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The 15th annual “Best Places to Work in Los Angeles” awards celebration this year was hosted by the Los Angeles 
Business Journal as a virtual event on August 4th at 2pm.  

As always, our annual list of 100 “Best Places to Work” companies comes from top local employers that participated 
in a detailed survey conducted by Best Companies Group. The survey ranks small, medium, and large companies on 
subjects such as leadership, corporate culture, communications, and much more.

The event saluted companies that, according to the people who work for them, are the most successful in business and 
in nurturing their own.  

The special live event was also highlighted by an engaging panel of three experts – each from our #1 top-ranked best 
places to work companies from last year – one from each size category (each of whom has once again made the list this 
year). In a discussion moderated by Brian Hegarty of Marsh & McLennan Insurance Agency LLC, the panelists shared how 
their companies manage to build and maintain a strong company culture, how the needs of employees have changed, how 
mental health has become a priority and the importance of diversity, equity and inclusion.  

Our esteemed panelists are listed below along with some of their remarks from the event.  

Amanda Bialek 
President 
Konnect Agency

“Great perks and benefits can go a long way in 
building a stellar workplace environment. But to have 
a truly amazing culture, your team needs to feel seen 
and heard.” 

“People-first is one of our core values, and we truly 
believe it’s key to our uniquely collaborative culture.  
As leaders we see ourselves as stewards of a 
community, and it’s on us to support our people no 
matter what they are facing, whether it’s striving for a 
goal at work or dealing with an issue at home."

Tanya Sukhu 
Partner, Healthcare & Life Sciences 
West Monroe

To view highlights from the webinar, visit labusinessjournal.com/bptw2021

“As the talent acquisition landscape changes and 
the needs of our workforce evolve, there is no better 
time to revisit your employee benefits offerings and 
ensure things like mental health, diversity, equity and 
inclusion are top of mind.”

Brian Hegarty  
Principal, Managing Director Los Angeles / 
Employee Benefits Division 
Marsh & McLennan Insurance Agency LLC

Joshua White 
SVP, Strategic Growth 
BAMKO

“Great cultures are built on values, not stuff. Believe in 
people before they believe in themselves. Show them 
a path where hard work is its own reward. Make them 
masters of their own destiny and a great culture will 
inevitably follow.”

The Best Places to Work in Los Angeles 2021:
A Look at the Winners
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BEVERLY HILLS

Elizabeth Shapiro | Manager

Office Line: 310.274.4000

421 N Beverly Dr. Suite 200

BRENTWOOD

Gavin Fleminger | Manager

Office Line: 310.300.3333 

11999 San Vicente Blvd Ste 100

HOLLYWOOD

Howard Lorey | VP/Manager

Office Line: 323.462.6262

6525 Sunset Blvd Suite G2

NourmandRE

@NourmandRE

@NourmandRE

RECOGNIZED BY THE LABJ AS ONE OF THE BEST 
PLACES TO WORK FOR THE 3RD YEAR IN A ROW

WWW.NOURMAND.COM
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 AGAIN
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4. W.E. O’NEIL CONSTRUCTION CO.
W.E. O’Neil is a company that cares about 

its employees and clients. Through thoughtful 
leadership and a commitment to its people, 
it offers endless opportunities to join the 
team. When the pandemic hit in 2020, the 
organization put its people first and ramped 
up communications, expanded benefits and 
access to mental health services, and provided 
opportunities for employees to breathe and 
recharge. Being an essential service, everyone 
united in creating secure and safe job sites, and 
when employees transitioned to working from 
home, productivity increased. At W.E. O’Neil, 
family comes first, and the company encourages 
a healthy work-life balance. 

5. ALSTON & BIRD
Alston & Bird is a full-service, leading Am 

Law 100 law firm whose unique culture and 
dedication to client service and teamwork have 
been at the foundation of the firm for over 
a century. The firm has built a reputation as 
one of the country’s best employers, repeatedly 
appearing on Best Places to Work lists year 
after year. The firm develops, assembles, and 
nurtures the strongest and broadest array of 
legal talent and expertise necessary to meet 
clients’ needs in an ever-changing and fast-
paced environment while also fostering a 
strong work-life balance for employees through 
internal support networks, virtual social events, 
and multiple recognition programs.

6. RYAN, LLC
Ryan, an award-winning global tax 

services and software provider, is the largest 
firm in the world dedicated exclusively to 
business taxes. With global headquarters 
in Dallas and a thriving LA team, the firm 
provides an integrated suite of federal, state, 
local, and international tax services on a 
multi-jurisdictional basis, including tax 
recovery, consulting, advocacy, compliance, 
and technology services. Empowered by the 
dynamic myRyan work environment, which is 
widely recognized as the most innovative in the 
tax services industry, Ryan’s multi-disciplinary 
team of more than 2,800 professionals serves 
over 16,000 clients in more than 50 countries, 

The Best Large Companies to Work for in Los Angeles (250 or more US employees)

The Best Places to Work in Los Angeles 2021:
The Methodology Behind How We Did It

The Best Places to Work in Los Angeles is an annual 
celebration of elite employers who have proven that they 
know what it takes to create environments where people love 

to come to work.  Identifying and recognizing these outstanding 
workplaces is a joint effort of The Los Angeles Business Journal 
and Best Companies Group. 

The Best Places to Work in Los Angeles program was open 
to all publicly or privately held companies with at least 15 
employees working in LA County.  The workplace assessment 
and survey process was managed by Best Companies Group 
(BCG), Harrisburg, PA.  BCG, an independent workplace 
excellence research firm, managed the registration process, 
conducted the surveys, evaluated the data and ultimately chose 

the firms good enough to make the list.  BCG manages 39 similar 
programs in other cities, states and industries, as well as managing 
programs in Canada, Morocco and the UK.

Part one of the assessment (three-quarters of each company’s 
score) involved a confidential 81 question Employee Engagement 
& Satisfaction Survey (EESS) which was used to evaluate the 
employees’ workplace experience and company culture.  Part two 
of the assessment (one-quarter of each company’s score) consisted 
of The BCG Employer Questionnaire (EQ), used to collect 
information about each company’s benefits, policies, practices 
and other general information. The two combined sets of data 
allowed the experts at BCG to conduct an in-depth analysis 
of the strengths and opportunities that exist in each company.  

BCG’s workplace assessment experts determined who was good 
enough to make the list and where they ranked.

While the survey process and evaluation was free, many 
participating companies opted to purchase the full BCG 
Employee Feedback Report which include a comprehensive 
summary of the employee feedback.  The report also included the 
employee written comments and the Los Angeles Benchmark 
Reports.  This report will help each company understand their 
workforce better and equip them with the information to make 
their workplace even better. 

Visit BestPlacesToWorkLA.com for more information or call  
Best Companies Group toll free at (877) 455-2159.

1 2 3

WEST MONROE

As a national consulting firm that was born 
in technology but built for business— West 

Monroe partners with companies to deliver real 
results. Its 1,500 employees in eight offices own 
100% of the business, so clients’ success is West 
Monroe’s success.

West Monroe’s Career Equity framework 
gives the tools to live the career someone 
wants. The company encourages employees to 
write three-year plans and share their vision. 
West Monroe take goals seriously, and is 
equipped to help.

 West Monroe’s employees bring their whole 
selves to work. The company recognizes that its 
people are just a consultants, they are hot-sauce 
enthusiasts or a rock-climbers. The company’s 
Chiefs Program allows any employee to create 
a Chief “Something” Officer outside of their 
daily role and the company budgets $1 million/
year to support Chiefs. West Monroe believes 
that it’s important for its employees to do work 
that matters and why we invest in CSR. Our 
National Day of Service allows our employees 
to help scale the mission of an organization in 
their communities. In 2020, 1,100+ employees 
worked with organizations virtually.

 West Monroe’s Employee Stock Ownership 
Program means everyone has a stake in the 
company and they all ‘think like owners’— the 
result of this commitment to the firm can be 
seen directly in the company’s annual ESOP 
distributions. West Monroe also believes 
in transparency with leadership and invites 
everyone to the weekly sales meeting, town 
halls and more. 

PROLOGIS

Prologis, Inc. is the global leader in logistics 
real estate with a focus on high-barrier, high-

growth markets. Prologis leases modern logistics 
facilities to a diverse base of approximately 
5,500 customers principally across two major 
categories: business-to-business and retail/
online fulfillment. 

Prologis is focused on creating logistics 
parks where businesses, employees and local 
communities can flourish. Prologis worked with 
the International WELL Building Institute 
(IWBI) to set the standard for WELL building 
certifications with an eye toward measuring 
how its buildings can accommodate the health 
and well-being of the people working within 
its walls. The company’s WELL-Gold certified 
facility in the Netherlands is the first logistics 
project in the world to receive this certification. 
Health and wellness features include walking 
trails, fitness amenities, common dining areas 
and indoor greenery to enhance air quality 
while at the same time promoting connections 
with nature.

Culture and talent has always been the 
driving force behind Prologis’ success. Its 
commitment to a philosophy of inclusion and 
diversity is critical to its future as a company. 
This ranges from a focus on diversity in hiring 
practices to ensuring that Prologis establishes 
the right tone from the top.

Specific to COVID-19, Prologis established 
a $5 million global relief fund to support 
nonprofits, hospitals and organizations that are 
focused on public health and safety, as well as 
access to food and economic recovery.

FLOQAST, INC.

FloQast is a provider of accounting workflow 
automation created by accountants for 

accountants. The company and its team of 
employees aim to work smarter, not harder.

FloQast is fast growing and fueled by 
the success and passion of its employees. 
The company values are defined and driven 
by employees, and we are fanatic about 
creating and maintaining a fabulous culture 
of support and success for everyone. FloQast 
evaluates its employees on its core ‘Work 
Values:’ Solutions Minded, Self-Motivated, 
Collaboration, Humility, Pride in Your Work 
and Adaptability. The company believes these 
values represent its culture of cultivating 
a smart, innovative, collaborative and 
professional environment for all employees. 

Each employee exemplifies the values, 
making FloQast an exciting and vibrant place 
to work. Especially during the pandemic, 
the leadership team saw a huge amount of 
resilience in the  employees to work together 
to make FloQast successful. Each and every 
employee is key to the organization’s success 
and is rewarded based on merit and skill.

FloQast genuinely cares about its 
employees, as shown by adding four Mental 
Health Days, rolling out 15+ virtual social 
events, providing kids workshops for employees 
with children, encouraging time off and 
promoting within. Employees also love the 
great benefit plan that has the company 
covering 100% of the premium on healthcare 
plans to take care of its employees and their 
families. 
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including many of the world’s prominent 
Global 5000 companies.

7. CLUNE CONSTRUCTION
Clune has always been dedicated to 

treating employees like family. For the fifth 
straight year Clune has been chosen as a best 
place to work in LA. This has been achieved 
during accelerated growth in the region. 
The construction company is consistently 
recognized because treating employees well, 
and recognizing hard work is part of its 
culture. Clune is known for its exceptional 
benefits package, including 100% paid health 
insurance premiums, many team-building 
activities and work-life balance. Dedication 
to employees has been especially clear in 
response to the COVID-19 pandemic. Clune 
has provided strong support and frequent 
communication, ensuring that all employees 
feel safe and secure.

8. PROTIVITI
Protiviti is a global consulting firm that 

delivers deep expertise, objective insights, 
a tailored approach and unparalleled 
collaboration through consulting solutions 
in finance, technology, operations, data, 
analytics, governance, risk and internal 
audit to clients via our network of more 
than 85 offices in over 25 countries. At 
Protiviti, management aims to create a 
sense of community within all of its offices 

through ensuring that employees are 
offered interesting and challenging client 
project work; a good work/life balance; 
extensive training and mentoring programs; 
fun opportunities to socialize with their 
colleagues; and the chance to help and 
support the local community. 

9. BUCHALTER
Buchalter is a full-service business law firm 

that has been teaming with clients for eight 
decades, providing legal counsel at all stages 
of its growth and evolution, and helping them 
meet the many legal challenges and decisions 
they face. Clients are engaged in a diverse 
global economy governed by complex laws 
and regulations, and they trust Buchalter as 
advisors and business partners because we are 
involved in their world. Buchalter’s lawyers 
and staff are accessible, resourceful, skillful 
and adept at responding to change. The firm’s 
diversity of attorneys and staff provides clients 
with a greater array of creative talent and 
alternative thinking, benefiting all.

10. SWINERTON
Since its founding in 1888, Swinerton 

has been a 100% employee-owned company. 
Employees’ safety, health, and job satisfaction 
are the sole reasons for the company’s success. 
By committing to each of them, individual 
success becomes a collective effort thanks to 
pride of ownership. Without its “One-Team” 

mindset, construction would come to a halt. 
As a result, Swinerton management believes 
it owes its team the best and safest workplace 
possible – an environment where they can 
safely achieve their goals, advance their 
careers, and have fun with their co-workers 
outside of work. The new state-of-the-art 
office is a direct result of their achievements. 

11. P2S INC
P2S Inc is forward-thinking engineering, 

commissioning and construction management 
firm whose mission is to design a better future 
every day. It imbues staff with the power to 
design visionary sustainable solutions and 
embrace collaboration and innovation. P2S 
employees work in Leed Platinum and Gold 
offices that are diverse, productive, and fun. 
Employees set their own schedules and work 
half days on Fridays. They get sponsored 
professional memberships and certifications 
and travel to seminars and conferences on the 
company dime. P2S strives to deliver quality 
projects, but its company culture and an all-
around flexible atmosphere give employees 
the work-life balance and nurturing 
environment they need to thrive.

12. AYA HEALTHCARE
Aya Healthcare is a data-driven workforce 

solutions provider and the nation’s largest 
travel nurse and allied staffing agency. Aya’s 
managed marketplace hosts the largest pool 

of active job seekers with algorithm-driven 
personalized touchpoints to drive further 
engagement, creating transparency and 
unrivaled efficiency for healthcare systems. 
While technology drives efficiency and scale, 
Aya employees power the company to deliver 
unparalleled accountability and exceptional 
experiences for clients and clinicians. Aya’s 
company culture is rooted in giving back and 
supports organizations around food security, 
education, healthcare and equity. 

13. SMITHGROUP
The SmithGroup name reflects the firm’s 

emergence from several talented regional 
practices to a united, award-winning firm 
practicing around the globe. And just as 
the firm still carries the Smith name of its 
founder, every member of the team carries a 
bit of that Sheldon Smith spirit—an upstart 
eager to strike out and create inspiring places. 
The firm is spread across 15 offices but truly 
operates as one large firm that has a small firm 
feel to it, always investing in its community 
and employees.

14. C.W. DRIVER COMPANIES
C.W. Driver Companies is a great place 

to work because it goes the extra mile to  
understand that its people are its biggest. 
As a firm, C.W. Driver makes a conscious 
effort on a daily basis to invest in its people 
to demonstrate its appreciation for their 

Congratula�ons to all of the Nominees and Winners!

“Our mission is to further your 
mission with Dedication, 

Service and Integrity, 
while protecting your assets 

and giving back to 
our community.”

Danone Simpson, 
CCEO

Montage Insurance Solutions

• Employee Benefits • Wellness Campaigns • Health Fairs • Human Resources Consul�ng • My HR Summit™ • Workers’ Compensa�on 
• Property & Casualty • EPLI/ D&O • Claims Management & Loss Control 

O 818.676.0044  l  MONTAGEINSURANCE.COM  l  CA License #0F30734 
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contributions to the company’s success. From 
company-paid health coverage and family 
picnics to specialized career development 
programs and community outreach events, 
C.W. Driver wants its people to know that 
they are the reason the organization has been 
around for over 100 years and the reason 
the brand continues to live by its purpose 
of “Building Better Communities and Lives 
Together.”

15. CRESA LOS ANGELES
Unlike traditional commercial real estate 

firms, Cresa exclusively represents corporate 
clients, provides total process management 
and serves as its clients’ long-term real estate 
advisor. Clients know that they always come 
first because Cresa represents only their 
interests. In this way, the firm maintains 
objectivity and avoids conflicts. Loyal 
relationships with clients are long-established, 
with Cresa operating as an extension of its 
client’s staff, providing the same level of 
service whatever the scope of the assignment. 
In short, Cresa has established itself as a 
leading commercial tenant rep firm that also 
takes great care of its employees and provides 
a great work environment.

16. SLALOM
Slalom is a modern consulting firm 

focused on strategy, technology, and business 
transformation.  The firm puts its people 
first, encouraging them to show up as their 
authentic selves and helping them find their 
paths along their respective journeys of loving 
their jobs and loving life. Slalom also believes 
that embracing diversity makes the firm 
better. Slalom subscribes to the philosophy 
that inclusion is more than representation 
by the numbers. It’s a breadth of perspective. 
It’s knowing that you’re safe to be yourself at 
work. It’s a daily dialogue undertaken in the 
spirit of open-mindedness and reflection, and 
it’s embedded into the way we do business.

17.  HGA
HGA is a national interdisciplinary design 

firm rooted in architecture and engineering. 
The management of the firm believes that 
the best design results from deep insight 
into the people and passions that animate 
each unique environment. More than 800 
people in 11 offices from coast to coast work 
to make a positive, lasting impact for clients 
in healthcare, arts and culture, community, 
corporate, education, government, science 
and technology, and energy markets. 
Employees love coming to work every day 
because HGA provides a wonderful office 
culture that inspires creativity, collaboration 
and fun.

18. CONSTANGY, BROOKS, 
SMITH & PROPHETE

At Constangy, workplace law is the firm’s 
focus – but it isn’t a typical national law firm. 
Clients say there is “a soul to Constangy 
that is unique and refreshing, that’s not 
found with other firms.” For 75 years, clients 
have appreciated the firm’s common-sense 
approach in helping employers navigate the 
prickly legal and regulatory environments 
of the changing workplace. The firm’s 
lawyers know, like and respect each other. 
The firm is appreciative and respectful to all 
of its attorneys and staff and known for its 
commitment to diversity and inclusion and 
is one of the most diverse leadership teams of 
any large national law firm.

19. HOK
HOK LA is a design studio above all else, 

but within that phrase is not just the design 
of buildings or spaces, but of people.  The 
studio is a community of diverse and unique 
voices blended together with respect and a 
true commitment to excellence. HOK LA 
recognizes the unique perspectives, voices 
and talents of each individual and each 
voice is valued and heard.  The firm has a 
true mentorship mentality, with a full-time 
program to elevate the design acumen as well 
as the careers of all its colleagues.  Employees 
drive the weekly design hour conversations, 
the monthly all-staff meetings and the event 
planning.  

20. CARPARTS.COM, INC.
The team at CarParts.com is passionate 

about what they do—providing their fellow 
drivers with the parts they need to get from 
point A to point B with confidence. That 
same mission is ingrained in the company 
culture. From monthly meditations, half 
day  Fridays, and the “Together Series” of 
virtual events—including a concert, escape 
room, and after-work hangouts—to goal-
setting programs embracing each employee’s 
unique skills and contributions, CarParts.
com has implemented numerous initiatives 
to prioritize and support employees’ mental 
health, wellness, and growth, and to 
strengthen their bond as a family that not 
only works and thrives together, but also 
looks out for each other in times of need.

21. HENDERSON ENGINEERS, INC.
At Henderson Engineers, the team is 

as passionate about people as it is about its 
work designing industry-leading buildings. 
The company’s purpose is to create an 
environment where people can reach their 
full potential. And the employees feel that 
every day, at every level of the organization. 
Even better, the Henderson team truly 
loves working together, giving back to the 
community, and treating each other like 
family.  Simply put, the team lives out its 
motto to work hard, play hard and give back 
every single day.

22. ALLEN LUND COMPANY LLC
The Allen Lund Company was built on 

a strong foundation focusing on family and 
community. Allen Lund and his wife Kathie 
opened the first office in Los Angeles with 
only $1000 in their pockets. The company 
continued to grow, opening offices across the 
country, and in 2017 became a $500 million 
company. In 2020, the company expanded to 
a $733 million company. Despite the growth, 
ALC’s dedication to family, employees 
and community has not wavered. With 
offices across the country, ALC provides an 
inclusive, diverse, dynamic work environment 
based on capitalizing on the talents and skills 
of each employee. 

23. PANGO GROUP
“People over profits” is the concept 

that has shaped Pango, one of the largest 
independent groups of escrow brands in 
California, from day one – and it’s something 
the company still lives by to this day. The 
company firmly believes that if it provides 
its people, partners, and communities with 
grace, kindness, knowledge, and integrity, it 
will leave a positive mark that far outlasts 
the successful closing of escrow. Pango’s 
leadership team shares the passion and  

drive of living out its mission of enhancing 
the lives of the people, partners, and 
communities it serves. 

24. HKS ARCHITECTS, INC.
HKS Architects, Inc., is a leading 

architectural design firm that since 1939 
has completed projects in more than 1,500 
cities and 92 countries. Employees love the 
relaxed office environment and being part 
of the one-firm philosophy, where all offices 
work as a team sharing resources and project 
successes. As designers of some of the largest 
and most exciting projects in LA County 
including SoFi Stadium, it’s a fun, creative 
and high-performing atmosphere to work 
in. Practicing HKS’ concept of “responsible 
design,” every employee embraces the desire 
to not only deliver sustainable and healthy 
project solutions to clients, but to experience 
a healthy work/life balance.

25. GOODRX
GoodRx is fueled by  employees who 

are passionate about the mission to make 
healthcare more accessible and affordable for 
every American. Through a combination of 
generous perks, the company has engendered 
loyalty, enthusiasm, and lifelong friendships 
amongst its employees, driving incredible 
results for consumers struggling with 
healthcare. It’s not just the traditional perks 
that make GoodRx a great place to work, it’s 
the creativity with which they’re executed. 
Most importantly, at its core GoodRx is 
about great people, passion for the work they 
do, a supportive community, and a desire 
to constantly go the extra mile to make the 
world a better place.

26. CENTERFIELD MEDIA
Centerfield celebrated its 10 year 

anniversary in March of this year.  Since 
its inception, the company has carefully 
hand-selected top talent across the nation 
to continue with its fast growth and big 
goals. Centerfield prides itself in providing 
a challenging and engaging career path for 
associates at every level.  Management pushes 
employees to take risks and come to the table 
with big bold ideas, and  every idea is heard 
and respected. Employees also love that the 
company promotes green initiatives, giving 
back and opportunities to support charities 
they are passionate about.

27. PRODEGE, LLC
As a company, Prodege prides itself on a 

culture and foundation that’s rooted in its 
core values: “Give Back, Respect, Own It, 
Innovate, and Teamwork.” The company 
understands the important and unique 
contributions of each member of its team 
and takes great pride in acknowledging 
and celebrating the accomplishments of its 
employees, as well as providing career growth 
and development opportunities. Prodege also 
encourages feedback from employees in a 
variety of formats (online feedback platform, 
during company-wide meetings, in lunches 
with executive leadership) and prides itself 
on providing a collaborative, flexible, and 
inclusive work environment.

28. CBIZ MHM, LLC
CBIZ delivers top-level financial and 

benefits and insurance services. Its associates 
have the opportunity to flourish at CBIZ by 
taking advantage of professional resources 
and training, enjoying the stability of a 

national organization, and being part of the 
comfortable culture and sense of cowmmunity 
that is associated with a local company. CBIZ 
takes pride to invest in and engage with our 
employees and consistently seeks to establish 
new wellness initiatives. CBIZ credits the 
firm’s success to the outstanding efforts of 
its employees and values each individual’s 
success and development.

29. HARBOR DISTRIBUTING
Harbor Distributing is one of the  

nation’s largest beer distribution companies 
and prides itself on integrity, innovation, 
teamwork, and development of its people. 
Employee wellness is at the heart of who 
the company is and what it does. Harbor 
provides the best-in-class import, craft, and 
domestic beer products to customers in Los 
Angeles and Orange County. None of its 
accomplishments are possible without its 
people and close knit, family-oriented culture. 
Harbor is proud to service Los Angeles and 
is committed to creating unmatched value 
for its stakeholders through its people, 
performance, and partnerships.

30. PCL CONSTRUCTION
The culture and atmosphere at PCL are 

associated with a 100% employee-owned 
model where employees are offered stock 
in the company. PCL’s ownership model 
stimulates an environment of accountability, 
camaraderie, safety, quality, teamwork, and 
creates a strong sense of purpose, family, 
and belonging. Employees thrive in PCL’s 
high-energy environments where they can 
display an entrepreneurial spirit and are 
passionate about their work. This is because 
each position ensures the success of each 
project and we have worked on some exciting 
and iconic projects in LA including Staples 
Center, Harry Potter at Universal Studios, 
and the LAFC Banc of California Stadium. 

31. SHAWMUT DESIGN AND 
CONSTRUCTION

As an award-winning construction 
management firm, Shawmut Design and 
Construction is dedicated to delivering a 
better building experience. To be the best, 
management knows it needs to cultivate 
the best talent. Shawmut works to create 
an inclusive environment where everyone 
reaches their fullest potential, with a 
Diversity Leadership Council driving the 
company’s journey toward diversity, equity, 
and inclusion. Shawmut is 100% employee-
owned, with every employee receiving a 
vested interest in the success of the company 
and its projects. As part owners through 
the employee stock ownership plan, each 
employee takes pride in being part of a talent-
driven and leading-edge organization focused 
on delivering exceptional client service.

32. ROTH STAFFING COMPANIES, L.P.
Roth Staffing Companies is the nation’s 

preeminent staffing services company 
specializing in staffing for administrative, 
accounting & finance, legal, and technology 
roles, as well as customized workforce 
solutions. Roth Staffing is well-known for 
its focus on workplace engagement and 
companywide purpose: “to make life better for 
the people we serve.”  When we first opened 
in 1994, the goal was not to be the biggest 
but to be the best. Today, Roth Staffing is an 
award-winning firm with a strong local and 
national presence.
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MISSION CLOUD SERVICES

Mission Cloud Services is an AWS Premier 
Consulting Partner and Managed Cloud 

Service Provider with deep expertise in 
launching and leveraging the power of the 
cloud.  Through its dedicated team of expert 
cloud operations professionals and solutions 
architects, Mission delivers a comprehensive 
suite of services to help businesses architect, 
migrate, manage and optimize their AWS cloud 
environments. The company is made up of 
a passionate and motivated distributed team 
committed to the success of our employees and 
its customers. The team lives by a set of core 
values that include striving for excellence, 
practicing accountability and action, fostering 
continuous growth. It strives to incorporate 
these values into everything it does as a 
company – with the firm belief that this is what 
sets them apart.

Mission is a great place to work because 
people clearly come first. Employees trust 
leadership to lead a healthy, dynamic, 
and growing company while honoring the 
importance of work-life balance. This trust 
goes both ways, as the leadership team 
trusts employees to be advocates of — and 
ambassadors for — Mission, ultimately making 
decisions that will support both the business and 
its customers.

Mission provides great benefits that 
include generous health insurance packages, 
performance incentives, and flexible time off 
policies so that employees can practice their 
core values and embrace life. The company also 
knows that health goes beyond the body, which 
is why it has a wellness program that includes 
weekly meditation sessions, periodic fitness 
activities, and other educational resources to 
nurture the team’s wellbeing.

DERMAVANT SCIENCES INC

Dermavant Sciences is a clinical-stage 
biopharmaceutical company committed 

to fostering unprecedented change and 
unparalleled impact in immuno-dermatology. 

It is doing this by thinking differently, pushing 
the boundaries of science and partnering with 
providers in new ways—all with one goal: 
transforming the lives of millions of patients 
with skin diseases.  

Dermavant is comprised of individuals that 
live its values of Heart, Mind, and Soul.  They 
are compassionate and caring about each other 
and the communities in which they reside.  
They are smart, scientific, and swiss-army 
minded, able to think differently about how to 
achieve goals.  They are driven, determined, 
and direct – providing a culture of respectful 
candor, always approaching each other assuming 
positive intent. These values  create the DNA 
of the Dermavant family and have allowed 
Dermavant to create a culture that inspires 
its employees to drive forward to transform 
dermatology.

Employees appreciate that they are respected 
as human beings, and are provided the 
flexibility to care for their personal lives. They 
also appreciate being allowed to have a voice 
at the company, regardless of position and are 
made to feel as employees that they have an 
obligation to share it. There are many perks too. 
Dermavant even provides monthly Grubhub 
funds for each employee to take the night off 
from cooking and support local businesses. The 
company stages fitness challenges that have 
raised money for charities and have “Forced 
Family Fun” days that require employees do not 
work so they can take special days to focus on 
their families.

BAMKO

BAMKO designs, manufactures, and 
delivers award-winning merchandise that 

creates lasting connections between brands and 
their customers. The company has carved out 
a place for itself as consistently one of the best 
places to work in Los Angeles. A fast-paced 
creative environment that is obsessed with 
personal and professional growth, employees 
flock to BAMKO for a number of reasons.

BAMKO has built a culture that proves 
that an emphasis on human flourishing is also 
good business. Talented employees choose to 
work for BAMKO because it’s a place that 
emphasizes growth and gives people the tools to 
grow personally, professionally, and spiritually. 
In 2020, that philosophy paid off in a big way. 
In a year where BAMKO’s industry competitors 
saw their revenue drop by 30 to 40 percent on 
average, BAMKO reported 88% sales growth. 
BAMKO’s focus on positivity and growth 
and a team that was able to come together 
amidst adversity is a huge reason behind its 
otherworldly success. BAMKO employees thrive 
in the face of adversity and never shrink away 

from a challenge. The team excels at problem 
solving and an atmosphere that promotes 
growth and creativity is cultivated.

BAMKO’s track record of personal 
transformation is a case study in how good 
corporations can help people become their best 
self. When asked what their favorite aspects of 
working for BAMKO are, employees tend to 
focus on the mantra, “growth, growth, growth.” 
People come to BAMKO to thrive both 
personally and professionally and the company 
goes out of its way to put them in a position to 
do that. 

4. VHA
VHA features a strong, cohesive leadership 

team all contributing to the flywheel of 
excellence, with the common goal to be 
industry leaders in their respective roles and 
areas of responsibilities. There is also deep 
care for the people that work at VHA, while 
stimulating high performance. There is a 
culture of mutual respect and accountability 
for one another and the value felt for the work 
that each person does is tangible. VHA offers 
a highly competitive compensation package 
at about 75-90% to market, along with a rich 
benefits package that includes health benefits, 
wellness activities, in-office gyms, chaplain 
services, meals four times per week and 
education reimbursement.

5. BOLTON
Bolton is a full-service insurance brokerage 

that handles the employee benefits, property 
& casualty and risk management needs for 
thousands of clients across the globe. Bolton 
employs more than 185 insurance professionals 
and places in excess of $600 million in annual 
premiums on behalf of its clients, which ranks 
the company in the top one percent of all 
brokers in the United States. Bolton offers many 
exciting and challenging career opportunities 
in an environment that breaks away from a 
traditional insurance agency.  Bolton provides 
a workspace and culture that enables its 
employees to grow and flourish.

6. MORLEY BUILDERS
Celebrating nearly 75 years of building 

excellence, Morley Builders, a 100% employee-
owned company, boasts a legacy of successful 
project completions, gaining a reputation 
for their knowledge and experience to meet 
construction challenges with a creative solution. 
The employee owners and craftsmen at Morley 
strive for excellence and work towards their 
collective purpose to build a better future 
through their contributions to the landscape 
of LA. Morley has adapted and embraced 
the creed of “building smarter.” The ideals of 
collaboration, innovation, and trust, as well 
as the uncompromising integrity of Morley’s 
employees provide the foundation for future 
growth and success.

7. AUTOMOTIVE CREDIT CORPORATION
Automotive Credit Corporation’s family-

owned business’ benefits, amenities, and 
perks have helped to maintain a fun working 
environment that constantly supports strong 
teamwork. ACC has created an environment 
that is centered around family, fun, and 
flexibility. The company is not based on a 
hierarchy, but instead has maintained its success 

by celebrating the equal contributions and 
the personal accomplishments of every team 
member. ACC is more than just a place to work; 
it is also a place where its employees feel at home 
and where enjoying what you do matters. ACC 
even moved its offices to North Hollywood so 
employees would have a better commute! 

8. MIRO
Miro is a digital whiteboard platform built 

for the modern workforce, which helps teams 
collaborate and innovate together, without 
the limitations of a physical workspace. Since 
its inception, Miro has remained dedicated 
to creating a culture of employee health and 
happiness by promoting workplace flexibility, 
career growth and creativity. Using the 
platform, Miro’s teams are enabled to remain 
connected, fully engaged, and collaborative 
no matter where they work. Employees are 
courteous of teammates in different time zones 
when scheduling synchronous work, and Miro’s 
leadership team encourages each employee to 
reserve time to embrace their passions.

9. HOPSKIPDRIVE
HopSkipDrive is the innovator arranging 

safe, dependable youth transportation for 
schools, districts, government agencies and 
families through its groundbreaking platform.  
HopSkipDrive’s mission is to create opportunity 
for all through mobility – and each team 
member at the company is dedicated to making 
a difference in the lives of children and families.  
Transportation can be the difference between 
success and struggle, and HopSkipDrive utilizes 
its technology, operational expertise and new 
thinking to help kids reach their full potential 
by enabling a safe, reliable way to get them 
where they need to go.

10. CHILD360
We’ve all seen that beautiful moment  

when the world opens up in front of a baby’s 
eyes. The first years of life are a tremendous 
window for brain development, providing 
the foundation for all future learning and 
growth. This is why Child360 exists – it takes 
a 360-degree approach, alongside educators, 
families and policy makers to improve and 
expand the vital early learning opportunities for 
all children ages 0-5. Child360 is a great place 
to work because it is characterized by inclusivity, 
cultural humility and diversity, and fueled by 
child-like wonder. Chikd360’s work culture 
empowers healthy people to thrive, which is 
the door to authentically supporting children 
holistically.

11. BURNHAM BENEFITS INSURANCE 
SERVICES

Making the “Best Places to Work” list for 
the fifth year, Burnham Benefits is a publicly 
held, full-service strategic employee benefits 
consulting and property and casualty brokerage 
firm offering comprehensive client-first 
strategic solutions. The closely held nature 
of Burnham Benefits allows its leadership to 
adapt—investing in cutting-edge technology, 
and the tools and resources needed to provide a 
specialized level of service. Burnham Benefits’ 
commitment to Certified B Corp values and 
healthy work-life harmony for its employees is a 
testament to the unique culture that Burnham 
continues to nurture year after year.

The Best Medium-Sized Companies to Work for in Los Angeles (50 to 249 US employees)

1

2

3
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12. CHILDREN’S HOSPITAL LOS ANGELES 
- INFORMATION SERVICES DEPARTMENT

The CHLA Information Services 
Department has proven itself to be a leader 
in places to work in Los Angeles.  With an 
emphasis on finding and retaining top talent 
within the tech sphere, CIO Steve Garske 
leads his department with a primary focus on 
the needs of the patients. With an abundance 
of employee benefits and activities, the 
Information Services Team at CHLA is able 
to quickly respond and act during emergent 
issues, focus on the needs of patients, and 
provide a world class IT team to the CHLA 
staff.

13. GREENBERG GLUSKER LLP
Greenberg Glusker attributes its success to 

being honest, authentic, and people-focused 
– not only toward the clients that the firm 
represents, but also toward its team members 
at the firm. Greenberg Glusker is a collegial 
and friendly workplace, where attorneys 
have the opportunity to work on stimulating, 
complex legal issues, but where having a life 
beyond the office is valued and respected. This 
is reflected not only in the firm’s policies, but 
also in how it actively invests in activities and 
resources that make employees feel valued, 
that support their physical and mental health, 
that provide the opportunity to form close 
bonds across all levels, and that promote 
work-life balance.

14. PARAMOUNT GLOBAL INC.
At Paramount Global, the culture is 

defined by great people seeking excellence in 
performance and innovative customer service. 
Not only is Paramount a second-generation 
family-run organization, the management and 
employees all treat one another as family in the 
office, and in the field — with loyalty, honesty, 
and accountability.  Co-founder Jack Gample 
started the business over 40 years ago, selling 
paint containers from the back of his pickup in 
Paramount. Today, this entrepreneurial spirit is 
instilled in everything the company does. The 
team is a hard-working, down-to-earth family 
with humble roots. The team spirit pushes 
everyone at Paramount through to a bright, 
innovative future. 

15. THE GOETZMAN GROUP
Goetzman Group offers an intelligent 

alternative to temp agencies, costly consulting 
firms, and big four accounting firms. The 
company helps businesses with all areas of 
finance and accounting.It offers multiple 
growth opportunities to gain wisdom and job 
experiences in various business environments 
that are tailored to the consultant’s personal skill 
set, and thereby network with many talented 
people in their local area. Goetzman Group 
consultants receive the consistent care, benefits, 
and development of the Goetzman organization 
to provide the security and stability that is 
craved in the constantly changing marketplace.

16. STENO
Steno was created in 2018 because its 

founders wanted to revolutionize the court 
reporting industry. The founders developed 
a new style of litigation financing called 
DelayPay. Then they developed Steno 
Connect, Steno’s signature videoconferencing 
platform, specifically for remote depositions 
and bench trials. Team Steno consists of a 
unique blend of people with backgrounds 
in law, technology, operations, and finance. 
Employees enjoy a progressive company culture 
with an emphasis on transparency and honesty. 
Steno is committed to building and fostering 
an undeniably diverse, equitable, and inclusive 
environment for the community. 

17. TRAVELSTORE
TravelStore is a leader in business and 

vacation travel as well as meeting and expense 
management solutions. It is a one-stop shop 
for everything travel. The company’s in-depth 
industry expertise, innovative tools and 
resources provide clients with exceptional 
guaranteed lowest airfares, hotel and car rental 
discounts and comprehensive travel services. 
Travel is an appealing, glamorous industry. It 
touches lives, changes people, challenges them, 
brings new experiences. Employees don’t only 
travel for a living – yes,  the perks of free and 
discounted travel are plentiful – but also get to 
sell their passion and pour themselves into a 
positive force in the world. 

18. DISQO
DISQO is changing the way that the 

world’s largest brands, agencies and consumer 
intelligence companies get to know their 
consumers. It has built the first identity-based 
platform that combines consumer attitudes 
and behaviors together to power the most 
accurate and predictive insights solutions for 
its customers., and DISQO does all of that 
with the willing participation of our consumers 
and without using outdated technologies like 
third-party cookies. We help our customers get 
a cross-platform view into consumer sentiment, 
measure advertising effectiveness, analyze 
consumer purchase journeys, and ultimately 
grow their brands.

19. KARLIN HIURA & LASOTA
Karlin, Hiura & LaSota may be a mid-

sized law firm with the heart of a boutique, 
making it a perfect law firm for clients across 
California, but that boutique atmosphere 
spills out into the employee experience. 
The firm is dedicated to ensuring that its 
employees experience wellness through full 
paid health and dental insurance, as well as 
through working remote opportunities prior to 
the pandemic. The firm also does a monthly 
raffle of a wide variety of prizes ranging from 
Roombas to Target gift cards to backyard 
movie night set-ups. The firm endeavors to 
show its employees that their hard work does 
not go unnoticed.

Serving Los Angeles and Ventura Counties       |       818.999.5078      |       parkerbrowninc.com

We have professional relationships 

with our clients that produce long-term 

value, growth and sustainability.

Synergy.
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20. ERGOBABY
Ergobaby is a leading, premium baby 

consumer products company that creates 
innovative solutions to meet the needs of 
today’s parents.  Ergobaby’s passion is helping 
families bond, grow and thrive. Employees 
are routinely encouraged to bring ideas to the 
table to improve the brand and its efforts. The 
team members at Ergobaby collaborate to solve 
problems and strive to meet the opportunities 
ahead of them. They set goals together, rally 
each other and offer help to one another – 
all in support of a global community that is 
resilient, empathetic, anti-racist, inclusive 
and welcoming, which starts with having a 
workplace where all people can thrive.

21. NOURMAND & ASSOCIATES
Nourmand & Associates is one of the 

only family-owned real estate brokerages in 
Southern California and has been a mainstay 
in the Los Angeles luxury market for over 40 
years. Nourmand & Associates has weathered 
many up-and-down cycles of the real estate 
landscape and has still managed to consistently 
thrive and succeed in the local market. Even 
through the current pandemic, Nourmand 
& Associates has dedicated itself to helping 
agents remain productive and motivated and 
has also supported its staff while they are 
working from home, treating each employee as 
if she or he were a member of the Nourmand 
family.

22.  RAINES FELDMAN LLP
Raines Feldman does not view itself  

as a typical law firm, but rather as a 
community. The firm is committed to  
building and maintaining a culture that 
promotes connection, enriches the lives of 
its members, and enhances the success of its 
clients. Raines Feldman promotes diversity, 
inclusion, teamwork and collaboration, 
support, warmth, kindness, a strong work 
ethic, positivity, progressiveness, and 
innovation. With a dedicated devotion to its 
craft, the firm’s co-workers and clients, the 
result is a solid team with strong relationships 
both internally among all staff and externally 
with clients.

 
23. TK1SC

tk1sc has been a part of shaping the 
West Coast building landscape Since 1979. 
The company’s experience spans more than 
40 years with involvement in residential, 
mixed-use, office, retail, higher education, 
community colleges, K-12, and healthcare 
projects. Management truly cares about the 
well-being and success of all tk1sc employees. 
Their happiness both in and out of the 
workplace is a top priority and the company 
strives to be as accommodating and helpful as 
possible. By providing monthly office lunches, 
perk programs and quarterly parties, tk1sc aims 
to show its appreciation and gratitude for the 
team.

24. NORTHWESTERN MUTUAL   
LOS ANGELES

Northwestern Mutual Los Angeles enjoys a 
rich heritage as a provider of financial planning 
services. Since 1961, when Northwestern Mutual 
opened the downtown office, the growing firm 
has worked diligently to help people achieve 
their goals and dreams for financial growth and 
security. The company motto, “Spend Your Life 
Living” extends to team members as well. Regular 
public staff recognition, competitive benefits, 
career coaching, and an entire committee 
dedicated to team camaraderie are just some of 
the elements that elevate the staff well above just 
their job titles.

25. SIGNATURE ESTATE & INVESTMENT 
ADVISORS, LLC (SEIA)

Signature Estate & Investment Advisors, 
LLC (SEIA) is a Registered Investment Advisory 
firm offering wealth management services 
tailored to meet the unique needs of affluent 
individuals, institutions and corporations. We 
specialize in investment management, financial 
planning, investment consulting retirement 
planning, legacy planning and philanthropic 
management. Since 1997, SEIA has fostered a 
collaborative work environment where associates 
work alongside owners and management to 
make a positive impact on the firm, as well as 
the clients the team is so proud to serve. Even 
while growing, SEIA’s uncompromising culture of 
respect has never wavered. 

26. SHERIDAN GROUP
Sheridan Group is a service-based 

organization with a people-first mentality.  
Dannine Sheridan materialized her vision of a 
furniture dealership that focuses on relationship 
building and employee appreciation.  Customer 
satisfaction is Sheridan’s priority and fostering 
meaningful connections in the company’s trade, 
delivering exceptional services. The leaders at 
Sheridan Group listen, support and appreciate 
all employees and tailor teams to allow the 
organization to achieve its objectives and meet 
goals.  The positive work environment and 
tremendous employee retention nurtures an 
effective team dynamic.

27. TIGERCONNECT
As a unified team with a shared mission 

to improve healthcare, TigerConnect is 
committed to continuously improving 
themselves and each other. The team is 
consistently accountable, takes ownership, and 
always finds ways to stay human. Considering 
the fact that employees spend over a third 
of the work week with their coworkers, 
what makes TigerConnect great is the 
acknowledgement of that fact and that their 
people actually do want to spend time with 
one another. The team members are all driven 
by the same desire to improve healthcare 
communication; and believe that when a 
team feels like they’re making a difference, It 
becomes an awesome place to work.
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28. HOWARD BUILDING CORPORATION
Howard Building Corporation (HBC) 

is a leader in Southern California’s tenant 
improvement construction industry. If you ask 
any of the several individuals who have been 
with HBC for over 25 years, they will tell you 
how the company used to be small enough to 
hold the annual holiday party in a dining room. 
Or they will tell you about the time the three 
founders showed up to work dressed as waitstaff 
to serve the team a meal of appreciation. 
While HBC may have outgrown the ability 
to continue these traditions, the familial 
culture has remained unchanged. HBC offers 
competitive benefits and is proud to be 100% 
employee-owned.

29. FRANKFURT KURNIT KLEIN & SELZ, PC
A best in class law firm at the intersection 

of media, entertainment, culture and 
commerce, Frankfurt Kurnit provides high-
quality legal services to clients in a wide range 
of industries. With more than 90 lawyers, 
the firm represents Fortune 500 companies, 
leading marketing services and advertising 
agencies, Academy Award-winning celebrities, 
individual artists, partnerships, joint ventures, 
charitable organizations, and other businesses 
and individuals. The firm also maintains a 
commitment to support its attorneys and staff, 
and to create an environment that provides a 
safe, comfortable place to work for people of all 
genders, races, religions and sexual orientations. 

30. SKLAR KIRSH LLP
Sklar Kirsh LLP is a corporate, real estate, 

entertainment, litigation, and bankruptcy law 
firm founded by attorneys from nationally and 
internationally recognized firms. The firm is 
committed to making the office a friendly, 
supportive, positive, and safe place to work, and 
attorneys and staff socialize both in and outside 
the workplace. There is a focus on the team 
at Sklar Kirsh and everyone works to support 
both the clients and one another in delivering 
outstanding legal service. The founders built 
Sklar Kirsh to be both a premiere boutique law 
firm and a positive and supportive workplace, 
never compromising their values as the firm 
grows.

31. THE LIBERTY COMPANY  
INSURANCE BROKERS INC.

The Liberty Company is an independently-
owned insurance advisory firm which has been 
servicing the needs of businesses and individuals 
across all types of insurance for over 30 years. 
Liberty has grown consistently by attracting 
talented and entrepreneurial people into its 
energetic and collaborative culture which 
focuses on employee happiness, wellbeing and 
growth. Liberty has established offices across the 
country by partnering with leaders who fit the 
culture and are driven by the same mission of 
“Promoting Peace of Mind with Great Care.” As 
a company, Liberty welcomes new and diverse 
voices as the best way to thrive and grow.

32. PACIFIC ADVISORS LLC
Everyone at Pacific Advisors has a  

passion for their work and wants to make a 
significant difference in people’s lives. Too 
many Americans retire without enough 
savings, run short of money for major life 
decisions, or leave loved ones financially 
vulnerable. The team at Pacific Advisors 
devotes its careers to work that truly matters: 
helping people overcome these hurdles and 
guiding them toward greater financial stability. 
The employees excel at dynamic teaming and 
share a feeling of community, and the leaders 
set the tone with ambitious and innovative 
ideas. 

33. GOLDEN STAR TECHNOLOGY INC.
The moment that you walk through GST’s 

lobby, you’ll see the company values painted 
onto the wall. GST follows the “ABC” of 
accountability, building connections, and 
character. Through its 36 year history, GST 
consistently engages its employees through 
personal development, community service, 
and team building. Each month, GST at the 
minimum hosts a training event, community 
service and team building events. Each year, 
GST does a companywide kickoff in January 
to recap the prior year and to detail out the 
strategy and objectives of the new year. At the 
midyear point, it holds a half-year recap to 
reprioritize and make any needed tweaks  
as a team.

34. WOUND CARE ADVANTAGE
Wound Care Advantage has an  

important mission: to save the limbs and  
lives of patients by ensuring every hospital  
can provide access to a comprehensive wound 
care program. Knowing that this mission 
requires employees who are healthy, satisfied 
with their work, and excited about the part 
they play in the mission of the organization, 
for almost twenty years the most important 
asset of the organization always has been and 
always will be its employees. Management 
makes a point of hiring people, not positions 
and offers a unique work environment to 
achieve great things.

35. BANK OF SOUTHERN CALIFORNIA
Bank of Southern California is a growing 

community bank that offers a range of 
financial products to individuals, and 
businesses throughout Southern California’s 
major metropolitan cities. The bank strives to 
create a positive culture where employees feel 
valued and are recognized for their work.  As 
the bank continues to grow, it is dedicated to 
maintaining a strong culture. The leadership 
team at Bank of Southern California is 
committed to developing and maintaining 
a positive work environment. With a focus 
on employee engagement and morale, the 
leadership team dedicates significant resources 
and dollars to providing and maintaining a 
positive company culture. 

EXPAND YOUR FAMILY  
BY JOINING OURS

Signature Estate & Investment Advisors, LLC®
 
(SEIA) is an investment 

advisory firm that offers financial planning and investment management 
services for affluent individuals and corporations. As a Best Place to 
Work we are looking for talented Indviduals to join our team. 

• Analyst 
• Client Service
• Intern

If you would like more information, 
email our SEIA Operations Team at  
operations@seia.com

CURRENT OPENINGS

SEIA.COM

HEADQUARTERS
CENTURY CITY, CA
NEWPORT BEACH, CA

REDONDO BEACH, CA
PASADENA, CA

SAN MATEO, CA
TYSONS, VA

HOUSTON, TX
BEAVERTON, OR

NEW YORK, NY
DENVER, CO
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KARDENT DESIGN

Kardent Design offers multiple services 
and is a one-stop, turnkey solution for 

institutions that need facilities management 
services for any type of project, including 
project management, architectural design 
and project coordination. With decades of 
industry and leadership experience, Kardent’s 
principals understand that for a business to 
function effectively, it requires a workplace 
that is flexible, well planned, inspirational 
and practical.  Equally important to a good 
management and design is that it reflects 
company objectives, personality, attitudes and 
the culture of the organization.  So Kardent’s 
management and design focus is to create the 
most efficient and useable space while meeting 
the business needs and budget.

Kardent is also a firm founded on the 
principles of establishing relationships with 
“happy clients.” To accomplish that, the 
company starts with a focus internally on 
its entire team. Kardent strives to create a 
happy and supportive work environment 
that enhances collaboration, creativity, and 
camaraderie; and has gone above and beyond 
to create a space that allows its team to 
do its best work. The mission is continued 
in every aspect of the work environment. 
The firm’s leadership is committed to the 
professional and personal development of 
every team member and strives to maintain 
a family feel for its team. Employees love 
perks such as the annual company trips when 
the company travels together to unwind and 
enhance a shared collaborative culture. Past 
trips have included Catalina, Las Vegas, and 
other regional destinations. Another perk is 
the monthly happy hours Kardent hosts to 
celebrate birthdays, work anniversaries, and 
other successes.

VACO LOS ANGELES, LLC 
(V1LY)

Vaco is an employment consulting agency 
whose goal is to match the strongest 

accounting, financial and information 
technology professionals with the unique 
projects and permanent employment needs of 
its clients. Vaco provides its employees with 
a family friendly environment and shares 
in family events, birthdays, dinners, social 
activities and retreats. It is a very tight team 
– perhaps made even tighter by the fact that 
Vaco provides a place employees can feel 
empowered to accomplish a successful career 
path, tailored with the freedom of flexibility 
with work life balance which allows employees 
to be or become “the best you, you can be.” 
Vaco is constantly looking to be bigger, better 
and faster and continues to evolve with 
employee-driven ideas and passion for a better 
workplace/life.

Vaco provides a workplace where employees 
can feel empowered, and where the freedom of 
a flexible work life balance is encouraged. The 
organization’s core tenants are embodied by 
all employees which truly helps to define the 
culture of the organization. Vaconians “play 'til 
the whistle blows”… they work hard and play 
hard, and are proud to wear the Vaco jersey 
each and every day. Perks such as weekly yoga 
offered to all employees and a fully-stocked 
kitchen with snacks and drinks are appreciated 
by the team, and Vaco even offers insurance for 
employee pets, legal service benefits, and credit 
protection services.

RISING REALTY PARTNERS

Founded in 2012 by industry veterans Nelson 
and Christopher Rising, Rising Realty 

Partners is a family-owned, Los-Angeles based, 
vertically-integrated real estate investment 
and operating platform specializing in creating 
world-class commercial properties. Since its 
creation in 2012, Rising Realty Partners has 
built a diverse, entrepreneurial team of experts 
in their respective departments. The team has 
institutional and non-traditional backgrounds 
developing and managing a variety of real 
estate assets including office, retail, data 
center, residential, entertainment, medical, 
industrial. The company is proud to have 
been awarded with the Accredited Engaged 
Organization with a consistent engagement of 
83% and a 95% retention rate.

Rising Realty Partners provides great 
benefits to its members, and has a strong 
culture where all employees treat one another 
with respect. Management seeks and listens 
to its team members’ feedback and promotes 
a culture where everyone has fun at work. 
Rising Realty provides unlimited paid-time-
off, encourages all employees to speak up and 
have a voice…and that no question is a bad 
question. From time to time, the CEO calls 

for short working days, and the company 
maintains a policy that “family comes first.”  
If a family member needs care, Rising Realty 
will provide the time the employee needs. The 
company even provides paid/reimbursed public 
transportation costs for employees. 

4. OUTER
Outer creates durable and eco-conscious 

outdoor furniture designed to help people 
live better outside and has reimagined 
the outdoor living experience from the 
ground up. The company is also redefining 
retail with more than 1,000 Neighborhood 
Showroom locations, where shoppers can 
experience Outer products in the backyards 
of real Outer customers in their own 
neighborhood. Founded by two people of 
color, Outer made a commitment from day one 
to prioritize diversity and inclusion. As part 
of Outer’s commitment to help people live 
better lives outside, the company sends every 
team member an Outer Sofa and encourages 
everyone to spend time each day enjoying the 
outdoors. 

5. BENEDICT CANYON EQUITIES
Over the past 15 years, BCE has been 

influenced by two pillars: 1) people and 
culture and 2) colleague autonomy. The 
company prides itself on looking to curate a 
culture of continued excellence that starts 
with its colleagues. BCE believes in investing 
in its colleagues by providing them with the 
opportunity and tools needed to achieve 
career enrichment and overall success. This 
method enables independent and collective 
contributions that lead to career success 
and the achievement of company goals. 
BCE’s outperformance of business goals 
motivates colleagues, enables professional 
and self-development, and also impacts the 
communities served.

6. SMARTY
A key component Smarty’s success is the 

talented team of employees the CEO has 
built. Every person feels valued, that their 
voice and their opinions matter.  At weekly 
all hands meetings, each individual team 
member shares tasks, challenges, ideas and 
questions with the entire company. This 
has fostered an environment of innovation 
where no idea is too crazy or too small to try. 
Additionally, the flexibility to work hours that 
suit individual needs gives the team the space 
to think creatively and avoid burnout that is so 
common in the industry. 

7. HIRECLOUT
There are many technology consulting 

and recruiting firms, but one that clearly 
stands out from the rest is HIRECLOUT.  
Avetis Antaplyan and Jeff Mitchell started 
HIRECLOUT with a focus on providing 
outstanding service to the Los Angeles market.  
With HIRECLOUT’s passion for elevating 
careers and companies combined with an 
entrepreneurial spirit and bold moves, the 
company is now moving into the ever-growing 
remote workforce with sights set on meeting 
needs for both candidates and companies 
globally. Plus, HIRECLOUT employees have 
said that the general mindset is “company first, 
team second, individual third.”

8. NORTHWESTERN MUTUAL -  
WEST LOS ANGELES

Northwestern Mutual – West Los Angeles is 
firmly committed to helping create exceptional 
financial security, personal growth, and business 
success for its clients and our communities.  It 
provides clients with financial guidance and 
world-class products and services that help 
families and businesses alike obtain financial 
security and success.  Management takes 
this responsibility very seriously; therefore, it 
strives for its representatives to achieve the 
highest possible potential.  An atmosphere 
of mutual respect and encouragement is 
fostered, and representatives are cultivated 
through mentoring and training.  Ambition, 
confidence, consistency, and positive results are 
supported.

9. STRUCTURAL FOCUS
Structural Focus is a structural engineering 

consulting firm specializing in the design of 
complex and innovative buildings. The greatest 
strength of Structural Focus is its outstanding 
staff. Committed to providing superior client 
service and successfully accomplishing project 
goals, the team never misses a deadline. It 
is the staff values, respectful collaboration, 
and passion for their work that leads to the 
shared belief that they have the best team in 
the industry. Championing individual growth, 
professional and personal, and the celebration 
of such achievements are an instrumental part 
of Structural Focus’ work culture.

10. TICKETMANAGER
There are a number of reasons why 

TicketManager employees love working there, 
but none quite match the monthly community 
service days where the company pays staff to 
go out and make a difference in their local 
community. TicketManager also has monthly 
happy hours where the whole team can relax 
and have fun, company games every Thursday, 
free gym memberships, unlimited paid time off, 
and most importantly a deep belief that people 
work best when they are allotted autonomy. 
The company also runs a quarterly All Star 
Program where every quarter, each department 
awards $5000 to its top one or two performers 
for that quarter. 

11. BE STRUCTURED
The CEO and management team of Be 

Structured Technology Group, a computer 
support and services company, believe in and 
support a work life balance. The company is 
passionate about supporting all its employees 
in good times and bad, and provides flexible 
schedules, work from home when needed, and 
a great benefits package including a generous 
commuting benefit. The management team 
is actively engaged in employee feedback, 
wellbeing, suggestions and making the 
company a better place to work via weekly 
confidential surveys, real employee reviews 
with 360 degree feedback and competitive 
salaries.

12. VIVID RESOURCING LLC
Vivid Resourcing is an international 

recruitment consultancy with a crucial 
difference. Its global reach isn’t based on 
generalists, but on genuinely specialist 
consultants who have unrivalled expertise 

The Best Small Companies to Work for in Los Angeles (15 to 49 US employees)
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of their specific location, sector and skillset. 
Vivid Resourcing also believes in investing 
in its own, starting with a strong learning 
and development program, mentorship, to 
an organic growth model that will lead to 
management. A family-like culture is provided, 
where even in a competitive environment, 
everyone supports each other, and targets 
are always clear, realistic, and rewarded once 
reached. On-target rewards, recognitions and 
perks are all part of the atmosphere. 

13. NATHAN KIMMEL COMPANY, LLC
Nathan Kimmel Company (NKC) is the 

construction industry’s number one national 
and international provider of fireproofing 
pumps, injections systems, stucco and EIFS 
equipment, mixers, tarps, hose assemblies, 
nozzle assemblies, and technical support. For 
more than 60 years, NKC has continually 
served its customers with construction 
equipment, industrial supplies, and material 
handling. NKC is proud to have several 
employees who have worked for the company 
for many years. The longest working employee 
has been with NKC for 42 years, then 28 years, 
25 years, 20 years, and so on. The company 
endeavors to always be transparent and treat 
employees with respect and understanding. 

14. IFACTOR
iFactor Consulting is a boutique MEP 

engineering firm headquartered in El 

Segundo. iFactor provides a welcoming 
work environment with a strong emphasis 
on work-life balance. Team members come 
from across the globe, with 20 nationalities 
and 17 languages represented. The firm is 
concentrated on designing highly technical and 
complex healthcare, commercial, municipal, 
entertainment, technology, and mission-
critical projects. iFactor’s technically savvy 
and collaborative team brings a wealth of 
knowledge and a one-of-a-kind viewpoint to its 
work while fostering a nurturing environment 
for the team to ensure personal and professional 
growth. 

15. KONNECT AGENCY
Konnect Agency knows what it takes to 

consistently attract top talent who also happen 
to be phenomenal human beings. Konnect is 
deeply dedicated to ensuring that employees 
thrive, both personally and professionally. The 
agency ensures that individual strengths are 
recognized, celebrated, and nurtured. Growth 
plans, including generous training opportunities 
year-round, are in place for all, to ensure clear 
and direct opportunity for upward mobility. 
There is a common thread that ties all of 
Konnect together; employees exude positivity 
and are genuinely committed to creating a 
collaborative and inviting atmosphere for all. 

16. MK PARTNERS, INC.
Southern California’s leading Salesforce 

partner and full-service technological 
consulting firm, MK Partners has served Los 
Angeles, California, and the World since 2006, 
and it has always maintained a commitment to 
its people and its community. In an industry rife 
with contractors, subcontractors, outsourcing, 
and off-shoring, MK Partners has a 100% 
full-time, fully-benefited, LA-based staff who 
enjoy fair wages, comprehensive benefits, 
and an operating structure committed to 
ensuring that the work-life balance is, well, 
balanced. Support for volunteer activities also 
ensures that everyone at MK Partners has an 
opportunity to give back.

17. MAGICLINKS
MagicLinks is the global leader in social 

commerce for YouTube, Instagram and TikTok 
video influencers. Its tools help creators share 
products they love and earn income as their fans 
shop. Since 2015, the Certified B Corporation 
has created organic revenue streams for its 
vibrant and curated community of 20,000+ 
influencers whose fans trust their authenticity 
and recommendations. Some areas that are 
of particular importance to the company 
include attracting and retaining the best 
talent, fostering and developing future leaders 
and innovators, promoting open dialogue and 
communication, creating and sustaining high 
employee engagement, building a democracy 
of contribution and impact, and prompting its 
people to execute their incredible ideas.

18. HALBERT HARGROVE
Halbert Hargrove is a dynamic and 

constantly evolving company that offers 
its employees unique benefits, challenging 
opportunities, and their chance at business 
ownership. The company wants all employees 
to feel part of the process of its growth and to 
have the initiative to make Halbert Hargrove 
successful. The company is supportive of its 
staff’s desire for more education and personal 
achievement and will pay for most education 
endeavors and give employees the time off 
needed to be successful. The company also 
has many benefits to support work-life balance 
including unlimited responsible vacations, a 
relocation benefit to allow parents to attend 
children’s events, and flexibility when needed.

19. FREIGHT RIGHT GLOBAL LOGISTICS
Freight Right Global Logistics has a highly 

skilled team of professional logisticians who 
are dedicated to providing simple, reliably 
supply chain solutions to their customers. The 
team believes people are the most important 
and valuable resource and should be treated 
accordingly, so the company is built on the 
idea that the skill and experience of its people 
direct the company’s success. This allows for 
a supportive, but challenging environment 
that gives all employees room to grow and 
respects their expertise. Freight Right focuses 
on creating lasting relationships, operational 
excellence, and continually improving.

D E R M A V A N T. C O M

P R O U D  T O  B E  R E C O G N I Z E D 
A S  A  B E S T  P L A C E  T O  W O R K 

BY  L A B J !
Thank you to the Dermavant Family for bringing 

your Heart, Mind, and Soul every day!
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20. SAFERIDE HEALTH INC.
SafeRide Health Inc. has everything 

employees are looking for: the pay is good, 
the work is meaningful, and the leadership is 
outstanding.  The CEO sets up regular meetings 
with all employees and exemplifies the spirit 
of innovation and hard work. The company is 
made up of a team full of people with that same 
spirit and drive, with everyone working toward 
a common goal – whether you are the engineer 
that works on the platform the company uses 
or you are the call taker that schedules the 
ride for the member, every single person from 
top to bottom contributes to help transform 
healthcare, one ride at a time.  

21. STARTR CO.
Startr Co. is a small business made up of big 

thinkers. A modern public relations partner and 
champion for startups and emerging businesses, 
Startr Co. has an unwavering commitment 
to its team and fosters an intrapreneurial 
environment. Employees’ professional and 
personal growth is of the utmost importance 
and the agency offers perks including internal 
and external training, strength assessments, 
in-house massages, fitness class reimbursement, 
anonymous feedback tools, and more. In 2019, 
Startr Co. invested in the build-out of a new 
office in Downtown Los Angeles complete with 
a 365-degree view of the city, open floor plan, 
state-of-the-art conference room, and video 
capabilities. 

22. MIRACLE MILE ADVISORS
Deep-rooted in its culture is the sense 

the Miracle Mile Advisors is a family and is 
dedicated to growing together. Employees are 
given the tools and guidance they need to 
be successful as the company brings the best 
practices in technology infrastructure and 
back-office support so employees can focus 
on customer care. Miracle Mile Advisors has 
a flatter organizational structure that allows 
employees to reach high levels of achievement 
based on dedication and skill, instead of 
pigeonholing based on age and tenure. 
Mentorship and decision-making power are 
instrumental in providing employees with the 
confidence to grow and go after what they want.

23. MONTAGE INSURANCE SOLUTIONS
Montage caters to its employees first, 

with a family-friendly environment allowing 
parents to bring their children to work as 
needed.  Montage also cultivates team spirit 
by celebrating together during the holidays, at 
anniversaries and birthdays, giving employees 
orchids or company branded clothing, gift 
cards, and tickets to local theaters.  Montage 
also caters lunches and offers bi-weekly 
virtual meetings with teambuilding exercises.  
Employees work from home as needed for 
childcare, schooling, etc. and summer flex 
ending Fridays at 3:00pm is offered.  Montage 
even has two service dogs in the office to 
brighten the days of staff members.  

24. COVINGTON CAPITAL MANAGEMENT
Covington Capital Management is a private 

wealth advisor headquartered in Los Angeles.  
Founded in 2004, it currently manages over 
$3.5 billion in assets under management.  
Serving families, foundations, and non-profits, 
Covington offers customized investment, estate, 
and financial planning advice.  Over 75% of 
Covington’s employees have over 20 years of 
experience.  The company enjoys its success 
as a team made up of a close-knit group of 
employees.  The company is mostly employee 
owned with 60% of the staff being owners.  
The team works hard, has fun, and cares about 
each other.  Plus, the compensation package is 
very generous and significantly higher than the 
competition.

25. MURPHY O’BRIEN
Murphy O’Brien is an agency built for a 

connected world. It is plugged in, always on and 
creates innovative campaigns and extraordinary 
results for the companies and brands it serves. 
The agency is also an innovative team of 
master storytellers who elevate and build 
brands, deliver the exceptional, and ignite and 
cultivate powerful relationships.  For over 30 
years, the most trusted and iconic brands have 
partnered with Murphy O’Brien to secure the 
media coverage that positively impacts their 
reputations and bottom lines. Its team of public 
relations experts and social media specialists 
enjoy close relationships while keeping the 

media’s focus on their clients.

26. AMERICAN LENDING CENTER
American Lending Center (ALC) is a 

licensed non-bank lender that has provided 
over 500 million dollars to American 
ventures and created nearly 40,000 full-
time jobs throughout the US. ALC is a 
small business specialized lender supporting 
qualified borrowers nationwide. ALC has great 
passion for its work and never forgets that its 
hardworking employees are the true backbone 
of success. ALC strives to provide the best 
support, benefits, and compensation possible 
to the team so that they can continue to be 
mentally and emotionally fulfilled day in and 
day out. Management retains an open door 
policy, and even during quarantine help is 
always only a phone call away. 

27. ADQUICK
While AdQuick is laser focused on making 

OOH advertising easy for everyone, the 
company’s success and future growth centers on 
its people and company culture. Each member 
of AdQuick’s handpicked team believes in the 
company’s core values, which prioritize honesty, 
customer satisfaction, taking ownership 
and working hard. AdQuick is so confident 
in its culture and team that after shifting 
to remote working in response to COVID-
19, the company chose to remain remote 
indefinitely. By listening to the team’s needs 

023-48_BPTW.indd   35023-48_BPTW.indd   35 8/5/21   1:42 PM8/5/21   1:42 PM



36   LOS ANGELES BUSINESS JOURNAL – CUSTOM CONTENT       AUGUST 9, 2021

and fully embracing remote work, AdQuick has 
established itself as a family-friendly, forward 
thinking and fully agile organization.

28. AD.NET
Ad.net is one of fastest growing tech 

companies in the Los Angeles startup 
ecosystem, with a performance-based 
advertising marketplace outside of major 
search engines, where world leading brands 
can find new customers. The company also 
puts emphasis on fostering a workplace culture 
where employees feel that they can make a 
difference and have a significant impact on 
new innovations and the direction of the 
organization. Everything from the open space 
floor plan and lounge area to the ability to 
connect with someone virtually at any time is 
designed to invite collaboration, sharing of new 
ideas, and team building. 

29. SKYLAR
Skylar is a clean beauty brand on a mission 

to help everyone feel beautiful, confident, 
and safe in their own skin. Its products are 
made with sustainable ingredients and free of 

toxic chemicals. Every Skylar scent is 100% 
vegan, cruelty-free, hypoallergenic, and safe 
for sensitive skin. The Skylar team is small 
but mighty and company culture is central. 
In the four years of the company’s existence, 
it has experienced rapid growth, increasing 
its product range, launching a monthly 
subscription business, and expanding into retail. 
Through it all the team has grown and thrived, 
with mission-orientation and giving back 
through community service as key components.

30. KIM & LEE, LLP
Kim & Lee has provided a wide range 

of accounting, audit, tax and management 
consulting services to businesses across the U.S. 
for more than 47 years. The firm has developed 
a solid reputation for having successful 
relationships with those it serves. Many in the 
business community have come to rely upon 
Kim & Lee for solid guidance in a continually 
shifting business world. Everyone at Kim & Lee 
buys in to the collective mission to provide a 
commitment to quality and personalized service, 
and bring business solutions and strategies that 
yield sound and valuable results to their clients, 

no matter the size of their business.

31. DBS BANK
The defining characteristic of the DBS 

culture is a true sense of purpose. Born from its 
roots as a development bank, there is palpable 
sense of wanting to make positive impact. As 
a bank, DBS’ team is there to enrich lives and 
transform businesses – by creating amazing 
solutions and experiences that will make a 
lasting difference. The team works hard, but 
also strives to create a joyful work culture where 
people are energized by being part of a great 
team and having fun. DBS is open-minded, 
empathetic, respectful of others and takes time 
to recognize and celebrate the contribution and 
success of its people. 

32. GROBSTEIN TEEPLE LLP
Grobstein Teeple, LLP is a public 

accounting and consulting firm focusing 
on middle-market business, entrepreneurs, 
high net-worth individuals, and complex 
tax matters.  Grobstein Teeple has made it a 
priority to be a great place to work while also 
being a fast-growing company. Employees love 

that the firm provides a professional yet fun 
culture, with a beautiful office space, endless 
snacks and meals and enjoyable staff gatherings 
and celebrations. During the pandemic, the 
firm kept the team together with frequent zoom 
meetings featuring games, prizes and – most  
importantly – communication.

33. SEED HEALTH
Seed is an ecosystem of scientists, doctors, 

innovators, entrepreneurs, storytellers, 
technologists, environmentalists, moms, 
dads, thinkers, activists, artists, translators, 
dot connectors, writers, professors, and poets 
from around the world. Together, this diverse 
collection of thought leaders is pioneering the 
inquiry, application, and communication of 
microbiome science to improve human and 
planetary health. As a company grounded in 
science, Seed and its entire team are setting 
a new standard not only in the products, but 
also the information consumed, applying the 
same scientific rigor and accountability to 
the development of its pipeline as it does to 
a customer service response or an Instagram 
caption.

“We are honored to be named to LABJ’s Best Places 
to Work and are grateful to our staff and partners for 
helping us to achieve this recognition. Our collective 
goal at DBS is to enrich lives, transform businesses, 
and create a lasting difference in our communities.  
We strive to create a joyful culture where people are 
respected, energized, and can continually grow both 
personally and professionally.”

-Tom McCabe, Managing Director - US CEO 
DBS Bank Ltd.

Mr. McCabe has been leading Global, Multi-Cultural 
Teams for over 25 years. He is a frequent speaker 
on leadership at industry events and Universities, 
including USC, University of Chicago, and Stanford. 
Mr. McCabe is highly involved in charity work is 
part of a team who founded the “School of Hope”, 
in Chiang Mai, Thailand.

CONGRATULATIONS TO ALL THE 2021 BEST PLACES TO WORK WINNERS!
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Successful Communications for Post-Pandemic  
Open Enrollment 

W ith Open Enrollment fast approach-
ing, employers have an opportunity to 
advance the well-being of their employ-

ees. So how do employers make the most of it? 
Through an Open Enrollment process powered 
by a three-tiered communications strategy: 
Reflect, Reconnect, Elect. 

REFLECT ON THE PAST AND THE FUTURE
Now is the time to reflect upon where your 

organization has been and where it is headed. 
The following questions may create insights to 
power your Open Enrollment communications:

• How did the past year impact your com-
munications? Many employers modified their 
tone, style and messaging during the pandemic. 
Many also made significant cultural changes, 
such as transitioning to 100% remote work or a 
hybrid approach. In response, should you adjust 
your communications? Do you need to vary the 
types of communications to capture the atten-
tion of employees?

•Should any new benefits or perks be 
offered? Now might be the time to consider 
new offerings. According to the National Busi-
ness Group of Health, 51% of employers imple-
mented more virtual care solutions in 2020 to 
improve employee engagement and member 
convenience. Claims trend data and employee 
feedback are good sources for developing new 
ideas.

RECONNECT BY DEMONSTRATING  
COMPASSION AND FLEXIBILITY

2020 took an emotional toll on employees. 
As a result, your team members are looking for 
more support from their employers and more 
compassionate communications.

• Personalize your messaging. Emphasize 
your holistic approach to employee health and 
well-being. Highlight the diversity within your 
plan and how it supports employees both inside 
and out of the workplace.

• Be sensitive about change. Plan changes 
or new carriers are daunting for employees, 
especially if accompanied by higher premiums 
or a switch to a new primary care provider. 
What to do? Communicate early and often. 
Explain the reason for the changes, give 

employees time to discuss important decisions 
with family members, and provide ongoing 
support. 

• Celebrate your expanded offerings. 
Many employers enhanced their benefits and 
perks during the pandemic. To engage employ-
ees during Open Enrollment, call out your new 
offerings, and communicate the positive intent 
behind those additions.

Another opportunity to engage employees 
is creative communications. Consider the fol-

lowing: 
• Educational videos. Did you know that 

(according to Panopto) employees are 75% 
more likely to watch a video than read text? 

• Meeting polls. Virtual meeting fatigue is 
real. Many platforms can incorporate poll ques-
tions and to keep employees tuned in.

• Meeting raffles. Who doesn’t love a good 
raffle? Employees are more likely to attend 
meetings if a prize is on the line.

• QR codes: Instead of printed materials or 
hyperlinks to resources, QR codes can connect 
employees to online documents through the 
camera function on a smartphone.

ELECT – GUIDE YOUR TEAM THROUGH 
THE PROCESS

According to Benefit News, almost half of 
all workers are apprehensive about the Open 
Enrollment process. Anxiety can be reduced by 
providing additional resources, such as:

• Decision support tools can help employ-
ees evaluate costs, better understand plan 
options, and receive personalized recommenda-
tions based on their needs.

• A dedicated hub for benefits communi-
cations. A hub will organize all benefits-related 
information in one location. Information can 
be easily accessed from your intranet, benefits 
administration system, or a mobile app.

It’s important to promote the fact you will 
continually provide support. Before, during and 
post Open Enrollment, let employees know 
help is available. Also consider a dedicated 
member support service. This can be made 

available year-around for questions about life 
events, claims management, and services cov-
ered under a plan.

LET’S WORK TOGETHER
Marsh & McLennan Agency helps employ-

ers create world-class employee programs 
that attract, retain and motivate employees. 
If you’d like to partner with us on your Open 
Enrollment, or to learn about our approach to 
benefits communications, please don’t hesitate 
to reach out.

Brian Hegarty is principal and managing director 
Los Angeles / Employee Benefits 
Division for Marsh & McLen-
nan Agency. He can be reached 
at (310) 702-6220. 
For more information, visit 
MarshMMA.com. 

2020 took an emotional toll on 
employees. As a result, your team 

members are looking for more support 
from their employers and more 
compassionate communications.
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Every Issue is an Opportunity

CELEBRATING TWO DECADES IN LOS ANGELES

2021 BEST PLACE TO WORK
PROUD TO BE A 

So do the people 
who create it. 

Our work matters.

HGA.com

By CHRIS COLLIER

Employers concerned about the shortage of 
workers in this market would do well to heed 
the lessons of the fable of the Chinese farmer 

who wondered aloud, “Good? Bad? Who’s to say?”
At first, the farmer’s prized horse runs away, 

and everyone assumes he’s depressed. But the 
farmer responds, “Good? Bad? Who’s to say?” A 
few days later the horse returns with three wild 
horses he met while on the loose. The neighbors 
assume the farmer will be overjoyed, but he 
repeats his refrain. This goes on. The farmer’s 
son breaks his leg while trying to break one of 
the wild horses. But then the Chinese Army 
marches through town conscripting young men, 
but not the farmer’s son because his leg is broken.

You get the idea. Every issue is an opportunity.
This is how we as employers need to view 

the shortage of workers in 2021. This is an 
opportunity to build our company’s internal 
strengths so that when the market turns (and it 
surely will) we are the place that people want to 
work. If we use this time to build cohesive teams 
working toward the company goals, we’ll be the 
employer of choice. 

I am going to assume that most companies 
know how to measure the effectiveness of their 
strategy and their marketing outreach, and that 

their finance and technology systems are work-
ing well. But the greatest sign of a company’s 
health is in those so-called “soft” measures. The 
morale and measures of turnover and productiv-
ity. Office politics. Making sure everyone under-
stands the company goals. 

(I hurry to add that Parker Brown is not per-
fect in these measurements, but the soft side is 
something we pay attention to.) 

I like to imagine being a fly on the wall when 
someone asks, “What’s it like to work there?” 
We are trying to build a culture where our team 
member would answer:

• I know what’s expected of me.
• I know what the company is trying to 

achieve.
• I have the freedom to do my job and author-

ity to act in ways that get us toward our goals.
• There is good communication, and no one 

second guesses me or looks over my shoulder. 
They trust me. 

How you do that is the trick. 
We try to repeat the message of our company 

goals and repeat them and repeat them. Around 
the time we are getting sick of repeating our-
selves is the time when it is starting to sink in.

When we do hire or fire, we try to make it 
clear what behaviors we are rewarding. When 
they are on board, we try to recognize them with 

words and in the paycheck. We try to build trust 
with fishing trips and outings for bowling. These 
are an investment that we hope pays off the 
next time there’s a conflict. It’s much easier to 
work together with a person whose hook you’ve 
baited. We are realistic. We expect conflict 
on the job. It’s natural. But we also create the 
expectation that people should solve problems, 
not bring it to the boss. 

We’ve found after more than 25 years in 
business that very few people quit for anoth-
er job that pays more money. They leave or 
become disengaged when they feel anonymous 
in the organization or find their jobs irrelevant. 
In each of our companies, every job is import-
ant. It plays a role in helping us reach our goals. 
We strive to make each employee feel like they 
are part of the team. Proof of that is the number 
of employees we have who have been with us 
more than 20 years. Whenever possible, we 
promote from within. Over the last 10 years, our 
staff has propelled us to new heights. 

So as we congratulate those who made the list 
of Best Places to Work, let’s consider what it takes 
to continue being the great place where people 
want to work tomorrow and in the coming year.

Chris Collier started at Parker Brown as an intern 
and is now COO of the company. 

Thank 
you to the 

employee owners 
who make HBC one of 

the Best Places to Work 
in Los Angeles!

023-48_BPTW.indd   38023-48_BPTW.indd   38 8/5/21   1:42 PM8/5/21   1:42 PM



AUGUST 9, 2021   CUSTOM CONTENT – LOS ANGELES BUSINESS JOURNAL   39   

We want to thank our 
shareholders for once again 
making us one of the Best 
Places to Work in Los Angeles!  
We value YOU and the daily 
contributions you make  
to our success.

LOS ANGELES  |  ONTARIO  |  SAN DIEGO  |  IRVINE  |  TARZANA 
www.weoneil.com

Culture in the Year of Reckoning
By DANONE SIMPSON

Ben Peterson, CEO and co-founder of Bam-
booHR, said, “If you create a great place to 
work, great work takes place.”
Culture is on the top of every executive’s 

mind right now.  It feels a bit like herding cats 
and chasing Jello.  The false starts have been 
challenging, yet these “Best Places to Work” 
CEOs are up to the test.  I get a crawl up my 
back every year when our public relations per-
son says, “It’s time for the Best Places to Work 
assessment.”  It feels like a 360 review.  We 
know how that feels, despite how important 
it is to see how we are performing.  Of course, 
in recent times we’ve had multiple opportuni-
ties to learn to succeed in new ways of doing 
business, including experiencing our teams 
working remotely.  Our communications and 
management have had to become more creative 
through trial and error for many of us.  

Paychex has shared that two thirds of 
employees said team morale was high before 
COVID 19, but has dropped to less than half in 
2021.  Today it is more important than ever to 
focus on employee engagement to gain back a 
sense of team and commitment to the company.  
With the warnings of a “workplace turnover tsu-
nami,” the pressure is rising more than ever to 

ensure we remain a best place to work.  Internal 
branding must be in the forefront of our minds 
allowing communications to include extended 
services from offering wellness, hiking and men-
tal health apps as well as new training methods 
for our employees.   

Life has been hard on employees from the 
sandwich generation, having teens missing out 
on proms and younger children distracted as 
they listen to teachers via Zoom.  Homes have 
been busier than ever all day long as employees 
are working from kitchen tables trying to get 
their work done, shushing the children as they 
run gleefully through the room.  According to 
many employees, they are managing it all well; 
however, medical carrier statistics may show 
ugly truths that are impacting many others.  

Communication is essential in the success 
of any workplace, yet even more so with those 
who are isolated from managers and teammates.  
Face-to-face meetings are difficult to have, even 
in large conference rooms with social distancing 
and face masks. However, face-to-face meetings 
are an important way to ensure open communi-
cation and walking down the hall to check in 
with employees.  Those working from home are 
missing out on everyday check-ins.  Some man-
agers are taking the time to call their staff to 
help the one-on-one connection.  While video 

platforms have truly gotten everyone through 
this COVID 19, we are seeing signs of burnout 
and disinterest as employees easily hide behind 
their name or photo.  Employee engagement is 
difficult to monitor except through setting clear 
expectations and work output.  

“MBA Inventory, Motivating by Apprecia-
tion” is a proactive way to measure how employ-
ees feel appreciated and cared for.  This assess-
ment measures the way an employee receives 
appreciation through offerings of tangible gifts, 
words of affirmation, acts of service or quality 
time.  Engaging employees who seem to be drift-
ing, through mentoring and listening to how 
they excel and rewarding performance results 
can mean a lot to someone who enjoys tangible 
gifts. Teaming up those who feel appreciated 
through ‘acts of service’ and are feeling over-

whelmed with a teammate to help work on proj-
ects together or offer assistance works.   Quality 
time in a phone call may impact a person tre-
mendously if this is their method of receiving 
appreciation or with words of affirmation. 

A LinkedIn Learning survey found 74 per-
cent of global respondents believe building new 
skills is critical in rebuilding organizations in 
the post-COVID-19 world.  Experts are sug-
gesting break up learning content for virtual 
online training that needs to be different than 
in-person trainings, using a mix of synchronous 
and asynchronous delivery approaches. Some 
people need immediate feedback while others 
prefer learning at their own pace. TED talks, 
podcasts, articles or Power Point presentations 
need to be shorter for virtual learning. Bulle-
tin boards, newsletters with a variety of work, 
work life balance topics and discussion groups 
gain respect from employees, holding culture 
together as employees get to know each other 
in breakout rooms virtually or in person.  No 
matter what methods we use to stay connected, 

culture counts and is the glue 
that holds us together in the 
office or from home. 

Danone Simpson is CEO of 
Montage Insurance Solutions.
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www.morleybuilders.com

2021 Best Places to Work!

BUILDING
A BETTER

FUTURE

Every Day is Different with New Challenges  
and New Opportunities
In 1947, Morley Builders’ founders created 

a legacy that lives on through each one of 
its employees, making Morley a thriving 

entity of caring, committed, and charismatic 
professionals. 

Over the span of 75 years, Morley has proudly 
built numerous projects that have contributed to 
the fabric of Southern California, empowering 

individuals to embrace diversity of thought and 
strengthening the cultural threads which sustain 
and enrich the community.  Southern California 
is Morley Builders’ home, and the company 
takes pride in selecting projects that matter; 
projects that not only change the physical 
landscape, but the cultural landscape of the 
surrounding communities as well. 

A SENSE OF 
RESPONSIBILITY, 
A FEELING OF 
ACCOMPLISHMENT 

As an employee-owned 
company, Morley strives 
to create an environment 
where employees are valued, 
empowered to positively support 
both business objectives and 
client needs, and recognized 
for their contributions. Morley 
believes that building a truly 
inclusive culture is essential 
for all of its employees to bring 
their authentic, whole selves 
to work and experience a sense 

of belonging and support. 
The company achieves 
this by recruiting and 
retaining a diverse talent 
pool, increasing employee 
engagement through 
professional development 
and community outreach 
activities, and offering 
personal growth and team 
building opportunities.

 
A REPUTATION FOR 
BUILDING SMARTER 

As a member of  
Engineering New Record’s 
“Top 400 Contractors,” 
Morley Builders is 
prominent in the top 
echelon of Southern 
California building constructors. Morley’s local 
presence in Santa Monica, Orange County, 
and San Diego, paired with its seven decades of 
successful project completions, has given it the 
knowledge and experience to meet construction 
challenges with creative solutions. 

THAT’S MORLEY BUILDERS 
Morley Builders is focused on building a 

better future.  For its employees.  For its clients.  
And for the users of the buildings it constructs.

Learn more at morleybuilders.com.
FLOR 401 Lofts, LABJ Commercial Real Estate Silver Award, Affordable Housing 

photography: erick staudenmaier

Santa Monica Proper Hotel, LABJ Commercial Real Estate Silver Award, Hospitality
photography: tim street-porter
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Emerging from the Pandemic Stronger and Building a 
World-Class Team: A Q&A with Prologis 

The coronavirus pandemic has profoundly 
impacted the industrial real estate industry, 
from the way brokers conduct business to the 

price of materials and the availability of labor. 
Los Angeles, like the rest of the world, was not 
immune to the initial economic effects of the 
shutdown.  After a very brief pause, however, 
the warehousing and distribution space has 
not only regained its footing, but has roared 
back to record levels in terms of lease rates and 
sales prices. Today, fueled by global trade and 
growth at the Port of Los Angeles, e-commerce 
and logistics remain a strong driver and market 
demand has outpaced supply. 

Rob Antrobius has had a front seat to the 
pandemic’s disruption and the recovery. As the 
market officer for Prologis’ Los Angeles office, 
Antrobius oversees a portfolio of over 35 million 
sq. ft., with more than 500 customers such as 
Amazon, Puma, and FedEx.  He leads a team 
of 34 who manage, lease, and operate in one 
of the fastest growing markets in the world. In 
this interview, Antrobius spoke about how the 
company is navigating the challenges posed by 
the quarantine and the adjustment to the new 
normal of 2021.

Q: Your customers have needed to adjust to 
the challenges posed by the pandemic. But 
so has your team, in serving tenants. How 
did the Prologis team make the transition to 
working from home?

Unfortunately, a pandemic playbook didn’t 
exist so this was a situation we could never 
really be prepared for.  However, thanks in large 
part to our IT team, we were already prepared 
to cope with remote working.  Prior to the 
stay-at-home orders, Prologis had already been 
taking steps to facilitate remote productivity.  
All field employees were already equipped with 
hardware such as laptops or iPads to best suit 
their particular roles.  Additionally, we had 
invested in software tools like Zoom, Salesforce 
and Workday pre-Covid to make working just 
as efficient as being in the office.  Thus, once 
the stay-at-home orders were carried out, our 
team was able to continue functioning at a high 
level.  Prologis didn’t stop there; the company 
recognized that kitchen tables and dining room 
chairs may not be the most conducive for a work 
environment and so employees were provided 
with an allowance to purchase additional home 
office equipment.

Q: How have you maintained a vibrant 
workplace culture while working from home?

Prologis recognized the importance of 
flexibility and continues to make efforts in 
supporting and accommodating employees and 
their evolving work/home situations.  We have 
all become experts at dogs barking interrupting 
Zoom calls and children jumping in our team 
video meetings, while continuing to foster a 
teamwork environment.  The office culture 
remains strong and has been nurtured through 
virtual happy hours and trivia contests between 
offices.  Lastly, during the past year where many 
people faced concerns with layoffs due to Covid, 
Prologis actually went through a strong hiring 
period.  Today about 30% of our workforce has 
been onboarded in the past year and a half.  
This has reinforced Prologis’ commitment to its 
employees and the communities they serve in.

Q: We’ve discussed some of the economic 
ramifications the industry has faced, but we 
can’t forget the pandemic’s long-term societal 
impact as well. In what ways did Prologis 
support the local community in 2020?

We regularly provide facilities for the fire 

and police 
departments to 
conduct train-
ing exercises 
throughout Los 
Angeles Coun-
ty.  Further, our 
team continues 
to rally together 
to provide back 
to the commu-
nity at a time of 
great need.  For 
example, during 
the onset of the 
pandemic, our 
team donated warehouse space to the Los Ange-
les Regional Food Bank as part of our Space 
for Good program.  Additionally, we have not 
wavered on our community workforce initiative; 
we continued working with EXP, a nonprofit 
organization here in Southern California, and 
connected our customers to EXP to facilitate 
internships for local high school students. 

Learn more at Prologis.com.
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Since our founding in 1888, Swinerton’s success has been built on a 
foundation of shared values. As a 100% employee-owned company, 
our people have a personal stake in the success of everything we do. 
With a culture of collaboration, we work toward a common goal: to be 
the preferred builder and trusted partner in every market we serve, 
proudly leading with integrity, passion, and excellence.

ENR CA #1
General Contractor

92
CA License No.

100%
Employee-Owned

BUILDING MORE  
THAN JUST BUILDINGS

Building More Than Just Buildings

Since its founding in 1888, Swinerton’s 
success has been built on a foundation of 
shared values. As a 100% employee-owned 

company, its people have a personal stake in the 
success of everything the company does. With 
a culture of collaboration, Swinerton works 
toward a common goal: to be the preferred 
builder and trusted partner in every market it 
serves, proudly leading with integrity, passion, 
and excellence.

A STRONG CULTURE IS A SOCIALLY 
RESPONSIBLE CULTURE

Swinerton is committed to having a positive 
impact on its people, the communities in which 
it works and lives, the environment, and the 
industry as a whole. A dedication to economic 
and workforce development, philanthropy, 
safety, physical and mental health, diversity, 
and sustainability sets the tone for a strong, 
productive workforce that attracts, develops, 
and retains the best talent. Swinerton’s social 
responsibility efforts create greater connections 
among its employees and engages its teams in a 
greater purpose.

• PEOPLE: Swinerton’s long-term success 
depends on having a diverse group of employees. 
Its launch of its Equity and Inclusion Council 
and growing count of Business Resource Groups 

demonstrates a commitment to this goal. Swin-
erton also places a heavy emphasis on recruiting 
to ensure each candidate has an equal opportu-
nity for success. Supporting young professionals 
through internships, co-ops, and apprenticeships 
ensures the employment pipeline is continuous-
ly filled with top talent. Swinerton’s close part-
nerships with organizations such as SkillsUSA 
and the CEA, as well as colleges and universities 
throughout the country, underpin these recruit-
ing efforts.

Once someone is hired, Swinerton is com-
mitted to creating a rewarding experience that 
is inclusive, supportive, engaging, and respects 
the lives of its employees outside of work. Swin-
erton also has several employee development 
programs to form leaders skilled at hiring and 
retaining the strongest talent. Swinerton accom-
plishes this through regular mentoring opportu-
nities at all levels and areas of its business.

• COMMUNITIES: Operating as a respon-
sible partner to small, minority, women-owned, 
disabled, and veteran-owned business enterpris-
es ensures a cultural richness and a diversity of 
perspectives that benefits Swinerton’s projects 
and clients. The company’s partnerships with 
organizations such as the National Association 
of Minority Contractors (NAMC) connect 
Swinerton with minority subcontractors to 

ensure their inclusion in proposal opportunities.
The Swinerton Foundation, a non-profit 

501(c)(3), serves as an extremely impactful 
cornerstone of Swinerton’s commitment to its 
communities and charitable organizations. In 
2020, Swinerton’s employees volunteered over 
6,500 hours of their time to community service 
projects. Companywide, Swinerton is commit-
ted to investing at least 1% of its net income in 
its communities.

• ENVIRONMENT: Swinerton makes 
every effort to reduce the environmental impact 
of its projects and business operations. To make 
valuable contributions for sustainable building 
design and construction practices, Swinerton 
supports internal training and external certi-
fication programs for employees. The Swiner-
ton Foundation also engages with numerous 
environmental initiatives, while the continued 
development of Swinerton Renewable Energy 
and Swinerton’s affiliated company Timberlab 
further the goal of being viewed as a leader in 
sustainability.

PURSUING PERPETUAL EXCELLENCE
Although the construction industry is rife 

with unpredictability, a great company will be 
able to overcome any challenges or changes that 
come. Given Swinerton’s 130+ year track record 

of business innovation and adaptation to the 
world around us, its teams continue to demon-
strate that they are prepared to handle these 
challenges. This was most recently evidenced by 
Swinerton’s quick and thorough response to the 
global pandemic and the ability to maintain safe 
and effective building operations throughout.

Swinerton’s people and its culture continue 
to be the competitive advantage that drives 
Swinerton’s success and makes it consistently 
one of the best places to work. Its employees 
are united and driven by a collective identity of 
ownership, leadership, passion, curiosity, integri-
ty, and excellence in a quest to be the preferred 
builder and trusted partner in every market 
served. If this culture continues to be nurtured 
properly, it will drive Swinerton’s success for the 
next 100 years.

“I believe the Swinerton culture is based 
on always acting in the best interests of your 
employee owner partners,” said Eric Foster, CEO 
of Swinerton. “The team is more important 
than the individual. Acting in the best interest 
of your employee owner partners includes thrill-
ing your clients, supporting, and listening to 
your teammates and doing good for your family, 
community and environment.” 

Learn more at swinerton.com.
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a

Thank you to our people for making us the 

NO. 1 PLACE TO WORK 
IN LOS ANGELES!

UNDENIABLY DIFFERENT. UNDENIABLE RESULTS. WestMonroe.com/Careers 

Survey Finds Employees Crave Flexibility

More than half (54%) of employees sur-
veyed from around the world would con-
sider leaving their job post-COVID-19 

pandemic if they are not afforded some form 
of flexibility in where and when they work, 
according to the EY 2021 Work Reimagined 
Employee Survey.

The survey – one of the largest global sur-
veys of its kind – canvassed the views of more 
than 16,000 employees across 16 countries and 
multiple industries and job roles. It explores 
employee attitudes and experiences to work 
throughout the pandemic and into the “next 
normal.”

FLEXIBILITY
The survey finds that nine in ten employees 

want flexibility in where and when they work. 
Given the choice, more than half of employee 
respondents (54%) would choose flexibility 
in when they work. By comparison, 40% want 
flexibility in where they work. On average, 
employees would want to work between two 
and three days remotely after the pandemic. 
When pandemic restrictions ease in their 
countries, 22% would prefer to work full time 
in the office, with 33% of employee respon-
dents saying they want a shorter working week 
altogether. More than half (67%) believe their 

productivity can be accurately measured irre-
spective of location.

JOB RETENTION
The job roles most likely to move jobs 

include managers/leaders, those with technolo-
gy or finance roles, and caregivers. Those most 
likely to stay in their current roles include baby 
boomers, individuals with 10+ years of tenure, 
and those in government or education roles. 
Attitudes to job retention differ by age, with 
millennials twice as likely as baby boomers to 
quit. Despite the apparent willingness to move 
jobs for more flexible working arrangements, 
most employee respondents (76%) say they are 
satisfied with their jobs, and almost all (93%) 
say they plan to stay in their current roles for 
the following 12 months.

“Employees’ willingness to change jobs 
in the current economic environment is a 
game-changer,”  said Liz Fealy, EY Global 
People Advisory Services Deputy Leader and 
EY Global Workforce Advisory and Solutions 
Leader. “The COVID-19 pandemic has shown 
that flexibility can work for both employees 
and employers, and flexible working is the 
new currency for attracting and retaining top 
talent. Employers who want to keep the best 
people now and in the next normal will need 

to put flexible working front and center of their 
talent strategy.”

REMOTE WORKING AND  
ORGANIZATIONAL CULTURE

The survey also canvassed attitudes to exist-
ing work practices, with employee respondents 
broadly positive about the impact of remote 
working. Almost half (48%) say their orga-
nizational culture has changed and improved 
during the course of the COVID-19 pandemic, 
while only 31% believe it has worsened.

HEALTH AND SAFETY
The survey also explored employee respon-

dents’ views on the COVID-19 vaccine and 
found that 61% want their company to make 
vaccination a pre-requisite for working from 
the office. Attitudes toward vaccinations vary 
between geographies, with 66% of respondents 
in South America agreeing that companies 
should require vaccination of all employees, 
compared with a comparative low of 52% in 
EMEIA.

INCREASED TECHNOLOGY INVESTMENTS
The prospect of increasingly widespread 

flexible working is leading to more demands 
for technology, both on-site and in the home 

office. Sixty-four percent of respondents say 
they want better technology in the office 
(e.g. faster internet and videoconferencing), 
almost half (48%) say they want companies to 
upgrade at-home hardware (e.g. extra monitors 
and headsets), and almost the same proportion 
(47%) would like re-imbursement for high-
speed internet/phone expenses. However, 
despite the shift toward new ways of working 
and the rapid adoption of virtual meeting tech-
nology, 67% would like to travel for business 
moderately to extensively after the COVID-19 
pandemic, an increase from 49% in the previ-
ous survey, which was conducted in 2020.

“Organizational culture has historically 
been built based on shared in-person experi-
ences and it is fascinating to see that the new 
ways of working have improved such culture 
in the eyes of many employees,” said Roselyn 
Feinsod, principal, people advisory services, 
Ernst & Young LLC, said. “As we look toward 
the longer-term and organizations continue to 
transform their operations, employers will need 
to consistently re-assess conceptions of produc-
tivity and the impact on their cultures, ensur-
ing their team’s approach is optimized for the 
in-person, hybrid and digital work experience.”

Learn more at ey.com.
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1 West Monroe westmonroe.com Consulting 1504 Kevin McCarty,  
Chairman and CEO

74 Ken Siegman, 
Managing Director

30  /  68

2 Prologis prologis.com Real Estate 1105 Hamid R. Moghadam,  
Chairman & CEO

55 Kim Snyder, 
President, West Region

58  /  42

3 FloQast, Inc. floqast.com Technology 389 Michael Whitmire,  
CEO

155 Michael Whitmire, 
CEO

32  /  68

4 W.E. O'Neil Construction Co. weoneil.com Construction 449 Brian Ramsay,  
CEO

206 John E. FInn, 
President

29  /  63

5 Alston & Bird alston.com Legal 1518 Richard Hays,  
Managing Partner

129 Thomas Wingard, 
Partner in Charge of Alston & Bird's 
Los Angeles Office

6 Ryan, LLC Ryan.com Other – Please list 1890 G. Brint Ryan,  
Chairman and CEO

37 John Lyon, 
Principal, Sales and Use Tax

38  /  22

7 Clune Construction clunegc.com Construction 664 R. David Hall,  
CEO

97 Randy Starbird, 
President - West Region

26  /  74

8 Protiviti protiviti.com Consulting 3000* Joseph Tarantino, 
President & CEO

138 Barbara Cabello, 
Managing Director

0  / 0

9 Buchalter buchalter.com Legal 569 Adam J. Bass, 
President & CEO

231 Adam J. Bass, 
President & CEO

46  /  54

10 Swinerton swinerton.com Construction 4475 Eric Foster, 
CEO

1064 Ray Haj, 
Senior Vice President, Regional Manager

5  /  60

11 P2S Inc p2sinc.com Engineering 268 Kevin L Peterson, 
CEO/President

182 Kevin L Peterson, 
CEO/President

12 Aya Healthcare ayahealthcare.com Healthcare – Insurance/Services 1528 Alan Braynin, 
President and CEO

33 64  /  33

13 SmithGroup smithgroup.com Architecture 1162 Mike Medici, 
President, Managing Partner

52 Bonnie Khang-Keating, 
Vice President, Office Director

48  /  50

14 C.W. Driver Companies cwdriver.com Construction 281 Dana Roberts, 
CEO

95 Dana Roberts, 
CEO

32  /  68

15 Cresa Los Angeles cresa.com Real Estate 857 Gerald A Porter, 
Managing Principal

48 Gerald A Porter, 
Managing Principal

35  /  65

16 Slalom slalom.com Consulting 7392 Brad Jackson,
CEO

171 Karl Mehu, 
General Manager

37  /  63

Rank Name Corporate Web site Company overview Total # of US 
employees,  
full and 
part time

Top executive,  
title

Total # of LA 
employees,  
full and 
part time

Top local executive,  
title

Percentage of employees in LA*

female  /  male

 

LARGE COMPANIES (250 or more employees)

*some participants chose 
not to gender identify
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17 HGA hga.com Architecture 819 E. Tim Carl,
CEO

63 Jennifer Ries, 
Office Director

18 Constangy, Brooks, Smith & 
Prophete

constangy.com Legal 350 Neil Wasser, 
Chair, Executive 
Committee

40 Kenneth Sulzer, 
Managing Partner, California

55  /  38

19 HOK hok.com Architecture 1090 Bill Hellmuth, 
Chairman + CEO

67 Anne Fletcher, 
Managing Principal

55  /  40

20 CarParts.com, Inc. carparts.com Retail 968 Lev Peker, 
CEO

106 Lev Peker, 
CEO

33  /  67

21 Henderson Engineers, Inc. hendersonengineers.com Engineering 883 Richard E. Smith, 
CEO

40 Austin Allen,
 Director of Los Angeles Operations / 
Principal

23  /  70

22 Allen Lund Company LLC allenlund.com Transportation 539 Edward Lund, 
President

93 Edward Lund, 
President

23 Pango Group pangogroup.com Real Estate 271 Scott Akerley,
CEO

211 Scott Akerley, 
CEO

79  /  17

24 HKS Architects, Inc. hksinc.com Architecture 1125 Dan Noble, 
President and CEO

81 Scott Hunter, 
Principal and Pacific Region Director

43  /  57

25 GoodRx goodrx.com Healthcare – Insurance/Services 516 Doug Hirsch, 
Co-CEO

322 Doug Hirsch, 
Co-CEO

26 Centerfield Media Technology 255 Jason Cohen,
 CEO and co-founder

161 Jason Cohen, 
CEO and co-founder

42  /  58

27 Prodege, LLC prodege.com Technology 283 Chuck Davis, 
CEO

207 Chuck Davis, 
CEO

32  /  68

28 CBIZ MHM, LLC cbiz.com Financial Services – Other 4723 Jerome Grisko, 
President & CEO

102 Jim Parks, 
Managing Director

58  /  42

29 Harbor Distributing reyesbeerdivision.com Distribution 30338 Thomas Reyes, 
President, West Coast

506 Dominick Johnson, 
President, LA Market

4  / 96

30 PCL Construction pcl.com/us/en Construction 1500 Dave Filipchuk, 
CEO

288 Aaron Yohnke, 
Senior Vice President, California 
Buildings

26  /  67

31 Shawmut Design and 
Construction

shawmut.com Construction 839 Les Hiscoe, 
CEO

109 Greg Skalaski, 
Executive Vice President, West Region

33  /  67

32 Roth Staffing Companies, L.P. rothstaffing.com Staffing 510 Adam Roth,
 CEO

44 James Sense, 
Regional Vice President

66  /  34

Rank Name Corporate Web site Company overview Total # of US 
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employees,  
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Top local executive,  
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female  /  male
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*some participants chose 
not to gender identify
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1 Mission Cloud Services missioncloud.com Technology 104 Simon Anderson, 
Founder & CEO

39 Simon Anderson,
Founder & CEO

2 Dermavant Sciences Inc dermavant.com Life Science/Biotechnology 59 Todd Zavodnick,
CEO

16 Todd Zavodnick, 
CEO

19  /  81

3 BAMKO BAMKO.net Advertising/PR/Marketing 73 Philip Koosed, 
President

59 Philip Koosed, 
President

58  /  37

4 VHA vhacorp.com Other – Please list 54 Vincent Huang, 
President

54 Vincent Huang, 
President

41  /  57

5 Bolton boltonco.com Insurance (non-healthcare) 198 Steve Brockmeyer, 
President & CEO

166 Steve Brockmeyer, 
President & CEO

60  /  40

6 Morley Builders morleybuilders.com Construction 192 Charles Muttillo, 
President

178 Charles Muttillo, 
President

28  /  72

7 Automotive Credit Corporation automotivecredit.com Financial Services – Other 209 James Blasius, 
CEO

73 Roy Lopez, 
Director of Servicing West

8 Miro miro.com Technology 209 Andrey Khusid, 
CEO

81 Adam Carr, 
Head of Sales

9 HopSkipDrive hopskipdrive.com Education 53 Joanna McFarland, 
Co-founder and CEO

35 Joanna McFarland, 
Co-founder and CEO

10 Child360 child360.org Nonprofit - Other 154 William Sperling, 
CEO

154 William Sperling, 
CEO

81  / 14

11 Burnham Benefits Insurance 
Services

burnhambenefits.com Healthcare – Insurance/Services 118 Kristen Allison, 
Regional President

26 Nathan Ackeret, 
VP/Managing Director

38  / 19

12 Children's Hospital Los 
Angeles - Information Services 
Department

chla.org Healthcare – Provider 232 Paul S. Viviano, 
CEO

232 Dr. Steven Garske, 
Chief Information Officer

0  / 0

13 Greenberg Glusker LLP greenbergglusker.com Legal 177 Bob Baradaran, 
Managing Partner

177 Bob Baradaran, 
Managing Partner

45  / 53

14 Paramount Global Inc. paramountglobal.com Distribution 78 Jay Gample, 
President

78 Jay Gample, 
President

36  / 64

15 The Goetzman Group goetzmangroup.com Other – Please list 52 Greg Goetzman, 
President/CEO

45 Greg Goetzman, 
President/CEO

16 Steno steno.com Legal 70 Greg Hong, 
CEO

70 Greg Hong, 
CEO

44  / 56

17 TravelStore travelstore.com Hospitality/Travel/Tourism 97 Osvaldo Ramos, 
CEO & President

52 Osvaldo Ramos, 
CEO & President

69  / 29

18 DISQO disqo.com Technology 125 Armen Adjemian,
CEO

80 Armen Adjemian, 
CEO

Rank Name Corporate Web site Company overview Total # of US 
employees,  
full and 
part time

Top executive,  
title

Total # of LA 
employees,  
full and 
part time*

Top local executive,  
title

Percentage of employees in LA*

female  /  male

MEDIUM COMPANIES (50 to 249 employees)

*some participants chose 
not to gender identify
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19 Karlin Hiura & LaSota khllawyers.com Defense 58 Peter Karlin, 
CEO/Partner

36 Peter Karlin, 
CEO/Partner

64  /  33

20 Ergobaby ergobaby.com 81 Jason Frame, 
CEO

67 Jason Frame, 
CEO

75  /  25

21 Nourmand & Associates nourmand.com Real Estate 166 Michael Nourmand, 
President

166 Michael Nourmand, 
President

36  /  24

22 Raines Feldman LLP raineslaw.com Legal 62 Jonathan Littrell, 
Managing Partner

56 Jonathan Littrell, 
Managing Partner

52  /  48

23 tk1sc tk1sc.com Engineering 243 Roger Carter, 
Senior Principal

29 Louise Belair, 
Senior Principal

21  /  79

24 Northwestern Mutual Los 
Angeles

northwesternmutual.com Insurance (non-healthcare) 50 John Schlifske, 
CEO

50 Matthew Plocher, 
Managing Partner

0  /  0

25 Signature Estate & Investment 
Advisors, LLC (SEIA)

seia.com Financial Services – Other 120 Brian D. Holmes, 
President & CEO

60 Brian D. Holmes, 
President & CEO

26 Sheridan Group sheridangroupinc.com Other – Please list 64 Dannine Sheridan, 
President

42 Dannine Sheridan, 
President

81  /  19

27 TigerConnect tigerconnect.com Technology 216 Brad Brooks, 
CEO

216 Brad Brooks, 
CEO

17  /  35

28 Howard Building Corporation howardbuilding.com Construction 168 Paul McGunnigle, 
CEO

44 Paul McGunnigle,
 CEO

45  /  55

29 Frankfurt Kurnit Klein & Selz, 
PC

fkks.com Legal 148 Jeffrey A. Greenbaum, 
Managing Partner

26 Tanya Forsheit, 
Supervising Partner

58  /  38

30 Sklar Kirsh LLP sklarkirsh.com Legal 51 Jeff Sklar,
 Co-Founder

51 Jeff Sklar, 
Co-Founder

65  /  35

31 The Liberty Company Insurance 
Brokers Inc.

libertycompany.com Insurance (non-healthcare) 247 William Johnson, 
Chairman

59 Jerry Pickett, 
CEO

64  /  36

32 Pacific Advisors LLC pacificadvisors.com Financial Services – Other 125 Kelly Kidwell, CFP® ChFC® 
CLU®, 
CEO

28 Kelly Kidwell,  CFP® ChFC® CLU®, 
CEO

50  /  50

33 Golden Star Technology Inc. gstinc.com Technology 120 JP Wang, 
CEO

92 JP Wang, 
CEO

35  /  65

34 Wound Care Advantage thewca.com Healthcare – Provider 82 Mike Comer,
 CEO

44 Mike Comer, 
CEO

64  /  36

35 Bank of Southern California banksocal.com Banking 183 Nathan Rogge, 
President and CEO

58 David Rainer, 
Executive Chairman

52  /  47

Rank Name Corporate Web site Company overview Total # of US 
employees,  
full and 
part time

Top executive,  
title

Total # of LA 
employees,  
full and 
part time

Top local executive,  
title

Percentage of employees in LA*

female  /  male
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1 Kardent Design kardentdesign.com Architecture 18 Richard Dilday, President 18 Richard Dilday, President 61  /  39

2 Vaco Los Angeles, LLC (V1LY) vaco.com/losangeles Staffing 34 Jerry Bostelman, CEO 34 Frances Moreno, Managing Partner 65  /  35

3 Rising Realty Partners risingrp.com Real Estate 44 Christopher C. Rising, CEO 44 Scott McMullin, Chief Investment Officer 50  /  48

4 Outer liveouter.com Retail 48 Jiake Liu, CEO 41 Jiake Liu, CEO

5 Benedict Canyon Equities bceproperties.com Real Estate 15 Ryan Somers, CEO 15 Ryan Somers, CEO 33  /  67

6 Smarty joinsmarty.com Retail 18 Vipin Porwal, CEO 18 Vipin Porwal, CEO 39  /  61

7 HIRECLOUT hireclout.com Technology 16 Avetis Antaplyan, Founder & CEO 16 44  /  56

8 Northwestern Mutual -  
West Los Angeles

northwesternmutual.com/office/ca/
los-angeles

Financial Services – Other 41 Juan S Baron, CFP, CLU, ChFC,  
Managing Director

41 Juan S Baron, CFP, CLU, ChFC,  
Managing Director

44  /  56

9 Structural Focus structuralfocus.com Engineering 23 David Cocke, Founder/President 23 David Cocke, Founder/President 39  /  61

10 TicketManager ticketmanager.com Technology 42 Tony Knopp, CEO 27 Tony Knopp, CEO 15  /  85

11 Be Structured bestructured.com Services – Other 19 Chad Lauterbach, CEO 19 Chad Lauterbach, CEO

12 Vivid Resourcing LLC vividresourcing.com/us Staffing 25 James Gorfin, Chairman 25 Jamie Gardiner, Managing Director 36  /  64

13 Nathan Kimmel Company, LLC nathankimmel.com Other – Please list 15 Carol Schary, President 15 Carol Schary, President 33  /  67

14 iFactor ifactor.com Engineering 40 Brittany Dianat, CEO 40 Brittany Dianat, CEO 25  /  75

15 Konnect Agency konnectagency.com Advertising/PR/Marketing 34 Sabina Gault, CEO 29 Sabina Gault, CEO 93  /  7

16 MK Partners, Inc. mkpartners.com Technology 18 Matt Kaufman, CEO 18 Matt Kaufman, CEO 33  /  67

17 MagicLinks magiclinks.com Technology 32 Brian Nickerson, Co-founder & CEO 32 Brian Nickerson, Co-founder & CEO 38  /  13

18 Halbert Hargrove halberthargrove.com Financial Services – Other 34 Russ Hill, Chairman/CEO 28 Russ Hill, Chairman/CEO 46  /  54

19 Freight Right Global Logistics freightright.com Other – Please list 35 Robert Khachatryan, COO 25 Robert Khachatryan, COO 32  /  68

20 SafeRide Health Inc. saferiidehealth.com Other – Please list 40 Robbins Schrader, CEO 28 Robbins Schrader, CEO 21  /  75

21 Startr Co. startrco.com Advertising/PR/Marketing 15 Monica Guzman Escobar, CEO 15 Monica Guzman Escobar, CEO 93  /  7

22 Miracle Mile Advisors miraclemileadvisors.com Financial Services – Other 33 Matt Granski, President 28 Matt Granski, President

23 Montage Insurance Solutions montageinsurance.com Insurance (non-healthcare) 20 Danone Simpson, CEO & President 20 Danone Simpson, CEO & President 70  /  30

24 Covington Capital Management covingtoncapitalmanagement.com Financial Services – Other 24 Richard Azarloza, CEO 24 Richard Azarloza, CEO

25 Murphy O'Brien murphyobrien.com Advertising/PR/Marketing 33 Karen Murphy O'Brien, Founder & CEO 32 Allyson Rener, President 78  /  16

26 American Lending Center americanlendingcenter.com Financial Services – Other 25 John Shen, CEO 25 John Shen, CEO 52  /  48

27 AdQuick adquick.com Advertising/PR/Marketing 29 Matthew O'Connor, CEO 29 Matthew O'Connor, CEO

28 Ad.net ad.net Advertising/PR/Marketing 31 Jon Waterman, CEO / Founder 31 Jon Waterman, CEO 26  /  74

29 Skylar skylar.com Retail 19 Cat Chen, CEO 16 Cat Chen, CEO

30 Kim & Lee, LLP Accounting 16 Albert J. Jang, Managing Partner 16 Albert J. Jang, Managing Partner 44  / 56

31 DBS Bank dbs.com Banking 47 Piyush Gupta, Group CEO 41 Tom McCabe, US CEO

32 Grobstein Teeple LLP gtllp.com Accounting 44 Howard Grobstein, Managing Partner 28 Howard Grobstein, Managing Partner 43  / 57

33 Seed Health seed.com Life Science/Biotechnology 26 Ara Katz + Raja Dhir, Co-Founder 
+ Co-CEO

26 Ara Katz + Raja Dhir, Co-Founder + Co-CEO 0  / 0

Rank Name Corporate Web site Company overview Total # of US 
employees,  
full and 
part time

Top executive,  
title

Total # of LA 
employees,  
full and 
part time*

Top local executive,  
title

Percentage of employees in LA*

female  /  male

 

SMALL COMPANIES (15 to 49 employees)

*some participants chose 
not to gender identify
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