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T he San Fernando Valley Business Journal was gratified to honor more than 40 women of achievement in the 
Valley area at our Women’s Council virtual event on April 28. 

From the impressive roster, we selected seven standout women to receive awards. Those honorees were 
announced at the online event, surprising them. On the next few pages, you will read inspirational stories about 
those local women who have achieved remarkable success despite the pandemic. Some had to overcome personal 
challenges.

We held an interesting panel discussion at the event concerning the effect the COVID-19 pandemic has had 
on women in the workplace and in higher education. Panelists were Veronica Omar, a local district manager with 
Wells Fargo Bank, and Joanne Scillitoe, who holds a chair in entrepreneurship and is a Professor of Management 
at California State University - Northridge.

I am grateful to our presenting sponsors, Wells Fargo and CSUN. Their support and involvement were very 
important.

Congratulations to all the nominees and the honorees!

Charles Crumpley
Editor and Publisher
San Fernando Valley Business Journal
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Letter from the Publisher

Wednesday, May 19 -
10:00 AM - 11:30 AM 
Exporting to Global
Markets

Get valuable
information to help
you weather the
economic downturn
and plant the seeds
for your full
business recovery.

Generate new revenue streams
Capitalize on burgeoning global markets. 
Expand international e-commerce sales 
Leverage your networks in foreign
nations. 

Are you selling in the 10 fastest growing
trillion-dollar economies in 2021? Join us
during World Trade Week to find out what
they are and learn how to accelerate your
growth by capturing global markets.

For more information
about The Valley

Economic Alliance visit:
TheValley.net

REGISTER TODAY
TheValley.net/events
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CSUN.EDU/RISE

CHIEF FINANCIAL OFFICER AND 
CHIEF OPERATING OFFICER

EPSON AMERICA

ANDREA ZOECKLER 
B.S. (BUSINESS ADMINISTRATION)

CSUN alumni shatter glass ceilings and hold 

a ladder for others to follow. Alumna Andrea 

Zoeckler is one of the highest-ranking women in 

the world of accounting and technology, rising 

to a key leadership position of Epson America, 

one of the world’s largest electronics companies. 

Graduates of CSUN and the David Nazarian 

College of Business and Economics study in what 

the Wall Street Journal calls the nation’s second-

most diverse learning environment, preparing 

to compete with the world’s brightest and most 

ambitious people. CSUN graduates don’t just 

hold their own — they reach heights beyond the 

boundaries of their own imaginations.
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HONOREES
BUSINESS OWNER OF THE YEAR

KAREN GABLER
LightGabler

 

W ith almost 29 years of experience counseling businesses in all aspects of 
employment law, Karen L. Gabler has a well-deserved reputation for developing 
proactive and creative strategies to enhance workplace productivity, improve 

workplace culture, ensure legal compliance and avoid employment disputes. Gabler 
co-founded LightGabler in 2011. She has been instrumental in leading her firm’s remarkable 
growth, buiding LightGabler from seven to 27 people and from 287 to over 3,000 clients today. 

Gabler serves as an employment law and human resources expert for over 850 
businesses of all sizes and industries, providing legal and business counsel to management 
and conducting training programs for management and employees. She audits clients’ 
employment practices to ensure compliance with current laws and conducts investigations 
of employee complaints regarding harassment, discrimination, employee theft or other 
misconduct. Gabler also defends business owners and managers against employee claims and 
has successfully resolved hundreds of disputes.

Widely regarded as a thought leader and expert in her field, Gabler presents 
complimentary seminars (currently webinars) to guide businesses on their employee issues. 
Her webinars regularly attract 1,000 attendees. She has spoken regularly on employment 
law issues before multiple chapters of the Employer Advisory Council and the Professionals 
in Human Resources Association, among numerous other professional and civic groups 
throughout California. She is a regular author of the firm’s legal updates and authored or 
co-authored 25 COVID-19 legal updates for clients in 2020.

This year, LightGabler was named “Business of the Year” by the Simi Valley Chamber 
of Commerce, based in large part on Gabler’s efforts to educate the business community 
on COVID-19 issues as well as general workplace compliance with federal and state 
employment laws.

Gabler is also an active community leader, having served as an officer or director of 
numerous community organizations, and received the United Way of Ventura County’s 
Milton M. Teague Award for community service. 

CEO OF THE YEAR

NANCY HOFFMAN VANYEK
Greater San Fernando Valley Chamber of Commerce

 

N ancy Hoffman Vanyek is the chief executive of the Greater San Fernando Valley 
Chamber of Commerce and the only woman to head the organization in its 110-year 
history. At the age of 23, she started as the communications manager of the-then Van 

Nuys Chamber of Commerce. Within six years, she was named the Chamber’s CEO. 
Vanyek is a results-driven professional with experience in both the political and business 

arenas. She has shaped consensus and achieved big-picture goals by uniting people and the 
business community toward a shared vision. She connects with high-power political leaders, 
small business owners, struggling workers, and everyone in between, recognizing the intrinsic 
value everyone brings to the table across differing cultures, generations, and values. She has 
created numerous programs to further the Chamber’s mission, oversaw mergers with two other 
chambers of commerce, lead the organization through a shift from local Chamber to a regional 
focus as the Greater San Fernando Valley Chamber, and created the San Fernando Valley 
Regional Foundation to carry out the charitable and education objectives of the organization.

As a CEO, Vanyek’s approach is to establish collaborative partnerships, leverage resources, 
practice sound fiscal management, and be responsive to the need for new program development. 
As a passionate advocate for the business community, she has the strength and courage to 
tackle issues that create roadblocks to progress resulting in many notable achievements for the 
business community.

Over the last year, her skill at uniting government, business and community came to the 
fore. She founded a nationwide organization, the Save Small Business coalition, with the 
goal of finding money for businesses struggling because of the lockdowns. That coalition now 
has more than 200 chambers and business organizations as members, and they’re in 28 states. 
Among their victories in the last stimulus package: They were helpful in pushing workforce 
development programs, an extended and enhanced Paycheck Protection Program and 
additional state and local funding for businesses. She helped launch two other organizations 
to help businesses recover, the California Coalition for a Safe Reopening and the Southern 
California Coalition of Chambers.  
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Successful women encourage and inspire
Communities are shaped by leaders who have a real vision for creating solutions 
that help everyone and inspire others to do good.

We proudly recognize the San Fernando Valley Business Journal Women’s 
Council honorees.

wellsfargo.com

© 2021 Wells Fargo Bank, N.A. All rights reserved. IHA-6986417
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HONOREES
EXECUTIVE OF THE YEAR

VICKY SCHIFF
Mosaic Real Estate Investors

A s founder, managing partner and chief operating officer of Mosaic Real Estate 
Investors in Calabasas, Vicky Schiff takes responsibility for all aspects of the business 
including, investments, investor relations, finance and human resources as well as 

helping shape the firm’s overall strategy. She is a functional COO, as well as being a member 
of a four-person investment committee that makes all decisions about the company’s ongoing 
investments and strategy. 

Throughout her more than 20-year career in commercial real estate, Schiff has led as a 
woman of influence, leading the charge for women in a male-dominated industry and helping 
demolish the glass ceiling with her talent and her passion. Schiff co-founded Mosaic Real 
Estate Investors in 2015 with the goal of creating a differentiated lending platform that 
focuses on uncrowded opportunities in the lending space. Since that time, Mosaic has done 
just that, surpassing $2.4 billion of originations while establishing itself as a leader in the debt 
fund space. 

Under Schiff’s leadership, the company adjusted its investment strategy over the last 12 
months to focus on more stable asset classes like housing, allowing Mosaic to continue to 
prosper and grow. Schiff believes a key element for continued success is having the right team 
in place to not only grow the firm but also to keep the company’s culture in balance. She has 
worked hard to create an environment of meritocracy where people are rewarded for a job 
well done.

In her workplace, she focuses on building an environment of meritocracy where colleagues 
are rewarded for a job well done. Her nominator wrote: “Knowing that the workplace is 
somewhere that each person spends most of his or her week, Ms. Schiff believes it should be 
done in an environment filled with joy, creativity and purpose.”

She allocates a certain amount of money each year for each employee to contribute to a 
charity of their choice.

Also, since beginning her career three decades ago, Schiff has been a serial entrepreneur, 
achieving success with each of her ventures. 

NOT-FOR-PROFIT LEADER OF THE YEAR

YVONNE MARIAJIMENEZ
Neighborhood Legal Services of Los Angeles County

Y vonne Mariajimenez is president and chief executive of Neighborhood Legal Services 
of Los Angeles County, a nonprofit providing free legal services to people living in 
poverty. As the organization’s leader, Mariajimenez oversees a staff of 163 – including 

55 attorneys – who specialize in areas of the law that disproportionately impact low-income 
people, including affordable housing and eviction defense; access to public benefits; support 
for domestic violence victims; access to health care, worker and consumer rights, and 
employment and training. 

She began her career at NLSLA more than 40 years ago and became president and 
CEO in 2019 Her enduring commitment to expanding access to opportunity and justice 
has made her a fierce advocate for people living in poverty throughout the area. Previously, 
Mariajimenez was NLSLA’s deputy director for more than 20 years, and she played a critical 
role in all of the organization’s accomplishments. She was especially instrumental in creating 
and growing the organization’s nationally-recognized health advocacy projects, including the 
Medical Legal Community Partnership – an award-winning program that places lawyers in 
clinics and hospitals serving low-income communities to help identify and address legal issues 
standing in the way of health. The program now operates in five medical settings, including 
major county hospitals like LAC+USC Medical Center and community-based clinical sites 
like Department of Health Services’ High Desert Regional Health Center. What began as a 
pilot project is now a permanent part of Los Angeles County’s health delivery system.

Mariajimenez sees the law as a powerful tool to fight for individual rights and social 
change. Her work aims to unravel entrenched disparities that have resulted from 
longstanding injustice, systemic racism and institutionalized inequality.

During this last year, as the pandemic tore a path of devastation through Los Angeles’ 
low-income communities, Mariajimenez was able to lead NLSLA’s advocates through a 
complex transition to working remotely while ensuring the communities NLSLA serves have 
access to critical legal services. 
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HONOREES
RISING STAR OF THE YEAR

ASHLEY ITLIONG
Unibail-Rodamco-Westfield

 

A shley Itliong, Westfield’s marketing director, is a proud Valley native and business 
management graduate from the Fashion Institute of Design and Merchandising, Los 
Angeles. She spent the past seven years in such areas as Las Vegas, New York, and 

Dubai before coming back home to Westfield Topanga – where she first started her retail 
career 10 years ago. As the-then acting store manager for Neiman Marcus’ Louis Vuitton 
shop-in-shop, Itliong was instrumental in the continued success of the current marquee 
location and Topanga’s luxury district beacon.

Her career as an international retail trailblazer has equipped her with the perspective 
needed to elevate the business in 2021 as the company launches a new Sears redevelopment 
and continues developing the highly anticipated Promenade 2035 project. 

In addition to her professional passions in retail and real estate placemaking, Itliong is 
also an advocate for women and minority entrepreneurship after co-founding The Women 
Xchange, a social start-up serves as a platform that fosters the advancement of women of all 
cultures in the Middle East.

The impact of COVID-19 has been challenging for both her company, Unibail-Rodamco-
Westfield, and the more than 300 retailers across Westfield Topanga and The Village. 
However, despite the uncertainty that the last year has brought, Itliong alongside her team 
rose to the challenge by upholding the highest levels of health and safety precautions for 
their guests, employees, and the community. Last year, Westfield Topanga and The Village 
earned the SafeGuard Hygiene Excellence and Safety Certification by Bureau Veritas, the 
world’s most trusted name in health and safety testing, inspection and certification. 

Itliong successfully navigated the business with safe, outdoor events, touchless marketing 
activations and customer amenities, and engaging digital marketing initiatives while 
providing support to the 300 national retailers and local, small business owners across both 
properties and ensuring the successful launch of new stores that opened at Westfield Topanga 
and The Village during the COVID-19 pandemic.

VOLUNTEER OF THE YEAR

ADRIENNE KENTOR
Boys and Girls Club of the West Valley

 

N ot many Phi Beta Kappa, MBA, attorneys give all of their time on a strictly 
volunteer basis. But that’s what Adrienne Kentor does. For the past 13 years she 
has volunteered full time at the Boys & Girls Club of the West Valley as a mentor 

helping mostly disadvantaged youth prepare for post-secondary education – without a penny 
in compensation. 

Kentor started volunteering at the Boys & Girls Club as a homework helper and tutor for 
elementary school students. She loved her work so much that, eight years ago, when her own 
children were in college, she decided that her next step would be to use her academic skills 
to work with high school students in the Club’s new College Bound program. With that goal 
in mind, she returned to school to complete a college counseling certificate through UCLA 
Extension. 

For the last six years, Kentor has been volunteering five days a week as a college mentor 
to high school students through the Future Ready program at the Boys & Girls Club. She 
works every afternoon with students from three high schools: Canoga Park High School, 
Cleveland High School, and Chatsworth Charter High School. The vast majority of the 
club’s students are first-generation students from low-income families, and many come from 
homes where English is not regularly spoken.

In her six years volunteering with these outstanding students, Kentor has worked hard to 
address the serious obstacles these students face when it comes to college access. Her goal as a 
college mentor is to help the club’s students realize their post-high school hopes and dreams, 
which includes preparing them to apply for college, working with them through the arduous 
college application process, and, finally, helping them find ways to finance their higher 
education. 
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HONOREES
LIFETIME ACHIEVEMENT AWARD

GLORIA POLLACK
Gelb Group

 

G loria Pollack has worked as the Gelb Group’s community liaison for 10 years – but 
she has done much more than that. She has kept her life lessons as a teacher and 
brings organization and instruction to every event she runs, every committee she 

chairs and every person she meets. 
Originally from New York, Pollack attended NYU and then began teaching. Upon her 

move to California she worked for Time Warner Communications. It is said that not much 
gets done in the Valley without Pollack having a hand in it. Whether it is the Armand 
Arabian Awards, Fernando Awards, ONEgeneration events and many more, Pollack is 
an instrumental part of the Valley and its nonprofits and programs. She is the person 
organizations go to for sponsors, emcees, celebrities, nominees and answers to all of their 
questions. 

Pollack’s name is synonymous with volunteerism and philanthropic leadership in the 
San Fernando Valley. Her wise and experienced stewardship has graced many boards and 
organizations, including her longstanding tenure with Child Development Institute. Her 
extensive professional experience and current role as community liaison at the Gelb Group, 
has positioned her as a driving force behind community-building across the Valley. 

Pollack has been the recipient of many awards, including the Fernando Award, Woman 
of the Year of the San Fernando Valley in 2013 and one of the Business Journal’s Valley 200 
most influential people.

It’s tough being an employer. That’s why when it comes 
to labor and employment law, smart companies turn to 
Ballard Rosenberg Golper & Savitt, LLP, the law firm 
for employers. 

We do only one thing: labor and employment law for 
employers. We represent clients facing complex employ-
ment law issues and disputes nationwide, including 
some of the largest and most well-known companies in 
America. In the labor arena we negotiate and adminis-
ter union contracts and defend management rights. 
From educating your staff and preparing policies and 
procedures, to getting the most contentious workplace 
dispute resolved, we deliver the labor & employment 
law tools you require to succeed. With over 200 years of 
collective experience representing management, we 
know what it takes to get the job done right. 

Learn more at BRGSLAW.COM.

brgslaw.com • 818.508.3700

The Law Firm for Employers

The right tool 
to get the job 
done.
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CONGRATULATIONS TO OUR NOMINEES!

Bonnie Abel 
Nothing Bundt Cakes

Lorraine Alderette 
RNY Construction & Specialties Inc.

Denise Bean-White 
Consortium Media

Allison Blackmon, CPA 
gish SEIDEN LLP

Adrianna Cruz-Ocampo 
U-Frame-It Gallery

Amanda Delzer 
PaymentCloud

Jill Eastman 
Academy for Salon Professionals

Lisa Elkan 
Lisa PR

Leslie Elkan 
Village At Sherman Oaks Business 

Improvement District

Randi Feilich 
Humane Society United States (HSUS) & 

Project Coyote

Denise J Feldman 
Action Ad Specialties, Inc.

Trudy Goldberg 
NLSLA

Kristina Goldman 
Keller Williams

Dr. Doreen Granpeesheh 
Center for Autism and Related Disorders 

(CARD)

Kim Guard 
Express Employment Professionals

Taylor B. Jackson 
Soaring Samaritans Youth Movement

Eliza Jeschke 
Westfield Topanga & The Village,  
Part of Unibail-Rodamco-Westfield

Christy Kasper, CPA 
gish SEIDEN LLP

Marilyn Koziatek 
Granada Hills Charter High School

Shaindee Kreitenberg 
Kreit Mechanical Associates, Inc.

Hannah Lee 
City of Los Angeles

Deana Linderholm 
Executives Association of  

 San Fernando Valley

Kimberly Maiden 
Pickwick Pub &  

 Maiden Community

Joan F. Marques, Ph.D., Ed.D. 
Woodbury University,  
School of Business

Kasia Mays 
CGI Plus Real Estate Investment Strategies

Laura McHolm 
NorthStar Moving Company

Stacey McKinnon 
Morton Capital

Laurel Mintz 
Elevate My Brand

Christy Mora 
A Treehouse Group LLC

Naama O. Pozniak 
Paz Holding Inc. /   

dba  A + Insurance Service

Kathryn Purwin 
Helinet Aviation

Carolyn Rose 
MEND-Meet Each Need with Dignity

Miri Rossitto 
COWE Communications

Bonnie Schlachte 
Therapeutic Living Center for the Blind

Lara Schmoisman 

The Darl

Jessica Sprague, CPA, MBT 

gish SEIDEN LLP

Jitka Stanley 

Servpro of Malibu/Topanga/Pacific 

Palisades/Brentwood

Jave Tripp 

J-n-K Services, Inc.

Bianca Vobecky 

Vobecky Enterprises, Inc.

Alexandra Von Tiergarten 

Robert Half

Jessica Yasukochi 

Valley Industry and  

 Commerce Association

Lisa Young 

The Rescue Train

CALL  FOR NOMINATIONS

To nominate please visit 
sfvbj.com/bizevents

PRESENTING SPONSOR

Did someone take you 
under his or her wing? 
This event pays tribute to the important but often-
unsung work of our mentors. Nominate the person 
who believed in you, brought you along and helped 
you become the leader you are today. Profi les and 
photos of the award winners will be published 
in the newspaper.

NOMINATION DEADLINE

July 12
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W ith one out of every five small businesses 
failing before the end of their first year, 
opening and running your own business 

is an enormous challenge. According to a recent 
Groupon survey, it’s even tougher for female 
entrepreneurs with more than half of respon-
dents, 56 percent, saying that they had to over-
come greater obstacles than their male coun-
terparts and nearly 50 percent of respondents 
saying that they were held to a higher standard 
when trying to open their own business.

The poll, commissioned by Groupon last 
year, surveyed more than 850 women small busi-
ness owners to find out what sort of challenges 
they face, the best states for women to open 
their own business, why these entrepreneurs 
decided to become their own boss, how they 
achieved success and the most important issues 
they want to see addressed in the 2020 presiden-
tial election.

“As one of the largest marketplaces of small 
businesses anywhere in the world, we’re thrilled 
to honor female entrepreneurs and recognize the 
contributions and value they bring to our lives 
on a daily basis and to the communities we call 
home,” said Sarah Butterfass, chief product offi-
cer and Women at Groupon executive sponsor. 
“Many of the women that we interviewed had 
to overcome unique challenges in order to get 
their business off the ground and offered a num-
ber of key insights for other women thinking 
about starting their own business.”

OVERCOMING UNEXPECTED CHALLENGES
Seventy-one percent of women small busi-

ness owners reported that they faced unexpected 
challenges when they opened their business. 
Some of these challenges included: balancing a 
business and a family, struggling to be taken seri-
ously, defying social norms, owning their own 
accomplishments and gaining access to capital. 
Thirty-four percent of women small business 

owners said they had to finance the opening of 
their own business through personal savings or 
by borrowing from a retirement account.

RANKING THE BEST STATES TO 
START YOUR OWN BUSINESS

Taking into account a number of different 
factors such as barriers to entry, economic con-
ditions and available small business resources, 
Texas, Illinois, Michigan, Indiana and Tennes-
see ranked as the best states for women to start 
their own business. Massachusetts, New Jersey, 
Washington, South Carolina and Ohio rounded 
out the top 10. The top five ways identified by 
survey respondents in which state officials can 
help small businesses are: lowering or simplify-
ing taxes, offering more small business resources, 
improving access to healthcare and insurance 

benefits, making housing more affordable and 
creating greater access to capital.

BECOMING YOUR OWN BOSS
According to the survey results, being your 

own boss, having a flexible schedule, pursuing 
your passions, gaining more control over your 
future and receiving equitable pay were the top 
five biggest reasons women went into business 
for themselves.

ACHIEVING SUCCESS
Of surveyed respondents, it took an average 

of nearly three years to make their small business 
a success. Entrepreneurs said that putting in the 
hard work, taking pride in the quality of their 
product or service, building a personal network, 
serving an underserved market or space and hav-

ing innovative business ideas were the biggest 
keys to their success. Thirty-six percent of survey 
participants said they work more than 40 hours 
per week, and 76 percent stay up at night worry-
ing about the success of their business.

MAKING THEIR VOICES HEARD 
IN THE 2020 ELECTION

Women small business owners were split 
on the Trump administration’s impact on small 
business ––32 percent of those surveyed said that 
the administration has had a positive impact 
on their business and 31 percent said that it has 
had a negative impact. When it comes to the 
then Democratic presidential candidates, more 
than half of the women small business owners 
who planned to vote during the primaries didn’t 
think any of the candidates would positively 
impact small businesses. Of the respondents 
who expressed a preference at the time, Sen. 
Elizabeth Warren was identified as the leading 
candidate who could have a positive impact on 
small businesses. The Massachusetts senator was 
followed by Joe Biden, Sen. Bernie Sanders and 
Sen. Kamala Harris.

The top election issues identified by women 
small business owners were the following: 
healthcare, taxes, immigration, the economy 
and gun control. Finally, 54 percent of respon-
dents said they felt it was likely that the U.S. 
economy would go through a recession in the 
next 12 months. 

According to the American Express 2019 
annual State of Women-owned Businesses 
Report, there are nearly 13 million wom-
en-owned businesses in the United States––sup-
porting over 9 million jobs and generating $1.9 
trillion in revenue.

To learn more about the Groupon’s merchant 
solutions and how to work with Groupon, visit 
groupon.com/merchant.
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W BENC, the largest certifier of wom-
en-owned businesses in the U.S., 
announced last year its partnership with 

EOS Worldwide (the Entrepreneurial Oper-
ating System), to accelerate the growth and 
success of women-owned businesses.

As a leader in women’s business develop-
ment, WBENC supports women entrepreneurs 
by providing opportunities, networking, edu-
cation, and resources to help women-owned 
businesses grow and succeed. EOS has helped 
thousands of businesses achieve more revenue, 
growth, and profit while delivering a better 
balance of life to business owners and leaders. 
This partnership enables both organizations to 
strengthen their support for women entrepre-
neurs by providing a game-changing business 
operating system backed by a supportive net-
work dedicated to their continued success.  

The Entrepreneurial Operating System was 

developed by Gino Wickman and described in 
his best-selling book, Traction: Get a Grip on 
Your Business. More than 80,000 companies are 
currently using EOS tools to improve the oper-
ational value of their business, with nearly 400 
trained EOS Implementers who help businesses 
master leadership and execution to gain traction 
on their business goals. In these challenging 
economic times, EOS prepares business leaders 
for the challenges of today and tomorrow. 

WBENC first leveraged EOS as part of the 
WBENC Executive Education Program, a pro-
gram designed to help women business owners 
develop a plan for business continuity during 
uncertain times and develop strong business 
plans to prepare their businesses for the future.

“We have seen first-hand how EOS can 
help provide clarity and vision for business 
owners, especially during these uncertain 
times,” said Pamela Prince-Eason, WBENC 

President & CEO. “We are thrilled to partner 
with EOS Worldwide to bring this proven 
operational system to our network and help 
more women entrepreneurs realize their busi-
ness vision.”

“More than ever before, we need women 
and all minority entrepreneurs to succeed,” 
said Kelly Knight, EOS Integrator. “By part-
nering with WBENC, more women business 
owners will be exposed to the success that EOS 
has brought to so many entrepreneurs around 
the world. Small businesses make the world go 
‘round, and we’re so proud to help WBENC 
lead the charge.” 

As part of this new strategic partnership that 
also includes special programming for WBENC’s 
Women of Color program, EOS will provide 
WBENC-Certified women-owned businesses 
with free access to EOS tools, and dedicated 
support for businesses interested in finding 

Professional EOS Implementers. WBENC and 
EOS will also continue to work closely together 
to deliver EOS training workshops, talks, and 
books as part of WBENC’s suite of executive 
education and outreach programs.

WBENC is the largest third-party certifier of 
businesses owned, controlled, and operated by 
women in the United States. WBENC partners 
with 14 Regional Partner Organizations (RPOs) 
to provide its world-class standard of certifica-
tion to women-owned businesses throughout 
the country. WBENC is also the nation’s lead-
ing advocate of women-owned businesses and 
entrepreneurs. Throughout the year, WBENC 
provides business development opportunities 
for member corporations, government agencies 
and more than 16,000 certified women-owned 
businesses at events and other forums. 

Learn more at wbenc.org.

WBENC and EOS Worldwide Announce Partnership 
to Accelerate the Growth of Women-Owned Businesses

More Than Half of Women Small Business Owners Face 
Greater Obstacles Than Male Counterparts
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