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Understanding Your 
Options: The Return of 
Stock-Based Compensation
by Jim Van Houten, Senior Manager, Moss AdamsIn the current economic climate, it has become 

opportunity for a business to offer a 
for employees in start-ups, since the future 
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Patient Persistence 
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Business Owner  
Wealth Management:  
Why It Matters to CFOs
by Jason Romano, Partner, Moss Adams Wealth Advisors,  
and Curtis Abramson and Harold Breslow, Partners,  
Moss AdamsFor a business to be successful, it needs to develop a strategic plan to provide a road map for success. However, the plan may not be complete unless it considers the goals of the company’s owners. These often include such things as maintaining a lifestyle, funding retirement, and achieving 
One of the ways to link a company’s strategic plan with these 
for each of the owners. The company’s CFO can play a key 
owners looks at three broad categories:

Examining each of these areas helps identify any shortfalls or issues requiring attention.Business owners often start working with a CPA and an attorney for their tax and basic estate planning needs. However, if they’re performed as a stand-alone service, 
Decisions are often made without an understanding of how taxes and estate planning affect investments, succession planning, and retirement planning.As a CFO, you can help guide these decisions with an eye toward a more complete plan. For example, tax and estate planning should be done in the context of an overall plan and with the goal of minimizing taxes—both during life and 
philanthropic causes, or a combination of both. Investments and insurance each also play an important 
Depending on the savings habits of the owner and his or her pre-retirement lifestyle, liquid net worth typically begins to increase after the business enters the mature phase. Care should be paid to the time-tested principles 
typically viewed as a necessary evil, is often ineffective when purchased as a stand-alone product rather than as 
and long-term care insurance should all be evaluated as part of the plan.Finally, there’s succession planning. The transition of ownership and/or management of the business or the ultimate sale of a business often leads to the eventual retirement of the business owner. Typically considered one of the more complex stages of the planning process, this 
overlooked and generates the most serious issues if not addressed early on.Business owners and CFOs are too often consumed by the day-to-day operations of their business to address this phase. At the time an owner receives an offer from a prospective buyer or, as in recent years, after a broad 
adequate plan may not be in place. Succession planning is generally considered the most time-consuming phase 
eventual end of one’s life’s work. 
and working document and should be reviewed at least 

and his or her advisory team—typically made up of a CPA, a 
and an investment advisor, all working collaboratively.Although developing a comprehensive plan requires 
increase the chances of success, helping ease ownership transition and potentially ensuring the continued longevity of the company.
Is Your Company’s Life Insurance 
Policy Helping—or Hurting?

Moss Adams Wealth AdvisorsCompanies often purchase life insurance policies as a means to fund different business arrangements, such as buy-sell arrangements or executive compensation plans. Properly used, insurance can be a powerful tool for these purposes. However, improperly managed, it can precipitate the downfall of a plan. Here’s where you can play a crucial role. As CFO, you oversee 
to human resources and IT. You work closely with the owners to chart the future of the company and are familiar with its business plans. As such, you can help ensure the success of these insurance-funded plans by reviewing three things: the life insurance policies, the insurance company, and the agreement.Business plans funded with universal or variable life policies expose themselves to greater risk. Chances are, these policies are underperforming. And without additional premiums, they’ll likely terminate in the near future. Many of these policies projected high rates of return, but in today’s economy they simply aren’t achieving expected results. Declining interest rates and vulnerable markets place many policies in jeopardy of lapsing or becoming 
company’s life insurance portfolio to a performance review 
You should also review the life insurance company. You want 
company. After all, you don’t want to worry about whether a life insurance company will be able to pay out the required 
you can recover should a company become insolvent.
stability of an insurance company. A composite of various 

Comdex rating helps reduce the confusion caused by each rating system’s use of a different scale. 
and you may not know how these changes affect your plans. 
ensure that life insurance isn’t included in the valuation of the business for estate tax purposes, that the buy-sell agreement is aligned with your operating agreements, and that the business plans are in accordance with current tax law. Without a review, not only could the business be exposed to unintended tax consequences but employees or the executives themselves could also be subject to taxation and even penalties. With a simple review of these key areas, you can anticipate potential challenges life insurance can pose—and help proactively protect the business, its owners, and its employees.
Tax planning offered by Moss Adams LLP. Investment advisory 
services offered through Moss Adams Wealth Advisors LLC. 
Securities and insurance offered through Moss Adams  
Securities & Insurance LLC, member, FINRA and SIPC.

Putting Your Company’s  
Cash to Work

The past several years haven’t been kind to companies seeking yield or interest on their cash. Ordinarily, businesses can accrue substantial interest when there’s a lag between receivables and payables. But banks are paying minimal interest these days, forcing companies to get a bit more creative if they want to maximize the return on their parked cash. CFOs interested in increasing this return might consider three steps:

2. Work with an advisor who also has a solid 

Even more creative—and possibly providing some arbitrage—would be to establish a margin arrangement with your corporate bond portfolio. Margin loan rates can be substantially lower than the yields you’d receive on your bonds. If you use a 
needs, your bonds can continue to earn higher yields and as the bonds mature, depending on your cash 
the margin or reinvest in higher-yielding bonds.While using margin provides you with greater buying power, it also increases your exposure to market volatility and could create losses if not properly structured and monitored. This is another reason to work with a trusted and knowledgeable advisor.There are many institutions willing to negotiate the 

lock it in while institutions are looking for business.In the current economy, many CFOs are seeking ways 
these steps could offer you an opportunity to add 
most important, control. 
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WWW.MOSSADAMS.COM

Acumen. Agility. Answers.

Economic downturns come and go. But the companies that pay attention to fundamentals tend to outlast them. Find out what thousands of smart CFOs and company owners already know: that the key to business longevity is working with the right advisor—one who can help you not only solve complex tax and assurance challenges but also build, manage, preserve, and transition wealth.You plan to be in business for a long time. We plan to help you stay there. Put our knowledge to work for you.


