,009
11,009

50-74 N Y Y Y Y N Y Financial services
Judd Hoffman

vice president, area
manager

1959

Forward Slope Inc.
2020 Camino del Rio N., Suite 400, San Diego 92108
www.forwardslope.com

619-299-4400
61
76
76

75-99 Y N Y Y Y Y Y Software and systems engineering services Carlos Persichetti
president, CEO 2002

Get1Free
4180 Ruffin Road, Suite 235, San Diego 92123
www.get1free.com

877-345-7048
29
29
29

50-74 N N Y N Y Y N Advertising, public relations and marketing Ryan Green
CEO 2002

HFF LP
4350 La Jolla Village Drive, Suite 450, San Diego 92122
www.hfflp.com

858-552-7690
18

653
653

75-99 N N Y Y Y Y Y Real estate
Aldon Cole

senior managing
director

1997

High Rank Websites Inc.
9810 Scripps Lake Drive, Suite A, San Diego 92131
www.highrankwebsites.com

858-935-9478
21
22
22

50-74 Y N Y N Y N Y Advertising, public relations and marketing Michael Perez
president, founder 2005

Hilton San Diego Bayfront
404 Camino Del Rio S., Suite 500, San Diego 92108
www.hiltonsandiegobayfront.com

619-564-3333
844
844
844

25-49 N N Y N N N N Hospitality J. Peter Lynn
general manager 2008

HireAHelper
P.O. Box 5829, Oceanside 92052
www.hireahelper.com

800-995-5003
15
17
17

77-99 N N N N N Y N Moving industry Mike Glanz
CEO 2007

Hughes Marino Inc.
1450 Front St., San Diego 92101
www.hughesmarino.com

619-630-2740
23
35
35

100 N N Y Y Y N Y Real estate Jason Hughes
president, CEO 2011

Include Autism Inc.
P.O. Box 720072, San Diego 92172
www.includeautism.org

858-603-9835
37
37
37

75-99 N N Y N Y N N Nonprofit; health and human services Tina Waters
executive director 2003

Indus Technology Inc.
2243 San Diego Ave., Suite 200, San Diego 92110
www.industechnology.com

619-299-2555
86

221
221

75-99 N Y Y Y N Y N Defense contractor James Lasswell
president, CEO 1991

InnovaSystems International LLC
2385 Northside Drive, Suite 300 , San Diego 92108
www.innovasi.com

619-955-5800
156
293
293

75-99 Y N Y Y N Y Y Software Chris Wollerman
owner, CEO 1997

Innovative Employee Solutions Inc.
9665 Granite Ridge Drive, Suite 420, San Diego 92123
www.innovativeemployeesolutions.com

858-715-5111
25
25
25

75-99 Y N Y N Y Y Y Services; payrolling and human resource
administration

Peter Limone
president, CFO 1974

InnoVision LLC
10620 Treena St., Suite 120, San Diego 92131
www.innovisionnow.com

619-356-3020
18
18
18

75-99 N N N N N Y N Advertising, public relations and marketing
Ric Militi

creative director,
CEO

2012

Integrity Applications Inc. (IAI)
1921 Palomar Oaks Way, Suite 300, Carlsbad 92008
www.integrity-apps.com

760-602-3400
31

581
581

100 Y Y N Y N Y Y Engineering and software services

Kenneth Abeloe
senior vice

president, founder,
CIO

1999

Intelicare Direct
9596 Chesapeake Drive, Suite A, San Diego 92123
www.intelicaredirect.com

888-388-5288
118
312
312

75-99 N N Y N Y Y Y Telecommunications Gabriel Bristol
president, CEO 2012

Intuit
7535 Torrey Santa Fe Road, San Diego 92129
www.intuit.com

858-215-7225
1,194
7,367
7,367

75-99 N Y Y Y Y Y Y Technology and software

Sasan Goodarzi
senior vice

president, general
manager, consumer

tax group

1993

J Public Relations
1620 Fifth Ave., Suite 700,
San Diego 92101
www.jpublicrelations.com

619-255-7069
21
33
33

50-74 N N Y Y Y N Y Advertising, public relations and marketing

Jamie Lynn Sigler
founding partner

Sarah Evans
partner

2004

JLL
4747 Executive Drive, Suite 400, San Diego 92121
www.us.jll.com

858-410-1200
159

14,538
14,538

75-99 N Y Y Y N Y Y Real estate

Peter Belisle
international

director, market
director, Southwest

region

1994

Kaiser Permanente
10992 San Diego Mission Road, San Diego 92108
www.kp.org

619-641-2514
7,267

160,000
160,000

75-99 Y N Y Y Y Y Y Health care

Jane Finley
senior vice

president, executive
director

1967

Kimpton Hotels and Restaurants
1047 Fifth Ave., San Diego 92101
www.kimptonhotels.com

619-515-3000
384

8,095
8,095

75-99 N N Y N N Y Y Hospitality Mike Depatie
CEO 1981

KPMG LLP
4747 Executive Drive, Suite 600, San Diego 92121
www.us.kpmg.com

858-750-7100
225

23,498
23,498

50-74 N N Y na Y Y Y Accounting David Down
managing partner 1961

Judging process: Each nomination was reviewed/evaluated by Best Companies Group. Companies are selected based on a score derived from
confidential surveys of employees, employer surveys of the business' policies, benefits, culture and work environment.

Please see the top 10 winners in each of the four other categories (Small, Medium, Large, Mega) on previous pages.
(1) Companies are categorized by U.S. employees.

Researched by Best Companies Group
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Healthcare Champions
Thursday, September 18, 2014 • 4:00 - 7:00 p.m.

Hall of Champions, Balboa Park
Special Networking Reception and Awards Program, Heavy hors d’oeuvres and cash bar

Congratulations to the Finalists
(As of press time)

Order tickets online at: http://www.sdbj.com/bizevents/
Ticket price includes a 26-week subscription to the San Diego Business Journal ($15.00 allocated to the subscription).  

Current subscribers may gift their 26-week subscription to a colleague. 

Event Information: Contact the Events Department at 858.277.6359

Register Today!

Presented by Co-Sponsors

Lifetime Achievement 
Award

Kathleen Sellick
Rady Children’s Hospital 

Retired

Rich Ahrendt
Falck

Anette Asher
The Glenner Memory  

Care Centers
Mary Ball

Alzheimer’s Association San 
Diego/Imperial Chapter

James Bates
Alvarado/Helix Orthopedics 

and Sports Medicine
Paul Bernstein

Kaiser Permanente
Kimberly Bond

Mental Health Systems, Inc. 
Wyatt Chapman

VeraVia
David Clayton

Clayton MD Total Health 
Center

Raul Coimbra
UC San Diego Health System

Irma Cota
North County Health Services

Kelly Culwell
Planned Parenthood of the  

Pacific Southwest, Inc.
Mick Farrell

ResMed
Arch Fuston

ACTIVE Network
 
 

Kristin Garrett 
Montgomery

Community Health 
Improvement Partners

Robin Gomez
Alvarado Hospital
Navin Govind
Aventyn, Inc.

Arthur Gruen
EA Health

Erminia Guarneri
Guarneri Integrative  

Health, Inc.
Sally Hardin

USD Hahn School of Nursing  
and Health Science
William Haynor

SeniorQuote Insurance  
Services, Inc.
Tom Hedges

San Diego Multiple Myeloma 
Support Group

Jason Higgins
Chiropractic & Therapy  

Center of Carlsbad
Neerav Jadeja

Paradise Valley Hospital
Peggy Jezsu

Alvarado Hospital  
Medical Center

Rebecca Karpinski
Planned Parenthood of the  

Pacific Southwest, Inc.
 

Choll Kim
Spine Institute of San Diego

Korben Konrady
BARR Corporate Health

Linnea Larson
Sharp Healthcare

Jim Malone
Kaiser Permanente

M. Lou Marsh
BevMD

Kimberly Medeiros
First 5 San Diego

Jill Mendlen
LightBridge Hospice  

& Palliative Care
Karen Mitchell

UC San Diego Health System
Molly Nocon

Noah Homes, Inc.
Mitch Patridge

CSI Financial Services LLC  
(dba ClearBalance)

Irene Radley
Breakthrough Healing Arts

Robin Rady
Metugo

William Rawlings
Great Smiles Pediatric 

Dentistry & Orthodontics
Eric Rockwell

centrexIT
Bob Rogers

Ivera Medical Corporation

John Rogers
Scripps Health
Krista Roybal

True Life Center for Wellbeing
Fernando M. Sañudo
Vista Community Clinic

Janine Sarti
Palomar Health

Adrienne Sierra
Mission Healthcare

Brenda Sillas
Willis Insurance Services

Frieda Southard
Mission Healthcare
Jennings Staley

Freelance Physician
Sara Steinhoffer
Sharp Healthcare
William Tontz

Paradise Valley Hospital
Chris Van Gorder
Scripps Healthcare

Paul Viviano
UC San Diego Health System

Michelle Weinstein
FITzee Foods Inc.

Sirius Yoo
SKY Facial Plastic Surgery, Inc.

Carol Young
San Diego County Medical 

Society Foundation
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Everyone has different opinions about what 
qualities make a company the best place for them 
to work. For some people it’s simply the amount 
of  pay, others look more into the types of  benefits 
offered. But typically, the best companies to work 
for meet more than one of  these areas and for em-
ployees these are often the careers that stand the 
test of  time. Landing a job is hard enough without 
having to return to the search after a short period 
of  time due to unforeseen factors, so here are some 
characteristics to keep in mind that collectively de-
fine a company as the “best place” to work. 

Company Culture 
Culture encompasses more than just the cor-

poration, products sold or type of  employees. 
When evaluating a company, look at their vision 
and beliefs and see how they compare to your own 
personal values. Consider what aspects are most 
important to you and make sure their culture defi-
nition aligns with the business model and plan. A 
culture that focuses on customers, stakeholders and 
employees, makes for a great company.

One aspect that people identify with and enjoy is 
a company where they can make a difference in peo-
ple’s lives. This usually involves using your hands, 
teaching or working one on one with people. In 
these types of  careers, employees will find a friend-
ly, giving, and supportive environment. People are 
much more likely to stick with a company that not 
only helps others but also helps them become bet-
ter employees and allows them to grow in a posi-
tion that is rewarding. 

Opportunity 
A good rule of  thumb for judging the future of  

a company is by evaluating their past performance. 
If  they have been around for years and are still 
growing, that is a great indication that they will 
continue to thrive and can offer a stable working 
environment for employees. Companies that 
also utilize a member-based business model 
create a steady revenue stream that helps en-
sure consistency for workers. This also offers 
the advantage of  building a rapport with 
guests, making it more likely that they 
will come back regularly because they 
depend on their services and feel 
comfortable and happy with both the 
services and customer experience. 

Another way to measure the op-
portunity at a company aside from 
their longevity is whether there is room 
for growth or advancement. In order to be 

successful, employees need to know that there is 
opportunity to grow their skillset, gain valuable 
experience and receive potential promotions. The 
best companies to work for usually offer employees 
special training and the chance to learn new meth-
ods or even how to use the latest technology so 
they can be prosperous in their professions. 

A Growing Industry 
The rise of  the internet has created a shift in 

commerce making the economic environment much 
more competitive because it eliminates barriers of  
buying international or mirroring business models. 
On the other hand, personal service-based compa-
nies that require a human contact cannot be copied, 
commoditized or exported electronically. 

Companies in the health and wellness industries 
are a prime example of  personal services that ful-
fill a substantial need for consumers. In a market 
dominated by consumers ages 50 and up, known as 
baby boomers, companies that can anticipate 
these health needs are more likely to grow. 
As this generation of  consumers contin-

ues to age, they will require services like massage 
therapy that help improve their health and overall 
quality of  life. This type of  service simply cannot 
be bought at the click of  a mouse and that’s not 
likely to change any time soon. 

Flexibility  
In today’s job market, it is hard to find a compa-

ny with a good life-work balance. Many careers are 
demanding and can have rigid requirements that 
don’t align with personal goals like school, home or 
even supplementary jobs. A great company is one 
that will work with your schedule and easily fit into 
your lifestyle. Having flexibility allows employees 
to build a career that offers independence and the 
ability to take control of  their time. 

Try to find companies that have flexible hours 
or the option to decide your own hours. This lets 
you budget your time so that you can spend off-
hours relaxing and re-energizing for the working 
week. Employees are commonly happier with their 
jobs when they have this flexibility and in turn are 
more content to come in to work as well as more 
likely to stay with a company for a longer period 
of  time. 

Introducing Massage Envy Spa in San Diego
One company that meets all of  these areas is 

Massage Envy Spa. With 25 locations throughout 
San Diego, there is sure to be a clinic that not 
only encompasses the characteristics of  a great 
company but is also convenient for commuting 
from anywhere in the county. At Massage Envy Spa 
in San Diego, employees can appreciate a calm and 

supportive work environment with a culture 
that is committed to spreading health and 

wellness in the community. Employment 
for massage therapists is projected to 
grow by about 20 percent from 2010 to 
2020, according to The Bureau of  Labor 
Statistics, providing just one more reason 
that Massage Envy Spa is the best place 

to work. If  you are seeking a career in 
the wellness industry, please contact 

Kathleen Jensen at Kathleen.
Jensen@massageenvy.com or 
visit MassageEnvyCareers.
com to fill out an application 
today. If  you’re looking to 
work with the best, Massage 
Envy Spa is looking for you!

Finding Your “Best Place to Work”

About Massage Envy Spa
Massage Envy Spa, based in Scottsdale, Arizona, 

is a national franchisor, and through its franchised 
locations, is the leading provider of  therapeutic 
massage in the United States. The national franchise 
is dedicated to providing professional and affordable 
therapeutic massage and spa services to consumers 
with busy lifestyles at convenient times and locations. 

Founded in 2002, Massage Envy Spa has nearly 
1,000 locations in 49 states and 1.5 million members. 
In addition, the average unit volume for a franchise 
location is $1.35 million. Through its national 
partnership with the Arthritis Foundation, Massage 
Envy Spa has raised more than $2 million in three, one-
day Healing Hands for Arthritis events. The company 
was recently ranked #88 in Entrepreneur’s 2014 

Franchise Time’s Top 200, #54 in Entrepreneur’s 
2014 Franchise 500 and #24 in its Fastest Growing 
Franchise rankings. Massage Envy Spa is a member 
of  the International Franchise Association (IFA) and 
was named a 2013 Military-Friendly Franchise. For 
more information, visit MassageEnvy.com. 

Submitted by Massage Envy Spa 
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2014 BEST PLACES TO WORK WINNERS
Listed alphabetically

Benefits
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Address
Website Telephone
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Business description

•Local
executive(s)

•Title(s)

Year
established

locally

Levitzacks, Certified Public Accountants
701 B St., Suite 300, San Diego 92101
www.lz-cpa.com

619-238-1077
36
36
36

100 Y N Y Y Y Y Y Accounting Theresa Drouillard
president 1964

Lockton Insurance Brokers LLC
4275 Executive Square, Suite 600, La Jolla 92037
www.lockton.com

858-587-3100
56

3,308
3,308

75-99 Y N Y Y Y Y Y Insurance broker James Skeen
president, CEO 2002

MaintenanceNet Inc.
5963 La Place Court, Suite 300, Carlsbad 92008
www.maintenancenet.com

760-496-7564
68
na
74

100 Y Y Y Y N Y Y Warranty and maintenance contract management
services and data-driven lead generation

Shayne Skaff
president 2004

Manchester Grand Hyatt San Diego
1 Market Place, San Diego 92101
www.manchestergrand.hyatt.com

619-232-1234
832
834
834

75-99 N N Y Y Y Y Y Hospitality
John Schafer

vice president,
managing director

1992

McGladrey LLP
1455 Frazee Road, Suite 600, San Diego 92108
www.mcgladrey.com

619-281-7764
65

7,312
7,312

75-99 N N Y Y N N Y Accounting
Sam Mascareno
office managing

partner, San Diego
1977

MCT Trading Inc.
350 10th Ave., Suite 850, San Diego 92101
www.mct-trading.com

619-543-5111
36
36
36

75-99 Y Y Y N Y Y Y
Risk management and advisory services, independent

analysis, training, hedging strategy and loan sale
execution

Phil Rasori
finance director,

COO
2001

Mission Healthcare
434 W. Cedar St., Suite 300, San Diego 92101
www.homewithmission.com

619-757-2700
223
223
223

75-99 N N Y Y N Y Y Health care Jennifer Robinson
co-founder, director 2009

MOGL
9645 Scranton Road, Suite 110, San Diego 92121
www.mogl.com

888-664-5669
30
41
41

75-99 N N Y Y na Y N Technology; restaurant loyalty program Jon Carder
CEO 2010

Moss Adams LLP
9665 Granite Ridge Drive, Suite 600, San Diego 92123
www.mossadams.com

858-627-1400
66

2,082
2,082

75-99 Y N Y Y Y Y Y Accounting
Carisa Wisniewski
managing partner,

San Diego
1964

Navy Federal Credit Union
8660 Rio San Diego Drive, San Diego 92108
www.navyfederal.org

888-842-6328
470

11,076
11,076

50-74 N N Y Y Y Y Y Financial services; credit union
June Sanchez

regional manager,
branch operations

1974

New Horizons Computer Learning Centers
7480 Miramar Road, Suite 202, San Diego 92126
www.nhsocal.com

714-221-3108
20
90
90

50-74 N N Y N N Y Y Education and technology Ryan Landry
vice president 1982

Omni San Diego Hotel
675 L St., San Diego 92101
www.omnihotels.com

619-231-6664
247

19,396
19,396

50-74 N N Y Y N Y Y Hotel Brian Hughes
general manager 2004

One Reverse Mortgage LLC
9920 Pacific Heights Blvd., Suite 350, San Diego 92121
www.onereversemortgage.com

800-401-8114
52
197
197

75-99 N N Y Y Y Y Y Financial services; mortgage Gregg Smith
president, COO na

PayLease LLC
9330 Scranton Road, Suite 450, San Diego 92121
www.paylease.com

866-492-2883
93
93
93

75-99 N N Y Y N Y Y Financial services Dave Dutch
CEO 2003

Processing Point
2796 Loker Ave., Suite 111, Carlsbad 92010
www.processingpoint.com

760-707-5530
30
30
30

25-49 N N Y N N N Y Technology Chad Buckmaster
CEO 2005

Proven Inc.
9444 Waples St., Suite 440,
San Diego 92121
www.proveninc.com

858-412-1111
29
46
46

50-74 N N Y Y Y Y Y Staffing Ingram Losner
co-founder 2007

QuestPoint
5857 Owens Ave., Suite 300, Carlsbad 92008
www.questpoint.com

760-981-0422
104
106
106

100 Y Y Y Y Y Y Y Technology Kai Hankinson
CEO 2008

Radiant Technologies
6160 Lusk Blvd., Suite C200, San Diego 92121
www.thesunisshining.com

858-558-5955
17
17
17

25-49 Y N Y N Y Y Y Technology - ERP software value-added reseller Kathy Pennington
president, CEO 2005

Red Door Interactive Inc.
350 10th Ave., Suite 100, San Diego 92101
www.reddoor.biz

619-398-2670
47
53
53

75-99 Y N Y N Y Y Y Internet marketing Reid Carr
CEO 2002

Redfin
1000 Aviara Parkway, Suite 120, Carlsbad 92011
www.redfin.com

877-973-3346
30
853
853

100 N Y Y Y N N N Real estate Anna Nevares
market manager 2004

Reilly Financial Advisors
7777 Alvarado Road, Suite 116, La Mesa 91942
www.rfadvisors.com

619-698-0794
20
23
23

100 N N Y N Y Y Y Financial services

Don Reilly
co-founder, CEO

Frank Reilly
co-founder,

president, COO

1999

Resources Global Professionals (RGP)
4350 La Jolla Village Drive, Suite 210, San Diego 92122
www.rgp.com

619-230-7640
40

2,248
2,248

75-99 Y Y Y Y N Y Y Consulting Matthew Smith
managing director 1996

San Diego Fluid System Technologies
9170 Camino Santa Fe, San Diego 92121
www.swagelok.com/sandiego

858-320-4000
29
31
31

100 N N Y N Y Y Y Engineering; industrial automation Mike Schleyhahn
president, CEO 1958

Sheppard Mullin Richter & Hampton LLP
501 W. Broadway, 19th floor, San Diego 92101
www.sheppardmullin.com

619-338-6500
144

1,197
1,197

100 Y N Y Y N N N Legal Guy Halgren
chairman 1927

Sullivan Solar Power
8949 Kenamar Drive, Suite 101, San Diego 92121
www.sullivansolarpower.com

858-271-7758
57
66
66

100 N N Y N N Y N Solar energy Daniel Sullivan
president 2004

Judging process: Each nomination was reviewed/evaluated by Best Companies Group. Companies are selected based on a score derived from
confidential surveys of employees, employer surveys of the business' policies, benefits, culture and work environment.

Please see the top 10 winners in each of the four other categories (Small, Medium, Large, Mega) on previous pages.
(1) Companies are categorized by U.S. employees.

Researched by Best Companies Group
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Photos by Bob Thompson

Additional photos from the event are at the 
following link:http://fotowerkssd.smugmug.com. 

ON THE SCENE San Diego Business Journal Event

#1 Winners in Small, Medium, Large and Mega Categories: 
Radiant Technologies (s), eMoney LLC (m), HFF LP (l), 
CohnReznick LLP (mega)

 #3 Winners in Small, Medium, Large and Mega Categories: 
Titan SEO (s), PayLease (m), Commonwealth Financial 
Network (l), Resources Global Professionals (mega)

#5 Winners in Small, Medium, and Mega Categories: American 
Council on Exercise (m), Innovative Employee Solutions (s), 
EMC Corporation (mega)

#2 Winners in Small, Medium, Large and Mega Categories: Zeeto 
Media (m), Vaco La Jolla (s), Redfin (l), Locton Insurance Brokers 
LLC (mega) 

#4 Winners in Small, Medium, Large and Mega Categories: 
Hughes Marino Inc. (s), QuestPoint (m), Hilton San Diego Bayfront 
(l), Vi at La Jolla Village (mega)

#6 Winners in Small, Medium, Large and Mega Categories: 
Fairway Technologies (s), Red Door Interactive (m), The Ken 
Blanchard Companies (l), Wells Fargo Regional and Business 
Banking (mega)

Amy Wimer, associate publisher, San 
Diego Business Journal and Maggie 
Osburn, Intercare Insurance Solutions, 
a HUB International Co.

Best Places to Work 
Awards Event 2014

An enthusiastic crowd celebrated 
San Diego’s most desirable companies 
as the San Diego Business Journal 
held its popular 15th annual Best 
Places to Work Awards on Thursday, 
August 7.

With more than 600 guests gath-
ered at picturesque Paradise Point  
Resort & Spa on Mission Bay, 100 
companies throughout the region 
were honored for their forward-think-
ing approach to the workplace envi-
ronment. 

Joining the San Diego Business 
Journal in hosting the event were title 
sponsors Moss Adams LLP and Unit-
ed Concordia Dental; gold sponsor 
Kaiser Permanente; and in association 
with The Active Network and Para-
dise Point Resort & Spa.
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Staff Members from Kimpton Hotels & Restaurants

San Diego Business Journal’s Armon Mills, president & publisher, 
Amy Wimer, associate publisher, Nels Jensen, editor-in-chief, and 
Reo Carr, executive editor

Sheree Harrison and Gregg Landers, both with CBIZ 
MHM LLC, Mark Skawinski, Title Sponsor United 
Concordia Dental

Denise Monceaux, First American Title 
Company, Tana Lorah, Gold Sponsor 
Kaiser Permanente

John Quigley and Tonya Piper, Vi at La 
Jolla Village

Mike Schleyhahn and Celia Schleyhahn, San Diego Fluid 
System Technologies, Mike Teresso, Baker Electric Solar

Paul Manos, Title Sponsor United Concordia Dental and 
Nels Jensen, editor-in-chief, San Diego Business Journal

Peter Burke, Best Companies Group, Paul Nation, CBIZ 
MHM LLC, Terri Huffman, McGladrey LLP and Armon 
Mills, president & publisher, San Diego Business Journal

Mike Mannion and Brett Humphrey, both with Fairway Technologies, 
Willie Wilson, Redfin, Andrew James, Lockton Insurance Brokers LLC, 
and Casey Long, TurningPoint Executive Search

#7 Winners in Small, Large and Mega Categories: centrexIT 
(s), Vertex Pharmaceuticals Inc. (l), JLL (mega)

#9 Winners in Small, Medium, Large and Mega Categories: 
Levitzacks, Certified Public Accountants (s), Council of 
Community Clinics (m), Kimpton Hotels & Restaurants (mega)

Mark McMahon, Title Sponsor 
Moss Adams LLP

Holly Parente and Jenn Phillips, both with 
eMoney Advisors LLC

#8 Winners in Small, Medium, Large and Mega Categories: 
SweetLabs Inc. (m), Coastal Payroll Services Inc. (s), Manchester 
Grand Hyatt San Diego (l), Intuit (mega) 

#10 Winners in Small, Medium, Large and Mega Categories: 
Sundt Construction (l), Baker Electric Solar (m), High Rank 
Websites Inc. (l), CA Technologies (mega)
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2014 BEST PLACES TO WORK WINNERS
Listed alphabetically

Benefits

Company
Address
Website Telephone

Number of
employees:
•San Diego

•U.S. (1)

•Companywide

% medical
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Business description

•Local
executive(s)

•Title(s)

Year
established

locally

Suna Solutions
16835 W. Bernardo Drive, Suite 150, San Diego 92127
www.suna.com

888-223-4788
25
58
58

100 N N Y N Y Y Y Staffing Michael Larkins
president 2001

Sundt Construction Inc.
1660 Hotel Circle N., Suite 400, San Diego 92108
www.sundt.com

619-321-4800
58

1,343
1,343

75-99 N Y Y Y Y Y Y Construction Jon Wald
regional director 1947

SweetLabs
510 Market St., Suite 301, San Diego 92101
www.sweetlabs.com

619-269-0150
48
64
64

75-99 N Y Y Y Y Y Y App distribution Darrius Thompson
co-founder, CEO 2008

Swinerton Builders
16798 W. Bernardo Drive, San Diego 92127
www.swinerton.com

858-622-4040
150

1,644
1,644

75-99 Y Y Y Y N Y Y Construction
Don Adair

vice president,
general manager

1993

Symitar - A Jack Henry Co.
8985 Balboa Ave., San Diego 92123
www.symitar.com

619-542-6700
448

5,497
5,497

75-99 N N Y Y N N Y Technology Carol Peterson
director 1984

Takeda California Inc.
10410 Science Center Drive, San Diego 92121
www.takedacalifornia.com

858-622-8528
219
219
219

NA N N Y Y Y Y Y Biotechnology
Keith Wilson

president, chief
scientific officer

2000

TakeLessons
225 Broadway, Suite 600, San Diego 92101
www.takelessons.com

619-231-8505
50
53
53

50-74 N Y Y N N Y Y Technology Steven Cox
CEO 2008

TargetCW
9475 Chesapeake Drive, San Diego 92110
WWW.targetcw.com

858-810-3000
45
45
45

75-99 N N Y Y Y Y Y Human resources Samir Khouli
president, CEO 2010

Tealium Inc.
11085 Torreyana Road, San Diego 92121
www.tealium.com

858-779-1344
156
156
156

25-49 N Y Y Y Y Y N Technology Jeffrey Lunsford
CEO 2008

TGG Accounting
10188 Telesis Court, Suite 130, San Digeo 92121
www.tgg-accounting.com

760-697-1033
58
60
60

75-99 Y N Y N Y Y Y Accounting Matt Garrett
founder, CEO 2006

The Grauer School
1500 S. El Camino Real, Encinitas 92024
www.grauerschool.com

760-944-6777
43
43
43

100 N N Y Y N Y Y Education Stuart Grauer
head of school 1991

The Honest Kitchen
145 14th St., San Diego 92101
www.thehonestkitchen.com

619-544-0018
19
30
30

75-99 N N Y N Y Y Y Pet foods

Lucy Postins
co-founder, CEO
Charlie Postins

co-founder

2002

The i.d.e.a. Brand
444 W. Beech St., Suite 400, San Diego 92101
www.theideabrand.com

619-295-8232
52
279
52

50-75 Y N Y Y Y Y Y Advertising, public relations and marketing Jonathan Bailey
founder, CRO 2012

The Ken Blanchard Cos.
125 State Place, Escondido 92029
www.kenblanchard.com

800-728-6000
210
279
279

75-99 Y N Y Y Y Y Y Consulting Tom McKee
CEO 1979

Therapy Specialists
3760 Convoy St., Suite 204, San Diego 92111
www.therapyspecialists.net

858-514-0375
125
167
167

75-99 N N Y Y Y Y Y Health care Susan Harris
founder, CEO 1976

ThunderActive
2920 North Park Way, San Diego 92120
www.thunderactive.com

619-618-2396
16
16
16

75-99 N N N N Y N Y Advertising, public relations and interactive marketing Maxwell Thomas
founder, CEO 2007

Titan SEO Inc.
16855 W. Bernardo Drive, Suite 125, San Diego 92127
www.titanseo.com

858-432-7206
17
17
17

100 Y N Y N Y Y Y Advertising, public relations and marketing Danny Shepherd
president 2004

Trace3 Inc.
11250 El Camino Real, Suite 200, San Diego 92130
www.trace3.com

858-345-2650
31
281
281

75-99 N Y Y N Y Y Y Technology Timothy Abbott
general manager 2005

Underground Elephant
600 B St., Suite 1300, San Diego 92101
www.undergroundelephant.com

800-466-4178
83
83
83

50-74 Y Y Y N N Y Y Marketing Jason Kulpa
CEO 2008

Vaco La Jolla LLC
4250 Executive Square, Suite 750, La Jolla 92037
www.vaco.com/san-diego

858-642-0000
15
15
15

100 N N Y Y N Y Y Staffing; consulting
Brandy Sloatermen

president,
managing partner

2002

VAVi Sport & Social
1940 Garnet Ave., Suite 110, San Diego 92109
www.govavi.com

858-273-3485
25
25
25

75-99 N N Y Y Y Y Y Services; recreational sports and event planning Steve Stoloff
CEO 2002

Vertex Pharmaceuticals Inc.
11010 Torreyana Road, San Diego 92121
www.vrtx.com

858-404-6600
177

1,571
1,571

75-99 N Y Y Y Y Y Y Pharmaceutical Paul Negulescu
vice president 1996

Vi at La Jolla Village
8515 Costa Verde Blvd., San Diego 92122
www.viliving.com

888-860-7434
286

2,388
2,388

75-99 N N Y Y Y Y Y Senior living Stephanie Boudreau
executive director 1987

Wells Fargo Regional and Business Banking
1350 Fashion Valley Road, Third Floor, San Diego 92108
www.wellsfargo.com

na
1,636

264,811
264,811

75-99 Y Y Y Y Y Y Y Banking
Kim Young

Southern California
regional president

na

Zeeto Media
925 B St., Fifth Floor, San Diego 92101
www.zeetomedia.com

888-771-9194
52
53
53

75-99 N N Y Y Y Y Y Online marketing Matt Marcin
founder, president 2010

Judging process: Each nomination was reviewed/evaluated by Best Companies Group. Companies are selected based on a score derived from
confidential surveys of employees, employer surveys of the business' policies, benefits, culture and work environment.

Please see the top 10 winners in each of the four other categories (Small, Medium, Large, Mega) on previous pages.
(1) Companies are categorized by U.S. employees.

Researched by Best Companies Group
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Give Yourself Some Credit
Host a meeting, conference or training program at the Hilton San Diego Resort and 
get a complimentary consultation for the design and theme of your program. You’ll 

also receive a $500 teambuilding credit towards a full service and customized on-site 
teambuilding event, and 500 extra HHonors credit points. 

 

1775 East Mission Bay Drive, San Diego, CA 92109
sandiegohilton.com | 877.313.6645
1775 East Mission Bay Drive, San Diego, CA 92109
sandiegohilton.com | 877.313.6645

*Minimum of 25 paid rooms for 2 nights. Credit and points given at the time the invoice is paid in full.
Group may earn 1 point per dollar spent along with extra 500 points.

Conference on Microsoft Technologies  
Coming to San Diego

nVerge 2014 is a one-day technology conference focusing on the latest 
feature updates and trends for a wide range of  Microsoft business management 
technologies including:

Microsoft Dynamics GP • Dynamics CRM • Dynamics Marketing 
Microsoft SharePoint • Microsoft Office 365 • Power BI • IT Services

September 25th, 7:30 AM – 5:30 PM  
San Diego Marriott Del Mar

nVerge 2014 is hosted by FMT Consultants, a leading San Diego-based 
provider of  technology solutions. 

The goal of  the conference is to demonstrate innovative and cost-effective 
business management solutions. You can put together your own personal agenda 
and attend the sessions and activities that you find the most relevant to your 
respective business needs and interests.

The exhibitors at nVerge 2014 include Binary Stream, Dell, Microsoft, 
Altec, ReQlogic, Prophix, AdvTrex, RedTail Solutions, Nodus Technologies, 
ClickDimensions, Scribe Software, Varonis, Greenshades Software, 
Myappsanywhere, Professional Advantage, SkillStorm and Avalara. 

Submitted by FMT Consultants
By Jake Bechgaard, Marketing Manager
760 930 6400 • 5451 Avenida Encinas, Ste A • Carlsbad, CA 92008
Email: jbechgaard@fmtconsultants.com • www.nVerge2014.com

The nVerge 2014 agenda offers a combination of  keynote and breakout 
sessions, presentations by premiere San Diego businesses, ongoing learning 
labs, exhibition with IT service providers and independent software vendors, 
networking sessions, breakfast, lunch featuring a special presentation by Dale 
Carnegie of  San Diego and post conference cocktail reception. 

Visit www.nVerge2014.com for registration, more information and 
complete conference agenda.

Marquee Staffing IT Division

Congratulates the 

“2014 Best Places to Work”

Award Winners 

 
Marquee Staffing. Working Wonders.
Providing experienced & talented candidates 
For IT positions in San Diego.

 S TA F F I N G

  www.marqueestaffing.com/it-division/ l 619.683.2836
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